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+K«hK % 4«ld4l* ( T^TT )^RT vjllfl «i(c|ft|«h 311^*1 3^T 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


M 21 2006 


■grr. 3IT. 1167—^ Rt«bK, 

1973 (1974 ^ 2) ^ Wl 24 (8) 

"515^ 

5ft 41^ c<iM% vHfaqtbi, 3T^n^K^5t'3^TOcf 

<J-*t fa $11 JjfeW ^NHl SHI 

■JTFTeit ^ arfM^^FT, 3tqq| faqq 

■^JT n"qid*i % f^fij fa^fa tri)«h '*i[»i4l'3ioh % *¥ Fi^n> 

wttl 

[tf. 22S/10/2006-^.^t.-LI] 

t- 

T^TTT, 3PR Trfcm 

839 GI/06 


MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES 
AND PENSIONS 

(Department of Personnel and Training) 

New Delhi, the 21st March, 2006 

S.0.1167. —In exercise of the powers conferred by 
the provisions of Sub-section (8) of Section 24 of the Code 
of Criminal Procedure, 1973 (Act No. 2 of 1974), the Central 
Government hereby appoints Shri Yogesh Navinchandra 
Ravani, Advocate, Ahmedabad Retainer Counsel of Central 
Bureau of Investigation, in the Gujarat High Court as 
Special Public Prosecutor, for conducting prosecution, 
appeals, revisions or other matters arising out of the cases 
investigated by the Delhi Special Police Establishment in 
the Delhi High Court. 

[No. 225/10/2006-AVD-1I] 
CHANDRA PRAKASH, Under Secy. 
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f^rf TtsTTcTET 




( 3TU><iTrHFI) 

23 T TT^ I 2006 


TTT. 3TT. 1168.— 

1%)3, 1970/1980%73^3%33-73 T *5( 1)73^5,73^6, 
<s(' J S 7 sftl 73^ 8 % ^3-73^ (1 ) % 71T3 3fc33, If3>3>l<) 
wit (<SM*ft[ 35T Trft^twi) STfafWT, 1970/1980 3?) 
3T1T 9 371 ^qr-^TRT (3) % 73"S (3?) £KT 7TC3T 7>lfa<lftT 35T 


3%! 35<ft %^3 7FR35T1, T^fiKI, wfa felft ftft? ftl 

v (HV) 3?r) % 373RT 3ft t$3. - 5 ). 3Te3T (3F3fftfa : 09-11- 
1952) 3^313 3>l4qicf3> aftlWd 35IHft 3?) 

25-3-2006 35) 3T5577%377?3^ TFT35lft 3ft3ri)79 $ 3T33ft 
3ft 3T3fft % %T 3T <H'ldl ft) 3 33?, "ft) ft) Ml? ft) ft), %35 

3#Ti 33RF3 % 31Wf^ 33 333 P3^l<* %73ft’ f%J33 351% 

tl 


[351. IT. 9/10/2005-3)31)-1] 
%). 3). f%, 3T313f33 
MINISTRY OF FINANCE 
{Department of Economic Affairs) 

(Banking Division) 

New Delhi, ihe 23rd March, 2006 

S.O. 1168.—In exercise of the powers conferred by 
clause (a) of Sub-section (3) of Section 9 of the Banking 
Companies (Acquisition and Transfer of Undertakings) 
Act. 1970/1980, read with sub-clause (1) of clause 3, sub¬ 
clause (1) of clause 8 of the Nationalised Banks 
(Management and Miscellaneous Provisions) Scheme, 
1970/1980. (lie Central Government, after consultation with 
the Reserve Bank of India, hereby appoints 
Shri M. D Mallva (DOB : 09-11 -1952) presently Executive 
Director. Oriental Bank of Commerce, as Chairman and 
Managing Director, Bank of Maharashtra from the date of 
his taking charge of the post on or after 25-03-2006 for a 
period of five years or until further orders whichever is 
earlier 


[F.No. 9/10/2005-BO-1J 
G. B. SINGH, Under Secy. 
24 Rift, 2006 

33- 3TT. 1169-—1h#3T3f35( 33^4 TT333?H 3333) 
7%t3, 1970/1980 % 73°^ 8 % 533-73^ ( 1 ) 3fft 73*^ 3 % 
oM -igpis'( 1 ) % UTO 3^3, 3r°b«bl<l 3533) ("33353) 35T SRjfa 
33 3T313) 3#ff333, 1970/1980 3ft 3T3 9 3T) 33-3RT (3) 
3573^(35) ITO3^?rf33^35T3^3351^^%^3135K, 


MRtf)3 fftjlft f3» ftl 3713% 35lft % 373RT, ^d^SKI, ft) 3TT#35 
^53Tlf33T (3F3fftfft : 23-09-1952 ) 3<f3R 3*133335, %35 
3TPT5 *f*3T 3?) 33% 3^ TT^T 35lft 3?) cmlo % 3T3 3ft 3ft 

% fcii(3f IHucii 3TT^71 5 )*) %) 3 ) H?<r) ft), %37T%35 

% 'iytaifcncfc Ptc^i** (35lft3T*T35 f3%lT3? % *3 ft ) 

% 7*3 ftf Pi^«w <6W) % t 

[33. IT. 9/12/2006-3)3T)-I] 
3l). 3 ). fftfj, ■3131 irf%3 

New Delhi, the 24th March, 2006 

S.O. 1169.—In exercise of the powers conferred by 
clause (a) of Sub-section (3) of Section 9 of the Banking 
Companies (Acquisition and Transfer of Undertakings) 
Act, 1970/1980, read with sub-clause (1) of clause 3. sub¬ 
clause (1) of clause 8 of the Nationalised Banks 
(Management and Miscellaneous Provisions) Scheme, 
1970/1980, the Central Government, after consultation with 
the Reserve Bank of India, hereby appoints Shri Alok 
Kumar Misra (DOB: 23-09-1952) presently General Manager, 
Bank of India, as a whole time director (designated as the 
Executive Director) of Canara Bank for a period of five 
years with effect from the date of his taking charge of the 
post or until further orders whichever is earlier. 

[F.No. 9/12/2006-BO-I] 
G. B. SINGH, Under Secy. 

3^ 24 3r% 2006 

33. 33. 1170.—^35 ( 33^=3-R3y%)ft 3333) 
735)3, 1970/1980% 7sFS8% 33-1TO (l ) ft)l7TO3% 
33-11^ ( 1 ) % 7713 3f33, ftf3535R) 3533) (3335ft) 35T ST'jfa 
tr3 3T?Rar) Sfftrfwi, 1970/1980 3ft 3T11 9 3ft 33- 3TTT ( 3 ) 
(35) £T1T 3313 9lf%lftl 35T 33)335lft % = ft)3 Rl'+ili, 

Wftq fftjlft ftf WT% 35lft % 3T3R0 ft) T£T. 

3). 3131 (3P3ftrf3 : 03-03-1952) 3lf3T3 37*33T Trft 333 
fft%fl35, %TT %35 3ft 01-04-2006 3ft 31 33% 373 3^ W 
35lft 3ft UTlrig 'ft 3T3 3ft 3fft 3T3f3 % 31 3T3W 33^71 

335, ^T) ft) M^ftl ft), '*jl333 ftf35 333? % 3T«l^f 3ft 333 

f3^I35 % ^3 ftf f3^33 35lft) f I 

[351. IT. 9/5/2006-3)ft)-1] 

"ft), ft). 3T3T nf33 

New Delhi, the 24th March. 2006 

S.0.1170.—In exercise of the powers conferred by 
clause (a) of Sub-section (3) of Section 9 of the Banking 
Companies (Acquisition and Transfer of Undertakings) 
Act, 1970/1980, read with sub-clause (1) of clause 3, 
sub-clause (1) of clause 8 of the Nationalised Banks 
(Managemenl and Miscellaneous Provisions) Scheme, 

1970/1980, the Central Government, in consultation with 
the Reserve Bank of India, hereby appoints Shri M.V. Nair 
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(DOB : 03-03-1952) presently Chairman and Managing 
Director, Dena Bank, as Chairman and Managing Director, 
Union Bank of India from the date of his taking charge of 
the post on or after 01-04-2006 for a period of five years or 
until further orders whichever is earlier. 

[F.No. 9/5/2006-BO-I] 
G. B. SINGH, Under Secy, 
ft 24 Rift 2006 

^T. 31T. 1171.—(5PFR ift wH 

^Wl)-*ftR, 1970/1980ftT^8%”3R5T^(l) 

3 % omo u 'S (1) % R1R nfoci, R>1 

3Tftt tft ft<HR) ftftfwi, 1970/1980 ft RRT 9 % WIRT 

(3) ft <9 u -5 (Rl) &K1 54<*(R SfllftlH) R>T y4Pl ftftR 

RRlfa frsft ft RRRft Rift % RTRRf Hcl^gK!, 
ft ft.ft.RISRT (^FRfitfR : 07-07-1948) ftRFT 4>|4 mm= 6 
fftjJH, fftfeftz ftR> ft 01-04-2006 ft* RT ^3Rft RK R5 
TRRT Rift ft 4lftl3 ft 3?ft <Jift SlfRqPJcii ft 3R^ RTRT ftft 
ft RlftlR RRT 31 -7-2008 RRi RT SfRdT 3ft*T RRi, ft ft 

Rirftft, ft^pnftR> %RRrrr %RRft Pi^<w 

will 

[R*. ft. 9/17/2005-ftft-I] 
ft. ft. fw, 31*RRfRR 
New Delhi, the 24th March, 2006 

S.O.1171.—In exercise of the powers conferred by 
clause (a) of sub-section (3) of Section 9 of the Banking 
Companies (Acquisition and Transfer of Undertakings) 
Act, 1970/1980, read with sub-clause (1) of clause 3, sub¬ 
clause (1) of clause 8 of the Nationalised Banks 
(Management and Miscellaneous Provisions) Scheme, 
1970/1980, the Central Government, in consultation with 
the Reserve Bank of India, hereby appoints Shri P.P.Mallya 
(DOB:07-07-L948) presently Executive Director, Syndicate 
Bank, as Chairman and Managing Director, Vijaya Bank 
from the date of his taking charge of the post on or after 
01-04-2006 and up to 31-07-2008, i.e., the date of his 
superannuation or until further orders, whichever is earlier. 

[F.No. 9/17/2005-BO-1] 
G. B. SINGH, Under Secy, 
ft 24 Rift, 2006 

rtt. 3H. ii72.— TftgNfKi fa (TPRn^ -a^ 
1970/1980 8 (l ) ft* 3 % 

44 ^ 1 ^ (1 ) % RTR Rfe5R, Riftt (^M*4V RiT Slftl 

TJR3RRR) ftftRRR, 1970/1980 ft RRT 9% 3RRRT (3) ft 

(Ri) 5RT Vffftlft «RT TT^fUT Rift fR, <K«hK, 

RRcffa fftlft #Rift W^i Rift ft RTRl^RcR^Rl, ft ftfa 
ft.R. %T ( viHl fi fa : 16-09-1950) ftOH R'tSIJMRRT, 

ft 25-03-2006 ft RT <Jf(ft qi^RR q>ft R>t uiO^i ft 


3Rft ftftsrfftrT Rft rtj rirt ftft ft fiRrisr rrt 
30-9-2010 RRTRT 3TOI <1R>, ft 3^tf^eT 

«N> 31FF % t u fq>ifdR> (<t>i44ld°b % 

RR ft’ Mq-iffft) % RR ft Pl^Rfl °t>ft % I 

[■97. ft. 9/8/2006-ftft-1 ] 
ft. ft. (ft§, ■3T S R 3-if-qq 

New Delhi, the 24th March, 2006 

S.O.1172.—In exercise of the powers conferred by 
clause (a) of sub-section (3) of Section 9 of the Banking 
Companies (Acquisition and Transfer of Undertakings) 
Act, 1970/1980, read with sub-clause (1) of clause 3. sub¬ 
clause (1) of clause 8 of the Nationalised Banks 
(Management and Miscellaneous Provisions) Scheme. 
1970/1980, the Central Government, after consultation with 
the Reserve Bank of India, hereby appoints Shri Allen C. A. 
Pereira (DOB : 16-09-1950) presently General Manager. 
Syndicate Bank, as a whole time Director (designated as 
the Executive Director) Oriental Bank of Commerce with 
effect from the date of his taking charge of the post on or 
after 25-03-2006 and upt o 30-09-2010, i.e.. the date of his 
superannuation or until further orders, whichever is ea rlier. 

[F.No. 9/8/2006-BO-II 

G.B. SINGH Under Secy. 

24 Rift, 2006 

<fTT. 3ft. 1173.—tift yctiN ) 

1970/1980 8 % ( 1 ) ftft 3 % 

8Mta«5 (1) % Rl*T ftnft ( 34 *hT RiT 

ftOT) 1970/1980 Rft %1HT 9 Rft ( 3 ) ^ 

<a u -S (Rf) SRI 3T^rn R>T yftPi Rilft 'gn, ^H4>K, 

MRtfrirfftsift ft RRRft 

(^Ftftrfft: 06-04-1948) RchTR ^ 

trj Tj^rjf mft^r ft ftft 3 # 

ItlRT Rft fllft® RRT 30-4-2008 ?R> RT 
ftt ftt R^ft ft, 3TFST % »Ju[«h1^PR 
( 4»lft9RW» PT^Jcf, % RR ft ft fRgRrT 

tl 

[R5I. ft. 9/9/2006-ftft-1] 
ftt. ft. fftF, RRX RfftR 
New Delhi, the 24th March. 2006 

S.0.1173.—In exercise of the powers conferred by 
clause (a) of Sub-section (3) of section 9 of the Banking 
Companies (Acquisition and Transfer of Undertakings) 
Act, 1970/1980, read with sub clause (1) of clause.3. sub¬ 
clause (1) of clause 8 of the Nationalised Banks 
(Management and Miscellaneous Provisions) Scheme. 
1970/1980, the Central Government after consultation with 
the Reserve Bank of India, hereby appoints Shri Kalyan 
Mukherjee (DOB; 06-04-1948) presently General Manager. 
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UCO Bank, as a whole time Director (designated as the 
Executive Director) Andhra Bank with effect from the date 
of his taking charge of the post and up to 30-04-2008, i.e., 
the date of his superannuation or until further orders, 
whichc r is earlier. 


[F.No. 9/9/2006-BO-I] 
G. B. SINGH, Under Secy. 
^ 24 FT^, 2006 

3TT. 3TT. 1174.—^ (JRP* TTF 
^3FFF) ^7, 1970/l980%7Jo^8%<nreF5(1) 

3 % 4VGPK S (1 ) % FTO cfr^rt (cTWlf FH 

ttf wot) 1970 / 198 O Fft frt 9 Fft wiro 

(3) (FT) STCT TT^crT ?rf4tl4f Fq RFFTF^ £17, %^t 

FKoIh R'Jl4 ^ HOH^ Xjac^SKT, Ft 

'it. T(F. F£T : 24-03-1948) f4hM F^T FFFF7, 

atf^qr4<l! F>t an^ FTFT ^ Fit ai<l<9 F*tT 31 -3-2008 

FFiFT ai'icii an^I $14 h°t>, xsft Ft 4?<rl 

ft* Pi^cw =t>«tt % I 

[ft. 9/7/2006 fttftt-I] 
ftt Ft. ffts?, 3TF7 TrfftF 


TTR^er ft ftk -^qtft^roi Fit Fiftsr 31 -i 0-2008 ft 

amelT an^TT TTFi, ftt ftt Ftfft ft, WiUvH % 3T*F$T 
1JFF Pi^i°h % 7F F ft [h^Fa Fitclt % I 

[FiT. ft. 9/6/2006-fttft-I] 
ft. ft. ffts, FF^ftftF 
New Delhi, the 24th March, 2006 

S.0.1175.—In exercise of the powers conferred by 
clause (a) of sub-section (3) of Section 9 of the Banking 
Companies (Acquisition and Transfer of Undertakings) 
Act, 1970/1980, read with sub-clause (1) of clause 3, sub¬ 
clause (1) of clause 8 of the Nationalised Banks 
(Management and Miscellaneous Provisions) Scheme, 
1970/1980, the Central Government, in consultation with 
the Reserve Bank of India, hereby appoints Shri B. 
Sambamurthy (DOB : 23-10-1948) presently Executive 
Director, Indian Bank, as Chairman and Managing Director, 
Corporation Bank from the date of his taking charge of the 
post on or after 01-04-2006 and till the date of his 
superannuation (i.e. 31-10-2008)or until further orders, 
whichever is earlier. 

[F.No. 9/6/2006-BO-1] 
__ G. B. SINGH, Under Secy. 

3tT mRcJR nftlMF 


New Delhi, the 24th March, 2006 

S.O. 1174.—In exercise of the powers conferred by 
clause (a) of sub-section (3) of Section 9 of the Banking 
Companies (Acquisition and Transfer of Undertakings) 
Act, 1970/1980, read with sub-clause (1) of clause 3, sub¬ 
clause (1) of clause 8 of the Nationalised Banks 
(Management and Miscellaneous Provisions) Scheme, 
1970/1980, the Central Government, after consultation with 
the Reserve Bank of India, hereby appoints Shri G.S. Malta 
(DOB:24-03-1948) presently General Manager, Indian 
Overseas Bank, as a whole time Director (designated as 
the Executive Director) Punjab & Sind Bank from the date 
of his taking charge and up to 31-03-2008, i.e., the date of 
his attaining the age of superannuation or until further 
orders, whichever is earlier. 

(F.No. 9/7/2006-BO-I] 


(witJtft ftr mRfh f***uui ftnmt) 

(^Tf^tT3TJ»tR) 

ft feft, lOFlft, 2006 

^T. 3TT. 1176.— c^tT fftfeioUl 1948 (1948 

FiT16) Fit FTCT lOFit^SF-FKT (2) £KT FiT FFth 

Fiftt FTtftF FFT fftfqicHi wRnq %FTF 

Fift % 4 ^ 14 , qq<^Ki arfqfwr Fft % ffm ft 

fftftcrlftgfl ftfttFF t, 3TFft:— 


fto fto 3TRO 31uUFf< •3T! 7 KT%ftFF 

ft^fqf^FiftftfftTF, 1948 (1948 ^116)^ 

FFT~1 fewi 58 ftv tfTF^I FiTeTF 2 ^F 3 Fitftft^TFfFfeftf 


■5TH7 


G.B. SINGH. Under Secy, 
ft kcrll, 24 HI4, 2006 

^T. 3TT. 1175.—TpftFfFftFftFF^FFF4FM 44FF) 
TFitF, 1970/1980 % 8 % 3W ( 1 ) 73^5 3 % 

'3HOI 1 - 1 >5 (1) %FT«T nfoci, 4'qT4i]<! (<3HSw) 3T5tF TTq 

3tm) 3#m ( 1970/1980 ^ WJ 9 (3) % 

(ft) £RT 5?lfqvl4f F>T y4i 1 1 H<«hK, 

FTFflF ftvjF 3 F H<iH^f M.n'vSKi, Ft 

• 3-10-1948 ) 4)l44ld=h 

^ 01-0- 306 FT -q^ W1 


1 '3 T oT ft° c +iT<rlFF Fi-; 4--^, 

*J). s). t/H. 

'5T. Ft.^TR 
[F1?FlF€JH4, ’34FTTTI 

( «TF 30-6-2005 FT F?t ^ ) ” 

[ TT.'Ft.-12017/39/99-Ft.l^T.TrF. (^) ] 
R. %. fti?, 3TFT "hP^F 





[ wrn—3(ii) ] 


: arifcf 1, 2006/^11,1928 


2631 


MINIS TRY OF HEALTH AND FAMILY WELFARE 
(Deprtment of Health and Family Welfare) 


(Dental Education Section) 

New Delhi, the 10th March, 2006 

S.O. 1176.—In exercise of the powers conferred by sub-section (2) of section 10 of the Dentists Act, 1948 (16 of 
1948), the Central Government, after consultation with Dental Council of India, hereby, makes the following amendments in 
Part-I of the Schedule to the said Act, namely :— 

2. Under the existing entries of column 2 & 3 against Serial No.58, in part-I of the Schedule to the Dentists Act, 1948 
(16 of 1948) pertaining to Dr. B.R. Ambedkar University, Agra, the following entries shall be inserted thereunder;— 


3. "U.P. Dental College & Research 
Centre, Lucknow 


B.D.S, Dr. B.R. Ambedkar University, Agra. 


Bachelor of Dental Surgery 
(when granted on or after 30-6-2005)” 

[No. V-12017/39/99-PMS (DE)] 
A. K. SINGH, Under Secy. 




^t fcrft, 21 2006 

^rr. 3TT. 1177.—^ 1948 (1948 16) «fT1T 10(2) 

W6R Writ ^ W&N ^ % WT-I ft' fWdRsm 

WhET W) t; -TOT 


2 . H6RI®£ STCT TTR.TpT.ftf A, ^Tpft^T, ^rNsI (3RpT ^PTt), ofk 

TTR.TT. 3TPfr~feT ^ftsf forft fe, ft ~fer 3^t!T ^ TT^H ft ftftfaf 

arfftfwr, 1948 (1948 ^ 16) WT-lft^WIT 60 %^mft^TcET 2 sfrt 3 yfafteftf ft fHHft-tfigd 

yfctfezfi fttft «hl oiu<<n :— 


“xv TTH.Tnr.^t.^. fer 

(3T^r ^TK, 3f5*RFf»K) 

(i) «Nd< efpfi •Sect 

13-8-2005^13?*^ 

W ^ ^t) I 

“XVI TpT.R. t^W^TT sft'P'teT 

ftfo, 

(i) 3TF6' 4'eci ^4<) 

13-8-2005 3=T«PSIT 
T TT^T?f 1T2fR ^fl) I 


fft*M fq^qfqtiidR, HiRl*** 


ftt.lft.TTR., H?KI^ MW 
fewn ilRwr 

[ftlgT?ftt.-120l7/3/2CO I -ft.TpT.TJR. ] 
TT. %. f%, 3T5R RfftR 


(Department of Health) 

New Delhi, the 21st March, 2006 

S.0.1177.- In exercise of the powers conferred by sub-section (2) of Section 10 of the Dentists Act, 1948 (16 of 1948), 
the Central Government, after consultation with Dental Council of India, hereby, makes the following amendments in Part- 
f of the Schedule to the said Act, namelv:— 
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2 . In the existing entries of column 2 & 3 against Serial No.60, in part-I of the Schedule to the Dentists Act, 1948 
(16 of 1948) pertaining to recognition of dental qualification in respect of S.M.B.T, Dental College, Ghulewadi (Amritnagar). 
Ahmednagar and M.A. Rangoonwala College of Dental Sciences & Research Centre, Pune, awarded by Maharashtra 
University of Health Sciences, Nashik, the following entries shall be inserted thereunder:— 


“XV S.M.B.T, Dental College, Ghulewadi 
(Amritnagar), Ahmednagar 

(i) Bachelor of Dental Surgery 
(When granted on or after 13-8-2005). 

XVI M .A. Rangoonwala College of Dental 
Sciences & Research Centre, Pune 

(i) Bachelor of Dental Surgery 
(when granted on or after 17-8-2005). 


B.D.S, Maharashtra University of Health 
Sciences, Nashik. 


B.D.S, Maharashtra University of Health 
Sciences, Nashik.” 


[No. V-l 2017/3/2001 -PMS ] 
A.K. SINGH, UnderSecy. 


M ftc#, 21 Rift, 2006 

^T. 3TT. 1178.—Rfafwr, 1948 (1948 16) *TKT 10 (2) SRTSR(tTTTfWf 

IRJ, <4-s04 writ ft % «tTET y.nqgKi % MFT-I ft 

^1141 °h<rfift; ilHU : — 


2. (ft^Rt) ft ftftfftfl fafa>c««4> 1948 ( 1948 16 ) ^ 

% MPT- 1 ft sFP ft. 53 % TTPlft ^TcPT 2 TTMT 3 ^ftftft^ yfaM' ft' ita % 

ftftn- 


“XIII. fasfFT WH ftft -qfelMT 

(i) 

(Mfft 27-5-2005 3T«P4T 

~ni ftt) I 


(T5TTR) | M 

[liwi-12017/40/2000-ft.trq.Trtl. (^t.i)l 

r. %. ftftr, 3 tsr 


New Delhi, the 21 st March, 2006 

S.O. 1178.— In exercise of the powers conferred by sub-Section (2) of section 10 of the Dentists Act, 1948 (16 of 
1948). the Central Government, after consultation with Dental Council of India, hereby, makes the following amendments in 
Part-I of the Schedule to the said Act, namely :— 

2. In the existing entries of column 2 & 3 against Serial No.53, in part-I of the Schedule to the Dentists Act, 1948 
(16 of 1948) pertaining to Baba Farid University of Health Sciences, Faridkot (Punjab), the following entries in respect of 
Luxmi Bai Institute of Dental Sciences & Hospital, Patiala, shall be inserted thereunder;— 

“XIII. Luxmi Bai Institute of Dental Sciences & Hospital, Pat 

(i) Bachelor of Dental Surgery B •. Farid University of Health Sciences, 

('When granted on or after 27-5-2005). Faridkot (Punjab)” 


[No. V-l 2017/40/2000-PMS PE)] 
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(Ut?T4ftef3R t^MTT) 

21 vM, 2006 

^Tf. 31T. 1179.—*H«hR, 1FWM 
ffq^Rf % fan *%T) fwt, 1976 (w RTTtfafl 1987) % 
fw? 10 ^fW4 % 3 % 9frq^T, U5*b T lfTW=T 

sfa tr3Rl4 £cT Hf<q5i f^lFT% y*imPi4> Pih^ u i% 

arofa (V-iftrifism 80% £ aiP^ et>4-qiP.HT 'JRl R?^ 

=FT $?H W<T ^ <?)4 TR '3^ qo<*£KI 3TftJ{jT^fl <*><£ 

*:- 

7T^ f^TPl, 

tfteR T 

^Rltf<Wd!-700022 

[11, ^-11011/1/2000-f^] 

MINISTRY OF SHIPPING, ROAD TRANSPORT 
AND HIGHWAYS 

(Department of Shipping) 

New Delhi, the 21st March, 2006 

S.O.1179.—In pursuance of the sub-rule (4) of the 
rule 10 of the Official Language (use for the official purpose 
of the Union) Rules, 1976 (as amended 1987), the Central 
Government hereby notifies the following office under the 
administrative control of the Ministry of Shipping, Road 
Transport and Highways. Department of Shipping, more 
than 80% of the staff of which have acquired working 
knowledge of Hindi:— 

Mercantile Marine Department, 

Marine House, 

Hastings, 

Kolkata-700022 

[F.No.E-11011/l/2000-Hindi] 
_ A.K. BHALLA, Jt. Secy. 

OtoMtWPT) 

M fsrrft, 9 2006 

^T.31T. 1180.— v#H g jV srfwft (WT V? 

) srfafWT, 1948 (1948 41^1) ^MRT2 (eft) 

3i^tK y i "*¥ *TR?T 1?*TFT 

#. fSF^T, FISFRRfit 09-03-2006 £ 
cf>T<Hcnl =81 ^><41 % i 

[■Ro £-4330/01/2006] 
Xih^i IF*, («t?ftjw.) 


MINISTRY OF EXTERNAL AFFAIRS 
(C.P.V. Division) 

New Delhi, the 9th March, 2006 

S.O. 1180.—In pursuance of the clause (a) of the 
Section 2 of the Diplomatic and Consular Officers (Oaths 
and Fees) Act, 1948 (41 of 1948), the Central Government 
hereby authorise Shri S.C. Sinha, Assistant in the 
Consulate General of India, Birgunj to perform the duties 
of Assistant Consular Officer with effect from 09-02-2006. 

[No. T.4330/01/2006] 
S.N.V. RAMANA RAO, Under Secy.(Cons.) 

HHK faum 

09^, 2006 

■$T. 3JT. 1181.—7*tFT (3TOTf%p?KT 
^ ■^dl) Sffafwt, 1971 (1971 ^T40)x£ttRT3ERT5n^T 
$flPw4) ^5T TPlW HRcT U3TT? HPT- II, 

33P^-3, (ii) £ 20 ^TTSrV, 2001 wf?RT 

HFK faHTHH MUMM, HFT<T 7F35R % 9 2001 % 

3TPv?184 ^ rcic^ki afa ar£ Pimi^r 

£, wri£, (^r) £, £ 4 % 

"HHSJ ylqfW % ^TR Pi+^fciPao STfqPe : 

44 T3H RFR 7TRTHH teTO, TT3R 

'5^” 

[TOT. ^-18050/02/97-^] 

££? ^FTTT, 

£?: f^TRj 9 *FFRI, 2001 ^i.3TT. 

84, firm 20 ^ 'RIR % wra, MPT— II, 

^0^-3, (ii )£ ^ 

1 2003 arfft^TT R. 

^T.3TT. 2580SRT£#^T%qrmn«1T| 

MINISTRY OF CIVIL AVIATION 

New Delhi, the 9th March, 2006 

S.O. 1181.—In exercise of the powers conferred by 
Section 3 of the Public Premises (Eviction of Unauthorized 
Occupants) Act, 1971 (40 of 1971), the Central Government 
hereby further amends the notification of the Government 
of India, Ministry of Civil Aviation No. S.O. 84. dated 
9th January, 2001, published in the Gazette of India, Part II. 
Section 3, Sub-section (ii), dated the 20th January, 2001. 
namely: 

In the said notification, in the Table, in Column (A), 
against Serial No.4, for the entry, the following entry shall 
be substituted, namely : 
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“Deputy General Manager - HRD, Air India Limited, 
Headquarters, Mumbai.” 


[F.No .AV.-l8050/02/97-AA] 
S ANDEEP PRAK ASH, Director 


Note: The principal Notification No. S O. 84, dated 
the 9th January, 2001 was published in 
Gazette of India, Part H, Section 3, Sub-section 
(ii), dated the 20th January, 2001 and was 
subsequently amended by notification vide 
_number SO. 2580, dated 1st September, 2003. 


3TTRFT TTTHZJ 

( d4<«h faRFT) 

17 2006 

^TT. 3TT. 1182.—#^qfRR 

1971 Rff RRT-3 £RT R>T 

M'hI'I j|q"T^ Rlf< u i) 4>TdH (1) 
ifeviRsci STfamRl ^ 344 3Tfqf44R % *K4>K % 

TTjpTf^T 2faTt% TTfamR? % % 7 JT^ qq^Kt 

■3TteRt Pi^cfd ctncfl i? s*l«h) TRrf ijil4dql ^JTSPtW 4iVll 
3^ 3 C W /HlR u fI % ( 2 ) ff 3f^vtft3RT 01)4) 4R.fR 

srfqRi^H % arRF^T «sc;i ^ e hcf c *i) 

faqls 4>Vll I 




srfroft -mi qqmq 


i 

2 





fahU, (ho=bivi)q %RjRTR 
afrt 4R4i) eM-lfvil 5RT SR-RtT 

% RR%, 3T«Tqi t^; 

%q hR*r 


[q*.7T. 88/1/2006-RT^-I] 
3TR. ITT. ^TCT, 

MINISTRY OF CHEMICALS AND FERTIL IZER S 


(Department of Fertilizers) 

New Delhi, the 17th March, 2006 

S.O. 1182.—In exercise of the powers conferred 
by Section 3 of the Public Premises (Eviction of 
Unauthorised Occupants) Act, 1971 the Central 
Government hereby appoints the officer mentioned in 
column (1) of table below, being an officer equivalent to 
the rank of Gazetted Officer of Government to be the Estate 
Officer for the purpose of the said Act, who shall exercise 
the powers conferred, and perform the duties imposed on 
Estate Officers by or under the said Act in respect of the 
public premises specified in column (2) of the said Table. 


[Part .fl—S ec. 3(ii)| 


TABLE 

Designation of the Officer Categories of the publ ic 

premises 

1 2 

Cheif Administrative Officer, Premises belonging to, or 
Brahmaputra \hlley Fertilizers taken on lease, by or on 
Corporation Limited, Namrup behalf of the Brahmaputra 

\hlley Fertil ize r-Corpo- 
ration Limited Erstwhile 
(Hindustan FertilizerCorpo- 
ration Limited) and its 
township 

[F. No. 88/L2006-HR-I | 
R.N. DASH, Director 

( d«ll P4*IR 4>l4fcH4 ) 

fefvft, 23 RT^, 2006 

WT. 3Tt. 1183.—fRT*nfocT (Tjarmn mm 

1954 (1954 ^44) % HR 3 %RFT 

(i) sri "47 qqW ^,-gq w<m qm^rci 

JjftiinT, Wl, 3FJRFT wfr ta H4ld4 % 

'jfh mm fw TOfeR ff 34^ TTfafmRr % Wcr 

^FFtf % Sifter) % 

TrtrcT % fcrq «♦ <{l«t ffl -fq?-qq 3rffT4>rd 4R?f 

TRTTcRm fqo)<3 ^TRt cT«1T qgT % 3T?T % 

ftcnl <T*Tf Iqrfil "ff i(fi] vp) 

<TRf ‘‘jfh % 3iIoR«W g4>s) % 3TTRcFf, % RRfefcN 

«t»i4 I 

[^O q-22012/1/02-3RIRR 3^t)/258 I 

qf %. qRH, qffR 

MINISTRY OF URBAN DEVELOPMENT 
(Land and Development Officer) 

New Delhi, the 23rd March. 2006 

S.O. 1183. —In exercise of the powers conferred 
by Sub-Section 1 of Section 3 of the Displaced Persons 
(Compensation and Rehabilitation) Act. 1 954 (44 of 1954) 
the Central Government hereby appoints Sh. P.M. 
Madhavan, Section Officer in the Land and Development 
Office under Ministry of Urban Development to officiate 
as Settlement-cum-Managing Officer for the purpose of 
performing the duties of Settlement-cum-Managing Officer 
in addition to his own duties by or under the aforesaid Act 
in respect of issue of lease or conveyance deeds of 
Government Built Properties in Delhi and New’ Delhi and 
conversion of lease-deeds, allotment of additional strips 
of land and correctional areas adjoining such properties in 
Delhi and New Delhi forming a part of the conipcnsat ion 
Pool. 

[No. A-22012/I/02-Admn. (L&DOV258] 
P. K. PRADHAN, Jt. S'ccv. 



[HFin—3(ii) ] 


: 3T%T1, 2006/% 11, 1928 
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131313% Ulcf'dPW) facHUl 1HM4 

“MKdlit HMcfc sZJTt 

M fWI, 17 RT*f, 2006 


^rr. 3TT. 1184*—RKtOq HH9> *^<| fa^H, 1987 %f%H7 (1) %"GT5 (73)%3 T^Rtj[^ -HR% HM<* ^ 

<<n^sKi olfatjfaa «n<.ni ^ "fa" ♦ii-w ("qjt)t^ilqr f%ITTmr/f^"% :— 



iwihwi 

tivilftrcr *tK<ftq hh« 6 qft a% % 



1 

2 

3 

4 

1 . 

311^3502: 1994 

(Tjjarr 

RtJlItH 2, 

2005 ^ 3Tt^ tr?T 

3502 : 1994 

10 2006 


xfciHl HM°h Hll«n »W, 9 ^T^W^ST^'RT'i ^"^#--110002, ^ ftrvll, 


<tid<M<ii f *t«5)o«, %r£ 3 j«r$ iwr itnsn : atgHqqi^, ^m, uq igt al, tw, wjt, 

TFiy, ''TSTt, ^ 3T«TT fa^eH^FJtH if %7J WW $ I 

lw& : IJHells) 4/^-95] 

TTH. %. 3pm, %nf%>-T^RTrq 3HJt3 (HMdlil) 

MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

BUREAU OF INDIAN STANDARDS 
New Delhi, the I7th March, 2006 

S.O.1184,—In pursuance of clause (b) of sub-rule (1) Rule 7 of the Bureau of Indian Standards Rules, 1987. the 
Bureau of Indian Standards hereby notifies that amendments to the Indian Standards, particulars of which are given in the 
Schedule hereto annexed have been issued:— 


SCHEDULE 


SI. No. 

No. and year of the 

Indian Standards 

No. and year of 
the amendment 

Date from which the 
amendment shall 
have effect 

1 

2 

3 

4 

1. 

IS 3502 :1994 — Steel Chequered 

Plates— Specification (Second Revision) 

Amendment No. 2, 
December 2005 to 
153502:1994 

10 March, 2006 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zafar Marg, New Delhi-110 002 and Regional Offices: New Delhi, Kolkatta, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur. Nagpur. 
Patna, Pune, Thiruvanathapuram. 

[Ref: MTD 4/T-95] 
S. K. GUPTA, Sc-F & Head (MTD) 

M ftrcrft, 17 RT^, 2006 


^»T. 3TT. 1185*—VKflN 1987 %1WT7 ( 1 ) % T9TS ( 73 ^ 3 W”! ^ H M <* ^ 


T*tlfH<l *UW% HH4> (^f) 

RtgJI, % a% 

% HH<*> SKI atfdshfHd 

HH<* 3T«RtT HH4iT, Rfc 

3% Tpf 


1 2 

3 

4 

1. 3TI$RR532:2006/RHRldH ar^T^T 5079-1969 

532:1979 

wrft 2006 


aq^TTH 5079:1969 


(d^RT ^T%n»r) 


- 


839 GI/06—2 
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1 2 3 4 


2. 

3TT^^T 625:2006 iSTTC-fftto 

(rf^TO ^^R^Rl) 

625:1993 

2006 

3. 

3TT^T^ 1131:2006/WfcR 3TT^T^ 11685:1986 
# <T# # t%3 # sjft-fato 
(rTtTTa^Tf^m) 

3T1^ 1^1131:1985 
to^11685:1986 

*H3ft2006 

4. 

3TT^ 3170 ( HR 1):2006/to 3ft 2697:1999 
3mtot Fff-to 3m ; tor hr i 3fti:^r 

toel-HI?*! TTH (^FRl 

to^3170(HRl):1997 

■9^2006 

5. 

to^3l70 (^1FT2):2006/3n^^T3ft4010:1998 
t 3 ^-^ 3ftr:^T%T^ HR 2 3T?J7iftR 
tori.toR? toeeiziri 

3T1^TT^3170 (HR2):1997 

■TOft2006 

6. 

to^3171 (HR 2 ):2006/3n^T^T 3ft 7026:1997 
3T?Rt^^R-^HH 3R:^Rir%^ HR^fTHR 2^5t 
to 3R: $m #3^1 3IW R$H 20, 21, 21.1 <THI 27 
fn<ici 'il'jun, HH T^H, di5H # % Rm, 

to^3171 (HR2):1997 

■9^2006 

7. 

8. 

to ^ 4045:2006/to T[H 3ft 449:1997 HftT3ftr 

TPjto 3>RH, Rr?T 

H3H ^WHl 3ft( WT-to TT ( ^R 

3TJ$1JH 4045:1982 

to^ 8638:1989 

12978:1990 

'^FRft 2006 

to T^T 8638:2006/to 1^ 3ft 2269:1992 HldfHHfal- 
jRftir% ’^#<1 Tfefl^l Ttf^T 3H3>< u l gftr 

3ftr UHFR (i£R ^Tft^RT) 

'31'iqft 2006 

9. 

30^ T^H 12978:2006/3^^ 3ft 8667:1992 *4l<Hlltob 
Wt 3ftc tof-sFRT-^H to* 3T3H tofal, # 

(H5W ’jtosjfO 

«pRft 2006 

10 -. 

to ITT? 13632:2005/to TTH 3ft 8728:1987 
HftrfHHW-^Rsft HftHTft-^WRT ( W^TT 

13632:1993 

to^K 2006 

11. 

3TT^^T15632:2006/3n^ T^¥I 3ft 16165:2001 Ht?T3ftT 

toftto-Rjtf M4«KU| 

3T3f|fRT?n^RPft 


2006 

12. 

to T^¥T 15634:2006/ x fft^-fci t*J <f3>-Hft%-3TFf 
y^JvR 3ftr Hft%-3R$-<Ritoft srfHsm 

sftr HR«zf to# toto 


^5to2006 

13. 

to15645:2006 31# to -*#? to HT$ 

TRT^E HtNn»r 

— 

HK#2006 


H K tft<MHm> 3ft’SrfNl HK< fl < l HH«t> H3H , 9 m *I«MHPf , to#-110002, SftftHHiRfcRf 

to#, to, w Tiren tomf: tofa, tosi, 7 ft^ > t^Nvq, 

4>H3<, H2HI, 7THT ftWRfigW ftf toft’l^'SMMiKl f I 


[#P$ :# 3 ^/#- 16 ] 
#° #o (# i ^t) 




[vrnn—•3(ii)] TO^lwn:3(kl, 2006/^11,1928 2637 


New Delhi, the 17th March, 2006 

S.O. 1185. — In pursuance of clause (b) of sub-rule (1) of Rules (1) of Rule 7 of the Bureau of Indian Standai 
Rules, 1987, the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the 
Schedule hereto annexed have been established on the date indicated against each: 

SCHEDULE 

SI .NO. 

No. year and title of the Indian 

Standards Established 

No. and year and Indian 
Standards, if any. Superseded 
by the New Indian Standard 

Date of Established 

(1) 

0 

(5) 

(4) 

1. 

IS 532:2006 (Amalgamating IS 5079:1969) 
Bicycle tube valves and valueTubing— 
Specification (third revision) 

IS 532:1979 

IS5079:1969 

Feb. 2006 

2. 

IS 625 : 2006 Bicycle-Handle bars— 
Specification (third revision) 

IS625:1993 

Feb. 2006 

3. 

IS 1131:2006 (Amalgamating IS 11685:1986) 
Bicycle bottom bracket axle—Specification 
(third revision) 

IS 1131:1985 

IS 11685:1986 

Jan. 2006 

4. 

IS3170(Pait 1): 2006/ISO2697:1999 Internal 
combustion engines-Fuel injection nozzles 
Part 1 Injection nozzles—Size S (second 
revision) 

IS 3170 (Parti): 1997 

Feb. 2006 

5 

IS 3170 (Part 2): 2006/ISO4010:1998 Internal 
combustion engines—Fuel injection nozzles 
Part 2 Calibrating nozzle, delay pintle type 
(First revision) 

1S3170 (Parti): 1997 

Feb. 2006 

6. 

IS 3171 (Part 2): 2006/ISO 7026:1997 Internal 
combustion engines—Fuel injection nozzles 
holders Part 2 screw—injection nozzle 
holders types 20,21,211 and 27 for pintle 
nozzle size S, Type 
(First revision) 

1S3171 (Parti): 1997 

/eb. 2006 

7. 

IS4045 :2006/IS0449:1997 Shipsand 
marine technology Magnetic compasses. 
Binnacles and azimuth reading devices— 
Class A (second revision) 

IS 4045 : 1982 

Jan.. 2006 

8. 

IS 8638:2006/ISO 2269:1992 Shipbuilding- 
Class A magnetic compasses, azimuth 
reading devices and binnacles—Tests and 
certification (second revision) 

IS 8638:1989 

Jan. 2006 

9. 

IS 12978 : 2006/ISO8667:1992 Commercial 
vehicles and buses—Cross-tooth gearbox 
flanges. Type T (first revision) 

IS 12978:1990 

Jan. 2006 

10. 

IS 13632 : 2005/ISO 8728:1987 Shipbuilding- 
Marine gyro-Compasses (first revision) 

IS 13632:1993 

Dec. 2005 

11. 

IS 15632 : 2006/ISO I6I65:2001 Shipand 
marine technology—Marine environment 
Protection—Terminology relating to oil 
spill response 


Jan. 2006 
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1 

2 

3 

4 

12 

IS 15634:2006 Fork-Lift trucks, Fork-Arm 
extensions and telescopic fork-Arms— 

Technical characteristics and strength 
requirements 


Feb. 2006 

13. 

IS 15645 :2006 Passenger cars—Light alloy 
wheels—Impact test. 

— 

Feb. 2006 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah Zafar 
Marg, New Delhi-110 002 and Regional Offices: New Delhi, Kolkata, Chandigarh. Chennai, Mumbai and also Branch Offices: 
Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, Pune. 
Thiruvananthapuram. 

[Ref.TED/G-16] 
P C. JOSHI, Director and Head (TED) 

fcctrll, 17 Mr4, 2006 


^TT. 3JT. 1186.— 'HkoI'H 1987 %fWT 7 %Tqfwi (1) % (73)% 3^1 3 

3rfii^T^a 'moh 1^'nxT'f ^^ifhcT^TnT-f : — 


3^* 


VRffrir UM«h SKI fciI h n ’HKcTIm HI'I'fc 

R3lfhcT fhfa 

1 2 

3 

4 

1 3TT^ rr^T 6344 : 20 v - tefWT 

sntj—(^K<J 

3TT^tt^6344 : 1985 

28 2006 


WT, 9 ^1^ W wf, M 110002, W M 

7t*n 7TR3T M'ldU, HTWT, 

’q^FTf, t(yj '$<?! vJM^T f \ 


[7M : 9/31-40] 

RR %. T j t m, srgri (rpr^st) 

New Delhi, the 17th March, 2006 

S.O.1186.—In pursuance of clause (b) of sub-rule (1) of Rules (1) of Rule 7 of the Bureau of Indian Standards 
Rules, 1987, the Bureau of Indian Standards hereby notifies that amendments to the Indian Standards, particulars of which 
are given in the Schedule hereto annexed have been established on the date indicated against each : 


SCHEDUUE 

SI. No. 

No. and year of the Indian 
Standards Established 

No. and year of Indian Standards, if any 
Superseded by the New Indian Standard 

Date of Established 


1 

2 

3 4 

1. 

IS 6344:2006 — Cadmium 
Metal (second revision) 

IS 6344:1985 

28 Febuary 2006 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices : New Delhi, Kolcatta Chandigarh. Chennai. Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad. Jaipur. Kanpur. Nagpur. 
Patna, Pune, Thiruvananthapuram. 


[Ref: MTD9/T-40] 
S. K. GUPTA, Sc-F & Head (MTD) 


[HFTII—3(ii) ] 


HRcT^T il'iPU: 3T$eT 1, 2006/^ 11, 1928 
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^ fa#, 20 ht^, 2006 

^TT. 3TT. 1187.— 1987 %1WT 7%^T-1w? (l) (^t) % MPRfa *m«n ®^t 

srf^f^T ^TT i| f% fcm VTT^ft^T HH4> ^TT faRTT ■JH^'^ft ft' faTTmTlft ^ wiPiq ift wf I 

wiPnd ^Mnsfa hh<4>ski nnftfa htw wiPho ftrfft 

# ftT^TT, "^ft 3?ftTTH^ 3PWT Hl-Mif, ftt, 

12 3 4 

_ V _ 

1 15638 (HPT2) : 2006, <T5?~ - 28 1 R#,2006 

ftteetn anftn Trifeptf ft 4m % 

%R If^^RT 4M<*>t u l 3?fc 
HPT 2 3TT%»T 3«P6IHT % 

3K1 c h<^ % y^M WP+c^^K 
^F)T' T J^4T^vT 

HM<4> # hPihT HkgI< 4 *ii'i«fi ^jft, HPT^F) 9 «IS«5< 7TTT? '3PFR HPf, Rcrtl-110002, 

M fa#, oflcHM l , ^usI'KS, ft#, Tf# W WS\ «bNfd4f ^5W4T^, 4'ldfk, ftlW, ^F^C, 

■^PFJT ^ll^, HFPJ^, HSHT, TTHTT fn<®' c t 1 'fll^J<H ft ffts»0 %TJ ^ I 

[ft# #ft-19#-19] 
ftt %. ■ysnff, #n. t^ft# y^<a (Iq^n n^'i’Wl) 
New Delhi, the 20th March, 2006 

S.O.1187.— In pursuance of clause (b) of sub-rule (I) of Rules (1) of Rule 7 of the Bureau of Indian Standards 
Rules, 1987, the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the 


Schedule hereto annexed have been issued: 

SCHEDULE 


SI. No. 

No. and year of the Indian 

No. and year of the Induab Standards, if any 
Standards superseded by the New Indian 
Standard 

Date from Established 

1 

2 

3 

4 

1 . 

IS 1568 (Part 2): 2006, 
Instrument and software 
used for measurement in high- 
voltage impulse tests Part 2 
Evaluation of software used 
for the determination of the 
parameters of impulse 
waveform 

• 

28 February, 2006 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Officers: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore,'Bhopal, Bhubaneshwar,Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur. 
Patna, Pune, Thi ruvananthapuram. 

[Ref: ET19/T-19) 

P. K. MUKHERJEE, Sc ,F& Head (Electrotechnical) 
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M fird), 7 ' s fr4, 2006 

W.OT. 1 188 .— *Ff, ITffwft gKT ^ ftfft HT EMU. 5R4 % WVH Ft W t fa 

afa -m *TPR> SffafalF, 1976 (1976 ^ 60) FFFF 

fam, 1987 %% 3T^7t afa *RT ^t WTT t % cFTRTR 3riFT ^ 3Rfa 4f 
3^ sftfwfnif 4 ^R?TT T^^TT; 

m% m, fr-stq mm, w srfafwr^st *m 36 ^r-qra (7) afa( s)^rt 3^rf wflwif q>r iptFt^ 

"5R 4«4 4<iW ^(rtst ^ffe-MT yi^i fcifnis, 3FTC fedH, ^rfat fa?R TtF, lj^-400072 ETCT fafta fq$W q*f (^qi4wi 

®pf*T) * 4, ^t *3^31611 % '*i«t»*?» tifen, <itd'i <JH t t)< L 1 (%3pff ifa 'SWR) % *iT®d "®Ft, fa-sfa fli-S ^T r H*i 

" 4<id< % (fol4 $R*T 5*fa HSMI^d^W *i7sd <*«t| *1*11%) digital faf 3fni Ft/09/2006/37 fa*n 

W f, arjifa^T 3RP* TO ^JIRt zftl Mlftra 11 

wqfeft nVilmPh <w-ifa 3Trarfor ( ^ aJn ymc) qrr <ft»M ti 5*fat mw 610 

aih i$*rcn 0.5 4A<i ^ i o^fm *hhmh ^'tnid (^) *iw o.oos 4»W % 13^4 ^ ^ f®RT®RT urftnfnr 

STOrBWI "SPTO% I M«t>W 3^4<6 &l4t-S (T^T^’Bt) 3T^f tffcR <5H<;f$l<1 ^TT11 <4M<6< U I 230 #T 

50 HWWlf VTTT ^<41 % I 



I T^te % tjflfa-t % ^Hfflffal #! =64^1 ^q^TTf % ^ ^H4<; Mt f^TT ^TtTqi 

■RTScT ^pspt ^TFRlt, '*I«nsfm, fs^l5i, 5I4 J JW, Fl*HW fesHT 3Tlf^ ^ 7T?ff tr nRqfcia ^ tor«mTqi I 

«1RT36 ^^T-SfTCT (12) ^RT THTcT ^T TPlt 7 ! ^ ^ ^ ^ 

f 'Wf nfeiifl % ^ MHI U I "9^ % 3i<T«f<l [qfilial SRT ^FTf ■feSRT, fe'3115'1 % -3T^BR WW*il ^ 

'Wff 'Rfe^T tol TRT %, [qpifta ^ft - ^odl % Fl - "4^F, ^T«TT*FcTT sfrc «t>i4mdH % 4ltrH ’3H e tK u i Mt Ff4 ^Tt 

1 37f*re>% ‘^” 50,000 3Tf^F «Ft ^T ^ MW FPT -3TcRM Trf^TT 50 fad) UR TT^^T 

3Tte?TR "i” FR 1 x 10* 2 x 10* 1 5x 10*, % f, I 


[m 4 f^TTTjt- 21(333)/2005] 
it. TI. ^)WJ||^fci, f^RT, f¥^F RR f%R 
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New Delhi, the 7th March, 2006 

S.O. 1188,—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the models described in the said report (the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rides, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Table top type) with digital indication belonging to special accuracy (Accuracy class-1) of 
‘CB’ series with brand name “Mettler Toledo” (herein referred to as the said model), manufactured by M/s. Mettler 
Toledo India Private Limited, Amar Hill, Saki Vihar Road, Mumbai-400072 and which is aligned the approval mark 
IND/09/2006/37; 

The said Model is a mono-block technology based non-automatic weighing instrument (Table top type). Its 
maximum capacity is 610 ct and minimum capacity 0.5 ct. The value of verification scale interval (e) is 0.005 ct 
(d^O.lmg). It has a tare device with a 100 per cent subtractive retained tare effect. The Liquid Crystal Display (LCD) 
indicates the weighing result The instrument operates on 230 Volts. SOHertz alternative current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, 
working principle etc. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity up to 50kg or equivalent 
unit in carat with verification scale inteival(n) in the range of 50,000 or more for ‘e’ value of lmg or more and with ‘e’ 
value of 1x10*, 2 x 10“, or 5 * 10“, where k is a positive or negative whole number or equal to zero mamifactured by 
the same manufacturer in accordance with the same principle, design and with the same materials with which, said 
approved model has been manufactured. 

{F. No. WM-21(333)/20G5] 
P. A. KRISHNAMOOKTHY, Dimeter of Legal Metrology 
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W.3R, 1189.—%^!^ RJT, fa%<T EHT ^ RRJff R1 f*T3R RR^ % R?'R[(^R? RRTVR Ft RRT t for 

$ Rf&ra ffe\ srpffo ^af) rtc: 3 fa rtr rhr; sifafoRR, 1976 (1976 rti 60 ) <trt w 3fo rtr to 

(RTSelf RTI ST^RfoR) foRR, 1987 % FRRRt' % 3TJ*SR f 1TTO f % WMK RRfo R?t 3TRfa 3 Rt FRfl RTFeT 

R«lfom RRTTi RStRT 3^ fof*FT Hftf^Rl4T 3 FR*^ ^T KR RRRT I^RT; 

m:, 3F rtr>r, rrr 3rf¥wr Rft rrt 36 R^FR-Rm ( 7 ) sfo rr-rtr (8) ^rtrrrT rfoRRf rttrrPtrr# 

4r?r tfoRT yi^<i forfR^F, <>rr RTRrt fosR Tte, ■ 5^-400072 srt foffot RRT*for R*f (^wt«hn 

Tf-II) Rfo“Rt.Rt” *jlR?TT % 3TRTR71£RR R^R, SFRRTfcffi RfoR RRRRUT (%RRTRTR 3TO) %RT5rfRTT, fora% ^foRJTRTR 
* ” i? (foRt "5^1^ s* - qf(^<jRR hTscI Rif?! RRl ^) 3fofor?t 3irj*ifo r i [r(? 3R^ ttr "Ft/09/2006/38 RR^folR fo>RT 

RRT t, 31 RRI^-RR wd sfrt y<4>lfVW RTOcft t I 

3«Kl nisei *lt’il <s C1l c b flR)R)°h 3lf^lRa (^Rd £14 4 R>k) RR oldR ^H^K 0 ! ^ I ^IR>) 3Tfa«fcflH ^IHOI 122 yin 

3frc w 200 11 WRim rihmh $\<km (i) rrrfmo foRi. f 1 -5^4* "gfoR t ftwR>isfiww 

*RRRSRHT<RR> Rlffo 3mhg ( d4 RRTR 11 3rn4<=h SIRtS (ReT. 'St. ) 3TC^f RtRR hR u IIH RJRTTf I <5RR>*«1 230 RtcR 

3fo 50 F^»T R(RTR<ff RRT fqsjfl R^TR R^ R>fo RRRT 1 1 

fciP-RR k'li % ^i e t> , i % 3ifn(<effl RVil’f ofiHd'jyf oqq^iil % Icii^ Wlci^ ^ fq>qi wu^ni 3^ 

^Tsd 3R^5t RTFlt, R^fT^f^TT, Rf%2, siq^iH, fa'Hivi 3Tlf^ '?lcff ^R Rfl^RT {qjqi ^m^ 1 ]! I 



sfft: %^k 7RRJR 3lfaftqR RRT 36 ~£\ UR-RKT (12) ^RI R^tT Rtf RRPl RR?I ^ R? *ftw RRcft 

1R7 d^frl *iTsci % 31^41^*1 % '?R RRPJf-RR % 3^n*[cl "3Rt fqfn*llni SKI 3*f| f^nsi-cl, "fe^n^R % 3TJRR 3^R RIRRt ^ f^RRt 

3i^4irsfl RT^T R>T tRRW %RT RRT t, lRf#RT "3Rt if^fT % ^ RRT^Rrr 3^ 4,(4Midi % (itcPT 

1 fa. m3 50-^^“^” RPT%%R 100^50,000 (T^Rft^^RcqmRmH3T(RR1 (ttr) #t 100 fR.RT.RI'31# 3Tf«Fr 
‘^’Rpr%f^5000 ^50,000 RcRTRRRFf 3RTCMR%(T 50 f^bcilillH <TRT3TfRcf5RR ^mTRT^f “^”RFT 

1 x 10 % , 2 x 10* RT 5 x 10 % , % f, alt fcTHlr*^' RI ^ TOTRT T 7 ^ RI ^ % RR^FT f t 


[ R5T. R. ^r^TRI-21(333 )/2005 ] 
Rt, R. tR^TIRj, fRftFT RIR fq^iM 
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New Delhi, the 7th March, 2006 

S.O. 1189.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the models described in the said report (the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over period of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Table top type) with digital indication belonging to high accuracy (Accuracy class-II) of ‘CB’ 
series with brand name “Mettler Toledo” (herein referred to as the said model), manufactured by M/s Mettler Toledo 
India Private Limited, Amar Hill, Saki Vihar Road, Mumbai-400072 and which is assigned the approval mark IND/09/ 
2006/38; 

The said Model is a mono-block technology based non-automatic weighing instrument (Table top type). Its 
maximum capacity is 122g. and minimum capacity 200mg. The value of verification scale interval (e) is lOmg. It has a 
tare device with a 100 per cent subtractive retained tare effect The Liquid Crystal Display (LCD) indicates the weighing 
result. The instrument operates on 230 Volts, SOHertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices and model shall not be changed in terms ol its material, accuracy, design, circuit diagram, 
working principle etc. 



Further, in exercise of the power conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of simitar make, accuracy and performance of same series with maximum capacity up to 50kg with 
verification scale interval (n) in the range of 100 to 50,000 for ‘e’ value of lmg. to 50mg. and with verification scale 
interval (n) in the range of 5,000 to 50,000 for ‘e’ value of 100 mg. or more and with V value of 1 x 10 k , 2 x I0 k , or 5 x 10\ 
where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[F. No. WM-21(333)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 


839 G1/05—3 
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M teft, 1 Tffa, 2006 

«KT.3ir. 1190.-^4 ^TT, fafafl Hlfa<=hKl '5RT <ifa TIR^T ffafa Tt fap3R TRTPIFT fa "W f fa> 

W fifa2 3 'RTScT (fafa fa ^ OTT^f?T fas!) RFF* fafawi, 1976 (1976 ^60) TTFRFT 

( hTshT a^nfai) ffam, 1987 % 1^rafatfaRmrt far wiKiKufanfat arofarfa fa •ssrt fate 

*WIfan ^ T^TT afa fqfin Mflfafaftfa 3M ' ^°K1 faq i 3 Tqn *Hff l TfalT ; 

3RT:, fafafa qiR36fat3n-qm(7^ 3^ ( 8) ^^3T^^ ^ 

iw3faT UT^ ftlfaH Rlfa fafafal, fafal TR, ^#5, 3ffa»W-20200l Tf.*. SKI faf% ^ ( wfan-qfa 

ii) ygen% te^r^r fafar, (frrafa<nre?K) fafate^n, fate qtsqnnrc 

'‘ ” t (fafa RT^^Pl fatefafa 3T^T>^f f^3TT^TPTfa/09/05/802 Wjfafafl fte 

W t, WR-T? ^Rt fa* y«6lfVl<1 Wt f I 



^T fan rr te 37Fflffa STfqqifad facff 3'iaM7»l (^TFf fan TFfiR ^PT) f I W 3 ^ 3lte<1H TO 30 

%.um far snrm 100 tit. 11 tot (i) ^trft 2 tit. t i nqr ^fan t ?m nfa^m 

*Tlffa anfaq^FH TTHm11 TTW 3c*te SI415 (trpT^fa) 375$ faeFT nffaTFT^nfafffi'qRcTT f I 230 fa^, 

so -^ni^Tarm *ittt fa^r n^rq nr % i 

..— T^R %^farl %31 P<1 ft *1 RTfafat fa fa*fa % f^tefa; fa faFfl^^ I 

far %fa*T TTOT W fafaffaR fa *TKT 36 fa TT-tlTO (12) 5RT TFRT Vlffafa ^T yqfti qfa ^ "tft*4 ,J il quell 
t %'3^RT fate % ST^faKH fate TF7T°[- T m,fa fate "3# faffatel SRI 3# ffaSRI, fe^T fa 3T^TTTT sfa 3T1TTTRTJt f^RRT 
3T^fer RfeeT ^T f^qfq tor 71^ f f fqfM% ^ it ^ W^Tff 3^ «4>l4m<TTi % TTtFFT wi ^ 

1 fa. TIT. ^SOfa.TIT. Tmr‘ , i M RFT%falT7 500^50,000^^ ^rMIMH mM^H 3 RR W (t^y) 3fa 100fa.TIT. RT^fa arftrer 
% '^' RFT %faF7 100 ^ 50,000 ?mr WHfTHUfar 50 fa^faim TT^T^ 3rf%FK?R 54FFTT 3^1 “i" RH 

1 x 10*. 2 x 10 % RT 5 x 10* % f, ^Tt tFffc^ ^ I Wch f 1 

[■W. fa. ^PJ.Tp1-2l(315)/2004] 

fa. T* fa^TW, fafa^ Rjtr fa^pi 







[VFTn—3(ii) ] 
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New Delhi, the 7th March, 2006 

S.O. 1190.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the models described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Table to^type) with digital indication of “LAT” series of high accuracy' (Accuracy class-Tl) 
and with brand name “LEXUSCOZY” (hereinafter referred to as the said model), manufactured by M/s. Empire 
Weighing System Private Limited, Gargo Building, Shakti Nagar, Gular Road, Aligarh-202001, Uttar Pradesh and which 
is assigned the approval mark IND/09/05/802; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30kg and minimum capacity lOOg. The verification scale interval (e) is 2g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230 Volts, 50Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy' and performance of same series with maximum capacity up to 50kg. with 
verification scale interval (n) in the range of 100 to 50,000 for V value of lmg. to 50mg and with verification scale 
interval (n) in the range of 5,000 to 50,000 for ‘e’ value of lOOmg. or more and with V value of 1 * 10 k , 2x 10 k , or 5*10\ 
where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[F. No. WM-21(315)/2004] 
R A. KRISHNAM(X)RTHY, Director of Legal Metrology' 
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Rf fscnl, 7 RT^, 2006 

^rr.3?T. 1191.—Jnfa^^R$TR^1t^RTfR^RR^%RWl s RSWRH’5tRRTtfR> 
rrr 3 Rf% RfoR (Rft ^ ~ni ^fi^Ri ^sf) rts 3fa rtr rhrt srfRfwr, 1976 (1976 rr 60 ) r*tt rtr 3fa rtr rtrrt 
(R foeif 'sbt sr-pte) fw, 1987 %rrrr!' % 3 * 3 ^? 13frt ^r rrt Rft rrtrrt t for wmx rrH arofa3 wm 

w4?rr RRHJ R3foT 3^C fofa^T Rftfe^RlRT 3 3M^«W TfoT W RTRTT RjRT; 

3^:, 3TR ^"R^R R<«t>K, RRR 3TMW? RKT 36 Rrt RR-RRI ( 7) 3frtTqt}RT (8) 5RT TPTR*Tfofl4f RTT RRfo ^ 

wit ^pr fawm rti^r fafa^s, T rr T ff fofosM, TifoR rrt, ^Tds, 1^-202001 r.r. ski foffor r%rr w*far 
(RRI^R^-III) *F3^%3fo^7^RfoR, 31 Wl%<1 TTtrR -dW^l ( ^^(4 R^R) %RR5?TRTT, forfo RT5 

RTT RTF ’‘ciW^qV’ t (fol^ *R$f TR% RTRH R^TRRTt) 3^7 fof£ dT^RfoR fo?5 3TT^ RR ^t/09/2005/803 

RRJ^focT foTRT RRT f, 3^Rfoi WI RR ^T# 3^( y^lfvirt RRcft 11 



4<W KE5C1 ^31 il«6K RR Rife Tfof 3TTRlft?T 3|<-q^|Rl<1 did’I RRRTTR (R^RRTFf y<6k) 1? I prl “hi 3Tfo =hq*H ^TRRT 

1000 fo>,TI[H 3^^JRRR 3TRRT 4 fo>. ill. 1? I TIc'HIMH RTRRTR 3TRTCRR (^) R>T4H 200 TIT. i? I RRT 3i|t}^3ci'l 1? folRRiT 7TR 

yfci^m “^“MHi^cft Rlffo RT^'WgcqiRRTR^II y=6l^l 3r^4 c t> -SI^S (T^Rf^lst) RR^fuftRIR hR u iih RRcTT1? ITWI 230 

RtRR, 50 ycqiqal RRT fa^l RRTR RR Rjfo RRRT 11 


WiFh j i % '^ifciR'^f R^ifo RTt °Hq^l<) % fcni^ <al<n1 T)°h1 % fofR RloicfR Rt fo>^i Rii^'ii I 

3?tT %R\fo TRRJR 3«6l 3TfR{RRR RRT 36 R)t '3R-RRT (12) SKI TT^rT TrfRTRt RT TIRRT RR^ RF RfRRT RRfft 
^ lR> *lTstl % 3T3Rt^R 5^1 RRPIRR % 3RF^cT RRt fRfRR^RT SKI RRt ^TT^TRT, fRRT?R % ST^RR 3 ?[t ^Rt RTRTft f^RT^ 
3T3Rtf^T *lTs<q RR fH-nf U I fRJRT RRT %, ftf^rpd ^ wfe 3^ RT^RTrR % RtrH '3RRRW Rt ^ 

5 TTTRRT^# 3TfVR7%*‘^ M RTR%%R 500^ 10,000 RR)R^ ^$ TRRTRRRFTT#?T 50 f%#RTR 3ffe-3fr( 5000 feRT. 

RRTRft 3TftIRiRR tyHfll f 3^ ‘^’’RHI x 10 % , 2 x 10 % RT 5 x 10 % , % f, «fr RRI^ch Rl 3feU||cRR) *jyif«b RT^R%RH3^R 

tl 


[R5T. TT. ^^TFT-21(315)/2004] 
Rt, R. f^ll^ra, fH^VI i 6, R1R f%TR 
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New Delhi, the 7th March, 2006 

S.O. 1191.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Platform type) with digital indication of “LAP” series of medium accuracy (Accuracy class-III) 
and with brand name “LEXUSCOZY” (hereinafter referred to as the said model), manufactured by M/s. Empire 
Weighing System Private Limited, Gargo Budding, Shakti Nagar, Gular Road, Aligarh-202001, Uttar Pradesh and which 
is assigned the approval mark IND/09/2005/803; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
with a maximum capacity of 1000kg and minimum capacity of 4kg. The verification scale interval (e) is 200 g. It has a 
tare device with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230 Volts, SOHertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity above 50kg and up to 
5000kg with verification scale interval (n) in the range of 500 to 10,000 for V value of 5g or more and with V value 
of l*10 k , 2 X 10\ or 5* 1(>\ where k is a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 

[F. No. WM-21(315)/2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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M 7 2006 

<3RT.3ff. 1192.—£RT ^ % M^kl^ RRTRH R^TT 1? 

W ^P»RT RTScT (#^ ^ 3TTfTf?T ^f) ^3jk¥I 1976 (1976 ^JI 60 ) cr«TT afa RN RFRfT 

(TtfS#' SFJRfaT) f¥m. 1987 % % 3PJ^T f ^7 ^T(T ^ RVmT t d'lklH 'SRt 7 T W\ 3 Mt^TRT^T 

W«i(Tl T^TT 3jfa WH 3F3FT ^TT TS^TT; 

3T?f:, %’sCN <-K<t>K, 3«K1 3tr^H ^ VRT36 ( 7 ) <J*t-rrt (8) &l<[ "S^rT ^II<tci<-Tl ^>T TRt’T^T^ 

A^4<; 5p*s<R SFFTd y, u S #*2*,'RT§T=T fn<rH 'Stf^T, ^FRI>ici, 

'5^-400011 ^RT "dT^ fs^ 17100 % £iUMWt%'RTO 

^ 100 129 ^«)l(3l5^5^S'vil5^S RRT % Rfed 3ppt^ 3TT^ ^t/11/2006/16 

UH^fthl %*TT T FIT t, ^RRT-TS ^Tlft sfa y^TfVM ^R?ft 11 



"a^T *fTgd iJoh Hta 9# 'Rte t ^ =FTRF^ %%^3PTW^ cfili *TH TS^Id^ ll^cfe ^7TR «hKlfct^ RN 1 

1 3it an^ ttittt^t 3tk i05-“^rWimi^ hUi^R'i Riwh w cwifefci^ aifqrf^f^^ ,, '^'R«iTf^ffer 

«IMI^ % 3PJRTC f^ T T^ I 4«<4>l cTctHlcfTi ®q^T ^TT '5WR ^ f— 

100 

HhSd *i«M!- 100 TR1 129 TJSRfl ^ S^) 5 4 S ^ -S 

3TT^R -25 T^tT 

^5%-+/-0.20%^ 

ftft£fa%eV+/- 0 . 10 % ^ <r 

'iTfH’ld x Fd) 13600 f^cTtim/TRST 

<TTT Tfcff-^0 °C ^ 60 °C 

3TT?frT Tfcn-5 3 95 % %^'Wm 

Tftd%anftRcKt iT#T ^IcFg R f % fgpg^FI% ^TN^ % <ft ^1d4 ^f^TT v»1 I T(< ll I 

[^ K W^T^“2l(38)/2004] 

i\. Ii. fJi JJ IIHlci, faftW WT fW 
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New Delhi, the 7th March, 2006. 

S.O. 1192.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the model of the Coriolis 
Mass Flow Meter with brand F 100S129 SCAZEZZZZ along with electronic transmitter of 17100 with tow line display 
for liquids measurement manufactured by M/s. Emerson Process Management India Private Limited, Oil & Gas Sector. 
Modem Mills Compound, D-Wing, 2nd Floor, Sane Guruji Marg, Jacob Circle, Mahalaxmi, Mumbai-400011, Maharastra 
and which is assigned the approval mark LND/11/06/16; 



The said Model is a Mass Flow meter working on the principle of Corolis measuring principle with digital 
indication used for measuring liquid The test was conducted as per the general norms laid down in the OIML R 105- 
“Direct Mass Flow Measuring Systems for quantities of liquids”. The technical details are as follows— 

Type- F100 

Model No.-F 100 S 129 SCAZEZZZZ 
' ' Size- 25mm 

Accuracy- +/-0.20% of rate. 

Repeatability- +/-0.10% of rate 
Nominal Flow Range- 1 3600 kg/hr 
Ambient temperature limit- -40 °C to 60 °C 
Humidity limit- 5 to 95% non-condensing. 

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

[F. No. WM-21(.38)/2(K)4| 
P. A. KRISHNAMOORTHY. Director of Legal Metrology 
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^ ferrft, 7 2006 

3JT.3H. 1193.—fesfa ^T, fafel ^Tferct '5HI3$ ' t R to?R % M^<V*TF Tt TFTT t % 

^f% ifer ^ 3?T^f?r ^f) W aik^WaTft^RR, 1976 (1976 60) W aih ^R'RPT^T 

( hT^‘ 3T3*te) 1987 % ^5Wf % 3R£^1 3fR^? 11W11 f% WITCH ^tol ^ 3 

W*f?TT ^TIR TTShTT 3ik Rfttoffeif "to 3RFT ^RcTT ito; 

3fiT:, 3TO «<etJK, "3^T 3TfvfWT *TTCT 36 ^3^-^RT (7) 3jfa (8 ) SKI 3T^rT ^if^T-Ml ^>T ^TpT Ipr 4 tt4 

5*^ fatos, b. 285,^3^fto, to-n,^5Rtoi220i6*ftoT^f¥%m^'q*nto(w4m^--iii) 

*11$ " ’ ’ ^jlSKrii % >4i e h^> cttcl’1 3^«tK“i (i«Ki cIPT 3<l=biO % HfScl ^>T, f^RT^ ufs ^>T RTR ‘ ‘^Ti 

t M?^3<*f nisei *t)?l wt) 3^113^311^^^/09/06/92 fWkl tonTFnt, 3ppfhFT 

W 10 !-^ tor 3fk i^nto 11 



3«W ^iTstf HR 3iic<in.d 3it c i'«iilcri(i cftci-i 3 'I^k u i (cTh 3}°bK) ^>Ti? I §*H°bl 3((t4ofinn jyHfll 6 fe.TTT. 

3fk ^£=rtr w 20 in. 1 1 ucRm htrhh 3t^tw (3) ^t mR i ut. i i to' ^ 3 tt^t^h t to<*r ?ra toner 

^SfterR'Ic^W snftfl 3Tto$cH SMTO 11 W?rTc*tortoS cftcFT Mftni'H 3RtoM ‘WT'I I <m<«l 230 

3frc 50 ^ M «*RT toj?T w RT ^FReTT f I 

^jP-hm % ♦jso'fc'i ^ 3<I<ifWi n^fh ^ «V|} ^ <)<*$ %"f$R (4><-ff 'sm^i'l 3^1 

mft, -wki, -fe^r, vfcz, tom sn^ % ^ ^nr i 

3fk %^T Ttum 3Tft|fWT *JRT 36 ^ W-IRT (12) T^tT ^T ^ ^ ^ *ftw wt 

f% 3<W ♦iT’SCi % 3T^Rtl3 % "5H yHl u l--MH % 3TfljjfI (qPlHfcil £K| fti<&l*n, fSWT % 3TJ1TR 3^tl HIRlf) 

3T5Rlfm "RTSH ^»T Pt*ii u i fen 1 TRT (qPiHin ^tSKrll % ^T, ^fiTiahn 3^ «t>i4Mlen % crTci’f 3H°b<u| 4t 

ioofe tit.^ 2 nr.?ra5- U < M ■RH%to ioo 10,000 tirum m HHH 3R \m (^m) 3fht5m^r^i^3Tto-% “i" 

mR % to 500^10,000 50 fe.TTT. (mT^ 3tfqWT ^mT^f 3fh( 4 ‘f M -RH1 x 10 % , 2x10* 

■RT 5 x 10*, % ■?, ^TI ^i ,J ll^ c t) ^fl % URtprR ^ I 

[m •R ^^T3[R-21 (352)/2005 ] 

4). tj_. «bwn^Ri, ftor^r, fato mR tom 


»♦ II - 
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New Delhi, the 7th March, 2006 

S. 0 . 1193 .— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
(Table top type) weighing instrument with digital indication of “AXM” series of medium accuracy 
(Accuracy class-HI) and with brand name “UWE” (hereinafter referred to as the said model), manufactured by 
M/s Great Eastern Impex Pvt. Ltd., 285, Udyog Vihar, Phase-II, Gurgaon-122016 and which is assigned the approval 
mark IND/09/05/92; 

The said model (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Table top type) with a maximum capacity of 6kg. and minimum capacity 20g. The verification scale interval 
(e) is lg. It has a tare device with a 100 percent subtractive retained tare effect. The Liquid Crystal Display (LCD) 
indicates the weighing result. The instrument operates on 230 Volts, SOHertz alternative current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent from the opening of the 
machine for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity up to 50kg. with 
verification scale interval (n) in the range of 100 to 10000 for ‘e’ value of lOOmg. to 2g. or with verification scale 
interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of 1 * I0 k , 2x 10 k . or 5* 10 k . k 
being is a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[F. No. WM-21(352)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 


839G1/06—4 
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^ 7 'RT^, 2006 

1194.—TO TO, fa%<T 5KT ^ R* toR 'RRTOH *) TRI t 

^TO if #&RT Hfed (it% it 3TPfrf?r ^sf) 3fa 'RFT RRW 3Tfafwi, 1976 (1976 WT 60) 1TOT 3fa TOT HHW 
(TOSdfTOapjto) to?, 1987%'3Wlf afo^TTOTWt t % dMMK ito wt 3to if it WTO5<3 

R*n*hn «s!mi aik fafi-d RfcftfcrRpif if r^h writ 

3RT:, %to 'SRWR, UTO 3?f*?toT wt RRT 36 Wt -3R-RRT ( 7 ) sfa ( 8) fiRI 9 <W ^|Pm 4)‘ WT «*4>l W<<l TT^-fortf 
to»R WP? *$N^I, i. 86, iNdS Rli, M R^t, "53PFR TOT-251001, 3.TI. £RT f¥^I "*TTO*T TOlto (RtoTT t^-III ) ^ 
itor? nfea , <ftdi ^hw ( i l d-Pjd - ^dR i i rw i O %tos^wt, tofrr tototot "to? 

T%d” ^ (fai wi Hf-Sd TOFT TOT % ) «ftr 3TT^ TJR ^t/09/05/796 fWRT TOT "t, 

sijikH rtor-to TOrt aik RTOto *11 



153RT Tffed *mjs h>< 3mufw Rifaw ywu (<iteRgtri-«ha v\i rwr) to (i)cH <ihtoui f 1 torom sttot so 

TO 3?R -sjHdH WI 100 ton tw^ RRT«falTO (-qtolT-Bpf III) tl Uc^im HITOH SRTTTd (i) TO TOT 5 fw.RT. t1 
3^7 %#-1WiR-8«| toto? Wt *TRT 36 Wt 3TOI (12) RTO 7ltofr TO TOH WRt ^ TO RtW wt 

1? fw <S«Kt hT-SCI % 3l^*ilq*l % ^ JWIil - H5| % 4K)*Ia dit fal’Klkll SKI 3*f! "fa^TOT, fe^ITTO 3ttT 3*fl <HI*HiTl P*UH*-I 

3| HT-Sd TO IhrI u I fWRI *WI%, fafafttt 4*i *j«WI % ^ Tiftiw, TOTT*fcTTdfll %l4md«1 %lito Rt # fafaftcl 

^r*n«fin aih «i4mM*i % Tito 39^ Mt #t ^ 5 ton. «ito> % "i” Rn%to 500 ^ 

10,0001PF^rMIM-l *fH yftq 50 , 2 J T'^3lfW3ftT 150 3tfq^tm JHRfll f 3^ ‘‘^‘’tTR 1 x 10 % , 2 x lO’ 1 

^T 5 x 10 % , % f, # %HW«6 - jttqiWRh Wf^ f 1 

[TO 'R. ^^TTq-21 ( 313 )/2004 ] 

it. -q. f>wn*ift, tow, tow rtr ton 


J- | • ... 
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New Delhi, the 7th Match, 2006 

S.0.1194.—Whereas the Central Government, after considering the repent submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Weighbridge-Steel yard Type) with analogue indication (hereinafter referred to as the said model) 
belonging to medium accuracy class (accuracy class-III) and “BSS” series with brand name “B S Scaled manufactured 
by M/s. Vishvambhar Sahai Som Dutt, No. 86, Bhopa Road, North, New Mandi, Muzaffernagar-251001, Uttar Pradesh 
and which is assigned the approval mark IND/09/2005/796; 

The said model is a mechanical type compound lever based non-automatic weighing instrument (Weighbridge- 
Steelyard type) with analogue indication of maxinum capacity 50 tonne, minimum capacity 100 kg. and belonging to 
medium accuracy class (accuracy class-III). The value of verification scale interval ‘e’ is 5 kg. 



Further, in exercise of the power conferred by Sub-sfection (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity above 5 tonne and up 
to 150 tonne and with number of verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5 kg. or 
more and with ‘e’ value of 1 x 10\ 2* 10 k , or 5*l0 k , k being is a positive or negative whole number or equal to zero 
manufactured by the same manufacturer in accordance with the same principle, design and with the same materials 
with which, the said approved model has been manufactured. 

[F. No. WM-21(3I3)/2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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forft, 7 2006 

W.3H.1195.—TTTtfft 
fftft ft ^ifSRT MT5B (ftft ft ftii) MR ftk 'RT T T MH 5 ^ arfqfWT, 1976 (1976 MR 60) <TMT MR aft MTM HM<t> 

(ftfeft MR ST^ft^) fWT, 1987 ft MRMft % 3T5^r t ft* MTR M^ HW t % d'lMK MMft M?t STMfo ft ft 3MR MTSB 
MMfftn «RB TftftT fafftM ftftftrM ft ^MR ftMT W3 MRRT TftlT; 

3RT:, 3TM +km>i<, -s c Kl '3TftfFl<fH ftt MTCT 36 M5t MR-MRT (7) 3fftr (8) ski 54<^t 1 SfifftiHl MR y4W M>ft 

ft? ft ft l ^gl , R-131, MR-fl H»K, <yf l d» l <g ftMRft -334001 £RTftfttT M*MHMMTftn (w4?TT^-III) Mlft“ft:g^ft” 
ftMjM5"TMRf?fftT, 3l*qMlRiaftrH SWMK. 0 ! (ftMBftMMM>R) %hT-scRMR, fftMft MT^MRR7M u ftTM>” f (ftlft ^fft^Mft 
RMR MT5B M^T MMT t) ft* Rift ST^ftftR 3TT^ TB ft/09/2005/245 RTMjft^nT IftMT MMT t, SMjftftR WM MR Mlft ftl 
i<<t)lf^l6 °h<ft % I 



^MR ftfeB fafiRl ftM MM1R MR ftcR STTMlfft 3RMMl(d<1 (ftMtfdB MMR{) ftcB 7WI f I ftMMBM SfMRT 20 
fft.UT. ftt ?RMRT 40 TJI. 11 HcRIRi MIHHH 3TMKBI (i) MRMTR 2 TJT. ft RMT 3TT^M^H ftftr t W yld^ld 
MTfft 3 TT^M^h MMTM11 MMR?I tfcHofa «n"U (TTeT^ft) Mft ftcB hRu|IH <jyft§|R MRRT f I 'SRMRM 230 ftcR 
ftt 50 ycqiqftf MHT fqtjci TJQlM MT M>l4 MRRT ^ I 

• - WlRftl ftfc ft ft 3lR|ReW M#T ft «bHi^u[ ftfftr ftft ft ftftl % fftr fttfft ft fftMT MR^l I 

ft* ftftM WM>K ^MR ftftfwT ft MKT 36 ft 3R-MRT (12) ^RT 3 BtT ?lf^w4f R^T RMtM RR^ ^ VTTN'RI MR(ft 
t %"3^RT MT5B % MMIM-MR % 3Trpfa 3Mt ftrfMMf?TT ^RT 3Mt fTRIRT, fe^T % 3T^RR -Mft 3T?t 

MT5B M5T FimI^I f%MT MRT t, ft Pi ft (1 Wt' JfSTBT % ^ 3pR <6l4HldH % MtcB 394)^ 1 Mt #t ^ 

100 ft. TIT. ^2 TJI. MB%ftnr 100 ^ 10,000 HIMHM 3RRIB (l^O 5 MT. 3Tf>BT% 

MR%ftf^500ft 10,000 ft 'HC^lH-l RIT RfftM 50 ftr.Tn. MRTR^^rftRBM ftFRTTMT^f aft 1 x TO*, 2 x 10* 

MT 5 x 10 % , % f, ^ I 

[BT. M. ^e^^M-2l(68)/2004j 

ft. R. ftfeMPT ftwM 
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New Delhi, the 7th March, 2006 

S.O. 1195.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing 
instrument (Table top type) with digital indication of “PWT” series of medium accuracy (Accuracy class-III) and 
with brand name “CHETAK” (herein referred to as the said Model), manufactured by M/s Prem Weighing 
Scale, A-131, Karani Nagar, Lalgarh, Bikaner-334001 and which is assigned the approval mark 
END/09/2005/245; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 20kg and minimum capacity of 40g. The verification scale interval (e) is 2g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing result. The instrument operates on 230 Volts, SOHertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity up to 50kg with 
verification scale interval (n) in the range of 100 to 10,000 for ‘e’ value of lOOmg to 2g and with verification scale 
interval (n) in the range of500 to 10,000 for ‘e’ value of 5g or more and with V value of 1* 10‘S 2x 10\ or 5* 10\ where 
k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with 
the same principles, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(68)/2004] 
R A. KRISHNAMOORTHY, Director of Legal Metrology 
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^ fccnl, 7 "RTM, 2006 

1196. ifJT, fafed SKI "3?! 3FFJ3 ^R ^R% 4? TPTf^IPT Ml 7 FTI i? f4> 

MfeR (MNfr ifl"^ 3TFff?T ^f) W sfa "RR "RtW 3lfaRm, 1976 (1976 «RT 60) 3«TT "373 3^7 RR RFRT 
(■qfs# ^51 3T5*te) Rm, 1987 %3Wf %3FJ$Rf afr’ga W^BREHTt fa ^MMK TEfrlTlft 3WfM* Mt^RRfScT 

^(4(11 im, TSiRT 3^ fqpH"1 RftfwfflMf M ‘3 T T5^T TRFT ^R3T T% T TT; 

3R:, 3TW w«ni<, "3*KT 3Tf4f4^H *TRT 36 *fil ^-NRI (7) 3$V*(8) 5RF 3RT7 ?|Rw 4I ^TTRlPT ^R?t ^MtrI 

*4)61, ^-131, ^RMtTO, WKrFia, 4 N>tMt- 334 001 (W«f<TT^f-III) ^ ^ifS^iT 

% 3P6«t> t^4H ^rf%n, 'Sitq'qffino al<rH <m«iK u ! (yrl<i v w4 ««hR) % *iT>s(ri ^>T, Rn«4> 3H5 ^T 'll 1 ? ** 4n«h*’ i? (f^Rl ^Tt4 
TR^> <5<*1 hT-SCI ^T t RT % ) 3 ?Vt 3TT^ TR "5^/09/2005/246 ^PTJ^fSRT f^TT "W %, HI ,I I-^I 

"str! 3jft Trenftm *r 4I t r 



<J e M MTsci fa^Pa ,x°hK 'in. <hi^iRo 3rcflRtif^RT ( xrlcwM y°w<) 3H«t»< u i % 13lf4«b<iH ^inni 500 f4>. Hi. 
3^ fy*|<|| 1 14).m. I WHMl HIMHM 3i»fl<Ki ("^) ^TT HM 50 TIT. | §<h 4 Xl4 < 1Cl ) tr1'1 ^Rw % f^PR^T 7T(T yfcRKI 

«IW?Wfm «nfel 3W^^6H TRW11 M4)IVI 36H«U 5l4)« (T^T i 5*) TT^ TT^FT Rf T HT H 3Hqf$l<1 ^R3T11230 4^3, 
50^31'SR'Iwfi STRTfogfl W E I 1 R^l4'^nt I 

'RTlf^PI ife %TJRMR % 3jR|ft<M TRpfft^T 4)9^^ &4q£Rf % <a)d^ ^ Ml f^RTT *mpil I 

3?R SfFSW 4H<hK "333 SlfafWT ^ «TRT 36 ^ ^-tjnj (12) ^RT "5P73 Tflf4l4f «FT TRpT 4fR^ ^ ^ 4)t|'J|| 

% f4 <wfl ^fer%3f%"5^r ynt^Hii %swfa '$w\ RiRiHbt &ki 3^1 fcc&Ri, %<h^k afR iff) ^3^4tf^r 

"RTSFf ^t RtrW f^FPRT w t, f¥¥^T izft »j^?n % ^ # 4^, w«far 3ih <6i4mdi % wt^R Ml ^rt 

^5TTT.^3^3rfM^% “i" "RR%500^10,000 cT^^^M-RlWr-RR-Rf^r 50 f4>.TIT.^3TfM^3lkl000 fe.m ?R> 

^ 8(RTn T*T $f u f* m xio* 2 x 10 % "^T 5 x lO*, % f, "3it ^ Tpl % 

tl 


[mU^5Rt^-21(68)/2004] 
it. rn %r 
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New Delhi, the 7th March, 2006 

S.O. 1196.—Whereas the Central Government, alter considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing 
instrument (Platform type) with digital indication of “PWP” series of medium accuracy (Accuracy ctass-IU) and with 
brand name “CHETAK” (hereinafter referred to as the said model), manufactured by M/s Prera Weighing Scale, A-131, 
Karani Nagar, Lai gar h, Bikaner-334 001 and which is assigned the approval mark IND/09/2005/246; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
with a maximum capacity of500 kg and minimum capacity 1kg. The verification scale interval (e) is 50g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing results. The instrument operates on 230Volts, 50Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity above 50 kg upto 
1000kg. with verification scale interval (n) in the range of 500 to 10,000 for V value of 5g or mare mid wilh ‘e’ value 
1 x l o k , 2 * 10 k , or 5 x 10 k , where k is a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principles, design and with the same materials with which, the said approved 
Model has been manufactured. 

[F. No. WM-21(68)/2004] 
P. A. KRISHN AMOORTHY, Director of Legal Metrology 
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3$ 7 2006 

^T.Sir. 1197.— tt&\ yif^<+ifO 5TCT ^ 3E^?T ^E fa^K MVR 

<f=RT *rf% ('T^ ^ ^*) W 3?k EFT HH*> vHfaPHH, 1976 (1976 ET 60) ?TET WZ sfa EFT EFRT 

(Rfewif ^ ftEE, 1987 % 13fk jq etc Eft iwn t % m\m infPr Eft eeIe if ^ etsh 

EEEfal EETTJ T^TT fafER #*iM "ft* 3H^«JK1 W EEflT T^ET; 

3R:, 3TE, ^>-*1^ mZXt, ^RT 3TfafaEE Eft EEI36 EftEE-EEt (7) sfa (8) ^RT'SH^ VlfcWElf E^T EEfE EE?1 '^EtI 
ftE^TT^R, q-131, EE^E^E, Wra, ^1%C-334001 ^ EEPfi ll (EETsfaT E*f-II) ET^) 

3TEiE> *JEE Effc?T, SEE^lfaff EWE (^T EFT 3TETR) % ETScTETT, f^TO% ETSEJTETE “%E>” t 
WI^EEEETSREflfTEETt) f^ ET^Efaf fa* sn^ Xpr ^t/09/2005/244 EEgftftlE fEFTT EET f ( ST^E^R WE-EE 
'sfk siqiiHfin q>«i) % I 



^T HlSd fa*<1 iRT EESR MRETElfR TWEElftftl ( Eft y«W<) clIcTT 3HE>{«I 11 ^EEft 3TfEE5?TE ^TRTTT 250 TTL 

-‘ip™ steet 200 m 11 m smm eihhh steer* (i) ^^Riokmti ^ anifaTjeR -gf^r t faEET m yfaviri 

«iq«txn'TK*l‘*> ElftiT EPtogRE 3TETE f I W7T SIEls ( TT^t)) ITt^TT Ef^llH EEET % I TOR 230 ETE3 

'Sill 50 5^4 TTrETETff EET IeSJTT "SRFT T ETFf =b«if ^ I 

t^if^M'l >■$£ % % -sifqRqq ♦i^Fl'i Eft *>4E$IT) islcift ^ tfttfEA 'ft fq>Ei ’qi^u I 

etetr w srfaftEE Eft erf 36 Eft ^3 e-eet ( 12 ) set e^e viPmeT ee 5teFt ^ ^ ^ '^tw wt 

% ^EE <dtl '3^'EEEft'^, f^Ef^ 
Ml'WI 1 f*T. TTT. 

^SOfE.TTT.^ “i" ER%%m00^ 50,000UrqiHH MIHHH «EEIR (^) E%rT 100 fE.TTT.'ET^r aflrfipp % 
‘^’’ER^fR^s.ooo^so^oo^^^rif wqim hh (t^t) 3eeettt%<t 50 f^.m ^frf^wE sfa 

TH 1 x io*, 2 x 10 * 15X 10* % T 5ft ^'ii<Hq> *Tt 5fe«iK*i«ii »i«ir«t) ^TT % n*ig<rq ^ I 


[RI. U ^3^T^-2l(68)/2004] 
Rt. XT. ^WJligTci, PH^I4>, -*TN f^TH 
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New Delhi, the 7th March, 2006 

S.O. 1X97.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing 
instrument (Table top type) with digital indication of “PWE” series of high accuracy (Accuracy class-11) and with 
brand name “CHETAK” (hereinafter referred to as the said Model), manufactured by M/s Prem Weighing Scale, A-131. 
Karani Nagar, Lalgarh, Bikaner-334 001 and which is assigned the approval mark IND/09/2005/244; 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Table top ty pe) 
with a maximum capacity of 250 g. and minimum capacity 200mg. The verification scale interval (e) islOmg. It has a 
tare device with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity upto 50kg. with 
verification scale interval (n) in the range of 100 to 50,000 for e’ value of lmg. to 50mg. and with verification scale 
interval (n) in the range of 5000 to 50,000 for ‘e’ value of lOOmg. or more and with ‘e’ value 1 x 10 k , 2* I0 k , or 5* 10 k . 
where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved Model has been 
manufactured. * 

. [F. No. WM-21(68)/2004] 

P. A. KRISHNAMOORTHY, Director of Legal Metrology’ 


839 G1/06—5 
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M fc#, 9 RT#, 2006 

cFT.3IT, 1198.—TRRiR R>T, VTrf^f^l-0 SRI "3^ R^ili X R fa^R RRTRFf RRT % fa> 

TOT 3 Rf% ^') RTTO arfafw}, 1976 (1976 RH 60) RRT RT3 3fa RR W 

^>1 ) f*T‘ e f*i, 1987 ■s^Rt fa % 3fa 5^1 RR fat TTHIRRI % ffa rTRRTK TfRiR fa^ 3rTRftI Rt 3®RT RT3cT 

^7*7re}7iT ^rrrq: <2^h: ■qfRf%«Tf^rz7f ^f ^br?tt ^ttt; 

3RT:, SIR fanffa RTRiR, ^RT anfaPWM fat RRT 36 fat TO-RRT (7) 3^ (8) SRTRSR ^ffalfa'RTT R^RRR^ T^fa^R 
M fa* *fatf #12, 6, ^R ts, fafa>RN*R'R, fafaft ^33133, W?k-560096 SRI fafafl RRT«fal (RRlfacTT M- [I) 

rt^ “Tsw^VFVTf&bft" *pam fafa«ro *jrh Rfafl, 3 Rrrt%t tftw to<*»tji (faim^faTOR) fafafecTR*, f^ra% rtcr* 

t MR it) aihf^ a^Rfcq ffag sni^ fat/09/05/$47 w ^ta ffaRi 

TO t, STJRfaR 3PTM RR 'SIT^y afa 3TR»rf?N1 RRfft f I 



TOT Rfefl fa*|Rl faR USER Rtf RKTfal ailRlftfi 3RRRlf^ RRTR TORTOT (^RrTZftf TORRtf) 11 5*lfat 3tfR^flM 8RRTT 
30 ffa. TIT. afo^RW 5RRTT100TH. t \ R«im HRHH (i) Rtf RFT 2 TIT. % I T& 3fafa<J?R^jffaTt 

wiTO^niTTO Rlffa 3TT^R^PT RRTR11 TOM TOffa* stirs (T^T i fat) RSfa cTtePT fafalTR TOfafatf RIRTT11 sJWR 230 Rfa* 
afa 50 tp^t -jFmft rkt fa^r rstr m Rifa rrrt 1 1 

WlfaFt Rfe % *JRTRH % *ifaH fat <*>hc^ u I «wRt fafalT( fat<?T^ ^ flR»^ fafatf^ fat?WS fat ffa^i WpTT l 

falT fafafa RTRjR TOT 3Tf*?ftRR fat RTR 36 fat TO-RRT (12) SRT TRTtf RpRRff Rtf RRfa ^ ^ ^ 

% <RHT ••jTsci % % ?ti 3WW Hil % ajo'fn f^iPi^Ini SRI fe<6l , fl, fs'*iJ§*i % 3^T 3lft ^jhm) f^RI^ 

3T HT-Sd "5FT fn^i u I 0^1 % fqpt(^6 _ 3R^ >*j<a(ril ^'tipfan 3^7 'Sfii^d'T % (i)6PT <j9 <i h< w l Vt ^ 1 fa. TIT. 

3 50 fa. TIT. TO % "i" RPTfafaTTi 100^ 50,000TO 'Wim RRMH ^faoel (li^) afa 100 fa. TIT.'RT'^Tfa 3lfe% 

"i" rpt% far^5,000^50,000TO^^far rf r h^ fa?r50%.Tn. to^I artromr m<n ^f 3fa **i" rhi x io % , 

2 X 10 % RT 5 X 10 % , % f, ^ TO^fTO RT ifc. u IIW<* ^ifai RT ^ % TOJeR f I 


[R5T. R. R^T^R-21 (123)/2005 ] 
Rt. it. fpaJIPjfa, fa^TO, fafTO RR fa?fH 
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New Delhi, the 9th March, 2006 

S.O. 1198.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic 
weighing instrument (Table top type) with digital indication of series “WMX-JP” of high accuracy (Accuracy class- 
II) and with brand name “WEIGHMAX" manufactured by M/s Weigh Max Scale Industries, #12, 6th Main Road. 
Sreekanteswara Nagar, Nandini Layout, Bangalore-560 096 and which is assigned the approval mark IND/09/05/547; 



The said Model is a strain gauge type load cell based non-automatic Weighing instrument (Table Top type) 
with a maximum capacity of 30 kg and minimum capacity of lOOg. The verification scale interval (e) is 2g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230Volts and 50Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. * 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing 
instruments of similar make, and performance of same series with maximum capacity upto 50kg and with number 
verification scale interval (n) in the range of 100 to 5,000 for ‘e’ value of Img to 50mg and with number of verification 
scale intervel (n) in the range of 5000 to.50,000 for V value of lOOmg or more and with ‘e’ value of 1 x 10 k . 2*10\ or 
5x 10 k , k being the positive or negative whole number or equal to zero manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved Model has 
been manufactured. 


[F. No. WM-21(123 )/2 0051 

P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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^ 9 2006 

1199.—^ % ■qmi^ Trnmn Ft rrt t 

fHt£ $ ^f% ^rfe^r ^ 3 nfrf?i ^gO w sfa :-rtc w srfafwr, 1976 (1976 ^>r 60) 7 f«n w sfo *rrc ^mr 

(Tfefi 3?g*ta) iWT, 1987 % % aflFpsqt afo FR W ^ <rl'IK1K aqqftr^f »ft ‘33RT RTS^T 

^«n«hn t^tt afftr fafam 3mm t^tf; 

3m:, ^3TfVfWT^t^RT36^t^q-VRr (7) afa (8) 

^ ^crt § u s^p'Ji, #12, 6, ^)s, THT, i|<jfl^-560096 SRI f^lf^ici «i*f—III) 

44 4,°w~q)<il 11 *?ismTT % 3mm> Rlf>d, 3TR^mf^m (ilcn <jh < +k u i u=fit) % hTsci ^jt, f^rR^r sii-s ^jt 

llR ,4 %^ ^ ^3% ^'T^K^Sokl hTsci «t>in 'i 4 !! i?) aRfafan~| ST^RtS 5 ! 3iR^ "Ft/09/05/548 

tftt t, spprftq 3mm q^ afk wf?m wl 1 1 



■3^r^feTf^m%Jr3m>R^»i#ff arrerfm bwoi (^t zfq iranr r>t) 1 1 arfvqmR smi 

1000 fern. sfa ~Li<iH ^ft?it 4 fo>. mt i^RcwmmwqaTmrmr (^) qqqm 200 ur. 111*1# 'gfort ftrcm ?m 

yfcFVm c^cr^i^ct, yrfm »«i^HQcin inmqt i3m>m 3<^4«*> (q^i^Ft) 3r^?f Ffcm qf^nq 34<;f$!ct ^mrt 1 aM=f>TJi 230 
■qte^ 50 F^T yoMiqal t^fa^W ! J' , RR F >l4' s fcmTt I 

wifa'i ^ <hRiP<«w r#t ^m^R) % fair ^rfaFt ^ 4ld«m *ft fqmT 1 


sfa w<m 3rf^m ^ «?ro 36 ^ ^q-tiro ( 12 ) srcr ^ ?rfcw4f r>t 3rPt ^ ^ rf Rtw wt 

t fa ^ ^ 'srtr ^ iaiM?n sm ^ fesim, 3ik %r# 

3?3m% ifei fqqW fqmT w t, wsfai afh %?tFh an^^ui ^ 5 fq. m. 

aRfe mq % 1 ^ 500 ^ 10,000 RWim -rh Tfe 50 %. m ^ aqfe 3^ 5000 %.in. ?m? 

arfecm ^R?n^f aftr 44 ^ M qm x io % , 2 * 10* 'm 5 x io % , % f, «Ric*m 7 - qi 3 pii^c 6 ^yif^'m^pr%^R^<wif 1 


[TT. U^FI.1^R-2l(l23)/2005] 

% ti. f^Rr, Pftm, Wmrmq 











[vprn —tto 3(ii)] 
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New Delhi, the 9th March, 2006 

$.0.1199.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the Model of the self 
indicating non-automatic (Platform type) weighing instrument with digital indication of “WMX-PT” of medium 
accuracy (Accuracy class-ill) and with brand name “WEIGHMAX” manufac tured by M/s Weigh Ma^fioafe Industries, 
# 12,6th Main Road, Sreekanteswara Nagar, Nandini Layout, Bangalore-560 096 and which is iTiripritrir approval 
mark IND/09/05/548; 



The said Model is a strain gauge type load cell based Weighing instrument with a maximum capacity of 1000 kg 
and minimum capacity of 4kg. The verification scale interval (e) is 200g. It has a tare device with a 100 per cent 
subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The instrument 
operates on 230Volts and 50Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing 
instruments of similar make, and performance of same series with maximum capacity above 50kg and upto 5066kg and 
with number of verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ 
value of 1 x 10*, 2* 10*, or 5* 10*, k being the positive or negative whole number or equal to zero, manufactured by the 
same manufacturer with the same principle, design and with the same materials with which, the said approved Model 
has been manufactured. 

[F. No. WM-21(!23)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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^ 9 KKf, 2006 

1200 WBft TO, fafefl mfilTOfl SK I ^ fafr£ TO fa~4K TO ( 3 % HW ffW t fa 

<JTO "*¥ qftfl *11-551 (^ 'SUfjRi ^<sl ) qi<i MiH MiW 3?fllfaTOI, 1976 (1976 TO 60) HKT *dl<i HR Mi T i=t> 

(Rfaaf to srgRfeB) faror, 1987 %<TR^f%3rg^t zfcw wsfer 

^«n«hn ^ tsPtt sfa fafron Hfifaqftfaf tokt totot #tt; 

TOT:, 3TK%Kfc?TOTOi; "STO 3?ft#roH Kit %TRT 36 '3R-*TOT (7) sfa (8) SKI3T^rT UiRmhY TO TOlfa^ 
fTOTH 83/16,TOW 1TOT, TOTT fWK, K5^ TO# 5 #, W<w) TOR, HTOTOte, 'jd[-411029 SKI Plftfl W«f?tT (TOTT*f?TT 

TOf-II)KI^ ysrgn% 3 T TO 5 Ij tJH n fe tt , < l V^ <IWi«l ( Wl<gM TOhK ) %KfeBTO, falR% TO5TOHTH 

t (fal^^fa M T ^ ^Kf^TOgTTOirt) ^^3Tspfarof^TO$T^^/09/05/787TOT^f^fTOTTTOTlt, 
TOpfe hhi u i-'TO tot) sfa urofarci qxoi %1 



-iTO Htfeoi fq®|>fl *1^1 KR -sn^lRd 3RKKrfTOT cilcn 'JM'tK 11 ! (%«R?t <jfH TOUR TO^ % I -^iRlqxlH ^ihcii 22 fa>. TJT. 

sfa ^jjkr (to 100 m 11 wn krkr totoki (^) to kft 2 to: t i v** to^rr •gfro t faiRTO tot -afaror 
*mgnrow> rofor3TTTfa%eB3 rm t) roi srote (^ i~st) TOref Rtror q ftroK wf$M toctt 1 1 4 wm 230 kK? 
sfa 50 HrtJI^I KKlfa^T WTTOTOfa TORTltl 

- *dfH« i % Tjsi'cM % »iRiR«w k#i «Ft ^T^rd % fro* <a)d} ^ ftro% % faro; Ktd4<; *ft faror >jihjmi i 

sfa %ror totot rto arfaftror ^ tiro 36 rh-*ito (12) sro tor vifafaf to ifafa ^ p; ks rRrt toi 
t f®F ^iqn Kt-fed % ' 3 i^J*ii^'i %^Hi u i-' c B % ^icf'lfl "3?ft [q^*i)cii feiu "3K) ftFSRI, - 3Kt «i*im) f^KTO 

KTS^T ^FI PlHl«l f^liwt, ‘3*ft ^fR^MkrB^llt^PT 4M«F<u| Kl "#) Wt 1 l^f. 771. 

^ so fa. m W ‘ ^” ro^ % 100 ^ 5,000 irer 3 rowi 3f?rotf (1^) sfft 100 fa. m kt- 3R^ 3Tf*ro> % ' 

KH % faro 5000 ^ 50,000 cTO> ^3 UrMim KPT KfacT 50 f%. TJT. 3Tfa^R TO KK* f “^ M KB 1 x 10 % , 

2 x 10 % KT 5 x 10 % , % f, -ait tHW«h KT ^lf°h KI7^% KK^cK f I 

[TO. K. ^^^K-21 (316 )/2002 ] 

K). K- Rl^VI°K, faftBT KR falPT 










tMPTU—3(ii) ] 
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New Delhi, the 9th March, 2006 

S.O. 1200,—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic 
weighing instrument (Table top type) with digital indication of series “TTH” of high accuracy (Accuracy class-II) 
and with brand dame “NISAhT manufactured by M/s Nisan Electronics, 83/16, 1st Floor, Ganga Niwas, Near Gadwe 
Colony, Shastrinagar, Paudroad, Pune-411 029 and which is assigned the approval mark IND/09/05/787; 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) with 
a maximum capacity of 22 kg and minimum capacity of lOOg. The verification scale interval (e) is 2g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230Volts, SOHertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing 
instruments of similar make and performance of same series with maximum capacity up to 50 kg. and with number of 
verification scale interval (n) in the range of 100 to 5000 for e’ value of lmg. to 50 mg. and with number of verification 
scale interval (n) in the range of 5000 to 50,000 for ‘e’ value of lOOmg. or more and with ‘e’ value of 1 ><10 k , 2* 10 k . or 
5 X 10 k , k being the positive or negative whole number or equal to zero manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved Model has 
been manufactured. 

(F. No. WM-21(316)/2002] 
R A. KRISHNAMOORTHY, Director of Legal Metrology 
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^ feft, 9 -RT^, 2006 

1201.—%^!^ *OT»K^T, fafor yifa<6'Kl 5RT"3$f V&. RTWVTRTt wife 
W ^f% *1$ 3TTf>f?T ^f) ^RTR 'RFTRT 3Tfaf*m, 1976 (1976 ^FT 60) ?T«TT ‘RR 3^ Tf^ W 

(■RfS^t 3T3*te) I^TR, 1987 %% 37^ t 37*fmi t 1%FMR IRFi ^ 3 *3^1 

W*faT <SRFJ TT^TT #7 f^rf'PT 3M^«W 7^71 3KPT ^R?TT T^RT; 

3RT:, 3R k><fa 3U«bK, ^RT 3TfVf^m^ «TRT36 ^3R-^ITT (7) 3fa(s) 5TTT 3T^rT ?[f«w4f ^FT 
Pl«ii 5$=»£iPl«KH, 83/16, '5T«T*T "RTcT, 7 T T TT Fiqitl, ^RTC, Hi<S5<Is, 'J^t-411029 '5RT f%f^RT "RWTR ('R«TT«hTT 

^i-III) ^ * * $ ^-305 * ’ *jsrefT % 3i<*M> 77%fl, 3^^ fad cft^PT (^fflRPT W3) ^ f3TR% TO^FT 

t wi<i s '3?wRfs?r4bci m*ii t) 34 ^hI^h ^ 3 ^^^/ 09 / 05/788 TPT^fsRrfaRTrw 

%, 3pJ*7fc^T TTRRT-'TO 3?ft y<*lfafl ■^FT<ft t I 



"33RT*feTf^>7T^ VTC3f|fcnftd 3T3aM|fafl TffaR 3 W»J| (%3eTZfaTO *FT) t STfa^RR SPRTT 301%. TTT. 

3f[r^RPT mm 40 TTT. $ 1777*7m'R7RRR 37RTT1R (^) ^>T'RH2 TIT. 15 1%. m W3^ 5 UT. 15 f%. TTT. ^ srftRF 30 1%. m (T^T 
11 smkcyn't '5^11 ftTCFFT ?RT 'Crf^RRT Rlfol 77*n*f f I 3cH*fiK 

Rfarm 4H(;f$Ki ^tttf 1 1 230 3fh: 50 ^sr ^rqmf *tttt fag?r wr rt ^ft4 ^tt 1 1 

ISilPRR % 34fafam -R#T R?t chM - ^! ^TqgRf % fcrq ^ ^F% % ferr vt to l V^IIJ TI] 1 

3^c *R*FR -35W 3rNf?PTCf ^ VRT 36 ^R-VRT (12) BHT 3J^ Tlf^f ^FT TrRFT ^ ^ ^ ’RtW 
t % 'Rto % <H;j4lvi %p13RM-^ % 3T?pf^ ^RT feSPRT, 3^ I^TH^ 

^RTSH^Tuf PhRI 9Rlf,1ejPlf?i<I 3^1 100fR. UT. 

’T7H%%^100£ lO,OOOW^^^'-R?RmTTRRH3T?ITB(^)^5f^. 

1^5000^ 10,000 W«f^T 50 UT. W^3Tf%R5?m ^Wcn afo '‘^ ,, tth 1 X 10*, 2 * 10 * ^TT 

5 x 10* % f, "# 'RT ^rf«F "RT f I 

[R?r. 37. ^TTFT-2l(316)/2002] 
4. Ti. f)«J||^, PH^I<6, -RTR f^TR 
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New Delhi, the 9th March, 2006 

S.O. 1201. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
(Table top type) dual weighing instrument with digital indication of “TT-305” of medium accuracy (Accuracy' class- 
ill) and with brand name “NISAN” manufactured by M/s, Nisan Electronics, 83/16, 1st Floor, Ganga Niwas, Near 
Gadwa Colony, Shastrinagar, Paudroad, Pune-411 029 and which is assigned the approval mark IND/09/05/788; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) with 
a maximum capacity of 30kg. and minimum capacity of 40g. The verification scale interval (e) is 2g. up to 15 kg. and 
5g. above 15 kg. and up to 30 kg. It has a tare device with a 100 per cent subtractive retained tare effect. The Light 
Emitting Diode (LED) display indicates the weighing results. The instrument operates on 230Volts, 50Hertz alternative 
current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity up to 50 kg. with 
verification scale interval (n) in the range of 100 to 10000 for ‘e* value of lOOmg. to 2g. or with verification scale 
interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of 1 x 10 k , 2x lO*. or 5 * 10 k . k 
being a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved Model has been 
manufactured. 

[F. No. WM-21(316)/2002J 
P. A. KR1SHN AMOORTHY, Director of Legal Metrology 


839 G1 / 06—-6 
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M 9 RTf, 2006 


1202.—*k«w<TO, IJTfRRTrft ^ 3R^ TO fRRR RR^ % TORPORS RRTVB ft RRT t for 

W fTTt^ f Rf% Rf^B (#^ ^ ) W3flT¥?RTO BfafWT, 1976 (1976 TO 60) 7T*H RB 3lk RTR RBR7 

(Tfeif TO Sp^i) fTOR, 1987 % % 3RJBR f 3?R RB Rft RRRBT f % tfMBK TOTtR R^ mfa f ft W RT5B 

RRtf<TT 3RTT7 T^PlT fRf*FT Rttfarfaff f ^RT TO TORTT tfnT; 

3RT:, 3R, TORN, 3TO BfafTOTR Rit RRT 36 RTt^R-RRI (7) 3?ft (8 ) 5RT TOTRBfTORf TO wfrl RTRt ^ frof 

83/16, WT 7TB, TIT f^RTR, R^f #1, WRt TOR, IBSlts, T*t-411029 5RT R*RR RRT«fcTT (RRlfRT 
TOf-III) RT^ “t^R TRT m fBBT% <H*h*+> 7JRR R%R, RTRRlfBR fteB 4M4>|'->I (ffTOT TOFR) %RT5BTO, fRR% RT5TORTR 
“f^BTB” t (^R% WH^STO Rf5B =651 * 1*111) fk$ 3TTf T^Tft/09/05/790 R R;$f¥ l <1 fepRI RRI f, 

3T^RRB '5RBT-R5T RRt ftr ITTOffR RRcfl % I 



"3TO RT5B f^RB t^T TOFR TO Bfe RTRlfB RRRRlfrB f|?B 3M4R«I (^Rcrl £fa RRTO ) 11 T*RFT atftBBR STRcTT 100 
fa. RT. ffa SRRTT 200 TFT. f IRcRIHi RIRRB 3BRTB ("£) TO RB 10 TIT. f1 ^f X^ "jfaT t f«1R«bl WT Wfa^M 

TORRTOTORRT RlfRT BRTR^B RRlRf I RRTOT '<JrH4«=b (TRI^ft) RteB RffalR TB^B TOBT11 <54R<u| 230 RtTO 

3fa 50 T McMMcfl RRI fajcT TO TO R>lf RTOTI11 

Rfa % g?\BB % 3ifcrR < =Kl RRTB fa RTTO^jf 'TORFRt %ffai facjfa ^ lfa% % fax* ftBR^ f^FRT BnRTT i 

afo RBiR ^rfvfwr ^t rrt 36 ^ ^-rrt ( 12 ) sri Tif^rqf ^t tbB ^ rf rTw 
t f% RfeB % arpte %^r # srt tiMHi, feairsH % 3F$m «?r ^rft RBrfT f^Ri^ 

Tff^B f^Bff^ tor 7 FTT %, f¥¥^ ^ »fBBT % ft '4)14 MIcH %7TRB ft Bt 5 RT. RT 

<T7T^3lf^% “^'RB%fBU; 5000 ^ 50,000 W ^ ^ f Rrqm RBRfffT 50 fe. TJT. ^| 3TftBT 3?R 500 f%. B. W 

SRBTRT^f 3?k “ i ” RBI x 10* 2 x 10 % RT 5 x 10 % , % f, Bt tH I tMch RT KF ft &Gn T u l^ RT % RRgB I f I 

[TO. R. ^^^R-21 ( 316 )/2002 ] 
ft. fJWBjft, f^TBT, RB IR 5 TB 
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2006 /^bni, 1928 

New Delhi, the 9th March, 2006 

S.O. 1202.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the Model of the self- 
indicating, non-automatic (Hanging type) weighing instrument with digital indication of series “HS” of medium 
accuracy (Accuracy class-111) and with brand name “NISAN” manufactured by M/s Nisan Electronics, 83/16, 1st 
Floor, Ganga Niwas, Near Gadwa Colony, Shastrinagar, Paudroad, Pune-411 029 and which is assigned the approval 
mark IND/09/05/790; 



The said model is a strain gauge type load cell based weighing instrument with a maximum capacity of 100 kg 
and minimum capacity of 200g. The verification scale interval (e) is lOg. It has a tare device with a 100 per cent 
subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing results. The instrument 
operates on 230Volts, SOHertz alternate current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing 
instruments of same series with maximum capacity' above to 50 kg. and up to 500 kg and with number of verification 
scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of 1 x 10 k , 2 x 10\ or 5 X 10\ 
k being the positive or negative whole number or equal to zero manufactured by the same manufacturer with the 
same principle, design and with the same materials with which, the said approved Model has been manufactured. 

[F. No. WM-21(316)/20021 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 
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RT3TT. 1203.—■H< C 6K R^, fR%R RTfRRiRt 5RT 3^ RRpT "'R fRRR RR% % H¥RI<IR£ RHTOTR RRT t % 

RRR fH2 k Rf% RTScf (Rtt ^ 7 T^ RTfrfR ^') SRZ 3tU RPT RTRRT STfafw?, 1976 (1976 R>T 60 ) RRT RT3 3?k RTR RTRRT 

rr fwr, 1987 %^wrf % ar^it afo ^ rtr Rft rrirrt t wum uRtRRft 3TRfa 3 Rt*3R?TRfe?T 

R TTHJ ftrfH* 5 ! Hftff-RldRl k "cJR^RR ^RT S4RHffl <^Ml; 

m-., ara %r=$tfR TRRrn, 3if#m^w 36 Rft w-rtct (7) afk (8) stcirttr ?rftw4f rr rrVi r>$ 

fwr^^rfro, 83 / 16 , rrr m, rrt From, ts^ RR#ft, vu^l r ] k, H i agflg, ^-411029 Sri Mfl r*rr * wi«l<t i (RRighn 

TtTII) RT^F * <T ft ' p J^n % ^TRRTTJRR R%R, ^R^^lRl(t rftcH 3WI (R^ZRipf Sl«t>l<) % *0-S(!l RR, fWR% RkrRRRTR 
‘ 1 f^RTR ’ r % ( ftl'A 1jR% RTRl^L^RR RTS>?f RRjT RRT 1? ) 3fk 3FJRIRR fR^-1 3TH* T^R 'St/09/05/789 fRvRT RRT 

t, a^HkR ■Rrtr ark y^ifvid Rrofr 11 



TRR HES<rf fa^fd ^5f RRTRRR (riW kcT 3TTRlRd af^-RRlfcdd cilell oV.-V'l (<i«td ’2T9 yR>l<) % I §44 rT( STfRRmR ^PRTI 100 
fo. RT. 3Th '^TcTR 3RRTT 200 RT. f I ^OTRWFH 3TRTWT (^) RR RIR 10 RT. 11 aR^R^eH ^fRR t faURR 7m R%m 

oRRxrHIcRR-- RTfRT BTT^R^TR RRTR 11 RRR7T 3RRIR7 ^IRfe (tt^T ^ ^) R^f RtcFT hR'JTTR RRRI f I •• .'*<'« 230 RTe^, 

50 ^R RWRcff «4KT f^JR RRTR RC R7 t4 RRRT11 

% aifaf<«W H^ftd Ri) RRmrjj4 ^ RtTRf^ Rt f^v3i 'SmRTT I 

3% 7RRR ^RT srfRfwT Rit RTR 36 “fit RR-RTR (12) 5R1 R*RT Tlf^T# R>T RRPt ^ ^ Wt 

^ Ir? 3RR hTsci % %"5R RRTR-RR % ^Ki4tl BRt ftPtMldl SRI fR^iIRT, fS'SH^R % aft< <5^11 RIRRt 

3i^4iRci nisei RiT PiH^n RRI ^ <5^1 *[(SledI % ^ RRi^dl afftr «t>i4Ml^R % dlcFI "3RRRR 5 RT. RT 

■3R^ 3lfRRT% “^"RTR%fe^ 500 ^ 10,000 RR)R^^N^'RfRTRRRHR%(T 50 RT. ^3?f^^500 %. RT. RR> Rjt^fRRmR 

^RRTRmf ark u i" RIR 1 x 10 % , 2 x 10 % RT 5 x 10 % , % f, ^ft RRTrRRT RI RiRTRTRT RT 7J^ % RR^R f I 

[TT. R. ^^TpT-21 ( 316 )/2002 ] 
Rt. T <j>m j ||*^ j kf^7IR>, WRRT RTR f^^ll'i 
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New Delhi, the 9th March, 2006 

S.O. 1203.—Whereas the Central Government, alter considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (See the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now', therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the model of the self- 
indicating, non-automatic (Platform type) weighing instrument with digital indication of series “PF" of medium 
accuracy (Accuracy class-III) and with brand name “NISAN” manufactured by M/s Nisan Electronics, 83/16, 1st 
Floor, Ganga Niwas, Near Gadwe Colony, Shastrinagar, Paudroad, Pune-411 029 and which is assigned the approval 
mark IND/09/05/789; 



The said Model is a strain gauge type load cell based weighing instrument with a maximum capacity of 100 kg 
and minimum capacity of 200g. The verification scale interval (e) is lOg. It has a tare device with 100 per cent 
subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The instrument 
operates on 230Volts, 50Hertz alternate current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of same series with maximum capacity above 50 kg and up to 500 kg and w ith number of verification 
scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5 g or more and with ‘e’ value of 1 * 10 k , 2x 10\ or 5*10 k . 
k being the positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved Model has been 
manufactured. 

[F. No. WM-21(316)/2002] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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rr.ot. 1204.—9 mm. rr falsa wi zi fiAt£ rt farsni rrA % ■rrtvh ft rrt % % 

ZR<T ftit£ Af Rf% HUtf (AtA At R^ ^f) RT2 3ftT RN RFRfi 3rfafwT, 1976 (1976 RH 60) cT^TT RTZ 37R RnRFTRT 
(Tffe^Tf RiT 3RjAtRR) fRRR, 1987 % ZRRRf % 3RJ?R f 3^7 f^T RT<T R?t RRTRRT t % WTRTR -5I%1 R>t 3^7 A At ZR<T RT5?T 

rrtArt rrtr tAIri sfrt A* zr^<ki Art w rrrt t£rt; 

3T?T: 3R, ^j'-sO’Sf 3<*a 3TfAfRRR R>t RRT 36 R>t ZR- RRT ( 7 ) 3^ ( 8 ) ^RT RRR ?ffatlAl R>T yAfa RiAt RR, ArR 

fafarg Ao *ft/4, “Merit <M*R<^4H, RlAt falH^I, RTCf?T ife, 3TRRRTRTR, R^UId RTCT fa PA a R*RR RRfRRT (RRT«f?n rA-III) 

RT<A ‘RRt ^5^-40 At’ ifGTcTr % 3TR*tf 7JRR 3^epEn%eT AfaR WI (A faw RR5TC) % AfecT RR f^RT% RT5 RrtRTR 
u j$m" t (fAA^ tA rtrtrzrr Afe?r <*51 rri t) sfrtfaA 375 ^^ 3 ^ 1 ^^/ 09 / 06/119 ^R^ftmfRRTRRri, 

SFjAtRR RR^-RR RffA 3fft RR71%f Rtfeft f I 



ZRR Af-Sd RRT fa^xi A^T R=M< RR RK A^ 3TTRTfAT 3R3RTf^Rf (A%RT 9R>R) eftcli 84 Rk u i % I §«<Al 3 AAr>ZR SRT7TT 40 
ZR sfR -^lan «SRZT100 fR7 RT. % I RrHIHd MI9HN 3 RRTcT (^) RRRTR 5 fR>. RT. % IRRT ZnARReRR ^f=M % faltTRM TTcf Rfa^ia 
*m ^T H l eRR> RlfRT 3R ^cH RRTRt 1 WI 8<wfa>'5TAte (RRT ^ ^t) RR?f AtcrTR MffallH 4M<^ld WT11 ZT-W 230 RTRZ 
sftl 50 wowiqal RRI R^TR RT RRR *Rcf711 

*cif**j < i % ^i=hi % 3|faR«Ki R^H’i «6Md*i u i <a 1 i =t?i<l % f^TTT oi!<rlA Rt fRvRT 'JlflRH I 

3 ^%r$R3R3 jRZ^ cT 3Tf^fRRR «IRT36 ^ZR-^IRT ( 12 ) '5RI R^R ^R^Vf ^7^ ^^ u ff <*Rcft % "% 

ZR?IRf^%3^^%^RRm-RR%3T?FffrZRtf«ir : tRf4l SRI 4*ft feERT t %3f^RR S^ZR^-RIRdt^ 31^^ 

tfel ^T fZRW %RT RRI t, fqPllAd ZRI qi^TT ft '4> l 4H I <rH % R^RT ZM°hiq Rt #1 5 %.RT. RT 

3ffw% l i' RTR %f^ 500^10,000 5 ZR^Slf^ sfRl00 ZR3Tfe?R WTRT^f 

3fa ‘^'rFM R 10 % , 2 x’lO* RT 5 x 10 % , % f, ^Tl RT ^ufa?RT% ’HHcJ > <r t l f I 

[ RR. ^T. ■5^ RR- 21 (344 ) /2005 ] 

it. R. ^>wil*jffi, fR^TRT, fRfRR> RTR f%H 
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New Delhi, the 9th March, 2006 

S.O. 1204. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions erf the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Weighbridge type) with digital indication of medium accuracy (Accuracy class-III) of series ‘APW-40T,’ 
and with brand name “APEX”( hereinafter referred to as the said Model), manufactured by M/s. Fijitsu Instruments, 
No. G/4 Kalapi Complex, Dani Limda, Narol Road, Ahmedabad, Gujarat and which is assigned the approval mark IND/ 
09/06/119; 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Weighbridge 
type) with a maximum capacity of 40 tonne and minimum capacity of 100kg. The verification scale interval (e) is 5kg. It 
has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the 
weighing results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and Model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 5 tonne and up to 100 tonne 
with verification scale interval (n) in the range of 500 to 10,000 for V value of 5kg. or more and with ‘e’ value of 
Ixio*, 2*10 k or 5* 10*, where k is a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 


[F. No. WM-21(344)/2005] 
P. A. KRISHNAMOORTHY, Director erf Legal Metrology 
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1205.—W4W< ^J, 3nf«l*hl'0 TFIT«IPTft 7 Ffft 1% 

33d trft2ft* ftfeeT (fttft <ft ^ 3TFJ>f?f ^sF> W #TRFT RTO ^iMWT, 1976 (1976 =F1 60) d*TT «TJS RN TTFT3T 

( hTsciT 3Fpfe) IWT, 1987 % ’3’W^f % 3f3^T t sfo *Tffi ^fft ft'Tmi t f% ofHIdK TFTftl dft 3T^ ftf *ft 33d ifel 
wftdT «HTTT Tltm sfa fdrfft^T ft* 31^33 ft3T W °fRdT TfPlT; 

3RT:, 3R, RW<, 33d3Tf^33^^36^33-tmi(7) 3?k 33-3KT(8) SKI 9$d Vlfadif u4>*I 3Rrl p, 
ft*R$%o%o ■q 1^-53, 1, TJTTdW/^'dT 3J&T^RI fafdfifd 3^3 wftdT*pf (^TOjftdT^Ff-II) 

3t M ^<acii % '3^ c h < »> 3|f33l(Qld flltfH dH3>l*J| (3N y«+>k) % hTsci 35T, Pji*i^> sTH?3ddFT "Vici ,f % 

(fa*) 5^4 H15W ^IWt) 3?tTfaft STj^fad Stfi TJd ^/09/06/124 W^fad fel ^31 t, SI^H^d 3RFT- 

33 wft sftr wrfvici 3>Tdt 11 



33d ftf-Sdl ft3T 373>R3d HRftdT STPTTiTd cfklH dM<M°l (^.3<rl 3T3 33>K) % I lpR3>t 3Tf3=t>dH $T3dT 

30 fell. sfa ^fcR SFTdT 100 TTR 11 WTNH HI4HH 3TcRM (^) 2 TU. 11 Wft 3TTft3?$eld '^jftfd t fak=bl Wi TrfdVId 
3Tftd 3'TT3't I '5I C 6I¥I •6r^4 c h Blit'S (T3[el 7-ft) TFTft <fl'dH Hfl u fT3 33C[f§M 3Rdi % I 333R tr I 230 3te3 

«fk 50^3T y^l^dl 3mf^3^373dft3Rdlt I 

wiPhh 3ft ftftd 3H*) % ^lldRcw H?ftd 3ft <+>4^^ 15 T3Flft % fcrl'^ <£)<rl «ii^ Tt^% % fci^ 'ft ^Tld^d Rh*Hi '«ii*<hi 

wrat, -q«n«ftn, fe^, HR^dd ^r f^n wh%i 

3ftr WfiTC arftftwr ^ 36 ^T Tq- *JKI (12 ) £RT 3PTd 7Tf^T?ft ^)T TPlftT cfvtft ^T7 ^ M) M uji T^ft % % 

**W nisei % ^ JHtdd % y % 3iCf4o fftftpftdl ?RT dfft Hrl-Stci, % 3FJHR ^ft TTWlft"ft, Rn^^i ^=td 

aigqtf^d nT^rn ^r fMdHiui t ftt t, ftftftfftd 3*ft % ftft ft^, w^ftn sfa <+i4mwh % fttwi 'ft ^fft # 

1 fftoiuo ^50 fftoTno%*^’ TTR %fe 100 ■ft 50,000ft ^TFR HNHH 3ftR[^f (^) ^ftnOOfftoTno ^T^rft^Tfe' 

%' ‘ i' ’ wr % %R 5,000 ^ 50,000 ra> ft wm^ wipi 3f(RicT ( t^t) ti%ct so fefture wm ^ f 

*i\ RH1 x 10 % , 2 x id* ^15 x 10 % ,% f, qwrer?JT ^l l tH^ ^qiNl^T^FT^' W^ f I 

[m 7T. ^5e^^T-2l(353)/2005] 

it. t ft^rai f¥%^r fenr 
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New Delhi, the 9th March, 2006 

S.O. 1205.—Whereas the Central Government, after considering the repprt submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; , 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of high accuracy (Accuracy class-II) of series “RET” and with 
brand name “REAGLE”( hereinafter referred to as the said model), manufactured by M/s K.K. International, AL-53, 
Dindayal Nagar, Phase-I, Moradabad, Uttar Pradesh and which fs assigned the approval mark IND/09/06/124, 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30kg. and minimum capacity of 100 g. The verification scale interval (e) is 2g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity up to 50kg. with verification scale 
interval (n) in the range of 100 to 50,000 for ‘e’ value of lmg to Sfllffound with verification scale interval (n) in the 
range of 5000 to 50,000 for ‘e’ value of lOOmg. or more and with ‘e’ valuer/3 * JO, 2x10* or 5*10, where k is a positive 
or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(353)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 


839 Gt/06—7 
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^7T.3ir. 1206.~<&pftp P5T, f^rf^cT PTfTOlfl £RT TTRJP IT fapR Ppi % PPTPH PPT 1 

TOT i' Pf%T PfecT (it3 T§M gn^fir^Bf) W atfpfpPR, 1976 (1976 PTT 60) 

(Pfe# PTT ) fpPP, 1987 % TOSPf % 3T^p PPTPPT f fpT WW TORT pit PPfa 3 it TOT PTScT 

pppfoi ppttt psPtt afa: fpfipp p ftfi qM if aqg pa w pto t£pt; 

3TP:, 3TP, *|<P>R, TOT STfpfiPH pit PPT 36pitTO- PPT (7) afa TO-PPT (8) URTTOft SflfadilfpTT STPtp PR<1 

%0%0 H T^- 53, TO, %H-I, TO R^?T TO Ipfofifa PTO? PPP^T P*f (PPT*ftTT TO III) 

^“STTC^it” >pmi %TOP> Rfcd, 3T^lf^riWlTTOF^(^HWf TW) %PfecTPTT, fap% PT^PTTPIR“VTcT” 
% (fpit TP*t P 1 to<V'TOT HlsdPTSR M^l i|) pfr fprc) -3TT^ TpT 'it/09/2006/125 (PRO *1^1%, 

PPFT-PP TOt pt* TOT%T PRcft f I 



TOT ‘HT-ScT RP7 fPfuT ip TOR PTT PRTtcT TOPTfRT ^*PPlfcTfl cllcli TOPTOT ( KrW*t>i4 TOP) t - 1 ^Rpit arfPPTTO SRRTT 
l000fpT#TOf pfa ^HTO TOTO fpT#TOf IPoqnTTOIMHH TOM (i) 100 TOT f | RPT TO^cR 'gfpp t frlTOI W 
PftPM tpTOcHIcHPT PTfcT arr^ppTT PPTP t I TORTTOTipTTOte (RcT^it) ptTOT mR’ j IIH TO<f$ld PTRTT t ITOPRP230 
Pic?; 50 ^sf virRiqtfl PPT f^T TOTP PC PTli PTRTT f I 

^eifTO PTt pteT PR^ % pfafTOT P?ftp PT) pi 4^*4 TOP^Rt % fafR i TtPT% % fRR it PtRPR fpTPT TORTT 

3faTORPTt^P%PTPPt, W«fm, fesTT^T, Pf%Z TOTO, PfelPTOl Pflft %^P*f P^ qftPcfp P fpTPT PIT TT%> I 

3fk%pfIP3TORTOT^rfpfTOTp5tpRT36P^TO-PRT12^PT ^ Tflf'W^* PiTTTPpT PP^ f^PSPtWPPcftt %TOT 
PTScT % % ^FT TOTTO % ^ppfp fpMcfl ^PT "3# fejp, 'fe^P % ST^TR TORTl 3^ptfer 

pT'ScT P>T rPpTPf 11 ! fpRTT TO t, faPlftrt "3# ^cTI %^ ^PT, PPT p 4TT '^tl <Tl4'-llcH % cTWh TOfP^ p) ^ 5 TJTPPTTP^ 
3Tfpaf>%‘^ M RTP%%p 500 ^10000 TO pit ^Nt^:' PcqRP HNHH TOTcT (I^T)PfeT 50 facitP PR ^ arfro 3fp 5000 facilUIH 
TOpit 3?fTO<PT ^PPTT Pl^ t afp i’^HI X 10 % , 2 x 10 % PT 5 x 10 % % f, ^t PHI^=6 PT ^' j ricRP> Rpfp7PT?pp % PH^ei 

tl 


[m PT. ^^TRr-2l(353)/2005] 

it. p. f 1 wn*jfS, fp^rpr, fpfro pip %r 
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New Delhi, the 9th March, 2006 

S.O. 1206. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the-said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform type) with digital indication of medium accuracy (Accuracy class-III) of series “REP” and with 
brand name “REAGLE” (hereinafter, referred to as the said model), manufactured by M/s K.K. International. 
AL-53, Dindayal Nagar, Phase-I, Moradabad. Uttar Pradesh and which is assigned the approval mark IND/09/06/125; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
with a miximum capacity of 1000 kg. and minimum capacity of 2kg. The verification scale interval (e) is lOOg. It has a 
tare device with a 100 per cent subtractive retained tare effect The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230 Volts, 50 Hertz alternative current pow er supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. 

Further, in exercise of the powers conferred by sub-section 12 of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar mate, accuracy and performance of same series with maximum capacity above 50kg. and up to 5000kg. with 
verification scale interval (n) in the range of 500 to10,000 for V value of 5g. or more and w ith 'e' value of 1 * 10 k , 2x I0 k 
or 5 * 10 k , where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[F. No. WM-2l(353)/2(K)5j 
• P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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^T.3TT. 1207.—%R(tR 7RRRT RJT, fafaf RlfRRRft 5RF ^ RRJR RT fRRR RR^ % RTRTc^Rl? RRTRTR IT RRTt % 
ZRR M2 Rf% RTSeT (RH RTflfR^) RTZ 3lh RN RTRRT 3TfafRRR, 1976 (1976 R>T 60) RRT RTZ 3lfr RTR RTRR^ 
(RTS# R>T 3^*1) fRRR, 1987 % RRRRT % '>RpR f 37^ RTR R?1 RRTRRT t fRi RTRTRR RRPT rD RRfa 3 <JRR RTSRT 
RRTR, RtRI M*H i#4Ffi 3 W[‘W RRT RRTR RRcTT #TT; . 


3RT:, 3TR, %^R7RRTR ZRR3tMw?RT[RKT 36RftRR~RRT (7) #1 RR-RKT (8) £RIRRR WUWM) RTTRRlRRR^ fR, 
Ml w[ftRR M^tfRRR RT^ %fa2s, 10, %RT, RtfRRT, M ^ TT Tgt Rt $sf^d R^RT, RRefa-560058, 

R>R f' £Ri ^RT fRf qft q fR?PT RRTgfaT (RRTghTTR^-I) Wt *TTRTzt M *praT% 3ieb«b *£RH RT%rT, 3FRRlfaR RteTRRHRHui (^RRI 
ZN RRjR) %RfopT RR, f^RT% RTSRTT RTF 4 ' RILilfpW’ ’ t ( Mf M* H¥RF^3RR RTSeT WTRlf) 3EJ*I1fRf 

RRT f, 3FTRTRR RRTR-RR Rffd 3lk RRTlf?m RRTft f I 



RRRRTSRT (R^^R^^TT^fR^f) f^fTR ^ TO RR RR M 3TTRTftR 3RRR#FT (2 rRT ZTR RRTR) RtRTR 3 W0| 
11 ^BRTt 3TfRRKTR SFTRT 100 RTR | 3lh ^^JRRR ?RRRT 100 fR. TTTR 11 RcRRR RPTRTR 3RRM (i) RR RTR 1 fR.RT. f lM ^ 
^TT^Mcjtrt'i ^f^Kl % Fji*t<tr 7TR yfcirfici oq^eHicHRi Rlfer an*)RRTR f | %fRR5 fshW-tf (RyT Rt iff) RRT) tilen hRriH 
3Hqf$Kl RRRT % I 'JITO 230 Rt^Z, 50 5 <|xji yrniqol RRT P=»EJrt RT Rz4 RRRt % I 

WlMlRfe % ^l" c h’I %3lftlR c M H$fiR RTt RiHd.^4 tRReiT) ole'll <)chH Rl - i'<" i-'/Ti ^lTTRI 3TR 

RferfRTtZRRl xTRTj), RRi4rT, fosTT^T, 7Tf%Z ^RTR], R!4 rr 1 fTORT 3TTft % 3RRR RT R^T Riff ^TRiR] | 

A%#qTRRqTZRR3rfRf^R^RRT36RitRR-RRT(l2)^RT R^rf ?rfRRRf RTT RRTRRR^ R1TRTR ,1 IT RRcfl % % 
ZRR RTSeT % 3 T^r[^R % RRTRRR % Zff] RlPiniai '5RI ZRT fRTJRT, 'fesq^R % 3RJRR 3 tVt Rr[ <H1Hu 1 ^ f^RRT "3RR 
R^Rtfer Rfe^RqfRRfR%RTRRTt, fafaftd RRT sjWTT % ^RT, RRT ? -fTTT sfp; Rrr4RRTR % RteTR RRRRR r) iffi ^TT 1 fR.RT. 

RT <5RT) 3TfRRT% < ‘^ M RTR%f^TlT50,000'^3TfRR7Rft’^5T'^'’'RRqTRR'RTR3i?RTc1 (TTR) T1%cT 50 fR.RT. RRTRft ■3TfRRTRR 81RRT RIRf 
t #1 ‘^RTR 1 x 10*, 2 x 10* RT 5 x 10*, % f, # RilrH'TTRT -^if^-qr ^ % fTR^R f I 


[ RT. R. TTR- 21(303 )/2005 | 
Rt. TJ. ■f>« J l|tjRi j fR^IRT, fRfRRT RTR fRRTR 
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New Delhi, the 9th March, 2006 

S.O. 1207.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over period of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. 
the Central Government hereby issues and publishes the certificate of approval of model of non-automatic weighing 
instrument (Table top type) with digital indication belonging to special accuracy (Accuracy class-I) of “ELT” series 
with brand name "SARTORIOUS” (herein referred to as the said model), manufactured by M/s Sartorious Mechatronics 
India Pvt. Ltd., 10, 3rd Phase, Peenya, 6th Main, KIADB Industrial Area, Bangalore-560 058, Karnataka and which is 
assigned the approval mark IND/09/2006/68; 



The said model is a strain gauge t>pe load cell based non-automatic weighing instrument (Table top type) 
Its maximum capacity is lOOg and minimum capacity is lOOmg. The value of verification scale interval (e) is lmg. It has 
a tare device with a 100 percent subtractive retained tare effect. The Liquid Crystal Display (LCD) indicates the weighing 
result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity up to 50kg with verification scale 
interval (n) in the range of 50,000 and above for ‘e’ value of lmg or more and with ‘e’ value of 1 * 10\ 2* 10 k or 5>< 10\ 
where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[F. No. WM-21(303)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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qFT. 3TT. 1208.—%'^ TRTO7 TO, TOfwrt SJ7T ^ ‘SRTjTT TO fTOfTT TO[% % TOTTOH TOTT t % 

^ro fr^rt -5ff%r ifer (#% $ M srrffir ) to? sfa tot tort srfafwr, 1976 (1976 ^60)MW3ti¥? tort 
( Mi-5 oil TO fWT, 1987 % 'STOT^f % 3p[TO( f 3ft7 ^7T TOT 11TOT t % TOMT7 TOT) 7 ] TOt 3T^7 3 *ft T3TO 'RTScT 

RSTFitTT «^MI 3Tt7 faf^PT HRf^fcl4t 1 y^H ^hWI $>TI; 

3RT:, 3R, W&K, W3Tf*dTOTO^TOI36^TO-TOT(7) 3rfa: ^*]-TO] (8) 3T7TTORT ¥1 P^4( TO TOTTFTOTT ITT], 
■$TO$TTTT^tf^RI 44>£)fi4H ^fTOTl P^Th^S, 10, «^%3T, 4tfTOTT, wfo, % 3TT^ T7 ^ 'QfeTT, TO#7-560058, 

TOlfi'^SKI faMd ^ TOTOfal (W^m^Pf-II) *TOT“^TTRZt“ *j^^T % 3TTO7T 7£TO 7Tf?H, 'cftePT 34TO U I (%TOT 

TOT TO) % TO5FT TO, PiT7T% TO£ TO TOT * * 7TT7<rTf7TOT ? ’ t 5*T% TO5<?f <*>61 TOTT t) 3 t)73^HK3 

3TT i T37T TO/09/2006/69 THH^PiJId fTOTT T RT t, 3^4)^H TOfTO-TO? '5# 3rfc y TO Pro TOR]) 11 



( 7 T^Tft 7 T^3TTf^^‘) TOTOTO 3TTOTfcr 3RTO7rfTOT (%TOTTOT TO) cftTOT 3 W J ! 

11 TOPTT STf^TOR TOTrfT 200 TTT. f 3^7 ^TTOf TOTOT 200 fa. TOT f! MW TOTOH 3RT7TcT (^) TO TOT 10 fa. Ul.tl^'^ 
3Tm^R ^^fTO t fTOTTO 7m 3dwf TORTTOTTTOTO *Tfffa 3rfaTO[TOT ^TTOT 11 frffaTS iTOTOI fTOTO (T^T fa ^)) TO?t faTOT 
Hfi ,J IIH 3M<;[itci TOTO t" I TOTTORT 230 4l<r3 3fa 50 TOTOTcff ^TRT f4s£fl TOIFT TO to4 TOTO % I 

TOffa 7 ! faz % ■gfaror % •afarffarr totH far tortt 11 ) ^r^r^TTt % faro <alci^ 7) % fan]) fa faro tomtit 3fa 

faTOT fa 3«=bl TOffa, RTOfaTT, f^^l^'l, 7Tf%3 TOT^T, to4to(I ffa£TTO 3rfa % 3TT*H7 R7 ^FFI Wl ^TH^TT 1 

3fk%^7RTOR^^ 3TM^R^fl ^T7I36 ^t^-EHTT (12) '5171 ^Rrt VfPw"4l' TO TTFl ^ ^ WW wt t % 

■3^T hToCI % 3i^4l<1,i % ^71 yRR-T? % 3ia4o <4*f) [^Pinldl ski 8^h) Hh«&I d, 'fe3TF^ T T % 3i^^j|7 3^7 3^1 TFFTTft ^ f^TTT^ 3 «ki 
3^Ttf^T ^feeTTOfHHl u l f^FTTwt, ff ^ ? -Tl4?n 3^7 +l4H!di % rftFFT 3M^<u| 1 t^.m 

■^so fR.m ^“^"RH^f^ioo^ sooooTFF^^r^' urmm hrkh3rrm (^) 3f[7 1 oo fa.m 37f%Rr%‘‘f ” 

RFT%%t 5000^ 50000 ^^^R7TFimTOW^3T?T7RT (T^) 7#cT 50 %. UT. 3Tftf^TR SRTcTTWlf 3fr7“^”'RR 

i x io % , 2 x io % ■ri 5 x io % % t, *hi <Hcb ^Jnro^-p 1 ^^ W**^^W **11 

[TO. 7T. ^^TTit- 21 ( 303)/2005 ] 
4t. ■q. fTTOI^, fH^I<6, f¥4ro RR fRsTFT 
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New Delhi, the 9th March, 2006 

S.O. 1208.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (See the figure given below) is in conformity’ with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over period of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automoat ic 
weighing instrument (Table top type) with digital indication belonging to high accuracy' (Accuracy’ class-II) of “ELT" 
series with brand name “SARTORIOUS” (herein referred to as the said model), manufactured by M/s. Sartorious 
Mechatronics India Pvt. Ltd., 10, 3rd Phase, Peenya, 6th Main, KIADB Industrial Area, Bangalore-560 058, Karnataka 
and which is assigned the approval mark IND/09/2006/69; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type). 
Its miximum capacity is 200g and minimum capacity 200mg. The value of verification scale interval (e) is lO.rng. It has 
a tare device with a 100 per cent subtractive retained tare effect. The Liquid Crystal Display (LCD) Indicates the 
weighing result. The instrument operates on 230 Volts, 50 Hertz alternate current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity up to 50 kg with verification scale 
interval (n) in the range of 100 to 50,000 for ‘e’ value of lmg to 50 mg and with verification scale interval (n) in the 
range of 5000 to 50,000 for ‘e’ value of 100 mg or more and with ‘e’ value of 1 * 10 k , 2* 10 k or 5 * 10 k , where k is a positive 
or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(303)/2005| 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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^rr.3TT. 1209 .—R<<=hK qq, RiRjti yir^iO snr qqpT ftqk qr ^ ft trt t f% 

W fMi 3 qf%T qi5d 7^ 3TT^T ^f) sfR qn qmr srfqfwj, 1976 (1976 qq 60) 7T*TT MZ'qR ^TTW 

(•Rfe^f qq 3^4kH ) foqq, 1987 % 3qq*rf % spjqq tsftr -$7? qm qrf TrqTqqr t fq> wmr qqtq qft 3iqfa 3 q) 
q*TT*kr qqqr t^Pti #7 Wh qftf7*rfqqf *f wpw ^it wi q^m t^tt; 


3T<T:, qq, %q(fa *-K*t>K, 3lf4PlMM ^ ^TRF 36 q>t ’3 T T-VT7T (7) ‘3q-qT7T (8) SKI HStI qq h41m qi} 

p, AM qud l Rqq ^jlPnqq ?feqT qi^z io, *dAm, qtfqqr, wRq, %it^ 4t $sf^4d vfm, qq#r- 
560058, qqfer sttt fqfqfkr q«qq qqT*kr (w^m^f-HI) qr^ “ii^Tzt M »jwr % aiqq^Tpqqq%q, q^qiPdfl qfcrq 
•<PW5TH | (^eT^fq Ml) %qT5dqq, WZ qq dm ‘ ‘ MKdlfOIM ’ ’ t (krR W^' qf^d W qqi t) 3?tT 

3fjqt??q fq^ -Sin? ipr ‘^)Y09/2006/70 qM^Rni qqii?, yMi y i-qq ^iO sftr yohiHfin °h<cf! % t 



(4t44W3TT^^) TT^ fqfn 4q wm MT HR 3TT«nf7TT STTqqrfcm (%q?T7fq MR) iHWI 
11 arfqsfurq SPIcIT 6000 TIT. t sfrl ^1<1H SFRIT 20 7nqt | q<qiHM HIHMH 3T(T7TcT (~$) Mfqpf 1 UR f | T^3TT»l^eH 
ijfefcl t' f^iq«6l 7T?T yftl^ld eMqchcnnoi^ qrfTcT STT^q^cTTqqR% I fdf4^£ 14) W1 (Tprl77 )t)) ys4 flldM H'fkiiq <shsRio 

q?7<TT f I 7WI 230 qfc^, 50 WTR# *1171 f^pT W TT qq4 TTcTT f I 

tdifrqq Mz % % 3iRiR«w q?fN qrt cbH^i *4=16i<l* % Rrp did} ^ 7tqk % fdq; 4lci4q h) 'feqT ^iiu'11 afrr 

qfed ^R?r wnf), q«q«Rn, f^n^T, qfe Rt^id srrf^ % mm tt wtt wf ^tirt i 

qR7U°hK ^rfqfwr qrl vw 36 qit m- qrq (12) ^Ri tpttT snRw4 Tmt q4tq ^17 }qqq) t % 
Hkd % 37^qRrT % ^77 Wf-^ % aTcPRT 37Tt fafaqldl ST7T ^TTt fTTSicT, % aTJTTR ^4) MH'it DimR cRrl 

37^qfe qfed mt RrW tor trt t, ^rt ^ren %^ft # sfR ^kqTdM % h) 

#t#ioofq.qr. 2 70.^ “^ M qR%fdiT 100^10000 q^q5t^5T^'qpr akTfd (pq) #75 ttt."^” 
qT ; T%fdXT 500"^ 10,000qq7q5t^^’7qqmqTqqH«k7ier (pq) T#rt 50 %. tit. q^qr)3rfnqnrq srqcTTqi^f afrr 

1 x 10 % , 2 X 10* RT5 x 10* % f, ^ qqTrqM RT rt % qq^eR f I 


[qq. q. -S^ Tiq- 21 ( 303 )/2005 } 

qt. it. ^wjii^k, fH-^vrsp, Mm qrq fw 
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New Delhi, the 9th March, 2006 

S.Ol 1209. —Whereas, the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication belonging to medium accuracy (Accuracy class-III) of “ELT” series 
with brand name “SAKTORIOUS” (herein referred to as the said model), manufactured by M/s. Satorious Mechatronics 
India Pvt Ltd., 10,3rd Phase, Peenya, 6th Main, KIADB Industrial Area, Bangalore-360 058, Karnataka and which is 
assigned the approval mark IND/09/2006/70; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type). 
Its miximum capacity is 6000 g. and minimum capacity of 20 g. The value of verification scale interval (e) is Ig. It has 
a tare device with a 100 per cent subtractive retained tare effect. The Liquid Crystal Display (LCD) Indicates the 
weighing result. The instrument operates on 230 Wilts, 50 Hertz alternate currenct power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. 

Further, in exercise of the powers conferred by sub -section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with maximum capacity up to 50 kg. with verification scale 
interval (n) in the range of 100 to 10,000 for ‘e’ value of 100 mg. to 2 g. and with verification scale interval (n) in the 
raqge of500 to 10,000 for ‘e’ value of 5 g. or more and with ‘e’ value of l x 10*,2* 10 k qr 5*10 k , wherek is a positive or 
negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (303)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 


839GI/06—8 
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1210 — m *>K ^T, faf*1T 3Hf Wt ^ 3TF^(T ^ feHll WHWR ^FIT t fa 

v5°K1 RlV °ff®Kl *lTsd ( T l)'^ ^ 41l«r»Rl <i<sl ) ^ld HIH >*lfaPl 4 l*H, 1976 (1976 60 ) 11*11 «lld 'SfifR *flH HH't) 

(•Rf5# ^>T ) fm, 1987%"3Wlf % t afa^^TVFFTT t fa T?NRm "9^ ^ aflrafa 3 it S*m *#5?T 

^T«?T«hTT TSpTf 3?R fqf^R ^ftf^STfirif i ifa\ TE^T ^ETT T^TT; 

3KT:, 3R, UEPK, *HTF 36 dWKI (7) 3?R 'mWT (8) 5RT«P<& ^TT, 

^ f _ \rv. A\. \/*“ _ *.f> .. ^ ^ c> % _ C .V... . J- ^_, X. 6 _. ... • -frv * ^ ^ « 

TOt ’HK<i1K ; M-« H4i£lH<+U 515^1 yf$Td mftd-S, 10, spSTE*. HrM*H, WJT<PT, ^ «Tlf «T^Tf ^TWl, VTOR-560058, 

SKI lilcH (^fcldn 

TO) % HlStf ^T, fa*fa ^i5^5T^T‘ , 'HUdIR*l« f ‘ ^ ( fatl *tfi« <4»|l «fR3TT^ 

T^T '51/09/2006/71 TOT^fTRT fa*?T 7 ETT%, WT-’II '3!f& afo y<wftl(1 % I 



*rns^r (^ it ^ aPTTfTRr ^f) ^ nH'lfaPw £«hkM totc smfat <n wiiRki (^^ito) 

rfr^n^tp^^TiT $ j 3lf*EMP TO 420 HI. % 3?R TO 100 fa UT. f I HWIHH HIMHM 3T1TCTCT (^) *PTPH 1 falJT. 11 

^ STTtl^C'M *jfaf % 7KT HfflVIfl *TlfaT afnt^^R TWWt I fafalfi fthWSl IK^f 

•riftn t iR t] tpt wf$rcr mit 11 <m<ui 230 50 *iwff vm fagn w ^ ^ wi ti 

Wlf^M ^td%Tp^SFT% SlfafaT -R^ ^ WTOJlff % lltM ^ WTT ^ 

r(fm Tsmti iimft, w«fm, fe ' J iT r-f , , ^f%g y^sn, frM anf^ % arwK m iw ^ up i 

sfa urosrf^Rmn tnrr 36 ^^tvri 12 whet Ap^rt 

WpfcrsKr ^ 

■stfSCT Pi*ti''[ f^TT 7 PTT %, f^f*ifRn Tift “jTSTW % ^ ■*TO*hTT % nlm ohtk u i 1 fr.TIT. T ?T , 8^ 

"f ’TTPT%f^50,000 H T H*f Pi vbm (H71) qffrrso%.m 
t arf!r M f r -fpi 1 x 10* 2 x io % ^rs x 10* % f,-qftq*TTWirqT *&»i i w* ^irf i 

[ m 21(303 )/2005 ] 

it, % fr®n#, fH^rp, WM^pn^upt 
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New Delhi, the 9th March, 2006 

S.O. 1210.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication belonging to special accuracy (Accuracy class-I) of “BT” series 
with brand name “SARTORIOUS'’ (herein referred to as the said model), manufactured by M/s. Sartonous Mechatronics 
India Pvt. Ltd., 10, 3rd Phase, Peenya, 6th Main, KIADB Industrial Area, Bangalore-560 058, Karnataka and which is 
assigned the approval markIND/09/2006/71; - 



The said model is a monolithic technology based non-automatic weighing instrument (Table top type) Its 
miximum capacity of 420 g. and minimum capacity of 100 mg. The value of verification scale interval (e) is 1 mg. It has 
a tare device with a 100 per cent subtractive retained tare effect. The Liquid Crystal Display (LCD) indicates the weighing 
result. The instrument operates on 230 Volts, 50 Hertz alternate current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. 

Further, in exercise of the powers conferred by sub-section 12 of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with maximum capacity up to 50 kg. w ith verification scale 
interval (n) in the range of50,000 and above for ‘e' value of lmg. or more and with V value of 1 * 10\ 2* 10* or 5* 10 k . 
where k is a positive or negative whole number or equal to zero manufacturer by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[F. No. WM-21(303)/2005J 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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9 Rpf, 2006 

1211 .—yifa*>rfl etct farti ri foniR tirtor fVrrt t fa 

w * Rf% Tfei ^i^Ri ^f) wz afa rir rhrt 3rfWPwH, 1976 (1976 m 60) art wz afa tin 

(-rts^ r* 3rgRfaf) iwr, 1987 % % spjpr t afo RR Rft rrfrt t fa wrmr< RRtofat amfa ^ 33RRfaF? 

RRHJ T^PtT afo Rftffafaif "*¥ ^RT RRH RiRTI T^RT; 

3RT:, ^jOr *HR>I<, W arfvfam Rft RTCT 36 ^TWt (7) afa ^TOKT (8) gKnnrfffl fafa ^T3PfrTTRftgq, 

'4%^Pi^h tfs*n 1*15^3 fafa^s, io, «r £ Tftfan, to frr, % gn$ T^ftqr, ^rcfa- 560058 , 

ski f^Mnf^'«WT^?n('«i«nshn^nf-i)^ u ^T^ M *pgi?n%4faR> uftfl, areera ife m ri l w awim (t^rzfR 

fa*fa «ifi^r*iPi u «R^Rq « 0 tCfat^Fifa HVR i q^RR hUm q>g i RRi t) dfl< fafl a uft faR fa » mi 
xpi ^1/09/2006/72 faRTRRr t, rrm-rr -3TRt a?R wftm RTtft f I 



■3^r*ifs^ hr^? r 3mirfor (^w^hnpsR) 

fflew -3 'i<th“i 11 «j*mr 420 ur. % a^'^m «jRm 100 fa ur. % 1 wtowi farcer (^) rartr 1 fa.ur.ti 

^ f ^ 3rf?T7I^ ’inftTT ^RT^T^eT^r % I fSFT^e^T feF 1 ^ (HFTfafa) ^ 

ifapf nfallM Wtf$RT WT f I WFI 230 Hfae, 50 RTCT fajF W R7 Rjfa WT11 

■RTf&FT ^3 %*5£faH % srfaffar ■R#R ^ 7* Tfat %far* fa fw *rnjRT atfa 

fas^r fat BHfat «hh 1, H*rrfaTT, fe^r, Trfas ^fa«n, wfafa facRT afnfa % aFTFirc hi to faf ■om^nr 1 

^>-sO*i *K«t>K fat RT7T 36fat^TOT7T (12 ) 5RT Vlf^Kl-MY ^T UnfPT ^ ^ 'Rtw Wft t f^» 

fe^T^%3I3TO3ftT'5#WT!ft'^ 

’3i3Rtf^r -Rf^^f^fqrtoT-TRTt, fqptffifl zu\ 1 fam. 

■Rr<ra$3rf«raj% 50 , 000 ^3rf«rRrRjt ^ 144 hnhm(t^r)^ rt%?rsof^.in. w^flaifwR 

3?k‘'i M ■RB 1 X10*. 2 x 10 % ■RT5 x 10* % f, ^RffR^~Rr ^ O|| <H» 'RI ^pT%TO1[gqf I 

[^r. 71. ^TTJTR- 21 ( 303 )/2005 ] 

Rt. % MTO», 1%R 
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New Delhi, the 9th March, 2006 

S.O. 1211. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over period of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of, non-automatic weighing 
instrument (Table top type) with digital indication belonging to special accuracy (Accuracy class-I) of “BS” series 
with brand name “SAKTORIOUS” (herein referred to as the said model), manufactured by M/s. Sartorious Mechatronies 
India Pvt Ltd., 10, 3rd Phase, Peenya, 6th Main, KIADB Industrial Area, Bangalore-560 058, Karnataka and which is 
assigned the approval mark IND/09/2006/72; t 



The said model is a monolithic technology based non-automatic weighing instrument (Table top type). Its 
miximum capacity is 420 g. and minimum capacity of 100 mg. The value of verification scale interval (e) is I mg. It has 
a tare device with a 100 per cent subtractive retained tare effect. The Liquid Crystal Display (LCD) Indicates the 
weighing result. The instrument operates on 230 Vblts, 50 Hertz alternative currenct power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity up to 50 kg. with verification scale 
interval (n) in the range of 50,000 and above for ‘e’ value of Img. or more and with ‘e’ value of 1 x 10 k , 2* I0 k or 5* I0 k . 
where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[F. No. WM-21(303)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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^ fSEcrft, 9 "Rrf, 2006 

cfc1.3H. 1212.—^T, faffTT TTlfttet SKI <?■& 33^R[cT TT K Ft 'HI f "fe 

^RT f ^f% "RTSeT (ft^ ft ^ STIfrfH fff) W 3#m, 1976 ( 1976 ^>T 60) cT*TT WZ sfa *TR TfFRT 

) fWT, 1987 % % 3T-J^T t sfrTSTT W*ft fTMW^TT t fa tfMklK 3Rfa ff ftWTfnSel 

wk ^TTTT TT^TT sftr fate HRfwM Af tfal WT^TT; 

3RT:, 3R %^ffa W=bK, '3^T3Rf^fH'4H ^Jtt1RT36^'5 T T-^Rl(7) 3?k ( 8 ) igRT3T^T Tlfa^ff ^>TTlffa^R?t ^ "fortf 
gaflte , # 79, Rgte, ^=^-600031, tinte d sroteff 009 ’’ *£r§rw% *rte^>r,te% 

(faRt^T <i*l HI5d <*>51 'Hit) sfa farf STfRtor^ ^^ft/09/2005/545 UH^fVlfl tel T FTI 

t, sr^ffaH w ^ aik wrte ^Rtft t1 

^RT -RTSel TT^r fafRT WT ^T MR ^T STPUf^T 3Rq^I%I *TO<H<6 Wfa (%H te) *TOT*faT ^i.-X(i) fl 
^TfaofKpT $ffirTT 100 fa>.T7Rt I *irqm HIHMM 3l*tKKl (f ) ^THPT 20 TIT. t S’hA ^f«w % Tffi wfcl^lcl 

^TW)?HRH«K «nfer STtejeHTT*n®r% I faf<T ^famTT^f (ft^^ft) fte ^"llH 'vS^RicI <RcTT t ITWI 230 fte£ sfa 
50 54 ^ hcmwi! ^TRT RT^Tf <=fHcl( t I h^Ht ^FTeT, ft^^^lfaTT^’^^'^n^TTft vfefrn.% 

sfasfa^snfa^t ^%tetei$HfaHT T rmti 



. wiP^h'i % ^IdR^i wfa % f^; xfterf f tHfi % fprc; fl<rwf ft farm mhumi i 

3frt fvffa 2TT3FR ^RT STfaftsR ^t *JRJ 36 ^t ^?-*TKT (12) SRT TFTtT Tlfadft cfiT 3RTtn ^ ^ 

t1^TT^%3Tg^^ 

-qfscT tei 7 ftt t, tei% ft ^ % cfte st #t ^rt 

10 fe.TJT. ^ 100 %. TIT. CRT %^Nr Af f 1 


[^I.B. ■S^T^-21(l17)/2005] 
ft. TT. ^qpjfft, ff^TRT, ffftRT TIN fW 
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w^r*nr?*: 3 rfai, 2006/^11,1928 


New Delhi, the 9th March, 2006 

S.O. 1212.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the model of automatic 
gravimetric filing instrument of ‘Hi-Tech-009’ series with brand name ‘ Accurate’ (herein referred to as the said Model), 
manufactured by M/s. Hi-Tech Engineers, #79, Ralambal Street, Chetpet, Chennai-600 031, Tamil Nadu and which is 
assigned the approval mark IND/09/05/545; 



TIN MM fflodfi If ft Itfftifl gauge type load cell based automatic gravimetric filling instrument (hit Weigher) 
of attUfftfly ^ ilUUtilftUlft capacity is 100 kg. The verification scale interval (e) is 20g. It has a tare diViM 

with a fOO pftfCNIlUbttMtKi Ittfttacd tare effect. The Vfcccum Florescent Display (VFD) indicates to weighing feiuitli 
The ihltrttlMIII flPMMl OH 310 VWtl, 50 Hertz alternative current power supply. The machine is designed for filllfig 
of all type An flawing pfOductl ftuch as wheat, pulses, rice, grains, seeds etc. 

In addition to NftUni the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the automatic 
gravimetric filling instrument of similar make, accuracy and performance of same series with maximum capacity in the 
range of 10kg. to 100 kg. manufactured by the same manufacturer in accordance with the same principle, design, 
accuracy and with the same materials with which the said approved model has been manufactured. 

(F. No. WM-21(U7)/2005] 
P. A. KRISHNAMOORTHY. Director of Legal Metrology 
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fibril, 9 T Tr4, 2006 

<*I.3TT. 1213.-~-^1, SIR y^ci f<4)<£ TT Ir^IR *HS RHlVH MMl 4 Pti 

4f Rf% hTs^i ) wz afo rn hh^ atfRfwr, 1976 (1976 60) rrt w afo rtr rhr> 

(■*#5# tWT, 1987 %ar^rt afc RKT R?t ^R1*HI % fo glMK I H TPiH^ 3Tqfa4f tftlgZRTRfegT 

R«TT^ RRTC[ TSlRT afo iftfwM* 4 '^RT TI^R RRRT T^RT; 

a-RT:, 3r®r irRR>R, ^ c W arfRfRRR rrt 36 R>t '3M- rrt ( 7 ) afo 3M rkt (8) ski *iPtn«if r>t y^Vi «tu^ 

^ aRR. Ttr. # 107, ^RR*f Tte, itWT^S, #^-600018 SRT RSRR RRT«fal 

( qiqn4^| AIII) tjt ■fe®cr^ ^jocii % '*i e h c 6 ^jr*i <ilcii ii4 y^K) % ^Tsd ®FT, 

t^R% ^rsirir"!#*^” f (far4 ~$r 4 yfo Rfeer w *w\ t) afcford dfyftgiteg a^i^rgt/09/2005/830 

united tai rrt t, arjR^ rrfji-rsi wrft afo y^ifvid RRtft 4 1 

<5cki +i7>s<*i fa'Jfl 4^ y«6K RiT RR 3miiRa (%«Rrl tTT y=hl< ^T) dleW dM^R^ % I ’5^RRt 3TftRF?TR 

STRUT 30 %. RTR t afo-^JRRR STRTTT loom 11 '<*c<lPH RTWd 3RRI?1 (^) RTTRTR 5 RT. 11 a n ftRffrH t RkWI 

trt yRi^m Rifw a-n^^dd RRRft 1 y«6W -i^4«6 (i^T^'st) ustfifonRfr^TTR rrttt4 1 d’W'if 

230 afo 50 ^ SRRTRcff m\ fq^T 3F^I TC ^fRfTT 11 



atfk %^T 1TOR W 3#[fwr ^ RRT 36 cR-RRT (12 ) 5RT ^ Tlf^Rf ^T TRW ^ ^ Wt 
4 a*w ♦iT'S^i % s^hIvi %'5R hki°i- t t^% aH<i-*Ici <5 <h 1 f^rfHRhn“BRT <j<h 1 feKRT, 'feattf’T % ac^RR 3^7 a^fl mikm) f^RT^ 
ar^frf^T Rfe^ fqPi*iI«J “f^RT T RTT t, f^Pif^ti ^TSTelT % ^ ^ 4^5, afo *hl4MI6H % ^TW *ft # 

lOOfR. tlR^ 2TJF^^ U ^ , ' R?T%%t 100 "4 10000 ^rqiHi RNRPT afRRIH (Vj\) afo 5 ^^'3^ aRft^'^' 

RH%f^500"4 10000 ^rqiHi HIHHH » (Vjl) 7T%1T 50l^lRRT^^aRfWR ^RRn^f 3?^ '^ H TTB 

1 x 10 % , 2 x 10 % ^T 5 x 10 % , % $, -aft «RRR^> ^TT ^fe«ll<^H«+> ^*6 f I 


[ RR. -R. W[^-21 ( 65 )/2002 ] 
Rt. Ti. <f)«J||i^j ( fn^viob', RN fa?R 
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New Delhi, the 9th March, 2006 

S.O. 1213.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the models described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules* 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
(Table top type) weighing instrument with digital indication of series ‘ AVM-T’ of medium accuracy (accuracy class- 
111) and with brand name “ARISTOS” manufactured by M/s, Aristo’s Weighing Machines, “RM Towers”. #107. 
Chamiers Road, Teynampet, Chennai—6000 18 arid which is assigned the approval mark IND/09/2005/830; 

The said Model (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Table top type) with a maximum capacity of 30 kg. and minium capacity of lOOg. The verification scale 
interval (e) is 5g. It has a tare device with 100 percent subtractive retained tare effect. The light emitting diode (LED) 
display-indicates the weighting result. The instrument operates on 230 Volts, 50 Hertz alternative current power suplv. 



In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity up to 50kg with 
verification scale interval (n) in the range of 100 to 10000 for ‘e’ value of lOOmg to 2 g or with verification scale 
interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of 1 * 10\ 2><10 k , or 5* 10 k . k 
being a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[F. No. WM-21 (65)/2002] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 


839GI/06—9 
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3$ frcrft, 9 2006 

1214.—W4>l( ^FJT, 3JTf*T3FiTT[ filit cFFt ftsli 'TT mMiVPT «ni 1? 1% 

3mr fMi *fer (##^M snffa) wsift tin umrsrfafamr, 1976 (1976 *ft 60) msuprm 

(■rts^T -m Rm, 1997 % % 3up^? t afa m?r wt urnmn 1fo wnm trPt ml snsrfv ^ Mt smr ifer 

W«tm T^TT f¥*F3 -^mW^mUTT T%^7T; 

3fiT:, «<4>H, STfaPniH ^ VRT 36 (7) 3^13^*11*1(8) 5TCTHlfmwT mTWt ^ 

kiRfilsil ^TU#U, 3TR. T^T. 3TC*f # 107, *fe, <kHIH<k, ^^-600018 £RT faftffo U^zR ^4mml(um4m 

mf-III)md *jWT%3P$m *£*H ufcfl, ?f)<rP1 8McH^y| ( wf Ml) %TT5^1 mT, fm8% 

TO mT 3R '' IJ fUsTdl" t (ftf^ w^* ■5^ 1 T9^3^TfrS^ w^t) afa f^ 3i^H)<W 3TT^ TT^ '5^/09/2005/831 

wjitfTra fmm urn t, aujufrri w 11 ? ^ mrl aft* 3^FTfw muft 1 1 

33RT *iT-Scr1 XT4> ft^T ic*>l< mT *1R 3TTmf*3 0^3 wf 9l>l< mT) oltm <JH <s tJ< u l ft1 3TfV°t><1H 

srmmooofm.mft 3 frc«pw*i sr<tt 4 Mvi. ft iu<mn hihhh zvxtm (ft) 200ijmft 1 wft ijm anrimjcn ^fmr ft faumi 

7RT yRiijia tylRd <Hi*k<j<rH 31HR% I dt'H'sta 5(*ils (Thrift "?ft) cTltri'i ^R^iR <49^f$Ki m<dl ft I 

230 3ft* 50 Tcmmff *TRT fasjcT W*T* mift W1ft1 



T^ifH'i Tfm ^R%%3i[dR<M wT-^ %%ti ^ 1 ^ ^ ■smrrnt 

sfk 7-r™ 3 ^rt 3tR#ftr «Rt mu 36 3H-mu ( 12 ) sri 3f^rT uRw4l mi -srqPT mut ^ ^ >41 h , j ir mun 
t ufsH % 3 i^ch % w^i m % 3urf?T 3ut RiPfHltii siu 3ut feiRi, % 3i 31 R 3ut umrrl A f^ruu 
3 sri uter IuRutW %ur urn t, 3uf ^ sfhc ^rta % ^t#1 ^rt 

5TTRUI3U^3Tfe% “i" UH%%tT 500^ 100003^%^ HIHHH 3URfc1 (T^) U%cT 50 f+dVjlH ^ 3lte zfc 

5000 fa*%l7H3TftfWl «FTtTTf sfo 1 x 10 % , 2 x 10* UT 5 x 10 % , % t, UT pfc'JUcH'*; 

m TPi % ■MH^c rfc f ^ 1 


[TT. U. ^eTTiT~21 ( 65 )/2002 | 
t. tt. ^wjiitifri, Pi^ibfj, Mm: un fwn 
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New Delhi, the 9th March, 2006 

S.O. 1214. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the model of the self- 
indicating, non-automatic (Platform type) weighing instrument with digital indication of series 1 AWM-PT’ of medium 
accuracy (Accuracy class-IU) and with brand name “ARISTOS” manufactured by M/s. Aristo’s Weighing Machines. 
“RM Towers”, #107, Chamiers Road, Teynampet, Chennai-600 018 and which is assigned the approval mark IND/09/ 
2005/831; 

The said model (see the figure given below) is a strain gauge type load cell based weighing instrument with 
a maximum capacity of 1000kg and minimum capacity of 4kg. The verification scale interval (e) is 200g. It has a tare 
device with 100 percent substractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
result. The instrument operates on 230 volts and 50-Hertz alternate current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine lot 
fraudulent-practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said model shall also cover (he weighing 
instruments of same series with maximum capacity above 50kg and up to 5000kg and with number of verification 
scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with V value of I * 10*. 2 * 10 l . or 5* lt) k . 
k being the positive or negative whole number or equal to zero manufactured by the same manufacturer with the 
same principle, design and with the same materials with which, the said approved model has been manufactured. 

|F. No. WM-21(65)/2002| 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 
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^ fa#, 9 rM, 2006 

'QH.sir. i 2 is.— rttotto, faffcir srciircjjff fW)<£ to ift tott ft 

*ro 3 Rf% rTsst (ifaift*n$ 3n^fif^sf) to 3fa rn tow 3rfaftm, 1976 (1976 to 60) art to 3fa rtrR mr 
(^T-SWf TO 3TJRfc ,a l) f^TRR, 1987 %’3RW«tf %3TgTOlt 3ftt f*T TO ift TPWIT t fa *ITOR TOllR Rft 3mft?ft* 

RrofrrT ynq t^tt Wpr qftNH ft* wi toktt t^tt; 

am:, 3 T?tto «rfVfPw*iRft tot 36Rft'SR-RRT (7) sftr (8) ertT ifaRif totot^rtoA ^ 
nfw > * i $ ( ' \ HgiUi, 3m. v&. zirot # 107, ^faro* trs, ^m$-600 01 a srt ftrftffa r«tr w^hn^riCw^ Ref¬ 
ill) * * X( 1 * sfaftl % 3? TOff 1JTO 3TWmfffm 3^<«r ( y*W<) % ♦ffaciTO, frofa VT5 

TORTR“^Jfa3^^t‘ , t 3fkf^3T5Rt^rf%f 3n$T37rst/09/2005/832RR^f?m 

faRT rrt t, 3?^te wn to to# &(h sroftm torA t 1 



'3=RT Mi-561 fltMH 3WI (%f%T'J| TOSR TO) % I 5R<*ft RfMTOTR fflRRT 40000 1%. TIT. % 3jfa ^JHdM STRcTT 200 

fa. TIT. ^ I MCHIH'T HIM*il*i 3TRTTRT (^) 10 1%. HIM ^ I *<«!> 3TRfa?J<?TR ^fai % fttRTO 7T3 aft 71 a ‘ 5 TORT?FT??RR> Rlfft 

3TRfaj?pnTRTR % 1 y*f>w ■srrofa TOite (tr't^ t)) tpt?I RRm T rf<. , ®TTH '3 T mf$m tottt t \ <ih«mu( 230 Rfce aftr 50 yc*Tiq<fl 
mi fapnmrR r* TO*f to 1 1 

WlftnM % ^fal % 3iftf<«m R^fa R5t TOm'Jpf TOTOlft % fal£ TSfa^ ^ <fa^ % ftli( 'ft ^Ocn«K fti^l 'HUi.MI I 

3fa %r?tr w^k -3ro atfvfroR rrt 36 Rft wrt ( 12 ) skt TOR T Tpyrif to tt#t to?* ^ to Rtw wi 
t fa^ro Rfoer %■ %"?r yHiwiH5i % 3ft‘ft 3 # faftnfti sri 3-hI fswiiri % 3 }^k s^H "3^ -wiHifl ftwR 3^3 

3 rg*Ttfar -rfer fWw f^n rrt t, -N¥% 3# *pam % ^ H M;, w«fm 3^ twi Mt #t ^ 

5 %. TIT. m-3^31^% ,, i ,> RPT%%!5 500 ^ 10000 TRP^^^f WHWR 3RRmT (T^T) ^%TT 5 ^T ^ 3^ 

lOO^nmr^srftmmR ^mTTTRT^f «fR 1 x 10 *, 2 * 10 * m 5 * io % , % f, ^rt 

■^I ^RFT^R "f I 


[’TO. ^T. ^^Tt*T-2l(65)/2002] 
’'ft. f^TORjft, f%^, 1¥W RRT f^TH 
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New Delhi, the 9th March, 2006 

S.O, 1216,—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the models described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby pubGshes the certificate of approval of the model of 0 non-automatic weighing 
instrument (Weigh bridge type) with digital indication belonging to medium accuracy (Accuracy class Ill) of "AWM- 
WB” series with brand name “ARISTOS” manufactured by M/s. Aristo’s Weighing Machines, “RM Towers”, #107, 
Chamiers Road, Teynampet, Chennai-600 018 and which is assigned the approval mark 
IND/090/2005/832; 



The said model is non-automatic weighing instrument (weighbridge) with a maximum capacityof 40,000kg 
and minimum capacity of 200 kg. The verification scale interval (e) is 10 kg. U has a tare device with a 100 per cent 
subtractive retained tare effect. The Light Emitting Diode display indicates the weighing result. The instrument 
operates on 230 volts and 50 Hertz alternate current power supply. The load cell is of strain gauge type. 

In addition to sealing the stamping plate, sealing shall also be done to prevent Grom opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with maximum capacity above 5 tonne and upto 100 tonne 
with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or mait and with ‘e’ value of 1x10“, 
2*10\ or 5*10 k , k being the positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 

[F. No. WM-2l(65)/2002] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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^ 9 2006 

^7T.3R. 1216.~~%Rfa -RWR -3BT, faffcfl SRTR^I TTRfcT m iw RRT*TFT 

sm fHt£ if ^ ^ snfrfH %$) rtw arfafwi, 1976 (1976 ^ 60) ?mt *tr 3ik -rtc rpt^ 

(kT wff ^bi srjjfrrO fa*m, 1987 % % arg^R t afa w *nr rhrftt t % ctor sp?fa A‘ vt ^ 

■R*jT*fcn <<31*11 sfk fafkH k’ iM^*w wr t^ht; 

aTfl:, 3R, 3RtT «TRT 36 *»t 3R-^RI (7 ) afa TR-tTRT (8) 5RTT^rT flfWf ^T '5Rt 7 T RR?t 

^ ^Pfk **R&6 3^ 1 ft^H , # 79A^, fp^l PirHH RR^T-607106 SRI fife RSRR W*f<TT (RRRhff ^rf-II) 

^ *j^n%3T^^R^#?T ) 3H4t||f<i<l (kci^nM) %RT5PTRn ( fcR% sfTS^T^TR 

t (f^rk^Rf H l Srl w w t) afk aR^Rt^TTTR^t/09/05/625 %^T W 

, 3FJWT 3TRT°f ^ ^TRt 3?U Y*£TwT ^IcTT 1 I 

<i«W *lT«C1 ( ’li'^ ^ an<jilfi ) |q<ji[ci •I'il HR <lt*1 3TTfy[fw aRRRTfpRT (<^cT ZR RRTR) <iW t tH u l 1? I ^RRtT 

arfkWT UTO 30 %. TJT. afk ^RRT SRRTT 100 TIT. 11 RWim RIWT 3RRTPI (i ) Rrt HR 2 TIFT 11 TJ<$ 3Tlt*f^ '^f*1 

t fircwti wi afima cMB r ahHH r ^Rp vrfkr rhtr 11 m <jch4«* sirIs (t^^) w^\ <fRn mR«iih RRm 

11 Twi 230 ktes 50 wrmf rrt krepr wr ht rrth 11 



qgrfftw % aifaPw i R#1 ^ ^ RTFRt ’ ^ ^ f[R^ % %T Rt feR! ^TTTTTT1 

afk WBR, W aRfkfwr ^ RRT 36 ^ ^RRRT (12 ) 5RT ^ VlPw4l RTf 5RTPl ^ ^ "Rf ktW OTf 

f 7<F <RW TffSH «f> ^ R> ^ET W>I RR R> «RPRT TO TRtWRII SRI W TRfil^l, TS^ITT R> a^TR 3?R 7RT <rlWi4l k, PSRR) 
^*PT a=T^RwT RlSW *RT HHl u l TRRH TpTT t, TOHRRT ^Ru *?1SRn RR HR MR>, W«mT 3TR ^fiTWppf ST WT W 

1 50fR.inRTR>37% •RPT%%qr 100^ 5000 W* %^»rk’ RWTRR R'nR'R aTTRTPT (T7R) 3?k 100fR. WTRT^T 

arfv^% H ^ M Rpi^r^ soook 50,000 ^ w^rfi m RFf 3 rrri (t^) frf^T so ft».m w^rarfwm 

X10*. 2 X10 % 5 X10 % , % t, ^ f I 

[m k.^?^^-21(67)/2005] 
r! ti. fnsonrjfir, ftfom, ttwz rtc fam 
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New Delhi, the 9th March, 2006 

S.O. 1216.—-Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic 
weighing instrument (Table top type) with digital indication of “DW-JP” series of high accuracy (Accuracy class-11) 
and with brand name “DIGI WORLD” (herein after referred to as the said Model), manufactured by M/s. Mastec 
Weighing System, # 74/N, Krishna Nilayam Cuddalore Road, Panruti-607106 and which is assigned the approval 
marie IND/09/05/625; 

The said Model (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Table top type) with a maximum capacity of 30kg and minimum capacity of lOOg. The verification scale 
interval (e) is 2g. It has a tare device with a 100 per cent substractive retained tare effect. The Light Emitting Diode 
(LED) indicates the weighing result. The instrument operates on 230 volts and 50-Hertz alternate current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing 
instruments of similar make and performance of same series with maximum capacity upto 50kg and with number of 
verification scale interval (n) in the range of 100 to 5000 for ‘e’ value of 1 mg to 50mg and with number of verification 
scale interval (n) in the range of 5000 to 50,000 for e’ value of lOOmg or more and with ‘e’ value of 1 * 10 k . 2*10 V . or 
5* 10*, k being the positive or negative whole number or equal to zero manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved Model has 
been manufactured. 

[F. No. WM-21(67)/20051 
P. A. KRISHNAMOORTHY. Director of Legal Metrology 
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M fijwfy 9 W$, 2006 

^JT.3IT. 1217-—%^^T, f¥^T5TTTRT ftHK 
W frqV^ 3 *rf% ^ ^ ^f) W 3fo RTO RTW 3Tfa£m, 1976 (1976 60) W W sfaTTTC 

(•qfs^f f^m, 1987%^^‘%3t^t 3fkTRW^^MT^t%rl'IRTRlRpT^3Tqft?^f Mt^T-Rf5c1 

W*fcn 'JPIHJ «^M! 3?ft [qf^-I hRIWohI ’3R*JZRT #*T T^TT; 

3RT:, W7FTI, atfVfw? tim 36 ^(7) aft *IRT (8 ) tf7T 3 ^tT*5T y$v wu! 

SUftrcl 3 $m fare*?, 79/tpr, ^ppiT Rrem fts, m-t»R i- 607 106 sin fofftTR*gm w«hn^f (T**n*fcn*rf-ni) 
""s) s«cr^-<it«fl*' ^*«i«hR , i<i <il£H >sH«tx u i (^«4<rt <Jri y^n.) % flTsci ^JT, ni-s ^>T iin 

WK[ fc *M 1 tel , «h8l *Wli) aftfaft gryto ^ ^ ^1/09/2005/626 f^TT 

W t, 3 T^m)^ 3RTWTO ^nrt aft y^iRm 1? I 

ft£) ftr m anvrftn are^nfem (ftiRzfa tpsr) ?ftR swi 1 1 
arfwm SRTTTT 30 fa. TIT. aft-SfTim f$m 100 TIT. 11 WITHTOH 3RRW (i) TfiT^TH 5 TTIH 11 Tgff ^fal 

t ftui<»i m irfirem 6q«w>frHW9> tnfor a ftj^frH w*m 1 1 wm\ ^gfag (t^t i^) 3r^f fftre nRmw 3^f$M ww 

t I 230 aft 50 -^3T 9?q|«f<fl m\ 3 J^ tr ^ ^TcTT 11 



% >*ilfdR'R1 Hr'ft’l % f^JT^ tild^ ^ Mt fVj’Wf 'J7(<^(t I 

aft TWZK ^RT arfafwi “fit ^TRT 36 “fit SR-SIRT (12) £RT VlRw^’ R>T 3 RRt cfrfl T|TT ^ ^ ^TT?TT 

t%^5RT RTS^T% vn^^i '5RI«ITi % 3T?pRT fafanfal ?RIft^RT, fesn^I % 3RJRR 3pftr RTOlt 3, f^R#t 

ar^Rtf^fi ■RTSei ^r frqftir f^7i w t, fqPifto ^fG^rr % ^ w«f?n 3?k % -ftm sw«! ^ #t ^{t 

lOOfR.xiT. ^2Trm% ,4 ^“ RPT%f^nr 100^ 10000 rirr h mm (t^> %“t” 

T (T 7 T % 500 ^ 10,000 ^ ^ ^5T VTO "RN RPT 3RRM (T^) Tlf?TT 50 %.XIT. STfa^Rm f 3^C‘ '•$” tth 

1 x 10 % , 2 x 10* RT 5 x 10*, % f, # I 


[m U ^^TTTR~2l(67)/2005] 
Rt. II. RN f^TR 
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New Delhi, the 9th March, 2006 

S.O. 1217,—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the models described in the said report (the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
(Table lop type) weighing instrument with digital indication of ‘DW-TB’ series of medium accuracy (Accuracy class- 
ill) and with brand name “DIGI WORLD” (hereinafter referred to as the said model), manufactured by M/s. Mastec 
Weighing System, 74/N, Krishna Nilayam Cuddakne Road, Panruti-607 106 and which is assigned the approval marie 
IND/D9/2005/626; . 

The Mud mode! (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Table top type) with a maximum capacity of 30kg and minimum capacity of lOOg. The verification scale 
interval («) H 5g. It has a tare device with 100 per oent substractive retained tare effect. The Light Emitting Diode 
(LED) display indicates the weighing result. The instrument operates on 230 volts and 50-Hertz alternate current 
power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with maximum capacity up to 50kg with verification scale 
interval (n) in the range of 100 to 10,000 for ‘e’ value of lOOmg to 2g or with verification scale interval (n) in the range 
of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of 1 x 10 w , 2* 10\ or 5*10 k , being the positive or 
negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(67)/2005] 
P. A. KR1SHNAMQORTHY, Director of Legal Metrology 
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M fa#, 9 RT< 2006 

1218.—%#*? ^PT, fife TTrf%PTft SRT ^ 1 R fH m HH I RH 

"3^?f frfti % ^f®RT hTsci (it^ it ^ %?) ^tz afa rn hh% arfafwr, 1976 (1976 *pt 60) ct«h ^iz sfo RN hH4> 

(ife# m argifaT) f*m, 1987 

mRR«jM 3 ftcn m* «pw i <$*» ; 

3RT:, 3R, %#<4 *U<6i<, Z*KToffaPi^H%t «TPCT36%tZR-WCI (7) afa (8) WTTT^T Tlfaif *PTTT*itn*fR?t JgH 4*T?f 
HT&% fHWH, # 79/^T, $"11 farRH $^SI6fUfte, ^fa-607106 5R[f^^ R«TT*fc[T M (tWI^ITT ^-III) ^ M # 

^4^” ^yaiptr% ajq>«6 i#it, arera T fere Tffcrr wew (< 6tew4 Trere) %%fe?r* pt, 

t (f%4 ^T*f TR%*P*I ? WI t) afofaft 3TT^ TfT#/09/2005/627 wffifrTT ftfWT Wf, 

3r*TT TJ T-' l T9F '31# y«t>lfVl6 «h<dt ! 

^f*Pl HT3^ ( 41^ it*^ ^<sl) li'hfd %*T 1i«6K RH "HR 3R^TTf#T rfltW ^ I §R%1 

W 1000 f%. ITT. afa «TO 4 f%. TIT. 11 TTfqTTH RNRR 3RTWT (i) *PT RFT 200 TTFT % I T^P a n ftqffPH ^<T f 

?m Trfam «nfr?r aTT&igeF? irew $ i w?t g?wfo> ^pfrg (t^ i #) tp# fare Mfaiw gHqffw 11 

ZT^T 0 ! 230 faz #1 50 TT^rfaf RTO f#£T TTCR RT I 



^Zl^m % *jfare % 3ffcfft<*t *T?fH %t chHe^l ^=!^i<! % f^TTJ <gtd*t ^ %f^TTT h)cim^ Mt f«6«« ^11^ V TT I 

^ RR! 36 ^^T-RR! (12) ?RT RH ^ Wt 

r«fPfHifllSTO f««T^, % 3F$m ^flT 3# Wflft f^RT^ 

ifei m f^mWrtornRT t, R=iMd ^ fj^n ^p, ^rt4?tt ^Fhrm % zw^t Rtifft ^fr 

5 TTT. RT arftRP% * l i” TIPT%%TT 500 ^ 10,000 (RP^t^T R^fm RHRR 3Tff{T^ (T^T) 3^[ 50 f?P.m 3 3Tf^P 
5000 %.m TT^^a^f^KR 3fr< u ^*-rTH1 X 10*, 2 x 10* ^H 5 x 10*. % f, Wf Ri!rH4* RT ^TTRR7 ^n 

11 


[R>I. ■R.^^Trq-2l(67)/2005] 
it. Ti. fW|fct, Pl^l«P', fife RN f^TPT 
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New Delhi, the 9th March, 2006 

S.O. 1218.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the models described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the model of the self- 
indicating, non-automatic (Platform type) weighing instrument with digital indication of ‘DW-PT’ series of medium 
accuracy (Accuracy class-III) and with brand name “DIGI WORLD” (hereinafter referred to as the said model), 
manufactured by M/s. Mastec Weighing System, # 74/N, Krishna Nilayam Cuddalore Road, Panruti-607106 and which 
is assigned the approval mark IND/09/2005/627; 

The said model (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument with a maximum capacity of 1000kg and minimum capacity of 4kg. The verification scale interval (e) is 
200g. It has a tare device with 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display 
indicates the weighing result. The instrument operates on 230 volts and 50-Hertz alternate current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
insriuqvehtg of same series with maximum capacity above 50kg and up to 5000 kg and with number of verification 
scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of 1 * 10\ 2*10 V or 5* 10 k , 
k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer with the 
same principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(67)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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*»r. 3 ir. 1219 .—wfrsr^ r 

W frWHffiRT’tor arpjjftf^f) TC afo RR RTW a*faPm f 1976 (1976 *>T 60) w afa *tr RW 

(TRfggff *fiT fm, 1987%^^*%3T^t »ft WRfeR 

^i*iwn rtr itsftt a*rc i«m*th wirm h v^*w ttr usr rittt wtt; 

m: t are wt arfaPm¥r rtt 36 rTw-ru (7) afa (8) sr 
’ fa'R 7%?T TJ-9, «t5+ A ll'3 lJ s ) ar^ifa^TT % R^T, "$. WTTTC, (i), ^^-400068 SR ^3^ 

W*hTT^*f (■*T«n«f?n^f-II) ^ * 4 T^T^^-300 4 * sflRT% di«Mb *i*H TTf^T, ?ftrH <m’W (TO!) % 

MTscI ^T, flis ^>i 'ITH i^ci. *0. y > T ^. % ( M 5^1 ^ <J*W hT-sw w *I*ii %) 3^7 f^T^ -\*i \^*1 f^S 3tl^ l^.'l 

■3^/09/2005/962 TTRJ^fWT f^TT W t, arjRtST 3RRT T5f W7^ affc M^ilHflfl R7?ft t t 

WT HT56T 3TTfrfflT^) fa^fa "far WR RT 3TTOlfl7T ^^q^lfcia flT<rH (^rPRTRTOt I 

3Tf«Ri?R $R?TT 300 TIT. afo '^JRR W 400 f*T.TIT. 11 WIRT MIMHR 3RRTR (^) 20 fa. TIR 11 TJR 3TT^r^H 
■^f^T % ftTTWI 7RT mRi^kt <*R<t>6HI6K^j Rffa ansfa^R TTHR % i x«t>nfi anM-sta 5l4fa (l^T^'St) TUS^f-^dH nfa^R 3Hqf$Kl 
WT 11TRW? 230 *Tf^ afa 50 TRRmf *TR HSR R wf HiTTTT 11 



-riWt^z^ *jsfaR%arfMwT ^mfaRt md^\ gqq s fa %faR -d^ ^ -fttaiwr^ni 

3ffa $Rrfa WTTT WT arfafWT sft qiTT 36 3H-*TR (12) SR HStT Vlf*Kl4f RT Tfafa Hfat ^ 'MT e TRT WT 
t fa? W T Hfefri % 3i^K>S4 % W 3Rm ■TT % fq f H qt T II S R fev»I I ?4 % a^TITC afa TTRlftf^TFITT WT 

RS^T ^T TqPlHlm fa*TT T RI t, *T5^TT % ^ # ^>, WefclT 3(^ ^fwi % SlTR TTO R#T # 

1 f»T. TJR^ 50 f*T. TJR % "i” ’R^%fRp[ 100 ^T 5000 W%^T^f ^64IH4 HIHHM 3RTTR ("QR) a^ 100 .TIR^‘37^1 

% 44 ^ ,4 rr%1r^ 500050000 (^) TTfer 50 T^hIiir srfawr ^Rrn^t 

a^ 44 ^'-^ 1 X 10 *, 2 x 10 % 41 S x 10*, % f, # *HW«h ^T 3fe«ll(*l<h ^pT%■ f! 

[mTi. W^1R-2l(207)/2002] 
i\. «h®«ir»ifS, fa&i*, Ww rr fw 
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New Delhi, the 9th March, 2006 

S.O, 1219,— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the models described in the said report (the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Table top type) with digital indication of “NST-300" series of high accuracy (Accuracy 
class-II) and with brand name “L. B. H(hereinafter referred to as the said model), manufactured by M/s. Neelam 
Scale Company, A-9, Shukla Compound, Near Ashokavan, W. E. Highway, Pawan Nagar, Dahisar (E), Mumbai-400068 
and which is assigned the approval mark IND/09/2005/962; 

The said model (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Table top type) with a maximum capacity of 300g and minimum capacity of400mg. The verification scale 
interval (e) is 20mg. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode 
(LED) indicates the weighing result The instrument operates on 230 volts and 50-Hertz alternate current power supply 



In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make and performance of same series with maxi mum raprity up to 50kg and with number of 
verification scale interval (n) in the range of 100 to 5000 for ‘e* value of lmg to 50rag and with number of verification 
scale interval (n) in the range of 5000 to 50,000 for ‘e’ value of lOOmg or more and with ‘e’ value of l*10 k , 2* 10 k or 
5* IQ*, k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has 
been manufactured. 

[F. No. WM«21(207)/2002] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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cFT.W. 1220.—RFRR Wt, t^fWcT Rlfwft £RI fHt2 RT faRR RR% % RSWi^RF RRTRFT Ft RRT$ 1% 

W $ ^f5m RpScT (Rt^ *ft R$ ^f) RR 3?ftRTR W 3TftfRRR, 1976 (1976 Rrt 60) F*»T WZ RTR« 
RH SQRftpT) fRRR, 1987 ^FHW^^VRRltf^WTmR3PTpT^t3^^f MtWRfetf 

“RRRfaT RRTTJ TISpTT 3?fT fafRR Rftfc«lfNf 3R*J°RT RSH RRRT T$RT; 

3PT:, STR^rO^I'RFRiR, RRR R?t RRT 36 RitRR-RRT (7) 3fa;RR-RRT (8) gRT 3PRT ?rf R F *ff RiTRRtRRRfl 

%TR T%?T Wit, T^-9, ^IT WTF5, STOfavOR%RRT, "SSRJo^o FT^, WT ?H, ^P$«R (“$), “5*1^-400068 5RT 
[M¥*l<IR«lRR«n«fm M wt-III) ^ M 1^13[H^t-30 rr 3J*RR l fcl<1 FtgR <mFI ( jfq 

WR) %Rf5RRTT, f5R7% RFS "TT^fo^o^o” t (M $?R 

T& ^t/09/2005/963 RR^ftlF f^TT RRT t, R^RtSR RRFr-RR RTRt 3?k 9<*lPvirt wt 11 

(Rt^ ^R^ 3RT^f?T ^sf) TTRT fafR RR5K ^T RR RTRlfRT SHRRtftrK! Rt?H <JM=bFI Ml) 

11 FRRft SlfRRRR SRRIT 30 fRJRt RTR t 3?k STRUT 100 TIT. 11 WqiMi HIMHH (^) 5 TfT. "f I FR^f TTcfr RTtfa^Ri 

t fr'W'W Wl yftvm ^R'RTcrHIcH* RrfRT RRTR 11 3Rfim <JcH*U> S\%S (T^i-st) R^RtrTR Mftm i H 4M^f$ l d 

RRfTltl <4H«tRUl 230 RtrS 50 F^T IJcRRil RRT %! 



Wlf*RM ^te^t oh^ %^PclP<^ ulgWq RtfeiRI ^UpTH 

3^ FR^R RRfl 3rfviwf RRT 36 fft RR-RRI (12) SRT VlRw4f Rtf R%T RR& ^ RF R^RR wt 

t % WRTFST%3i;j*i)vi %F^3RFf- i ra%4<j4a ^flt faPl*lIcil 'gRT'S^tfa^RT, %3T^RR3fR ^flt *f!HUl ^RT^f W 

RfeeT WrW f*BRT W t, PqPifta ^RT »f^T % Ft W^fm sffc «*»|4 hIcM % FtePT WRFr vt F)7t '^ft 
1 fRo xn. ^ 2 um % "i" RR %%TT 100 3 10,000 FR» ^c4im HIHRH ^wm (1^) 3?R5TnRRT3R^3TfR*F% “< M 

RR%fet^ 500^ 10,0001TR>Rft^T^RWim RIMHH 3RRTR (T^) ^rfF?T 50 PhdtillM W^t RfVRRR ^IHtll ^ f afa “^ M 
RR1 x 10 % , 2 x 10* RI 5 x 10*, % f, # «l*ilcH«4> RT RI % RRJ^R f I 

[m R. W^T^-21 ( 207 )/2002 ] 
T ft- TJT. RN fRIR 
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VTOT^TTFJm : ST^T 1, 2006/3*11,1928 


New Delhi, the 9th March, 2006 

S.O. 1220. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provirions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, die Centred Government hereby issues and publishes the certificate of approval of the Model of non-automatic 
(Table top type) weighing instrumeift with digital indication of “NST-30” series of medium accuracy (Accuracy 
class-ill) and with brand name “L.B.H.” (hereinafter referred to as the said Model), manufactured by M/s Neelam 
Scale Company, A-9, Shukla Compound, Near Ashokavan, WE. Highway, Pawan Nagar, Dahisar (E), Mumbai-400068 
and which is assigned the approval mark IND/09/2005/963; 

The said Model (see the figure given below) is a strain gauge type load cell based non-automatic Weighing 
instrument (Table Top type) with a maximum capacity of 30 kg. and minimum capacity of lOOg. The verification scale 
interval (e) is 5 g. It has a tare device with a 100 per cent subtractive retained tare effect. The* Light Emitting Diode 
(LED) displays indicates the weighing result. The instrument operates on 230Volts, 50Hertz alternative current power 
supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing 
instrument of similar make, accuracy and performance of same series with maximum capacity upto 50kg. with 
verification scale interval (n) in the range of 100 to 10,000 for ‘e’ value of lOOmg. to 2g. or with verification scale 
interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of 1 * 10 k , 2* 10\ or 5x 10\ k 
being a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved Model has been 
manufactured. 


[F. No. WM-21(207)/2002] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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^TT.3?T. 1221.—wffo 

W ft 1 # 3 ’tfSpr Rfetf (•^'^■^ ^f) W *TTT TTH^ 3{f#m, 1976 (1976 60) 

( *tfg# 'm appto^) fwt, 1987 % % 3T3^r 1afa: -?h «tkt t % wpikih 'srPt ar^fa 3 ^rferr 

?vwk\ TFWI afrt Wr i ^ITW^ WT T^TI; 

3RT:, 3T^ im 3Tfaf^^t*KT36^^?-«TKT (7) 3lh (8) 5TCT *rf%V4^T 

’ifa*! T^-9, $%fl WP5, % ■'TRT, W *T T R, (^.), ^^“400 068 BR1 foifaftfl 

Tf«qrT W«hTT M (Ti*JT«faT-ejrf-ni) r)- 300 RhcjlUIH ’ * % 31^R 44q«H <W4Mlftw 7fo?Ft 3 W«I 

( ^<TW » f 3TO) % •qfegT'EFT, TO^JT^m “T^ocfto-^o” f (f^ 4¥^^T *fcT W W t) aftt 

f^f 3TT^ TT^r^t/09/2005/964 WJ^Tm feT W t, ^3*f|<T4 W(t 3$tl M=hlf?M 11 


*fc* (^ ^ ^8f) T& fo?*T **FTC ^>T MR ^T smfcti 3TFT3#m <ftcPT <JW"T (-^5T*f TOT) 

ti?^3ifvwT^Rm300l^Tn^t f*pmn m 11 3RroeT (i) ^)i-RH50Tn.ti^f^F 

gfa l ~t f^RT^T?RT ?fffWT Vlffr 3flfoftj<gTT ^THTO% I TT^TTT 3rH4°h 514)5 (T3^f^^5t) (flcR Mfo^lFR 

34$f§ln <f><ni ^ I -sh^ik^ 230 qlw aft? 50 5<{^i noHiqol VRT 'SKPT ^ °R?TT % I 



re if fr 7n^*Kt «Ul *6^ % 3lR |f <<W Htf^qTWETTI 

tftl ^RR -3SRT 3{MT^H t*TCT 36 ^9-«IRI (12) STO ?lftd4f ^1 U%T ^ ^ ^ ^fT Wt 

% fe"3®RT mIsci %% 1^1 SHI*! - H5( %3Rpf(f f^Pi*ifcii ski f^.&i'tTf fs'Jii^'i %^ jtiK 3?|<. >3^1 ^iiHy) Tl, f^Rl^ a t Kf 

ai3»? t fe< i *fer tar w %, sot ^ ^ ^ afo 4 >i4hi6h % 'fan m) #) ^ 

5Tn. "i” 500^ 10,000 R I W^ 3T7RTeT (T^T) TlfgTT 50 ^ 3Tfa5» zftl 

1000 r^>«w auftreftre ^wm^f **^ M -rhi * io*, 2 xio^ ^t 5 xio*, % $,^ ^t^iiw* 

•qr^T%^R3^fl 

[m ^^-^-21(207)/2002] 

it. ti. ^iFjf^, Ei^i-+, M^r rtt fim 
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'TTCfl^TTFJm : 1, 2006/^11,1928 


New Delhi, the 9th March, 2006 

S.O. 1221.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
the Central Government hereby issues and publishes the certificate of approval of the Model of the self 
indicating l»ft-automatic (Piateform type) weighing instrument with digital indication of "NSP-300 Kg.” series of 
medium accuracy (Accuracy class-III) and with brand name “L.B.H.” (hereinafter referred to as the said Model). 
mantif&CUired by M/i Neelam Scale Company, A-9, Shukla Compound, Near Ashokavan, W.E. Highway, Pawan Nagar. 
Dahisa# (£)> Mumbai-400 068 and which is assigned the approval mark IND/09/2005/964; 

The said Moud (5*® figure given below) is a strain gauge type load cell based weighing instrument with 
a maximum capacity of 300 kg and nunuIJtJ?? capacity of 1 kg. The verification scale interval (e) is 50g. It has a tare 
device with a 100 per cent subtractive retained tare etteu. T?** Light Emitting Diode (LED) display indicates the 
weighing results; The instruihSht operates on 230Volts, and 50Hertz aHtfffffffive current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing 
instrument of same series with maximum capacity above 50kg and up to 1000 kg and with number of verification scale 
interval (n) in the range of 500 to 10,000 for e’ value of 5g. or more and with ‘e' value of 1 * 10 k . 2* 10 fc . or 5* 10 fc . k 
being the positive or negative whole number or equal to zero manufactured by the same manufacturer with the same 
principle, design and with the same materials with which, the said approved Model has been manufactured. 

[F. No. WM-21 (207)/20021 
P. A. KRJSHNAMOORTHY. Director of Legal Metrology 


839G1/06-—11 
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M 9 RT^, 2006 

^T.3?T. 1222.— W&K 5?T, fafclT SK I RT V& % RySffRRy RRIRR 

w fHt2 3 RfSm rTsr arryfirfrjf) *re gfa rrrrr> aifafaRH , 1976 (1976 ^T60) wRR3faRiRRRR» 

(Rfe#' rit 3?^*^) fm, 1987 % % 3T^r 13fa: w oth t far wtrarc rrPt ^ srofa ^ r«rt rTsr 

wfaT rrr t£nr gfa fafaR Mftftqft i fl 3 yppia mqh wi <N ; 

«m:, 3m 3rfaf*mRrt rrt36r^rr-rrt ( 7 ) afo 3 r-rri (8) 

^ft- 4 , 71, rrirrirr, fcnnfa,RRfa, faren^, h?ki^^rt fafafra 

(RR1^R^~I1) RR^‘‘lI^'5*^ M *jsrcfl%3fa>Rr^^Rfan, 3RRRlf^1ltRR3RRRR (^tf<dTv WR) % mTs^I R>T, faRfar 
lW^r’W M ’W»f *W t (fro* W% HTSM *>*l 'Wit) 3faf^3FJJ^1^3n$1R^/09/2005/465 

■OH^rvrfl fa?RT RRT t, TTORT RR Rift 3fN JWTfVm wt 11 

^Rt^(ite^R$3nyfo^)i^1^^RRreR>rMR^Rwto ^^R <i)*m <m\»i 

$ I $fl#l 3Tfa[R>?!R SRRT 15 fai# TOR $ #1 *3RR SO^Sflf I W4IM*1 RNRR 3HKI<rT (4) R5T RR 1 TIT. $ I ^ 

Rl ^f R t faKRTT Wl Rfa?RT «mfrR i m RlfaT an ^RflcR RR1R fr I MfrW dW4» 5 l 4)5 (Tfff i^i) ¥^t <Tt?HRffrlTR 
3Rtf$R RTRTT11 <m<”! 230 Rfce aft? 50 RcRTRflf RRT farjfl 3RTR r* R*fa rtra 11 



WlfH'i % ^i°ui % 3ifqf<«TO *f^)H R>t %%R <si)<rt} ^ Tt^T% % %qf »ft farRT 'im»'!l I 

3?fc %3?fa RRGR 3Rtf SffafaRR Rrt RKT 36 Rrt 3R-RRI (12) 5RT ¥lfad*it RTT RRfa RR& R^ RtRRT RTRft 

$ Pr> <*<w *t£s<n % aqqUtt %?R RRTR % ^\l J f<l "3# fafanldl 5K! 4ffl f«5Rl f fS3|T«|H 3# RTH’O 34?f 

3Tjqt% rIsr ^bt fr?W ter rri %, Wffiq 3Rt sjsrar % ^ H ^r>, R*n*fcir a^k 4> i <iM i cH % tppr #?r ^ 
1 fro nr. 3 50 fa. RIR TRf "t" RR%frf^ 100 ^ 50,000 «**irH HIMHH 3RRIR (l^) R% 100RRRI3R^ 

3TftR^% “^’ RR%fr!1I5000 ^50 f OOOW^^^RP1RR3RRR(T^)Rf^50frc!frR?Rf>^arf«RRR WIIRI^f 3fr 
RR1 x I0 % f 2 x 10 % RT 5 x 10 % , % f, ^ ^-< 1 ^ Rf ife on W^> ^ffr> RF %R Rfof R f \ 

[R5T. R. 3^R>1-21(340 )/2001 ] 

Rt. R. fr^RT, frfr^RTR fr?R 
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New Delhi, the 9th March, 2006 

S.O. 1222.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic 
weighing instrument (Table top type) with digital indication of “SEW” series of high accuracy (Accuracy class-U) 
and with brand name “Sharp Digital Scale” (hereinafter referred to as the said Model), manufactured by M/s. Sharp 
Electronics, G-4, Shriphal, Plot No. 71, Yashwant Nagar, Talegaon, Dabhade, Distnct-Pune, Maharastra and which is 
assigned the approval mark IND/09/2005/465; 

The said Model is a strain gauge type load cell based non-automatic weighing instrument (Table Top type) 
with a maximum capacity of 15 kg and minimum capacity SOg. The verification scale interval (e) is lg. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230M>lts, 50Hertz alternative current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity upto 50kg with 
verification scale interval (n) in the range of 100 to 50,000 for V value of 1 mg to 50mg and with verification scale 
interval (n) in the range of 3000 to 50,000 for ‘e’ value of lOOmg. or more and with k e’ value of 1 x 10 k , 2* 10 k , or 5* 10 k , 
whore k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved Model has been 
manufoctured. 


[F. No. WM-21(340)/2001] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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eET.3ff.1223.—ff13»R RT, fclfsfl yif*WI{l ffRT ^ U<it£ TC faWR T RTt % 

fvfc % fff*m 3TTff?l^df)ffET ^ ffPT 3Tf«^m, 1976 (1976 60) ff«E ffT2 tftX ffTO ffFFE 

(fffeplf ff>T STjqjffi) fWT, 1987 % f ffKT ffft TTWTT t % 61MMK fffftff ffft 3TqfM' V* W ffT5?T 

’*T«TT®f<TT ff^TTTJ TTSTnr *39<J*K| ^ffT W=T ^vRTT T^TF; 

3RT:, 3RTff eb-sTh *R«ni< "33ff 3rf*#FRff>t «TRT 36 (7) 3^7'3^P1KT (8) ffRT3PRI ff5TffffPl^R?i ^ 

w4 ^TPi**, ^-4, ^Ihih, T^iz t 71 , tht, fternrff, ^rt^, frim ■5^1 , h?ri <5 srt faPiftn h«tr ff«rr*faTT 

(■whn^i-III) i ’ ^'(gdi % 3f5|^ TJ^T Tlf^TT, 3rt*wrfirlfl <Fr4fRW| (^ff^TCRffffJR) %Rrsd Rtf, f^TE% 

ffTSRtf RfR "w} MT5M 3TT$ ff3^/09/2005/466 

^R^fTTff f^RTT ffffT t, o^lqi TjfRt 3fo y^lfvifl RR?ft 11 

3«w hTsci ) n«t> fa<yRi HR 

% I §<tiR>l ^RRTF 30 fR><rit HPT ^ 3?ft ^TRcTT 100 TTT. ^ I Hc*nm ■MlWHi'i 3TRRT?T (^) Rtf HI1 5 TIT. ^ i T^R> 

^fRfl f faRRtf Wl yftlWl ^T*5T*h<rHI<*l^ tflftfl aff^ff^cii TPTIff t 131^191 3t^4<4» Sl4U (TJrl i ^) 315*1 RtcH vfl'fflH 
3^ffm WT11 3WI 230 <tftX 50 3RRTR?ff RRT fasjfl WR RT Rtf4 RR5T 11 



WlfH'l % ^SiRH % 3lfaft<KI •RTlH ^ S F i?3^i «<g<g l d ‘ %^~grt^ ^ fl^ % fair HM«fg Mt fafff W^RT I 

3 ^ %^r w*m 3^r arftrfsm 4^36^ wro ( 12 ) ffRi w^i ^iRw4f ^ ^ wt 

% fa) RK-scri % % 5 *i RRM-H51 %3Rl^[n <s«) [qPiHlni ski <s^< 1 fff5RT f fe'stiS^T % 3 T^^Ik 3^fh> <i^il <iihh) ^3«w 

ifei ^1 f^mW fro w %, 3# sjisnar % ^ i\ ^ ^«nskr sfo wfwn % mm iwi vt 

^lOOfff.m “^ M RH %100 ^ 10,000 <RE ^ RW1M4 HIMHM 3RRT^ (T^T) 3^ 5 TfRTRI3^ 

% "i" RFT%%Ti 500^ 10,000 HIMMIH 3RRI^T (ff3) fffeff SO teit fflff f 

3^ RFM x 10*, 2 X 10* -qi 5 x 10* % f, ^ ^ % TTR^ f ! 

[m ■ff.^^Trff-2l(340)/2001] 
Rt. t fR«ii*iRi, fttws, ffffwffNfff?nR 
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New Delhi, the 9th March, 2006 

S.O, 1223.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1917 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Aet, the Centra! Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing intunment (Table top type) with digital indication of “SEW” series of medium accuracy (Accuracy class- 
ill) and with brand name “Sharp Digital Scale” (hereinafter referred to as the said Model), manufactured by M/s. 
Sharp Electronics, G4, Shriphal, Plot No. 71, Yashwant Nagar, Talegaon, Dab hade, DistricUFune, Maharastra and 
which is assigned the approval marie IND/09/2005/466; 

The said model (see the figure given be|ow) is a strain gauge type load cell based non-automatic weighing 
instrument (Table Tfcp type) with a maximum capacity of 30 kg and minimum capacity lQOlg. The verification scale 
interval (e) is 5g. It has 8 tgrf device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode 
(LED) indicates the weighing results. The instrument operates on 230\blts, SQHertz alternative current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of4he machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instrument* of similar make, accuracy and perfennaacf of WW aeries with maxing capacity uptg 50kg with 
verification scale interval (n) in the range of 100 to 1P.OQ0 for ‘a’ value of |PQ mg to j g and with verification scale 
interval (n) in the range of500 to 10,000 for ‘e’ value of 5g or more and with y value of U\&, 2*10*, or 5* 10 k , where 
k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordant with 
the same principle, design and with the same materials with which* the said approved model has been manufactured. 

[F. No. WM-21(340y2001J 
P A. KRISHNAMGQRTHY, Director of Legal Metrology 
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3$ftwft,9 3T< 2006 

^T.W. 1224 .—313>k 3*, snftwrfl sm 3^ tfrjtt fate 3? ffarrc 3R% % 3 * 3^33 wwm 3*tt t fa 

■a^RT f Hi $ 3f*m -Rffeer (#& $ -ni am^ta ^f) arre 3^313 3Ff3> 3 ?Mwt, 1976 (1976 3sr 60) nm w 3T3 3T3* 
( hTsw) 35T aR-J3faO fa*R, T987 % 3333*f % t aifo *3 3T3 3& 33T33T t fa WR 3*fa 3& 3f3fa 3 Mt W 3TSFT 
33lfan W^T^afofafa^T MftP^# ^33^^33I3WTlft3T; 

3Rf:, aR4 >h04 4H4iH, 33?! 3?faf333 3ft 3TCT 36 3ft33-3RT (7 ) affa^-qRT (8) 5TCT 3PJ3 ^(Wm 7 35T33fa3R$ 
^ 4?fa uri J&lf?rf333, "#-4, •afar??!, '^TE 3. 71, 3¥I3*<1331, (Iwiiq, 3*^3, fa^TT ^1, W<f*? 5TCT fafnftq 3W 331*131 3»f 
(33M3T3 I f-III)'^^ 44 '33'$'$^^" *T3T?!!%a?3!3> ^33 ■?!%?!, 3!f33lfafl a"l3H <J33>1 U I (^WmR) % 'hTscI 351, P*T*fa 
3Tg 35T3T3 4 4 31 *1 M > <m ’' f (fa^ ^f ysfa Hfw 3>g l m t) afa fa£ fa*^3 3^/09/2005/467 

UH^fVlfl fa3l 33T t, asryifaf 33P3 33 'Sirct aftl 33nftR! 3R?ft 11 

333 3fe?! 335" fafRT ter935T? 3>T 3R ^9! 31T3lfaT 3! WTOlfafl (T^ZWf TO1) 3fa31<IW 

11 *33ft 4?fa3>3H flP3*300 fa# TJI3 t afo -^WH W33T 1 fa. HLt IW3I333T33T3 otti'wi (^) 31!313 50 313$ I jfaf 33> 

an^3^6H *jfai t famim uftiwi «wmmiw» 3ifar aw^tn 3313 ti w?f «wafa «fas (^or1 jr# iitei33ffai3 

333f$!3 3513! $1333513 230 afa 50 3^3 3?3T3?ff 3KI fatjfl 3313 3? 3 >t4 3>13T $ I 



mrffal 3^3 % *p^V3 % 3?ftlf<33 HyN 3ft MpJfffrft’ % %3 #?ift ^ ffaft % %3 *ftW33 *ft fa*!l on^H I 

aft? 31«I? 333 aprf^!33 ^ 3TO 36 3^ 33-313 (12) BRI 333 4flf%K1«|f 351 33)3 3R^ 3T 3t33I 3R3t 
tfo33ff3feCTfragfyTt^frW33m33%3T7T43?ftfa^ 3W 

3fe?T 35T 1W3 %3T 33! t, W f frn 3# ^ ^ %3f, 33^31 tftl 3f!^WH % 333513 M) 3^ 

3!t 5 3133133^ at?&W?% ,4 f’* 3T3%f^ 500 ^ 10,000 33>35t^^ 313T33 amW (^) 3% 50 %9tt 3T3 ^ aTf^T35 
1000f^3T333»3^aifM3»?T3W3m3#f 3131 x iO % , 2 * IQ* 3T 5 x 10 % , % t, 3^ 

3T^3%33^3f I 

[3R. H. W*l^if-21(34P)/2001 ] 

3). ^nnfPjflr, MW, W^3T3T3 ^!fT3 
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New Delhi, the 9th March, 2006 

S.0.1224.—Whereat the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standard s of Wrights and 
Measures (Approval of Models) Rules, 1987 and die said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of die Model of non-automatic 
weighing instrument (Platfrom type) with digital indication of “SEW” series of medium accuracy (Accuracy class- 
111) and with brand name “Sharp Digital'Scale” (hereinafter referred to as the said Model), manufactured by M/s. 
Sharp Electronics, G-4, Shriphal, Plot No. 71, Yashwant Nagar, Talegaon, Dabhade, District-Pune, Maharastra and 
which is assigned the approval mark IND/09/2005/467; 

The said Model is a strain gauge type load cell based non-automatic weighing instrument (Plateform type) 
with a maximum capacity of 300 kg and minimum capacity of 1 kg. The verification scale interval (e) is 50g. It has a 
tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230\blts, 50Hertz alternative current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing 
instruments of similar make, accuracy mid performance of same series with maximum cap a c i ty above 50kg and up to 
1000 kg. with verification scale interval (n) in the range of500 to 10,000 for V value of 5g. or more and with ‘e’ value 
of 1x10*, 2* 1Q\ or 5x J0 k , where k is a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approv ed 
Model has been manufactured 


[F No. WM-21(340)/2001| 
P. A. KJUSHNAMOORTHY, Director of Legal Metrology 
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gsr.w. 1225 —*>r, fafan -snfojFrft sro ^ ffat£ ^ iwmn *trt t fa 

fate3*ffar*rfe*f snffflr^f) to ate^ tow» arfafam, 1976 (1976 ^60) ir«n^^ fa* tow 

wt ffaro, 1987 % f far to fat *ttort t fa wtrttc ifafa fat 3fat* 4 fa-^nfaro 

wfa tori; t^tt far faffa=r MttfwRrfa 3 ^rysr 3m tot t^ht; 


to;, ^;fafafam^TOT36fat3TMTO(7) faMsJ^TOfafarfawrirefawfa^faafa 

frorcrfatffao, 32 - 33 ,gr*, srafaffa vw «wifan Oirofavt-ii) TOt"fait" jjasHfafaror 

^JWffate, 3<1TO®r (i«Kfl <^4 JI*W<) fafafe^fWI, faffa fag^TO ” fatR*M” % 3fo fafa ^MfaH faf 3lfa 

'5^/09/2005/665 WJ^ftPT fa*n W %, STOT VZWft fafc TOlftm TOlft f I 



"3^T Hfetf (q<f Ici 3IWTC WT fate Tfa ^mifitl (%TO zN TIWR) cftcFT % } ftffat fav«hdH SWT1 

lofafatwrt afa ^idH strut so m % i nwm mimhm 3trtto (*) ^rh i rtr-I i^rfa -gfar t friR<» i jm 

^jfo*m «Hq«?>tmK*i<5f> wffa srfafa^PT TITO* % I y^i^i doR'ifa ^5I«its (TO *fat) 'SPSfa dteH mU^iih <jm^Rki TOTTT % I 3M«M U I 
230 rIw> 50 ycMiqaf TOF yqi<i RT WI* «m.ai ^ I 

<r^if^HM yjtc fa ilfan fa <JifciR*vT RrTZljfa fa Rji^ Sfftd fat <al<rl*t it fa Hruj, tiltism fa ffaRI '*w^m I 

apfa fafatR TPCRiR '3WT afafaWT fat TO 36 fat ^R-TO (12) 5RT "TO fafalfa WT RRtR Rvfa ^ ^ ^tw 
^ l^j 3«W *lTs<d % % ^1 MHI"1 "1^ % ■SRRT'fd f^Pl*ll?U gKl f«'*H5'1 % ^1 <J^< ^Hy) I^TR^ 

HT<Strl fMdftd f«t><ii Mmi t, fqldf^d ^■<3T?fl %‘^'^t'^, '*WT«f?n 3^ ^il4Hk?H % tfrcTI 3H«6<u| Vf*T. TIT. ^ 

50 fa. WT 7T3FT RH%farTl 100 ^ 5000 Hr t fT c H™(TpT) 100 fa TIFT^T^fa 3TfV^fa 

■RH^faRT 5000 ^ 50,000 TTSF^t^sr^ fTWlTd HIHHM mm (l^T) T#d 50faj#TTm7T9F^t 3Tfa^?lTT SJRTTT^f 3(fa , ’^” 
TTH1 x 10 % , 2 x 10* ' J ?T 5 x 10*, % f, -ait WfHd) ^ WWW* ^far ^T ^fq % RR^T f I 

[ "TO. ^T. ^s^T^T-21(27 )/2005 ] 
Rt. TT. ^WTFjfct, fa^r, fafarap ■*tn fa^PT 
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New Delhi, the 9th March, 2006 

S.O. 122^4—Whereas the Cehtral Government, alter considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exefeise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic 
weighing instrument (Table te|j type) with digital indication of series “VT” of high accuracy (Accuracy class-II) 
and with brand name “ORISON* manufactured by M/I, Vikas Scale Co., 32-33, Udyog Kunj, Ismailabad, Haryana and 
which is assigned the approval mark IND/09/2005/665; 



The said Model (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Table top type) with a maximum capacity of 10 kg and minimum capacity 50g. The verification scale 
interval (e) is lg. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode 
(LED) indicates the weighing result. The instrument operates on 230Volts and 50Hertz alternative current power 
supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing 
instruments of similar make and performance of same series with maximum capacity upto 50kg and with number of 
verification scale interval (n) in the range of 100 to 5000 for ‘e’ value of lmg to 50mg and with number of verification 
scale interval (n) in the range of 5000 to 50,000 for ‘e’ value of lOOmg or more and with ‘e’ value of 1 x 10 k , 2 X 10 k or 
5 X 10 k , k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved Model has 
been manufactured. 

[F. No. WM-21(27)/20051 
P. A. KRISHN AMOORTHY, Director of Legal Metrology 


839 Gl/06—12 
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frfc* 3 x*f% xrfSFT (43 xft ^ 3RTfft %&) ^Te 3^ ttr 3^fm, 1976 (1976 ^60) ^ 

*n fwr, 1987 % ^34 % 3T^r t 4ft ^ x*ra 41 4*rmr t fa "^miK xfan 41 asrofa-if 4 ^p?t 4fa?r 

'*l«ll*jflj Td*lT 4ft faf*FT Nftfwfaif 3 34^<W #?I T^FT ^TrfT T^TT; 

3m:, 3W $R ( k WflH, ^3TT44w4tqTO36 4I^-*Tra(7) 

32-33,’gtftn^gf, to^K , gf^ i ’j n srofa%xi^m wgfor M (w«fax4-ni)*?T$“44 H »fafw4 
afaq> ^ a , TttFn ym>w (~4te wf to) 4 -tfm -m, farefa t sfftfadsr^piftfti 

fa* 3TT$ T^^/09/2005/666 Wqffim fa*TI n*TT %, 3T5TO TRTO-TSl ^rd 4ft XFflfacT wl f I 

'zm ftfeei fafm 4* tot ^ smxrfm 4cm f i sifter*? wrafi 2000 fa4t urn t 4ft‘*{wi 

aj*mr4 fatftm 1 1 iwm x?rq*?m sFram c£) ^ *?m 200 m*? 11 5*4 xfa si pfo^ m g fa i t fte>? wt nfirem 
mfar a q fr q flfrm wt 1 1 wy "s refafa ^smte (ttct ^ 4) xrc4 <fan 4far*i 1 1 230 4?e 4ft 50 ^ 

UWIdfff VRI fa^T TO T TT ^4 ■*R?TT 1t 



^«m*i 4te 4l '*bt% 4 srffrffar % faxj ^ 4 xfa3 4 %q 4fcfa4 41 am^u 1 

4ft 44fa to>r 3^1 srfafte ^^36^ 3 *r-«iro ( 12 ) ~m sifafar ~m ter ^ p, -^tp* ^fr 
tfa'waftta % 313 ^ 4 w ippi-^ % 4?f4 u# fafrte ski u# ftraam, fs^H % snjrirc 4ft fa?4 

3?3<W4i *#®5t fafaftir fa*u fit t, fafaftn ^ ^ ^ it M:, -«wMm % itfa^ 3W ^ ^ 

v "i" ■*TH%fa^500^ 10,000 H FR m M TF M 1 (T^) 50 faH P 4W ^3lfa^3lk 

SC^fa?SllllW1W^3rf%p^ “^’ , TFT1 X 10*, 2 x10 % m 5 x 10 % , % f, «HIW> ^ ifeT*!!^ ^lt«6 

[^pr. ^r^TF-21 (27 )/2005 J 

xi. ^wnrffi, U&\*, fafaxFmr?far^rpi 
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New Delhi, the 9th March, 2006 

S.O.1226, —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the Model of self indicating, 
non-automatic (Platform type) weighing instrument with digital indication of Series ‘VP” of medium accuracy 
(Accuracy class-III) and with brand name “ORISON” manufactured by M/s Vikas Scale Co., 32-33, Udyog Kunj, 
Ismailabad, Haryana and which is assigned the approval mark IND/09/05/666; 

The said Model (see the figure given below) is a strain gauge type load cell based weighing instrument with 
a maximum capacity of 2000 kg and minimum capacity of 4kg. The verification scale interval (e) is 200 g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing results. The instrument operates on 230\blts, 50 Hertz alternative current power supply. 



In addition to seating the stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent 

Furitaft In WtreU* of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
§ 0 Y 4 rnmtflt hereto declares that this certificate of approval of the said Model shall also cover the weighing 
instruments of mm series Wife maximum capacity above 50kg and up to 5000 kg and with number of verification 
sorts interval {ft) in fee range of SQO to 10,000 for V value of 5g. or more and with V value of 1 x 10“. 2x10“. or 5x 10“. 
fc being the positive or negative whole number or equal to zero manufactured by the same manufacturer with the 
tame principle, design and with the same materials with which, the said approved Model has been manufactured. 

[F. No. WM-21(27)/2005J 
P. A. KRISHNAMOORTHY Director of Legal Metrology' 
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1227.-^3^ gft eitofed ^ 3n q f il » jRtor ifrn % fas 

?J5£T (^5RTcT) ^ facefr c!«P ^ ^ foTTJ 

ftjjlfarcw c^rafersT faiftfas U35 m^ydi^ %srf uirsft tnfeu ; 

3ft? gwsfcr tfott d5t frrft m^dcTT^r farer^ ^ orator q» fan? nz 
STfaSTJcp TJcftcT ?tcTT % fa? T^Tft 9|pT #, # ^UWig 3T^^t # dfafcT 

fuRT# 3cRT m^Ucil^H fasnj wTT^ c|5T TOTTS %, OTsfaf # 3ffaq5R SST 3Iuf3T fa>*n 

srn?; 

3RT: 3W, Z&ster TRepR, 0$fcf«y<H 3^7 SjfaRjjT q^tJcfl^f (^T # 

34^01 cfc 3lftoR cf>T 3Tofa) 3ffSrf^RT3T, 1962 (l 962 351 50)^ «IRT 3 ^ 

3tmRT (O^rer trot sifaerat cct Trofrr 357 ft gu, 33 * sj^t 3 3^%* <ft 3ifa35R 

^ 3T5fa ^ 3P*ft 3H?m eft IjWlT 357cft %; 

^ ^farT, 33rT 3Tggjft # clfrfcT »jf^T # feeMsg %, 37T dT#5[ 

7* foR?35fr ^7T 3lf$r^d«fr 7* 53tT WReT ^ TTuTOoT qft ilfeRtf ^fTETTT 17 ! ddrtl gft 
cSMdop ullcfr ?, $crcplii faol ^ aftcR ^ oftft l4T$tJetl$<rt fatylU «nft 

feTQ 3x3^ 34^1 <ft SlfacPR 3* 3fufa <ft OTSnsj # 8ft TJ^TK f%, 7W?T 
Snfacprft, 3J5£T“faccft ^gftcRm 3cTTC Hl^dl^c-I qfeftuRT, f&SgTdld ftjJfafZRT 
?6njft?R ferf^fe, 7m*T -852, 3faS? - 6, ^T§7313 - 124507, fafeTT 

- ^15517 (^eiiuil) 35t felf&Jd $ 3n«fa AwT TTcfcjTT I 
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tj. -nhztmt, sm 

MINISTRY OF PETROLEUM AND NATURAL GAS 
New Delhi, the 28th March, 2006 

. S. 0, 1227 .— Whereas it appears to the Central Government that it is necessary 
in the public interest that for the transportation of petroleum products from 
Mundra (Gujarat) to Delhi, a pipeline should be laid by Hindustan Petroleum 
Corporation Limited; 

Mixi wnereas it appears to the uentral Government that for the 
purpose of laying such pipeline, it is necessary to acquire the right of user in 
land under which the said pipeline is proposed to be laid and which is described 
in the Schedule annexed hereto; 

Now, therefore, in exercise of powers conferred by sub-section (1) 
of section 3 of.the Petroleum and Minerals Pipelines (Acquisition of Right of 
User in Land) Act, 1962 (50 of 1962), the Central Government hereby declares 
its intention to acquire the right of user therein; 


b lkl.Hi 
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Any person, interested In the land de sc rib ed in the said Schedule 
may, wfthlfl twenty one days from the date on which copies of the Gazette of 
India containing this notification are made available to the public, object in 
Writing id th§ acquisition Of the right of user therein for laying of the pipeline 
under the land id Shfl Prahlad Singh, Competent Authority, Mundra - Delhi 
Petroleum Product Pipeline Project, Hindustan Petroleum Corporation Limited, 
H. No. 882, Sector - 6, Bahfldurgarh -124507, District - Jhajjar (Haryana). 

SCHEDULE 



Name of 


JAITRAWAS 


BHARAWAS 


BHAWARI 



Area 

nniurs / 

Kills No. 

Hectare 

. _ ....... 

Are 

Square 

Metre 

18 

00 

04 

97 

22 

00 

02 

70 

15 

00 

01 

27 

17 

00 

01 

45 

23 

00 

01 

48 

1/2 

00 

00 

49 

10 

00 

00 

66 

11/2 

00 

00 

23 

15/2 

00 

00 

84 

19/3 

00 

00 

39 

13/1 

00 

00 

47 

5/2 

00 

00 

41 

14 

00 

00 

46 

18/1 

00 

00 

50 

22 

00 

00 

51 

14 

00 

01 

21 

1/2 

00 

02 

46 

2 

00 

00 

53 

22 

00 

01 

07 

13/1 

00 

04 

34 

17/1 

00 

01 

29 

18/1 

00 

00 

10 

25/1 

00 

00 

56 

21 /2/1 

00 

03 

14 

41 

00 - 

01 

14 

79 

© 

0 

0 

V> 

00 

10 



839GI/06—13 
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Tehsil :REWARI 

Dial 

jrfct: REV 

VARI 

State: HARYANA 

Name of Village 

Had bast 
No. 

Mustil 

No. 

Khasara / 
Killa No. 

Area 

Hectare 

Are 

Square 

Metre 

4-KAMALPUR 

152 

26 

25 

00 

01 

15 



28 

23/1/2 

00 

01 

55 



33 

3/1 

00 

00 

22 




3/2 

00 

00 

33 




4 

00 

01 

18 

$ CHHURIAWAS 

157 

6 

3/1 

00 

01 

49 




9 

00 

00 

72 


157 

6 

10/1/2 

00 

00 

45 



11 

19 

00 

01 

01 




27 

00 

00 

49 



12 

2/2 

00 

00 

20 

6. DHAMLAKA 

155 

14 

11/1 

00 

00 

49 



15 

15/1/3 

00 

00 

10 




17 

00 

01 

08 



18 

4 

00 

00 

21 

7. SHAHBAJPUR KHALSA 

171 

11 

21/2 

00 

01 

54 



19 

5/2/2 

00 

01 

33 



20 

1/1 

00 

00 

49 




2/1 

00 

00 

40 




2/2 

00 

00 

53 



25 

3 

00 

00 

42 



26 

16/1 

00 

00 

53 




17 

00 

00 

56 

8. BHARIAWAS 

170 

6 

10 

00 

00 

36 



7 

16 

00 

00 

82 



8 

3 

00 

00 

53 




12/2 

00 

01 

38 




19 

00 

00 

87 




97 

00 

00 

60 

9. MAJRA GURDASS 

188 

4 

24 

00 

00 

66 



5 

4 

00 

03 

14 




8 

00 

03 

95 




12 

00 

00 

54 



15 

14 

00 

00 

76 


T 
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Tehsil .REWARI District: REV 

WARI State: HARYANA | 

■H 

Name of Village 

Hadbast 

No. 

Mustil 

No. 

Khasara / 
Killa No. 

Area j 

Hectare 

Are 

— ■ -1 

Square 

Metre 


10. KONSWAS 

174 

11 

25 

00 

00 

63 



12 

21 

00 

00 

55 



13 

1 

00 

00 

10 



14 

5 

00 

01 

88 

10. KONSIWAS (Contd...) 

174 

14 

14 

00 

00 

67 




17/2 

00 

00 

42 

11. KALAKA 

177 

35 

23/2 

00 

01 

89 



42 

3/2 

00 

00 

20 




20/2 

00 

00 

58 

12. MANDIA KALAN 

178 

9 

11/1 

00 

00 

86 




11/2 

00 

00 

47 



20 

12/2 

00 

00 

16 




19/3 

00 

01 

31 




21 

00 

02 

65 



23 

6 

00 

00 

51 




15 

00 

00 

34 



30 

7 

00 

00 

28 

13, KHALIL'PURI 

179 

12 

11 

00 

00 

30 



13 

24/2 

00 

00 

45 




25/2 

00 

00 

92 



18 

4/2 

00 

00 

68 




7/2/1 

00 

00 

32 

14. FHIDERI 

204 

3 

22 

00 

02 

03 



6 

21 

00 

00 

61 



12 

20 

00 

00 

32 




21 

00 

01 

16 



13 

1 

00 

01 

52 



21 

7/2 

00 

00 

81 




8/1 

00 

00 

65 




22/3 

00 

02 

36 




23/2 

00 

00 

10 



24 

1/2 

00 

00 

10 




11/1 

00 

00 

36 



25 

16 

00 

00 

27 



31 

4 

00 

00 

27 



17/2 

00 

05 

40 
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Tehsi! :REWARI_District: REWARI State : HARYANA 


Name of Village 

Hadbast 

No. 

Mustil 

No. 

Khasara / 
Kftta No. 

| Area 

Hectare 

Are 

Square 

Metre 

14. F HI DERI (Contd...) 

204 


24 

00 

00 

51 




48 

00 

00 

60 




162 

00 

00 

93 

15. BUDHANI 

208 

7 

24 

00 

00 

92 



13 

23/2 

00 

01 

14 



15 

3/1 

00 

01 

37 




3/2 

00 

00 

78 




12 

00 

00 

40 




19 

00 

00 

72 



20 

19 

00 

00 

85 




91 

00 

00 

61 

16. RAMGARH 

209 

24 

5/1 

00 

00 

95 



37 

7/1 

00 

00 

35 




14/1 

00 

00 

22 

17. DABRI 

210 

29 

15/1 

00 

00 

44 




16/2 

00 

00 

47 

18. GOKALPUR 

211 

12 

19/2 

00 

00 

38 



25 

16/1/1 

00 

01 

42 



26 

10/1/3 

00 

00 

44 




11 /1/1 

00 

01 

93 

19. JANTI 

212 

18 

5 

00 

00 

37 




18/2 

00 

00 

43 



19 

2 

00 

01 

15 

20. JANTSAIRWAS 

213 

29 

22/2 

00 

00 

10 



38 

2/2 

00 

00 

81 




22 

00 

00 

67 



49 

2 

00 

00 

54 




10/1 

00 

00 

46 




20 

00 

01 

23 

21. DA WAN A 

156 

8 

1 

00 

00 

51 




2 

00 

00 

60 
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j Tehsll :REWARI 

Dial 

rict: REV 

VARj State: HARYANA | 

Name or "iHU? 

Hadbast 

No. 

L—- 

Muatil 

No. 

Khasara / 
Killa No. 

Area i 

Hectare 

Are 

Square 

Metre 


21. DAWANA (Contd...) 

m 

9 

6 

00 

di 

14 




13/1 

00 

00 

82 





00 

00 

s* 


lf= No. R-31015/50/20U4-U Hf.r(l ] 
1 A. GOSWAMI, Under Spey. 


^%wft,30*n< 2006 

*r.w. WtfrK ftgrt c E W 3fR (^fft ft 3W#f ^ 

g»I 3fuN) 1962 (1962 3>T 50) tlRT 2 (*P> ^ 

aifirPm ^ ^vsrcra ^ ^ fttarr % ^ r»n*^rt 

qft wni humcihi 

wr gifowft ^ g>i Pi<)^ ^ fonj, JtftPigfiivf arorc »r 4) ^ ^ 

a 3KM> aiTfRr, ; *R3rc ^rRr jpfaraa ijuRft, aww 3ft sftVfji? 

ft i 

[m n. 3m-3ioi s/ 8 / 2003 -^wt-n ] 


New Delhi, trie 30th March, 2006 


& o.iui.— Tn pursuance of clause (a) pf section 2 of the Petroleum and Minerals Pipelines 
(Acquisition of Right of UseHn Land) Act, 1962 (50 of 1962)^ the Central Government 
hereby authorizes Shri U,G, Chaidhafy^ Assistant Commissioner, Sardar Sarovar 
Rehabilitation Agency, Vadodara, Government of Giyarat to perform the functions of 
the competent authority, on deputation basis, far Gas Transgprtation & Infrastructure 
Company Limited’s Jamnagar-Patiala Petroleum Product Pipeline Proj^ the 
said Act, within the territory of Gujarat. ' 


IF. No. R-31015/8/2003-0.R.-ll ] 
A. GOSWAMI, Under Secy. 




man 1229.—sik&f&t if % f^s 

W** f^^ m ) $ ^ ^rtcRm sanit $ ofttoiR <fc fen? fefcgana 

fc£ffi?i«w ^rt xrm fina^ \5n# 3tfec?i 

alt? cpojHq xHx?cfjR ®f $# yf^WPft^ei %5Tif j& ?X$ 

wfar sfcn t fo d# 9 ^ & jft "prif 3m^[ aeg^ffl if uflfa %, 

f^rafif J»n Mi^yci^f f^t«u uft^ cpT irenrcr %, 3U?lfaT <£ 3TfSjch>R mi 3fs£if f c ftfl i 

m; 

3fcf: 3W, *o£\« ^TCSPTC, ^fePOT 3^7 tSlf*M TJT^q^rrfoT (#» * 

dWeftiM .£ a*ft4<*M^ ®T 3Rjcr) 3rftlQl^l<H, 1962 (l 962 3>T 50) 3ft TOT 3 ^f 

3nTOT (l)jRT TOtT Slf^t c6T JR^T cTR^ §g, 3* 3jjSr if 3TOztoJT $ 3rRPTO 

$ 3^5T # 3Pjft 3TT«ra ®ft llfTOT TO<ft f ; 

^ oSl^rT, vft 33RT if gffcfa Jjjfcr if |t, 33T fTTftw 

it f^RRft 3lRHjiHI it ^3rT JTRcT <& XWH eft yfcRTf OTIR^T uTcRTT 

jm&j if oficff ?, fi«r ^ aftcR ajpr ^ tn^crefi^ f«rarc? 

£ icfU 3^if £ 3Tf^R ^ aiufa $ ^fSfj if ftt 95cTR fife, 2W3T 

mferasiif, goeT-f^ecff ^rtefznrr 3cro UTgqcfigoi u&itaon, feogwM dgffcmi 

*Ylift«|5T fclftife, WPTcf ^SfOT -852, - 6, 3Igl5*>F<t - 1 24507, focTT 


P33R (sfteiwn) ftiftm ®tr if and* iter wfcmi 

-. .. — 

*Sfn 



21 P? Pi 9§ 

620 0P PI 60 

1P§§ 0Q PP 30 

20§1 §0 00 0§ 
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[MmU-W3(U>] 





™ ..JU-H-H. ■ ■ 

2. «W5? W5RT 


3. atoiwr tot 

4. gqto ri 


S.CTter 


6 . 



88 

9 

10/1 

00 

00 

10 


32 

15 

00 

00 

to 



84 

00 

00 

55 



90 

00 

00 

60 



125 

00 

01 

50 

58 

77 

10 

00 

00 

48 


78 

5/3 

00 

00 

20 

59 

19 

17/1 

00 

02 

50 


42 

220 

00 

02 

91 


59 

14/1 

00 

00 

98 



14/2 

00 

00 

54 



23/2 

00 

00 

15 



24 

00 

01 

22 


66 

4/2 

00 

00 

20 


88 

10/2 

00 

05 

80 


89 

25/1 

00 

03 

97 


96 

6/1 

00 

01 

to 

59 

159 

22/1 

00 

00 

98 


181 

2 

00 

00 

10 



1499 

00 

01 

00 



1520 

00 

00 

90 

49 

36 

3/2 

00 

01 

22 



8/1/2 

00 

00 

63 



8/2/1 

00 

00 

20 



13/2/2 

00 

01 

18 


66 

25 

00 

00 

61 


67 

9/1 

00 

00 

20 



11 

00 

02 

44 


79 

21 

00 

02 

98 


94 

26 

00 

00 

78 



168/2 

00 

at 

23 

58 

11 

3 

00 

at 

18 



8/2 

00 

0© 

29 



12/1 

00 

01 

82 


27 

7 

00 

00 

20 


34 

6 

00 

00 

20 
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4 q V6(§4«if 

f%rcrr: 

iran ifoireiT 

affir «r am 


I2U 

Direr/ fear 




„ 7#l 

-- 

tsfere 1 gdt IrreMter 


7. 


8. oirejkr 
9.3rrater 


53 


41 

28 


100 


39 


1381 

5425/1440/1 

5419/1441/1 

5418/1441/2 

1741 

1751 

4592/1770/2 

4662/2217/1 

2236 

6 

837 

840 


00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 


00 

00 

02 

04 

03 

04 

00 

00 

00 

01 

00 

03 

01 

00 


20 

74 

42 

29 
53 
40 
71 

30 
59 
88 

35 

36 

49 

10 


[^T. 3T. 3TR-31015/48/2004 


New Delhi, the31st March, 2006 


S. o. 1229. Whereas it appears to the Central Government that it is necessary 
in the public interest that for the transportation of petroleum products from 
Mundra (Gujarat) to Delhi, a pipeline should be laid by Hindustan Petroleum 
Corporation Limited; 

And whereas it appears to the Central Government that for the 
purpose of laying such pipeline, it is necessary to acquire the right of user in 
land under which the said pipeline is proposed to be laid and which is described 
in the Schedule annexed hereto; 

Now, therefore, in exercise of powers conferred by sub-section (1) 

of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of 

User in Land) Act, 1962 (50 of 1962), the Central Government hereby declares 

its intention to acquire the right of user therein; 

Any person, interested in the land described in the said Schedule 

may, within twenty one days from the date on which copies of the Gazette of 

India containing this notification are made available to the public, object in 

writing to the acquisition of the right of user therein for laying of the pipeline 

under the land to Shri Prahlad Singh, Competent Authority, Mundra - Delhi 

Petroleum Product Pipeline Project, Hindustan Petroleum Corporation Limited, 

H. No. 852, Sector-6, Bahadurgarh- 124507, District - Jhajjar (Haryana). 








WT5T: 3Tfon, 2006/% 11, 1928 
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SCHEDULE 


_ Tehsll :BAHADURGARH 

District: JHAJJAR 

State : HARYANA 

Name of Vi Mage 

Hadbaet 

No. 

Mustii 

No. 

Khasara/ 
Kiiia No. 

Area 

Hectare 

Are 

Square 

Metre 

1. BADLi 

72 

4 

6 

00 

00 

61 



14 

00 

00 

25 


12 

8/4 

00 

00 

30 



12 

00 

02 

05 


20 

5/1 

00 

ocr 

38 



5/2 

00 

00 

10 



7/2 

00 

00 

48 



12 

00 

00 

51 



21 

00 

02 

05 



620 

00 

01 

60 



2059 

00 

00 

30 



2061 

00 

00 ' 

20 



2175 

00 

00 

10 

2. MOHAMAD PUR MAJRA 

88 

9 

10/1 

00 

00 

10 


32 

15 

00 

00 

10 ‘ 



84 

00 

00 

55 



90 

00 

00 

60 



125 

00 

01 

50 

3. GOYALA KALAN 

58 

77 

10 

00 

00 

48 


78 

5/3 

00 

00 

20 

4. BHUPANIA 

59 

19 

17/1 

00 

02 

50 


42 

220 

00 

02 

91 


59 

14/1 

00 

00 

98 



14/2 

00 

00 

54 



23/2 

00 

00 

15 



24 

00 

01 

22 


66 

4/2 

00 

00 

20 


88 

10/2 

00 

05 

80 


89 

25/1 

00 

03 

97 


96 

6/1 

00 

01 

10 


159 

22/1 

00 

00 

98 


181 

2 

00 

00 

10 



1499 

00 

01 

00 



1520 

00 

00 

90 


839 GI/06—14 
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Tehsil :BAHADl)RGARH 


District: JHAJJAR 

State : HARYANA 

* 

Name of Village 

Hadbast 

No. 

Mustil 

No. 

Khasara/ 
Killa No. 


Area 


Hectare 

Are 

Square 

Metre 

5. DABODA KHURD 

49 

36 

3/2 

00 

01 

22 




8/1/2 

00 

00 

63 




8/2/1 

00 

00 

20 




13/2/2 

00 

01 

18 



66 

25 

00 

00 

61 



67 

9/1 

00 

00 

20 




11 

00 

02 

44 



79 

21 

00 

02 

98 



94 

26 

00 

00 

78 




168/2 

00 

01 

23 

S. MEHINDIPUR 

50 

11 

3 

00 

01 

18 




8/2 

00 

00 

29 




12/1 

00 

01 

82 



27 

7 

00 

00 

20 



34 

6 

00 

00 

20 




17/1 

00 

00 

89 




190 

00 

00 

20 

7. MANDOTHI 

53 


1366 

00 

00 

74 




1381 

00 

02 

42 




5425/1440/1 

00 

04 

29 




5419/1441/1 

00 

03 

53 




5418/1441/2 

00 

04 

40 




1741 

00 

00 

71 




1751 

00 

00 

30 




4592/1770/2 

00 

00 

59 




4662/2217/1 

00 

01 

88 




2236 

00 

oo 

35 

8. JAKHODA 

41 

39 

6 

00 

03 

36 

9. ASUDHA TODRAN 

28 


837 

00 

01 

49 




840 

00 

00 

10 


[F. No. R-31015/48/2004-0. R.-H ] 
A. GOSWAMI, Under Secy. 
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MTOT^rTTSm-: 1, 2006/^*11,1928 


*n? 

?!$fa#,3*?rif, 2006 

*nr. 3¥. 1230stfafrtm, 1947 (1947 

14) m 17 % 3*3^3, W«6K ^o 

siyw 3 Aram 3, ailtitPi* 

arfiwwq/yr ^ i nw^ ^pr$-l (^M^sn 36/1998) ^ 

W^flf^TCl °rxdl %, 3-3-06 "gstt *ff I 

[R. T^-30012/113/97-^«TR(#-I)] 
T£R.T^. 3TOC -«f^ 
MINISTRY OF LABOUR 
New Delhi, the 3rd March, 2006 
S.O. 1230.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 36/1998) 
of the Central Government Industrial Tribunal/Labour 
Court, Mumbai-I now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of M/s. Bharat Petroleum Co. Ltd. and 
their workman, which was received by the Central 
Government on 3-3-06. 

(No. L-30012/113/97-IR (C-I)] 
S.SGITPTA, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, 

MUMBAI 

Present: 

JUSTICE GHANSHYAM DASS, Presiding Officer 
Reference No. CGIT-36 of 1998 
Parties: Employers in relation to the management 

of M/s. Bharat Petroleum Corporation Ltd. 
And 

TheirWorkmen 

Appearances: 

For the Management Mr. R.S. Pai, 

Advocate 

For the workman Shri J. Sawant 

State Maharastra 

Mumbai, dated the 10th day of February, 2006. 

AWARD 

1, This is a reference made by the Central 
GovemmenT in exercise of its powers under clause (d) of 
sub-section 1 and sub-section 2A of Section 10 of the 
Industrial Disputes Act, 1947 (the Act for short). Vide 
Government of India, Ministry of Labour, New Delhi, 
Order No. L-30012/113/97-IR (C-I) dated 27-8-1998. The 
terms of reference given in the schedule are as follows: 

“Whether the action of the management of BPCL in 
terminating Shri.AS. Kadam w.e.f. 28-12-1994 is 
justifiable? If not, to what relief the workman is entitled?" 


2. The employee Shri.A.S. Kadam (hereinafter 
referred to as workman) has filed the Statement of Claim 
dated 12-1-1999. He was admittedly the workman of 
Bharat Petroleum Corporation Ltd. (hereinafter referrd to 
as Management). He was appointed as Machine 
Operator with effect from 1st June 1978 and finally 
promoted to General Operator in August, 1986. It is 
alleged that the workman belongs to Village: Machape. 
Tal.Ambegaon, Distt: Pune. A huge dam known as 
Timbadam was constructed by the Government with the 
result, the workman was required to vacate his house for 
which he had to make some alternative accommodation. 
He had some family problem also since he was required 
to marry his three sisters. For all these reasons, the 
workman was compelled to remain absent for 45 days in 
1985, 63 days in 1986, 55 days in 1990 and 198 days in 
1992. He had informed the Management the reasons for 
the absence but the Management took punitive action by 
deducting the wages for certain days against the 
workman. Thereafter, the workman got infected by 
tuberculosis in 1994. He was therefore, compelled to take 
leave from I3th to 27th June 1994. July 1994 and 2. 5. 6. 
8, to 30th in the month of August 1994. The workman 
had submitted medical certificate after recovery lie 
resumed his duty on 29-8-1994. The workman received 
the chargesheet dated 6-9-1994 for habitual absence 
without permission and commission of act subversive of 
good behaviour or discipline of the establishment. The 
enquiry was to be conducted by the Enquiry Officer 
Shri.P.V. Purav on 21st September 1994. Just before he 
commencement of the enquiry Shri.P.D.Birjc 
representative of the employer, approached the workman 
and suggested ffim to adn.it the charges and the 
Management would take lenient view in view of his 
sickness. He therefore, straight away admitted the 
charges.The Enquiry Officer submitted his report. The 
disciplinary authority finally dismissed the workman w.e.f. 
20-12-1994 despite the repeated requests made bv the 
workman for reinstatement to the higher authorities. The 
enquiry is being challenged on the ground of fairness 
and violation of principle of natural justice and also on 
the point neither the chargesheet nor the final dismissal 
order has been passed by the Competent Authority in 
this regard. 

3. The Management has filed the written statement 
and has specifically denied the contentions raised by the 
workman. 

4. The predecessor in office had framed the 
following issues: 

a. Whether the order of termination of the 
workman w.e.f. 7-12-1994 is liable to be set aside 
for the reason the chargesheet was issued by a 
person who was not authorized to start 
Disciplinary' proceedings against the workman? 
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b. Whether the order of termination was passed 
by the authority empowered to impose that 
punishment? 

c. Whether the principles of natural justice were 
observed by the Bharat Petroleum Corporation 
Ltd. and the workman was given full opportunity 
to defend himself against the charges framed 
against him.and the punishment imposed? 

d. Whether findings recorded against the workman 
by the enquiry committee are perverse? 

e. Whether the aforesaid Corporation is in a 
position to justify by leading evidence the 
passing of the order of termination dated 
7-12-1994? 

f. What relief if any, the workman is entitled to? 

The issue number 1 to 4 shall be treated as 
preliminary issues, 

5. The workman has filed his own affidavit in lieu 
of his examination in chief. He has been cross examined 
by the learned counsel for the Management. 

6. The Management has filed the affidavit of 
Shri Arvind Vishnu Gokhale. He has been cross examined 
by the learned counsel for the workman. 

7 FINDINGS: 

ISSUE No. 1 & 2: Mr. Gokhale has stated in 
his affidavit that he worked with the Management up to 
21-1-2001. He was working as Chief Product Despatches 
Manager for the period w.e.f. 1-5-1992 to 28-2-1997 and 
was in charge of the department from March 1997 till his 
retirement. He was working as Deputy General Manager 
(Product Despatches) and continued as in charge of 
Product Dispatches Department. He issued the charge 
sheet in the capacity' of Chief Product Despatch Manager 
(R). he authenticated the Certified Standing Order for the 
Refinery Division. He stated that Chief Product 
Despatches Manager and Deputy General Manger (P&A) 
are also the Authorities authorized to act on behalf of 
the Manager under the Certified Standing Orders. He 
was competent to issue the chargesheet. He was 
competent to appoint the Enquiry Officer. The final 
dismissal order was passed by the Deputy General 
Manager (P&A) who was Competent Authority to take 
the decision. The statement of Mr. Gokhale makes it very 
clear that the chargesheet has been issued by a 
Competent Authority and hence the disciplinary 
proceedings have been initiated rightly and that the final 
order of termination was passed by the Compentent 
Authority in that behalf. I do not find anything for which 
it may be inferred that the enquiry proceedings are being 
vitiated for want of competency of the person who 
issued the chargesheet or that the dismissal order is bad 
in law for being issued by Authority not authorized. The 
learned counsel for the workman drew my attention that 
Gokhale admitted in his cross examination that he was 


not his Appointing authority and that the Appointing 
authority was higher in a rank to him. 1 feel this 
statement does not make any difference. The Certified 
Standing Orders are being filed on record. The authority' 
of the person who issued the chargesheet and who 
passed the final order of dismissal is proved on record. 
The action has been taken in accordance with the 
delegated powers to the authorities in accordance with 
law. 

8. The learned counsel for the workman cited the 
following rulings: 

a State of Haryana vs. Shamsher Jang Bahadur 
1972 n LU 136. 

b. Rashid Ahmed vs. U.P. State Road Transport 
Corporation 1987 Lab IC 323. 

c. Ananthakrishnan vs. Oriental Fire & General 
Insurance Co. Ltd. 1988 II LLJ 526. 

d. Costhe Behan Jana vs. Calcutta State Transport 
Corporation & Ors. 2000 I CLR 312. 

e. V.R. Vishwanath R. Mandare vs. M.S.RT.C. & 
Anr. 2000 II CLR 742. 

f State of U P. & Anr. vs. Chandra Pal Singh & 
Anr. 19% I CLR 742. 

g. Md. Karimuddin and Others vs. State of 
Manipur & Anr. 19% Lab. l.C. 2806. 

h. Takhet Singh vs. Corporation of Delhi 1973 II 
CLR 350. 

9. I have gone through all the eight rulings 
referred to above and conclude that none of them is 
helpful at all to the workman on the facts and 
circumstances discussed above. 

10. ISSUE No. 3 & 4: The chargesheet dated 
6-9-1994 reads as under: 

CHARGESHEET 

The circumstances appearing against you are as 

under: 


It has been observed that you have been 
remaining unauthorisedly absent on the following 
dates during the year 1994: 


June 1994: 

13-27 

July 1994: 

2, 5, 6, 8—30 

Aug 1994: 

1—20 & 25th onwards 


The above act of yours of remaining 
unauthorisedly absent constitutes gross 
misconduct under the Company’s Standing Orders 
as applicable to you and therefore, yor are hereby' 
charged with: 

Order No. 27(19) : Habitual absence without 
permission: 
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Order No. 27(21) : Commission of an act 
subversive of good behaviour or discipline of the 
establishment. 

You are hereby required to appear before P.B, 
Purav on 21-9-1994 and 2.00 pm in Room No.l4A 
for an enquity, when you may show cause why 
disciplinary action under the Company’s Standing 
Orders should not be taken against you. At the 
enquiry, you may produce such evidence, oral or 
documentary as you consider necessary in support 
of your defence. Your witnesses, if any, should be 
present at the enquiry. 

You may bring any other employee of the 
Company to represent at the enquiry, if you so 

desire. 

If you fail to attend the enquiry, it will be held, 
exparte in your absence. 

11. The Management has led sufficient evidence 
to prove the enquiry proceedings and the enquiry report. 
The workman had admittedly admitted the charges 
levelled against him. The ground for making such 
admissions does not inspire confidence. It cannot be 
believed that the workman was forced to admit the 
charges on account of misrepresentation or persuasion 
on Mr.Birje w}io is said to be representative of the 
Management. It may also be observed that the workman 
is charged for certain period of absence. There is no 
dispute about the period of absence. In fact, when the 
absence is admitted nothing more could be possible 
except to hold the workman guilty for absence. The 
question arises as to whether the absence was 
unauthorized and amounted to misconduct as mentioned 
in the chargesheet. No reliable evidence is available on 
record from the side of the workman to prove that there 
was justifiable reasons for absence. No evidence 
whatsover is available on record to infer for a moment 
that there had been any violation of principle of natural 
justice. The workman was given full opportunity to 
defend himself at the time of enquiry and also at the time 
of final passing of the punishment. The report of the 
Enquiry Committee is based on sufficient evidence 
available on record. There is nothing to infer for a 
moment that the report of the enquiry committee and the 
findings arrived at by the enquiry committee are 
perverse. The enquiry is found to be just and fair. The 
enquiry report is based on evidence on record and the 
same does not require any interference. 

12. ISSUE NO.5: The necessity of this Issue 
does not arise in view of my findings on the aforesaid 
four issues. 

13. ISSUE NO.6; In view of my finding on the 
aforesaid issue, the action of the Management in 
terminating the services of workman w.e.f. 28-12-1994 is 
just and fair and the workman is not entitled to any relief. 

14. The Award is made accordingly. 

JUSTICE GHANSHYAM DASS, Presiding Officer 


6RH 2006 
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New Delhi, the 6th March, 2006 

S.O. 1231. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (ID. No. 
77/2002) of the Central Government Industrial Tribunal/ 
Labour Court, Kanpur now as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of Northern Railway and their 
workman, which was received by the Central Government 
on 3-3-06. 

[No. L-41012/77/2002-IR (R1)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE SRI SURESH CHANDRA, PRES DOING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBLNAL-CUM-LABOUR-COURTSARVODAYA 
NAGAR, KANPUR, U.P. 

Industrial Dispute No.77 of2002 
Industrial Dispute Between 
Sri Ronald Charles 
S/o Sri Charles Mikaha 
J87/3 Juhi Lai Colony Kanpur. 

And 

The Divisional Railway Manager 
Northern Railway Allahabad. 

AWARD 

1. Central Government, Ministry of Labour, New 
Delhi, vide notification No. L-41012/77/2002/ER-B-II dated 
26-11 -2002 has referred the following dispute for 
adjudication to this Tribunal:— 

KYA SENIOR DIVISIONAL ELECTRICAL 
ENGINEER ROLLING STOCK UTTAR RAILWAY 
ELECTRIC ROAD FAZALGANJ KANPUR DWARA 
KARMKAR SRI RONAL CHARLES KO DANDADESI i 
DINANK 7-8-2001AVAM APPELLATE ADESH DINANK 
5/6-10-2001 KE DWARA SEWA SE HATAYA JANA 
NYAYOCHIT HA1? YADI NAHI TO SAMBANDHIT 
KARMKAR KIS ANUTOSH KA HAKDAR HAI? 

2. It is unnecessary to give full details of the case 
as after exchange of pleadings between the parties the 
workman was debarred from adducing evidence as he could 
not adduce his evidence on the date fixed. Thereafter the 
case was fixed for management evidence but the 
management also failed to adduce their evidence in support 
of its case hence management too was debarred from 
adducing evidence in the case vide order dated 17-6-05. 
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3. Thus from the above it is quite obivious that it is 
a case of no evidence. Burden to prove the case was on 
workman which he palpably failed. Under the facts and 
circumstances of the case workman cannot be held entitled 
for any relief for want of evidence. 

4. Accordingly it is held that the workman is not 
entitled for any relief for want of evidence. Reference is 
answered accordingly. 

SURESH CHANDRA, Presiding Officer 

^ 6 2006 
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New Delhi, the 6th March, 2006 

S.O. 1232.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award Ref. No. 40/ 
2005 of the Central Government Industrial Tribunal-cum- 
Labour Court, Lucknow now as shown in the Annexure, 
in the Industrial dispute between the management of 
Northern Coalfields Limited, and their workmen, received 
by the Central Government on 06-03-2006. 

[No. L-22012/270/2004-IR (CM-II)] 
P. C. BHARDWAJ, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR-COURT LUCKNOW 

PRESENT 

Shrikant Shukla Presiding Officer 
I.D. No. 40/2005 

Ref. No. L-22012/270/2004-IR (CM-H)dt. 3-10-05 

BETWEEN 

Sri Ashok Kumar Khetriyan, Mahasachiv Koyla Shramik 
Sabha, Camp Qffioe-539, NCL Bina Project, Sonebhadra, 
UP. 

And 

The Chief General Manager, 

Northern Coalfields Ltd. Bina Project, PO Bina Distt 
Sonebhadra, U. P. 

AWARD 

The Government of India, Ministry of Labour, New 
Delhi referred the following dispute for adjudication to the 
presiding officer, CGIT-cum-Labour Court, LUCKNOW; 

"WHETHER THE DEMAND OF KOYLA SHRAMIK 
SABHA FOR PLACEMENT OF SRI HARI LAL IN 
THE POST OF DRIVER CATEGORY 6 IS LEGAL 
AND JUSTIFIED IF YES, TO WHAT RELIEF HE IS 
ENTITLED?’ 
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The copy of reference order was endorsed to the 
trade union Mahasachiv Sri Ashok Kumar. Koyla Shramik 
Sabha. Bina Project, Sonebhadra and the employer i. e. 
Chief General Manager, NCL Bina project. Sonebhadra. 
Order of reference was received in this court on 
24^10-2005. 

While endorsing the copy of reference order the Govt, 
of India directed as follows: 

“The parties raising the dispute shall file a statement 
of claim complete with relevant documents, list of reliance 
and witnesses with the Tribunal within 15 days of the 
receipt of this order of reference and also forward a copy of 
such a statement to each one of the opposite parties 
involved in this dispute under rule 10 (B) of the industrial 
disputes (Central) Rules 1957," 

The trade union officer bearers of Koyla Shramik 
Sabha did not file any statement of claim within stipulated 
period. When the trade union did not file any statement of 
claim then on 9-12-2005 this court ordered that the registered 
notice be issued to the trade union asking them to file the 
statement of claim alongwith documents and list of 
witnesses on 12-1-06. It was also made clear in the order 
that the trade union be also instructed to send the copy of 
statement of claim and documents etc. to the employer by 
registered post and file the postal receipt in the court on 
the date fixed. The registered notice was sent to the trade 
union on 13 -12-05 and the registered article was not received 
back. It was therefore presumed on 16-1 -2006 that the notice 
was sufficiently served on the trade union. On the same 
day i. e. 16-1-06 the court ordered that the notice be sent to 
the opposite party fixing 17-2-2006 for filing written 
statement. 

In compl iance of the notice the representative of the 
opposite party Sri Sanjay Srivastava has come up and has 
not filed written statement as ordered. He has argued that 
the claim was espoused at the instance of the trade union 
and the trade union has not filed any statement of claim 
alleging that the action of the management was illegal or 
unjustified and therefore the management has not file any 
written statement and this court has no option then to 
pass no claim award. He has also relied upon 1981 (29) 
page 194 FLR between V. K. Raj Industries and Labour 
Court (I) and others. He has argued that burden of 
allegations that the action of the management was illegal 
and unjustified was on the trade union and since they 
have not filed any claim therefore burden can not be shifted 
to the employer to plead its innocence. He has also argued 
that there is no case before the court to hold that the action 
of management is unjustified or illegal. 

I have perused case law and submission made by 
the representative of the opposite party and come to the 
conclusion that this court has no other option to pass no 
claim award. No claim award passed accordingly. 

LUCKNOW 

17-2-2006 

SHRIKANT SHUKLA, Presiding Officer 
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New Delhi, the 6th March, 2006 

S. 0.1233.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.CGIT/ 
LC/R/l76/98) of the Central Government Industrial 
Tribunal-cum-Labour Court, Jabalpur as shown in the 
Annexure, in the Industrial dispute between the 
employers in relation to management of Northern 
Coalfields Limited, and their workmen, received by the 
Central Government on06-03-2006. 

|No. L-22012/129/1997-IR (C-II)J 

P C. BHARD WAJ, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAIXTIM-LABOUR-COUKT, 
JABALPUR 

No. CGIT/LC/R/176/98 

Presiding Officer: Shri C. M. Singh 

The Secretary, 

Rashtriya Colliery Mazdoor Sangh, 

Amlohari Branch, Post Amlohari Colliery, 

Distt. Sidhi (MP) Workmen/Union 

\fersus 

The General Manager, 

Amlohari Project, NCL, 

Post Amlohari Colliery, 

Distt. Sidhi (MP) Management 

AWARD 

Passed on this I6th day of February, 2006 

1. The Government of India, Ministry of Labour 
vide its Notification No. L-22012/129/97-IR (C-II) dated 
23/30-7-98 has referred the following dispute for adjudication 
by this tribunal:— 

“Whether the action of the Gen. Manager, Amlohari 
Project of NCL in giving promotion to Sh. Taj Mohd. 
and Sh. R. N. Verma, Dumper Operator Gr. A. w. e. f. 
12-2-94 and not from 8-10-93 is in accordance with 
the practice of giving effect to promotion as per 
managements circular No. P&A/PD/DPC/86/5167 
dated 30-4-86 is legal and justified? If not, to what 
relief the workmen are entitled?’* 


2. The case of workman Shri Taj Mohd and Shri 
R. N. Vferma/Union in brief is as follows. Workmen Shri Taj 
Mohd. and Shri R. N. Verma were given promotion vide 
DPC of Amlohari Project on 8-10-93 but due to laches and 
negligence of NCL Admn., order of promotion was issued 
by the management of Amlohari project on 12-2-94 i.e. after 
delay of more than 4 months which is contrary to NCL's 
circular in this regard . There are various circulars of the 
department to the effect that if after the date of DPC 
promotion orders are not issued within one month from the 
date of sitting of DPC due to any administrative reason, in 
that case, the date of promotion of the concerned promoted 
person shall be deemed to be the date on which DPC was 
held. But NCL management has not followed the above 
circulars. The workmen/Union deserve to be deemed 
promoted from the date of DPC and are entitled for 
promotion from 8-10-93. It is therefore prayed that the 
workmen should be considered as promoted from 8-10-93 
and suitable orders to that effect be passed in favour of the 
workmen. 

3. The management contested the reference and 
filed their Written Statement. The case of the management 
in brief is as follows. Workmen Shri Taj Mohd. and 
Shri R. N. Verma have claimed promotion w. e. f. 8-10-93. 
whereas they had been given promotion w. e. f. 12-2-94, the 
promotion is a managerial function, the workmen cannot 
claim promotion as a matter of right. The workmen have 
demanded promotion with effect from a particular date in 
the light of a circular mentioned in the order of reference. 
That the alleged circular has been wrongly interpreted by 
the workmen. Workmen Shri Taj Mohd. and Shri R. N. 
\ferma were promoted to the post of Sr. Dumper Operator 
from Dumper Operator Grade-I vide order dated 12-2-94 on 
the recommendations of the DPC and on the approval of 
the competent authority. The relevant operative part of the 
circular referred in the order of reference is reproduced 
below:— 

“Keeping in view the facts mentioned above, it is 
hereby clarified that if promotion order is issued 
within one month duration of the DPC date, it will be 
effective from the date of joining on the higher post 
by the promotee/incumbent in question. However, if 
it is delayed more than a month for any reason, it will 
be effective from the date of DPC held.” 

After issue of the aforesaid circular, it has been 
reported that in some of the projects/units, DPC was 
conducted without any sanctioned vacant post and order 
of promotion was issued after the post was sanctioned at 
later date, which has created complications and 
embarrassing situation before the management. The circular 
in question means that if the matter is held up for 
administrative reason and finalization of the DPC 
proceedings, such as non-receipt of ACRs, unavailability 
of the committee members and the reluctance of office, in 
finalization of the proceedings, the order will be effective 
with the date of DPC, to avoid loss of the incumbent in 
question without any fault of their own. but not to promote 
anybody without any sanctioned post. To avoid 
repercussion and anomalous situation, it has been decided 
that before processing DPC meeting vacancy' position 
should be insured first invariably. In such cases, whether 
DPC was conducted for any sanctioned post and offer of 
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promotion was issued after creation of posts, the promotion 
will be effective w. e. f. the date the post has been created. 
The dispute has no merit. The workmen Shri Taj Mohd. 
and Shri T. N. Verma were given promotion to the post of 
Dumper operator Grade-A w. e. f. 12-2-94. They were not 
entitled to be promoted w. e. f. 8-10-93 as per alleged 
circular. There was no administrative delay in issuing the 
order of promotion. Therefore it is prayed that the order of 
reference be answered in favour of the management. 

4 Vide order dated 28-3-05, the reference proceeded 
exparte against the workmen/Union. 

5. The management in order to prove its case filed 
affidavi t of Shri P. P. Singh, the then posted as Dy. Personal 
Manager in NCL, Singrauli. 

6. I have heard Shri A. K. Shashi, Advocate, the 
learned counsel for the management and have very 
carefully gone through the evidence on record. 

7. It is to be noted here that there is no evidence 
for proving the case of the workmen. The case of the 
management is fully proved by the uncontroverted affidavit 
of management’s witness ShriP. P. Singh. 

8. In view of the above, the reference order deserves 
to be answered in favour of the management and against 
the workmen. It is hereby held that the action of the General 
Manager, Amlohari Project of NCL in giving promotion to 
Shri Taj Mohd. and Srhi R. N. Verma, Dumper operator 
Grade “A” w e. f. 12-2-94 and not from 8-10-93 is in 
accordance with the practice of giving effect to the 
promotion as per management’s circular No. P&A/PD/DPC/ 
86/5167 dated 30-4-86 is legal and justified and therefore 
the workmen are not entitled to any relief. 

9. The reference order i s answered in favour of the 
management and against the workmen. Under the 
circumstances of the case the parties shall bear their own 
costs. 

10. The copy of the award be sent to the Govt, of 
India, Ministry of Labour as per rules. 

C. M. SINGH, Presiding Officer 
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New Delhi, the 6th March, 2006 

S.O. 1234. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 187/ 
97) of the Central Government Industrial Tribuna 1-cum- 
Labour Court, No. 1, Chandigarh as shown in the 
Annexure, in the Industrial dispute between the 
employers in relation to management of Food Corporation 
of India and their workman, which was received by the 


Central Government on 6-3-2006. 

[No. L-22012/338/1996-IR (C-II)] 
P. C. BHARDWAJ, Desk Officer 

ANNEXURE 

BEFORE SHRI RAJESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVERNMENT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 1, CHANDIGARH 

Case No. I. D. 187/97 

Shri Swaran Singh S/o Sh. Kartar Singh, Mohalla Ganj 
Shaheedan,H. No. B-IX-394, Sunam, Dist. Sangrur(Pb) 

.Applicant 

Versus 

1. The Zonal Manager (N), FCl, Regional Office. Sector 
34-A, Chandigarh. 

2. The Sr. Regional Manager. FCI. Regional Office, Sector 
34-A, Chandigarh. 

....Respondent 

APPEARANCES 

For the Workman None 

For the Management: Harbans Kaur with Advocate 

Sh. R. K. Sharma 

AWARD 

Passed on 24-1-2006 

Central Govt, vide notification No. L-22012/338/96/ 
IR(C-II) dated 25-10-97 has referred the following dispute 
to this Tribunal for adjudication. 

“Whether the action of the Management of FCI. 
Jammu in terminating the services of Sh. Swaran Singh. 
Casual Watchman and denying to regularise him is legal 
and justified? If not, to what relief is the workman entitled 
and from which date?” 

2. Todav there are two references pending as ID 
No. 129/98 and ID 187/97 wherein Shri N. K. Kapil Advocate 
was appearing on behalf of the workman. Court notice was 
also issued to the workman and advocate Shri N. K. Kapil 
to appear on 28-12-2005 which was delivered and receiv ed 
by Shri N. K. Kapil Advocate himself at his Chandigarh 
address. Further workmen arc not appearing since 26-4-05 
and did not appear on 12-8-05. 7-10-05. 16-11-05 and 
28-12-05 and also today despite court notices Shri Ravi 
Kant Sharma learned counsel for the management submitted 
that it appears that workman is not interested to persue 
with the present references as gainfully employed some¬ 
where. Their advocate Shri N. K. Kapil also did not appear 
despite service. In view of the above submission and my 
persual of the court file. I have found that since sev eral 
dates the workman is not appearing and advocate Shri N. 
K. Kapil also not puting up appearance despite service of 
court notice. It appears that workman is gainfully employed 
and not interested to persue with the present references. 
In view of the abov e, the present references arc ret urned to 
the Central Govt, for want of prosecution. Central Govt, be 
informed. File be consigned to record. 

Chandigarh. 


RAJESH KUMAR. Presiding Officer 
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3|fa4*«K 1, V#* % ^Nm (*M ifoWI 129/98) *ft 
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^3RT «ni 

[*. wt (# n ) ] 

& ^ ft - a jaaati i^t dkaiB mAbmmV 

sto W& *TRgPi, «W *TT*4fiTT 
New Delhi, the 6th 2006 

S.0.1235.—In pureuatica of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 129 of 
98) of the Central Goveriiiiieflt Industrial Tffetmil-cum- 
Labour Court No. 1, ChandigathesShO^fllfl Ai Afliwatra 
in the industrial Dispute between the employ in ffelMkffl 
to the management Of Food Corporation of India and iheif 
workman, which was received by the Central Government 
ott 6-3-2006. 

[No. L-220l2/974/1997«lR(M)] 
p. c. BHAKDWAJ, Desk Officer 
ANNEXURfc 

BEFORE SHR1 RAJESH KUMAR PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNALCUM-LABOUR 
COURT-1, CHANDIGARH 

CASE NO. L D. 129/98 

Shri Chet Ram C/o S.N.K. Kapil, House No. 635, Milk 
Colony, Dhanas, Chandigarh. 

.Applicant 

Versus 

1 The Regional Manager; (North) Food Corporation 
of India, Regional Office, Punjab Sector 34, Chandigarh. 

.Respondent 

APPEARANCES: 

For the workman None 

For the management : Haibans Kaur with 

Advocate Sh. R. K. Sharma 

AWARD 

Passed on 24-1-2006 

Central Government vide notification No. L-22012/ 
374/97/IR (C.II) dated 304)6-98 has referred the following 
dispute to this Tribunal for adjudication: 

“Whether the action of the Management of FCI, 
represented by Distt Manager, FCI in terminating 
the services of Sh. Chet Ram S/o Bant Singh as Casual 
employee w. e. f. May 198 land subsequently keeping 
him outside the settlement dated 15-2-89 and not 
regularising his services according to FCI HQ circular 
dated 24-8-92 and 19-5-94 is just and legal? If not, to 


what relief is the workman is entitled to and from 
which date?” 

2. Today there are two references pending as ID 
No. 129/98 and ID No. 187/97 wherein Shri N. K. Kapil 
Advocate appearing on behalf of the workman. Court notice 
was also issued to the workmen and advocate Shri 
N, K. Kapil to appear on 28-12-2005 which was delivered 
and received by Shri N.K. Kapil Advocate himself at his 
Chandigarh address. Further workmen are not appearing 
since 26-4-05 and did not appear on 12-8-05,7-10-05,16-11-05 
and 28-12-05 and also today despite court notices 
Shri Ravi Kant Sharma learned counsel for the management 
submitted that it appears that workman not interested to 
pertue with the present references as gainfully employed 
some where. Their advocate Shri N. K. Kapil also did not 
appear despite service. In view of the above submission 
and my perusal of the court file, I have found that since 
several dates the workman not appear advocate. Shri 
N. K. Kapil also not put up appearance despite service of 
court notice. It appears that woikman is gainfully employed 
and not interested to persue with the present reference. In 
view of the above, the present references are returned to 
the Central Government for want of prosecution. Central 
Government be informed. File be consigned to record. 

Chandigarh. 

24 - 1-2006 

RAJESH KUMAR, Presiding Officer 

M 6 2006 

RST. air.1236. — aftaiWw arfaPm, >947 

(1947 14) m 17 % 

tpr. ift. % WKPT % Wtawft sfa *4% «h4«l(f 

% 1m, 1 aftiiiPw* Pro 1 

aNlftrar g f ftwt R yn r re kw 1m 39/2005) 

6-3-2006 «K 1 

[R. ^-22012/268/2004-3TI$ 3TR II)] 

New Delhi, the 6th March, 2006 
S.O. 1236.-—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award ( Ref No. 
39/2005) of the Cetttral Government Industrial Tribunal-cum- 
Labour Court, Lucknow now as shown in the Annexure in 
the Industrial Dispute between the management of Bina 
Project, Northern Coalfields Limited, and their workmen, 
received by the Central Government on6-3-2006. 

[No. L-22012/268/2004-IR (CM-II)] 
P. C. BHARDWAJ, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAUCUM-LABOUR 
COURT, LUCKNOW 
PRESENT: 

SHREKANT SHUKLA, P ttm ifcg Officer 
LD. No. 39/2005 

Ref. No. L-22012/268/2004-IR (CM-II) Dtd 28-9-2005 


839GI/06—15 
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BETWEEN 

Sri Ashok Kumar Pandey, Regional Secretary Koyla 
Shramik Sabha, M-539, N, C. L. Bina Project, Bina, Distt. 
Sonebhadra (U. P.) 

AND 

The Chief General Manager, Bina Project, Northern 
Coalfields Ltd. P O. Bina, Distt. Sonebhadra (U. P) 

AWARD 

The Government of India, Ministry of Labour, New 
Delhi referred the following dispute for adjudication to the 
Presiding Officer, CGIT-cum-Labour Court, Lucknow; 

“Whether the action of the management of 

northern coalfileds Ltd. in demoting Sri Chhotey Lai 

Harijan from mazdoor category-II to mazdoor 

category-I during the year 1993 is legal andjustified? 

If so, what relief he is entitled?” 

The copy of reference order was endorsed to the 
Chief General Manager, Bina Project N C L. Bina Project, 
Sonebhadra and the Regional Secretary Sri A. K. Pandey, 
Koyla Shramik Sabha, Bina Project Sonebhadra. The copy 
of the reference order was received in CGIT-cum-Labour 
Court, Lucknow on 21-10-2005. It was clearly directed in 
the reference order that the parties raising the dispute shall 
file a statement of claim complete w ith relevant documents, 
fist of reliance and witness with the Tribunal within 15 
days of the receipt of this order of reference and also forward 
a copy of such a statement each one of the opposite parties 
involved in this dispute under rule 10 (B) of the Industrial 
Disputes (Central) Rules, 1957. 

The trade union which espoused the cause did not 
file the statement of claim although the court waited for 
their statement of claim til! 9-12-2005. When the trade union 
failed to file statement of claim as directed in the reference 
order, court issued notice to the trade to file statement of 
claim alongwith documents and fist of witnesses on 
12-1-2006. Further it was ordered to trade union also send 
a copy of statement of claim and documents etc. by 
registered post to opposite party and file the postal receipt 
in the court on the date fixed. 

Trade union did not file the statement of claim. It was 
found that registered notice shall sent to the trade union 
on 13-12-05 and the registered article was not received 
back. It was therefore presumed that the trade union is 
sufficiently served. Thereafter on 16-1-2006 the court 
ordered that registered notice issued to the opposite party 
to file written statement documents etc. on 17-2-2006. 

Today from 17-2-2006 the authorised representative 
Sri Sanjay Srivastava is present on behalf of employer i. e. 
Chief General Manager, Bina Project, Northern Coalfields 
Ltd. Bina, Sonebhadra, U. P. has filed authority letter A-4, 
with the application C-5. 

Sri Sanjay Srivastava has stated that since claim 
statement or evidence has not been filed by the workman/ 
trade union therefore the employer lias no need to file w.s. 
any documents to prove the legality and justifications of 
demotion order is held by the Hon’ble High Court, 
Allahabad in FLR1981 (29)'page 194 V. K. Raj Industries 
and Labour Court (1) and others. He has placed before me 
the said case law and has argued that in the instant case 


the Government of India, Ministry of Labour has referred 
the dispute for adjudication. It was for the trade union to 
plead and prove that Sri Chhotey Lai, Harizan from Mazdoor 
Categoiy-II to Mazdoor Categoiy-I was demoted during 
the year 1993 and thus the management of Northern 
Coalfields Ltd. Sonebhadra acted illegally and the action 
of the management was unjustified. He has argued that 
since the trade union has not come forward with any 
allegations against action of the management in demoting 
Sri Chhotey Lai was illegal and unjustified therefore the 
management is not bound to file any written statement and 
the court should pass no claim award. 

I have perused the case law referred by Sri Sanjay 
Srivastava which is from Allahabad High Court. I come to 
the conclusion since the trade union has filed to picad and 
prove that the action of the management in demoting 
Sri Chhotey Lai was illegal and unjustified and therefore 
passed no claim award. No claim award passed accordingly. 

LUCKNOW: 

17-2-2006 

SHRIKANT SHUKLA, Presiding Officer 

^ toft, 6 2006 

^T. 3IT.1237.—oftrilfil* Mk 1947 (1947 
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fuuu % sfri '3R% 
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^ 3TT SIT1 

[7T. TT?T-22012/359/2003-3*1$ 3TR (#T^T-II) ] 

rit. hr^t, toft srfritot 
New Delhi, the 6th March, 2006 

S.O. 1237.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award ( Ref. No. 
57/2004) of the Central Government Industrial Tribunal-cum- 
Labour Court No. I, New Delhi as shown in the Annexure in 
the Industrial Dispute between the management of Food 
Corporation of India, and their workmen, received by the 
Central Government on 6-3-2006. 

[No. L-22012/359/2003-IR (CM-II)] 
P. C. BHARDWAJ, Desk Officer 
ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL-CUM-LABOUR COURT, NEW DELHI 

Presiding Officer: Shri S.S. BAL 

I. D. No. 57/2004 
In the matter of dispute between : 

1. The General Secretary, 

Food Corporation of India Workers Union, 
8585-Arakasha Road, Paharganj, 

New Delhi-110055. 









Z The General Secretary, 

Food Corporation of India 
(Handling) Workers Union, 

8654-Arakasha Road, 

Pahaiganj, New Delhi-110055. ....Workman 
Versus 

The Managing Director, 

Food Corporation of India, 

16/20, Barakhamba Lane, 

NewDelhi-110001, ...Management 

APPEARANCES: 

Sh. Inderjeet Singh Adv. for the workman. 

AWARD 

The Central Government in the Ministry of Labour 
vide its Order No. L-22012/359/2003-IR (CM-II) dated 
26-10-2004 has referred the following industrial dispute to 
this Tribunal for adjudication: 

“Whether the action of the management of Food 
Corporation of India in reducing the overtime rate 
from 1.25 times of daily normal hourly wages w.e.f. 
22-7-2002 vide notice of change of service condition 
dated 1-7-2002 is legal and justified. If not, to what 
relief the workman are entitled T 

2, The case was fixed for filing of claim statement 
today i.e. on 5-1-2006 when Shri Inderjeet Singh A/R for 
the workman union stated that the matter has been referred 
to the National Industrial Tribunal and furnished copy of 
the order dated 10-11-2005 marked ‘X’. Perused of the 
order dL 10-11-2005 marked ‘X’ which shows that this case 
stands transferred to the National Tribunal. 

3. In view of this order supported with submission 
of the Ld. A/R for the workman I have become functus- 
offick) to proceed with this matter and as such proceedings 
are dropped. File be consigned to record room. 

Dated: 5-1-2006 

S.S. BAL, Presiding Officer 
^ 6 2006 

*iT. 37.1238.—f*M1* 1947 (1947 
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New Delhi, the 6th March, 2006 

S.O. 1238 —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 2/2004) 
of the Central Government Industrial Tribunal-cum-Labour 
Court No. 1. New Delhi as shown in the Annexure in the 
Industrial Dispute between the management of All India 


Radio and their workmen, received by the Central 
Government on 6-3-2006. 

[No. L-42012/36/200l-IR(C-D)l 
P C. BHARDWAJ. Desk Officer 
ANNEXURE 

BEFORE SHRI SANT SINGH BAL PRESIDING 
OFFICER: CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL: NEW DELHI 

L D. No. 2/2004 

In the matter of dispute between : 

Shri Ramesh and Shyam Lai, 

Through the General Secretary, 

Delhi Labour Union, 

Aggarwal Bhavan, 

G.T. Road, TisHazari, 

Delhi-110054. ...Workmen 

Versus 

The Director, 

All India Radio, 

Akashwani B ha wan, 

Parliament Street, 

NewDelhi-110001. ...Management 

APPEARANCES: Workman in person with his A/R 
Shri Aditya Aggarwal. 

None for management. 

AWARD 

The Central Government in the Ministry of Labour 
vide its Order No. L42012/36/2001-IR (C-II) dated 
12-12-2003 has referred the following industrial dispute to 
this* Tribunal for adjudication: 

“Whether the action of the management o£AM.India 
Radio in terminating the services of S/Shpi|Umesh 
and Shyam Lai is legal and justified, If not. to what 
relief they are entitled T ! - 

2. In response to the notice petitioner filed statement 
of claim and respondent management did not appear 
despite service of notice. Brief facts of this case as culled 
from the statement of claim are that the Workmen S/Shri 
Ramesh and Shyam Lai joined into the employment of All 
India Radio w.e.f. 20-4-99 and 9-2-99 respectively as 
Labourers. Both workmen were being treated as muster roll 
employ ees and wore paid as per minimum wages and revised 
from time to time under Minimum Wages Act for unskilled 
category of workmen. Workman has unblemished and 
meritorious record in service. Both the workmen were 
terminated from 3-5-1999 without assigning any valid 
reasons. The termination of their service is wholly illegal, 
unjust and malafrde on the grounds that job on which 
workmen were working were regular and permanent- 
nature job and still continuing with the management 

(ii) Management in indulging in unfair labour practice as 
they have employed fresh hands namely Shri Vidhan etc, 
after terminating the services of the aforesaid workmen 

(iii) . Even a large number of fresh hands as well as juniors 
to the workmen namely S/Shri Umesh, Deen Bandhu, 
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Montu, Barsati Lai & Kpshav have been retained in sendee 
while the aforesaid workmen have been thrown out of job. 
(iv) The action of the management amounts to sheer 
exploitation of labour, (v) The action of the management 
amounts to unfair labour practice as provided in Section 
2(ra) read with Item No.5 of the Industrial Dispute Act, 
1947. (vi) That the action of the management is violative cf 
Article 21 of the Constitution cf India (vii) That the workmen 
a foresaid have not committed any misconduct whatsoever. 
However, in case of any alleged misconduct, no memo or 
charge sheet was served upon the workmen, no domestic 
inquiry was conducted against them and they were not 
afforded any opportunity of being heard, (viii) No seniority 
list was displayed, no notice was given and no notice pay 
was offered or paid at the time of termination of services, 
(ix) The impugned termination of services is violative of 
Setfon 25 G and H cf the I.D. Act, 1947 read with Rules 76 
and 77 of the Industrial Disputes (Central) Rules, 1957. It is 
further stated that the demand notice was sent through 
registered A/D post vide communication dated 24-5* 1999 
but no reply has been sent to that demand notice. 
Thereafter industrial dispute was raised before the 
Conciliation Officer (Central) Govt cf India and Conciliation 
proceed were initiated but same resulted in failure. In view 
of the above stated facts the claimants request to pass 
award in their favour holding the action of the All India 
Radio in terminating their services as illegal and unjustified 
and they be reinstated and giving them full back wages. 

3. The respondent did not file any written statement 
despite opportunities granted and the management was, 
therefore, proceeded exparte on 14-12-2004. Therafter case 
was fixed for exparte evidence of the workman on 22-2-2005. 
The workman adduced his evidence on 21-12-2005 and 
closed his evidence. The workman made a statement stating 
that the action of the management is illegal and the facts 
made in the statement of claim were correct. He proved on 
record documents Ex. WW1/1 to 8. 

4.1 have heard A/R for the workmen. It is pertinent to 
mention that the claim on behalf of Shyam Lai was 
abandoned while only Ramesh preferred his claim and I 
have heard Shri Aditya Aggarwal A/R for the workman 
and perused the record and gave my anxious through to 
the contentions raised on behalf of the workman. The claim 
of the workman Ramesh that he was employed w.e.f. 
204*89 as unskilled labour and received minimum wages 
under Minimum Wages Act for unskilled category of 
workman and that his services were terminated w.e.f. 
3*5*99 without any reasons and he was not paid any 
compensation or given notice, notice pay or compensation 
and the action of the management is illegal under Section 
23-G and H of the Act and that his juniors were engaged 
and the work of his job of permanent nature coupled with 
his statement in evidence recorded as WW 1 go on record 
unrebutted and he has proved his claim that he was 
employed as labourer and his services were illegally 
terminated. In view of this he is entitled to reinstatement 
with full back wages and the award is accordingly passed. 
File be consigned to record room. 

SANT SINGH BAL, Presiding Officer 


^ fieri), 6 200$ 
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New Delhi, the 6th March, 2006 

S.O. 1239. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 
48/2005) of the Central Government Industrial Tribunahcum- 
Labour Court, Hyderabad as shown in the Annexure in the 
Industrial Dispute between the Employers in relation to the 
management of Bridge and Roof Co, (India) Ltd. and thei r 
workmen, which was received by the Central Government 
on6-3-2006. 

[No. L-22013/I/2006-IR (C-II)| 
P. C. BHARDWAJ, Desk Officer 

ANNEXURE 

BEFORETHE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM -LABOUR COURT A ! 
HYDERABAD 

PRESENT: 

Shri T. Ramachandra Reddy, Presiding Officer 
Dated the 4th day of January, 2006 

Industrial Dispute No. L, C. L D, 48/2005 
BETWEEN 

ShriPolarapu Ustalu, 

D. No. 65-3-723, 

New Ex- Servicemen Colony, 

Sriharipuram, 

MalkapuramPost, 

Visakhapatnam. .... Petitioner 

And 

1. The Managing Director, 

Bridge and Roof Co. (India) Ltd., 

A Government of India Undertaking, 

427/1, Grand Trunk Road, 

Howrah. 

Z The Resident Engineer, 

Bridge and Roof Co. (India) Ltd.. 

A Government of India Undertaking, 

R P. C. L. Site, Visakha Refinery, 

Malkapuram, Visakhapatnam-11.Respondents 
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in relates to tbcmanagenxatt of SECL and their workmen, 
which was recetvedby the Central Government on 6-3-2006. 

[No. L-22012/262/95-IR (Oil)] 

P. C. BHARDWAJ, Desk Officer 


APPEARANCES: 

For the Petitioner Sri S. Gan g ad h a r a Reddy, 

Advocate 

For the Respondent ; Sri Andapalli Satyeev Kumar, 
Adveeate 
AWARD 

This i§ a case taken under Sec. 2 A (2) of the I. D. 
Aft, 1947 in view erf the judgment of the Hon’ble High 
CotmofAn^^f^ad^hmpceiedinW.PNo. 8395 qf 1989 
dated 3-8-1995 between Sri. U. Chinnappa and M/s. Codon 
Corporation of India and two others and numbered in this 
Court as L. C. I. D. No. 48/2005 and notices were issued to 
the parties. 

2. The workman raised dispute against his illegal 
retrenchment by the Respondent Management on 
11 -9-2004. He payed this Com to order for his reinstatement 
as well as back wages etc. Respondent also filed counter. 
Today, i. e-, on 4-1-2006, the Petitioner is present inperson 
and reported that he gave letter to Respondent withdrawing 
the case and not pressed the matter. Hence, petition 
dismissed as not pressed withdrawing the case. 

Award passed accordingly. Transmit. 

Dictated to Smt K. Phani Gowri, Personal Assistant 
transcribed by her corrected and pronounced by me on 
this the 4th day of January, 2006. 

T RAMACHANDRA REDDy Pleading Officer 

Appendix of evidence 

Witnesses examined for Witnesses examined for the 
Petitioner Respondent 

m NIL 

Documents marked for the Petitioner 

NR. 

Documents marked fc* the Respondent 
NIL 

favefl, 6 2006 
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New Delhi, the 6th March, 2006 

8,0. 1240.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 
CGIT/LC/R/41/96) of the Central Government Industrial 
Tribunal-cum-Labour Court, Jabalpur as shown in the 
Annexure in the Industrial Dispute between the employers 


ANNEX1RE 

BEPORR THE CENTRAL GOVERhMEfT 
INDUSTRIAL TRfilUNAL-CUMTAlKWjRCOUin'AT 
JABALPUR 
No, CdT/LC/R/41/% 

Presiding Officer: Shri C. M. Singh 
The P resident 

M. P. Koyla Mazdoor Sabha (HMS), 

Sohagpur Area, 

Distt. Shahdol Workman/Union 

Versus 

Sub Area Manager, 

Chachai Rungta Sub Area, 

SECL, Distt Shahdol Management 

AWARD 

Passed on this 31st day of January, 2006 

1. The Government pf India, Ministry of Labour 
vide its Notification Nq. L=23012 (262)/95-IR (04!) dated 
30-1-% has referred the following dispute for adjudication 
by this tribunal ’— 

“Whether the action af$ub Area Manager, Chaehai- 
Rungta Sub Area of fiehagpur of Area of SECL in 
reducing wages erf Shri Nanki Sahu from Cat. Ill 
Workman to Cat. I workman w. e. f. Sept, 93 is legal 
and justified? If not, what relief the concerned 
workman is entitled to?” 

2. After the reference order was received, it was 
duly registered on 12-2-% and notices were issued to the 
parties to file their respective statements of claim, Inspite 
of sufficient service of notice on the workman/Union no 
one appeared for workman/Union. Notice was issued to 
management by registered AD post which has been 
received back with the endorsement of postal department 
that the management Sub Area Manager. Churchai-Rungta 
Sub Area, SECL, Distt. Shahdol-484001 has been closed. 
Under the above circumstances, this tribunal was left with 
no other alternative except to dose the reference fin* award 
and therefore on 20-1-06, the reference was closed for 
Award. 

3. It appears from the above that the parties have 
no interest in the reference and they do not want to 
prosecute it. Therefore it shall be just and proper to pass 

4. tevfew of the above, no dispute a ward is passed 
without any order as to costs. 

C. M. SINGH, Presiding Officer 
■*4 6 ■*fFd, 2006 
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[*. -^-22012/318/^92-3(1^ 3TR (-^-n)] 
Tft. MR5T3T, i^£3F vdHffePfifO 
New Delhi, the 6th March, 2006 

S.O.1241.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 
26/93) of the Central Government Industrial Tribunal-cum- 
Labour Court No. 1, New Delhi as shown in the Annexure in 
the Industrial Dispute between the employers in relations 
to the management of Food Corporation of India and their 
workmen, which was received by the Central Government 
on 6-3-2006. 

[No. L-22012/318/F/92-ER (C-H)| 
P. C. BHARDWAJ, Desk Officer 
ANNEXURE 

BEFORE SARI SANT SINGH BAL: PRESIDING 
OFFICER: CENTRAL GOVT. INDUSTRIAL 
TRIBUNALGUM-LABOUR COURT, NEW DELHI 

L D. NO. 26/93 

In the matter of dispute between: 

The General Secretary, 

Food Corpn., of India Employees Union, 

B-2/112, Paschim Vihar, New Delhi-110063. 

Workman 

Versus 

The Managing Director, 

Food Corpn., of India Employees Union, 

16-20, Barakhamba Lane, New Delhi-110001. 

Management 

APPEARANCES: 

None for the workman. 

Shri Deepak Dewan, Shri M. M. Mehta 
and Rajinder Singh for the management. 

AWARD 

The Central Government in the Ministry of Labour 
vide its Order No. L-22012/318/F/92-IR (C-II) dated 23-2-93 
has referred the following industrial dispute to this Tribunal 
for adjudication:— 

“Whether the action of the management of FCI in 
denying to accept the enclosed 6 demands of the 
F. C.I Employees Union, is justified ? If not, to what 
relief the concerned workmen are entitled to?” 


2. In this case claim statement was filed on 20-4-93 
claiming the following six demands of the F. C. I. employees 
Union; 

1. Promotion to Selection Grade posts. 

Z Synchronising of timings of District Office 
situated within depot premises and payment 
of synchronisation allowance. 

3. Confirmation on promotion. 

4. No vigilance clearance for grant of increment 
on acquiring professional qualification under 
circular I No. 40 of 1986 dt 15-10-86. 

5. Demarcation of jobs of various cadres. 

6. Payment of loding charges during short 
procurement purchase postings. 

2. Management filed written statement denying the 
claim of the workmen union. 

3. Written statement was followed by rejoinder 
wherein contents of the written statement were denied and 
those of claim statement were reiterated to be correct. 

4. After admission denial of documents the case 
was fixed for management evidence on 28-3-94. Then 
management filed affidavit of one Shri R. N. Sharma and for 
his cross examination case was adjourned to 6-2-94. On 

6- 2-94 MW not present. An application filed by the 
management for adjournment and case was adjourned to 

7- 8-95 for reply of the application of the workman and for 
management evidence. On 7-8-95,18-9-95,19-10-95 case 
was fixed for filling reply of the application and on 
19-10-95 reply was filed. For arguments on the application 
case was adjourned to 4-12-95 then on 25-1-96 and 19-3-96. 
On 19-3-96 also adjournment was requested by the parties 
and case was adjourned to 20-5-96 for arguments on the 
application. 

5. A persual of the record shows that Shri Vanjani 
Narain General Secretary of the Union appeared forthc 
workman last on 19-3-96 and thereafter none has appeared 
for the workman on subsequent hearings on 20-5-96, 

8- 8-96,26-9-96,10-12-96,30-1-97,7-4-97,3-6-97,27-7-97, 
18-9-97,20-11-97,2-2-98,30-3-98,1-6-98,11-8-98,27-10-98. 
18-1-99,174-99,5-7-99,308-99,28-10-99,28-12-99,2-3-2000. 
25-5-2000,4-8-2000,3-10-2000,9-11-2000,22-12-2000. 
30-1-2001, 28-3-2001, 4-5-2001, 17-7-2001, 17-9-2001, 
1-112001, 8-1-2002, 84-2002, 29-8-2002, 21-11-2002. 
24-2-2003, 21-5-2003, 7-8-2003, 25-11-2003, 8-3-2004. 
24-5-2004,27-8-2004,9-9-2004,24-11-2004,2-3-3005, 
24-5-2005,11-8-2005,21-11-2005,29-11-2005 and today on 
15-2-2006 none has appeared on behalf of the workman 
and it is evident that the workman is not interested in 
prosecution of this case, as neither he nor anybody on his 
behalf has been appearing on any of the above mentioned 
dates during last 10 years under these circumstances no 
dispute award is passed file be consigned to record room. 

Dated: 15-24)6 SANT SINGH BAL, Presiding Officer 




[HFTn—3(ii>] 


W^TTTsm: 3T^n, 2006/^ni, 1928 


2745 


^ 6 '*7T^ > 2006 

air.1242.— dfld i pw, fen; 3#m, 1947 (1947 
^i4)^lqRTi7% 1 4‘, 

3fa ■ 39 % 4>44>i0 

%4Nt, foffog ^i i d l pKh fe i q 'ff 3ft#w?3lfe>m 

% H^W ‘ST^Rlf^RT °h«fl %, "3ft W4ill 

6-3-2006 ^ HT9T ^3TT *n I 

[*T. T^-42012/124/96-3TI^ 3fR (^t.^.) ] 
4)o THTo tfe, 3W^T 
New Delhi, the 6th March, 2006 

S.O. 1242.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Industrial 
Tribunal, Bikaner as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the management 
of National Research Centre on Camel and their workman, 
which was received by the Central Government on 6-3-2006. 

[No. L-42012/124/96-IR (DU)] 
B.M. DAVID, Under Secy, 
suffer 

afralO i cfi ftwK atflreiriJT, 
fldufln a tffo s K i fl : sft%oT^o-r?rgt, 

3TR. TJH. 

8^1997 

3R<et ^9be<l, ^97 «jpi«n, ^FTT % 9RT, 

Wl«hrt< -TfTqf/^fWT 

r» N P V - .. . - - A.,-, . A__ / V v % r\ 

fte %9cT wf, 

'*uu4f/Pi <*> 

TO9 3Rrifa 8JRT ( 10 ) ( 1 ) (U), 3^1 Pi* felT^ 
1947 

dMRtSlfrt: — 

1) 571 3Rfe; Til 5 riFfR, 3TTtT^KT ytmHI^T, 5fT*Tt^pPH4> 

2) #3^PT -jdfoT, 3Tf^=T5RjT, aramf 

atflifefa 

fefel6 2005 

m h^mr, miw^rr, M fe# % ert 

fel93lfafeR, 1947" (fad3fp) «ftrl4R4tfaPl«W *FT 
Wn^*ii )9>) *7RT 10 ^ -awtiKi (1) % <a«s (R) % 3t4N '*n0 
3rf$Hfc=HI shMi* 42012/124/96-asn^.am: Csfr.^) fefa 

9-7V07 % SHI 3 f t W Wt %5Rl fe l fe l $ 3TfeRPT 4 
37 ^Pv4mi 4 «n :— 


“Whether the action fo the management of National 
Research Centre on Camel, Jorbeer, Bikaner is justified in 
terminating the services of workmen S/Shri Magha Ram, 
Sohan Ram and Budha Ram w.e.f. 1-9-92 and employing 
Junior workman S/Shri Sugna Ram, Kishan etc. without 
giving any opportunity of employment ? If not, what relief 
the workmen are entitled?” 

2. 3RT9 9TRT 1ft% 9T Uffitwi ifa ifafdt fen R9T, 7$t4f 

Itraf 5tfWM HNHJH, 1 -9-92 ^ 

fefcrer mM d^ngfe % *k 4 3 nrrif m 
ferinirajflfelT T RT$ djtt gKI y f^4< u l ^51 

fiRI fel M 4 !! 11 

3. Tf % ttKq tRJR ^ f 

<*4dl0'l«l ^RRFt, ^ ftgfe fei«6 

5-7-84 4>4d l (l %^TT[ hR^^HI 

-3^ 3t^ridR ahsrflg % 3T«fhr 

^>Ff ^71% 3nfr; «n, 

ri»R22 ^fel^trai «1T 11-9-92 4^13TO!*if 

*j > ri g 4> 3n^T^^m^3q : fe^ (e9iM4 i 

SK I H 4 > M»H< 1 k 240 fe^ <HfiW> **4 4*1 

% 371^R 9T ^ f IKU< ^ ^ ^ ^rilPl4> 4>4<4Rl ^ 

9tfe>rpir ^ #1T ^ 31*hnfe> ^9 ^ «fc^7 

■hhixi ^ ^ ^ w ^>1 

■qlferi, i^*ifeft h? 7 fei 

T (41t MWl <61 45 «t>l4etiel HiWil4 5 tWT 4»M41U4l 

■^fl ^«u fHHim ^ ^ 9»pf '91^ £ »>4^iil< ft il 

*t>l qR'tiai <4^ *ucjh ft>9T «ff ^1% 

4>1’1 3TRT, 'Jll^ qiRl 41^ % 

feCHT WRT Tpft, iffaGS q>4-4K>tm ?ft fePT, 

4 dK!H, ^T, *JTlfw, 'g^TRfW, 

4feR, feimr T^n, y i ffris m*n^ 4t^fer 

^ 4) T r«fnpr, ril?4<tH #tr 

^ 1*1 rik 3rqi9 ^3n t, «t>4diU<if 
^ ^ 4H4>K ^ feffor wf 9T w 

Mm f flfi ft h i 4I *fw^ ski 

facilq 3rfbfwr ^ riRT 25-T^ T(^ fWT 77 

f^oni ■SCTIM'I °h<'l ^>T 3H^l9 cFTT^ ^89% 9^9 
Mt 3tfet 1^591 ^ ftl9>T9n 9?f 

«ft 3fr ^19T ^ 99139% 9ffe% W9 

3Tlf«f9> 9 9HRt«*i Tfe 4’ 9S9^t' 3^ 4)4dlO J l«l 3?94t 
^9irjfe fel9T 1-9-92 ^ 319 W 4<NP!R t 991 feft 
9RHA Pt4l'oi-f 4’ 95 ! t, 9?4^in4i % 31991 fen; 3 iih41 <u<i^<\ 
4 e tK'l 9»t 9^9 9^f % "577 9M9 

felt 4) 9il feR fen, 9 j4^k1j[U| 4 % 

RT»T9 ^ fel% % ^ W9 f 3199T 3^b^fe> fel9 H9#9T 
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(%Rfa) qpPJ* %RR« faRqft 3RPpfrqRlf, 

RR HSHdR RRtf RWK $ q? f*WI$ 3Tfqf44Rl4 

*r aifaqRq $ sirt $3tt f i am $ tM qr*fqiftqfqit$qT$ 
^T: R«ft Rpg ?l Rgl fl *><4 q Rl^MI «W>M I $<H ftd l 4 

qtf qit URN q>R^ 4t tar t 

5-7-84$ 1-9-92 <W> VrHIMK^t afa 4^1 $ faiRt vt 

3TCF5R qn $q> t RRT ^Tqft srfqfWT % Riqqnf % 
'5Rl»hl $R( Slf4cRRT# ^RRPqqftqqt^l 

4. 3T5fWf M'SRJ SRI H«[fl Stfaq^q^R 

qn nftq i q q><ft ^ mpKHW qft ^ 4 I 4» I fflU& lK W t fa 
ftpiiq> q>l *u4*h qR% ^ ftqr qqr^ Iqr yi*fl*iui q>[ 

Wiqftq$3faqT^$qT 

^«W» tol 1 Wl, <HI<+iffH r< + qfaqif qft qfWfll t¥*fcl 

qfftqnqsgf vtTnwT^gft, 

<fa XR $RT $ Rff ^TOT afo RT -^qqft $RT fq^ft l^R $ 
wm qft -n4t, ^ imq $ qfoflfn qr fqqn; anfapm % 
3HTO ngT ifct f ,3Ri R<ft Tpgff qft a r w1*w ^ ^ 

Rg *ft aflqnr foiqi »H 1 % fo Ri q f ffiq q % ai faq^ l HflftHnfl 

^.§q|4>e % RR $* RR «f»TP^i<ri 3TR> URRIH $ % TT«TT 

aiq1 T Pfl qft xrqj q*$d % R£1H RT RR-RR ^faq^WIRf 

ErcrqftqiTTtffc, h i «H qftm qn -*H vt x rofiml arawf ^g 
$Rgreq^t>f^q*rff$qg vt a nq fwqi ^-n# t fqr 
srsnqf % w for4 q4» fKtt f afa $r 4$^ Riqqfa 
<mrw qiqidq qq^ar^ -hiri^r ski usih $ wfad q^r rht 
- nqrt m: rrft fqqT5 rt ^qqr$ rr% rr RTfqfrqq 

fq>4 qn Rppftq ■ ? qiqR i fq q>t qtaifN<hK qqqrfqqiR 
q*f t, ^ramf qw t # 

3TgRRR ^ W cfR% %?J 4K«bl4 5RI 3^tT $ 
^frm ^rrar t $$ qqqf ^Rt $qrf^ f^ ^ 
<HI«hfW'4i' ?rfH«bT 5RT ’ 3 TW^ "RT^T$ 

tar^rrmt aftr ^ioh(VH*h qnqf %rrm ^ # 3TT4>R-h^ 
flfaqft qst t&i %, 

f^qfmr $qr $ 3 tt% -qn ^ a^qjR t, wftm sri vt 
Rt t^RT ^ l °br^ Tq» 8rfw%^T$q?PffqRn *N I 4tl^ 
f^BRI qft Hv51«^0 q5l '5 r RTH -fqfqt ^T ^T t, $$ 

8rf^q> «hi4 wl'S°h< «iA ^5 4^051 ^ %, ^Pi°h $?PT RT «h)4 
qR^ qi$ MHjto* 9rfq?$* ^ aAsilPn* fro; arf^Pm % 
inqqpT ^fPi/RFfTsft f aftrqr anq^Rsp qfaqr srfqfwr 

% 3?4 $ qpfq>R q>t qftRTqr % 3r?r4q 3 tt 4 f, Tjmta 
arsriqf %R^q Tpr^fHt ^q^ipiefRR ^r qr4t 
4^ f^9RH f4q4i%fq«qH$?l^*ft4«JiPiq) 

fqqn; «rfvfwr % fqqp; taT -atm 
3ifqqR0T $ qi?; RT f^RTT ^IPIT fqfq TRRcT t aftr 

^rfREFOT qrt $qrfqq>R t, «]4!q°r 5RT fqRn Rqr 

fqgrp* u ^N l P i <» f e w p; M qit snort, 

$qRiR, rUh-uh q ^«iRr*r qHf *Ml4ti4I srt rr?t *k<*»k srt 
3?fqrn4qi4 ^>Ari $* qf^ Wi i - 9-92 % f^m q4 $ 


240 for qft $qi4 qff ^ q4t t, w«if ffiq Va trcrgff w h 

% $ ws <fm t ^H Mi qf $fi h $ <H^ f a 4t 

q»4qi(l \Piqq qff q^f qqf^b fqfq fqq 
^ $ TFRqPqq ^pfq*r f\ br ^jqqq % w«4T i^qR, 
q^FTqqjiRqi qi anq q aflqqv fKsqi ^ ^sq Hquqfl arq: 
qnnqr^RqHqrtq^ TnqT ski Iqqi^iqm iq^s 
t q«n qrqf ^jpm fW; 4' wftnq q?t 3 ^ ^ 
qR^ $ wr 11 ^ q$q qnftq qR% qit wsNt qit q# 

♦ 1 

5. wmtf 5 Rt 3M-3M m irt«H $' nrF5?T to % 

^rrqf q^r ^ aftr $ m &$* Tirqf mPwi ^qRm, 

qt^RTR, T^^qRRr % Wm 
fqq^r <hmi 41 Pnildwiqt 3 ?r$ q/HMiei- q^iq^ mufo* 
grfqq?i$q?T ?m-% faqi «iqt t \ #ff wf s ki 
% q# t q«n trqr-^ m % qrsft $ f*m 4t 1 1 

6. fasiq w>Rf qt q^R q*ft qqiq# qn 

fqjni qzu ) ^ #1 % [4RtR«l 

u^sr rr $ rqqRuftq to qst t fqr qqr ararqf faqNqr rst 

Srt qfqqnq r4# r^rir, r^rtr q>t Rni<+> 

1-9-92 $$qigq^^RRq q>f¥a a ftiM i q R^gfr ^HKIH , 

tq> 7 H q>T nqnqq rsht ^xt hrmhi q>r strqRt t^q tqqr 
Rqrjq^ rr^t <rtqq qqq^^nqRqq 5 qtq q?T m qprqRTq qqr 
jm RT^%-?rq^Rt ^tq^q^fRSqR^qnRRRTqf w 
RT#qn 

7 . ^r R^spq $ w? % #(H qfqqjqq r4# rrrtr, 

R)6H<IH Xiq^^qR^^RIRRpT Wm $ RTqf 

<jfw ^ri RRjq q$R Tqq<y) $ 3rtaq«qf qft'jqqq^ q>Rl 

Rani ^ fq» vS-iq^ Rpft «ii4ri(1 %"RR$ 

Rftqtqqr r^rrh qtsql-s 4)q>i^ % 

RqNqit *i41 4t, qq ^Pi°h 4i j H 101 RqT qr ■sr rhr <jodi 
%q$$-*Slf q^4tRT$%q$$q^ wm %rft^r 4 4, 
qq r?$ % <j\k <ri^ Pi el 4t Rai mri qT, qi«ftqn Miq *n«*qi<rfi t 
q[ TF^q ^ 3T3RRH %r; qfeqte qtq^T % RTR ^ 13R 

rrr R^qq qrfq % °m 14^41 q>t ^ t^t qqr qr ( qT«ff qfqqr 4t 
r^t qrfq qn % qftr q^qn qrfq %“ ^ $ qst qn 

eidi qqqr, *<il q^t hkhi, qsz rsrt 3rrf^ qn qn4 fq>qT q>T^ 
Hl41 $ <JcW <R^RqH%RJ$ 4i<:q '3f>«iPi4l % dldl q>I 'aiMtrl 
R qqqq dHT, qpft Ttcimi, <iHq>i qqq qrni, $feqf qn 
qqq qrm, 3^4» qnr RRq rt PimHi ^q xj^qr, ®qf4 % rrr 
P i'TRdl Rsnr q^ qraf $ 4t'(rq»< qT^t fqqncpn, ^qq>t 
qpn$ qn «tpt rstri, q%R ^idqr, rt$ $' «ftqqR 10 $ 25 
fqq<iR qq> qqq -sid^j, IxsiqqHT q <s><il % rtr Phmi, 3 qq?t 
hIoiii, ^3n%RTq rpht, fqR i j®Rq)5qRq3Z' , Rqqqm 
3RR qn4 vt "3R$ qRqi$ qi4 $, Riqf q>t -*<i % «< A $ 
qiqqnd qt, ■fq^fer % rrr 9 r fqq 14 r rrr 22 q. 
yfrfRi qit xr $ gqmq taT ^nrn «n, R<$q> qfqq^ %qr5T. 
tsn, P4HU4\, RRMqqniRMqit^73$qnRqRnTqq^ 
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^ Mm sro -m 9ft ft9i 1-9-92 4ft 4*fti ftlftwr 
3nft*i ft wm 9^ 941ft ^ 93 ft 94191 t fa? faft«9f 9 
3 % 3rt artosiW 9ft g»s srrft 9fcft aifag# 4ftfttai 

3SR1 91, Ulftf 9?t ft91 , 'J945 9?lft % 41141^ ft cJKIH ft’Mqltt, 

^tan^pjn, *jifft 3 wjt, t^nRi* w^r, 41^313 ifstjit, 
1^5fr*7 ttWt ^rrff^T^ TTSI^f *«Bt 3 

m m*u aftiTifa? *m 4>ih m& gift 4>Pre 
^'MH.m 3^451, ^ISfkiM 3^451, ftfallR irfafl 9 *jskIH 3^951, 
H^’KlM TJ3 4I$1I4 <1^1, ?ft fai?T9 ^J3f 99139 3^451 9 339 
4ftft9ift 314191 4^f 4ft9*ft# 3 rtjt ft ftmft* 11 utftf 9ft ftm 
Tjgpp 9>lft ft T^f 9ft qq, M l g 451 ftRlti l^ ftlfelT ft94 3PW? 
3F9 faftt MK 451 *J3TPTOT 43f fa9I 991, 44 ftm "«FT*f 45lft 
9Tft arfftqiV 4ft qft’ydi fttfa4 4^f 4ft9*ft, niftf % sthi 
^ ftsftpi* fa9i9 %9ft9 *9 faHFi %9T*99ft 4Ri9i fa^qft 
3 1 3954 4 1 fff ftft£ ^q .1 %3119114143 fa9 1 4 *4 1 4 1 34 
3 arm i, 9raf ftfti ft* snnftf % 3i9ft 9914 ft 93 

1^lf91 t % 3ff49> wft 4?1 ftlR ftPft 9fft45%95 91 

fw9i, *84 «ai *i4t9Tafti240fa9^4tfffa>fti «fa9>49 
ft ^mim ft? im ^ *i*fam 16-1-2001 9ft toj?t 951 
3t«t#tui ft 9^, f 84 ft fwwr, *92 445 451 tftsift w f w 

9191^J VIH9H51 9>t 41 u lfto 17 ft4f% R«hl4 %31311913F9 
ftmi % H3f fm, arcisff ft?93i fafft=4 1 1 *ft 9^ft 
fft>lft'*jf9£ft9r»ft faftl $fVft ^*mii fft><« 'HKii 91 I 9fa4i ^ 
4H< k i$w<. f^rqr T i z n ^ 3^rr- 

& m « T W1 WTT-gtt a 3TTtn 

t, yi«ff 1-9-92 ^ 3TT^T ^ i t a PT R t afR f^TRt VtmSTC 
3ff«f ? #3ff f wrrvt 4R3TT^ 

fRcTT ?ft ^ ' t TR <HIV^IfH "f^fl ' 3 TKTT WT 
PR 3Fft 3TTTO* H<HI^ 139 #t ^ VS\ ^ clTM 

11 TJI«ff 9ri^7 % TOf 2 4 3 9R7F: 3T*^T 

3|f45FT^ 9^4444T4 *ft % f^ f I 

M44» ^ gRT yfflM<l^ n>T4»3% 4pT4> ^4T1W4F *ft 

*(aiOl t f^RTpmR^ 4>l*f4rc^ ^iTTO ‘^'3^451 ^ 
4R ■'RIRlff ^ \ 3^tl ^l«f>K ^T«TT% Pfi<J^fUl( 

T JTT ^fR <i®jV*( <s*£ 3T^374H ^ 4?T 

4R3T 451 4ilM clai 5^1 ^ °ht^ 43^ 451 %4?t 4»t 

m <WW «18f gldlt, 4^fWT%^^45Tlf^#^ 

^ 11 ^ 19R7 ^4 % 3TT^ ^ tjcit^t 45t 4t 
#454 ^314144 %f4Rr^* 34^4^ f^4! I iSHI §*if<n«l 

4TR41^f45 341 f^HR^7T 41^ 45T44514T"3ft 5-7-84 45t 
4)T4 4144^ 4T44 R'45T^ ^T 4^f %4T, 4^ 4^141 f% pRT?4 
5-7-84 ^4T4T W44>t p T g f 44 4#C 45W>9«4 

'^445^%1^!^'5J? ! fTl : ^!4T4TI T F4I4' ; ^49R%'4ft 
3tif>i5tni 44RT^ 4^ vt 4544 4514T ^ f4> ^ 4^f 4<^dl 

H454T f45 ^ pR f45H - f45H "^4?I4 4514 P?54T 

3?R 4? 34^454 451?TT ^ f45"3ISt 4>t^f44 %4T44 f^RtU45R45T 
94T444 414 4Ff f 44T 4F 45^411 f% 


^ 4^ 44T 4^ T9HT ^ ¥21^ 4TI 

^ 4IIT 4^1 % ftr 444 ^f %4 4514 45W 41 

^ lit wf ^f 45T4 4>^f 4^ "4 ^4^14^4514 *i<n> 4T4|tf 
|*4l¥ “%41^ 41^ 4T14F ^ f'PF f?R 4514 f454T 
■34^ Ppff 49 ^4414 41 4R pRT 441 ^ l ^ "5T421 

334, ft T fHI, 4faei y454t?TT 4 ^fm 4T44M 45^^43 
^*454-414 4i!4Pt»4l 4<ll % 44T ^piujM, IJiSRH, 'ft , 4TO4, 
tjWT, ^gH1 l 4 4^m^%R4I^-4#411T^#^y9 
f454T 44T 4^f ^f454 H!4 4T^ ^T4RIH, 7J3rRT4 f 4f4KT4, 

^5KT4, 418H1I4 ^ 144 ft 4514 451^ ^ f*M4& 4^f 8<^H814f^ 
^445t Pigfetl "W4T4 494f<M4 %4T«44 ^ ^ lft4W4^f I 
43^t f^%*m44»f %4RT ^345|<f4%5T45!»f 1^3 
Wf 4T»ft 45T4 43f fe4T 143 4>g*ti « I WW t 4^ 1985 

■*f 251^4, 1986^'69^4 3?Rl988^f26f44^3 44»f^494 
PF4T3t I "^f 4F 4^f 44T 2401^4 ^ 4^ 4T 45^314^ 

14^ 414 1^4 4514 fa4T 143 t ^ WMH 

4514 45T^ 45T 4>t^ ^7T 4Tf f454I ^ I 

J3\ 445R 441^ %i<l4 ^ 4t 3#4^T 4?IT4T t f45 
3445* J|H*hlti -#f t %34 fWT 4ft ^4R 

4f44 fl4^ 45T 4514 (jldl % 4T 43t <^f^p4 "3nZt 4514514 ?l<Tf %, 
^ 3F4T4TF4 'ft 4\Rsf4> 'Sii^i ^ 4JT4 4113TT 4T^ 34^1 
4Tf PRT 411 43 4>34l 4R3 t f45 5-4-84 ^ ft fWT 
141441 ^ 3t 3^14?ftl 3F4T «ie4 ^ Ptyw ^4541441 

ft, ^t3lftpR45R4113n 4T, ^f 43f 4>3 '44«1T 1%l454ft PR 
1^4-14^^3^4514^4141, ^ 4RT 3>^f 4ft #44 4T44 
f45lft 44>R45T44I4444#f f, y$t 4^6^ 41^43F411434 
■^lif ^33141 4T13TT^llRf3Rr^43lft4t 41143453414313^ 
f45^f 144 ^4514 ®l«<f>1'43n 4415ft* 4 111 ?H "'ft* *jpie 

43l % URT ^4><^ ift 4514 4T 13f4317T4f, 3T431 RlfWI 3TTft^ft 
^45RlW^43^f451^4T3ftl4t5i^ 4131^^31^1 
f^HSrft, 4ft f451T-f454 3Tf44511^ % 414 Rt>0'l-l4>(ift 134 4iT4 
1454T ft 43l 43?TI 1T453TI ^<SIKH 4 4fMKIM 3Tl1^ ftft ^T4 45lft 
H44 44134Tt 4T4 ft* Rft ^ I ^ WHIM, ^31114, nft«41IH 
45T 414 Ift^PT 45I4f^T4 % 4r1?4 37T4nft lit 44T 43l % I 4t 
l44t4R45T4f?I4'ft>4 , I T 1)cf l4^4443l^3n 4Tl^fft454-4R <T45 
4H4 P34T 34 4144 441444 4T ft45T^ ftlT 43f1454T % I ^ 44T 
43*f "ft* ^Pft fft>H 'Mid ft 240 n4> 45T4 ftfi4T 3t, ftft 4t 

3141411 4514 19541 f t 43 45341 4314 t 1% ft 344 3t 4514 
■®|345143TT 4413^S 414514 ft f*<tiHi 411 

jft 445114413 $51114 ft ft «ftmft{84 ft 4(441 % 145 
"^ft 431431 Rr> ft54![ft* 45ft 4ft 4331 ^41145T4iiM ^lai ^ 41 
43f, 34 ft^3 413R45T1451 % 3fftl43 % P+> ^4 ft>”£ 

41 %35l4ft 413 ft f9jft1'SF4>11451 ■314134 43fft4I% 143^341 
4314tf45 5-5-84 %414ft 34T94Tgt3t 2fftl 4fftft5T4T 

ft fft^«W ^281 3t 3ftl3ft ^T4 41431130^1 ftft^lT 
%4? ft 14^44 3tft 41 4514 45lft 4144 I=hm1 445T1 451 441444 


839 Gt/06—16 
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%fafffaRtt I^R^R^tfR^ffaSTSOTRROTRSSM 
4<ft< $Pir> fa<H ftfat fawfa^Rfat ssrrfr, 

fat S*fa WT fa VSl RT RS^ W *TRR fafa RR RT 3TT^T faf ffaRT 

rt ifafaTsiResifassn, sirotM t, ?mf rzrsr fa rot ffasr-ffasi 
^jffaz -fa r ffafat Pn awn ffaqr fat rrt faf 11 -sfa fat 

fafaif) R1\fa 'SZTR! RT aits ^SI Rfa fa fafa RR RI anf?T faf 
ffaRT I %Rfat 5IST TO fa ^Ztfa fatRT<T ?TRRTR fa faf %fat 11 

^ssfaRFiRfafaRTsiftfas wf fa ts fa t si wf ft t R% RigRi 

RFTR'Iffafafa'faRnf ^f^1985^f75f^T, 1986 fa 151 ftn, 
87 fa 36 ffa fats 88 3 100 fin ROTfROTlft I7F4RMR fa? Wi 
Tfo 12 fa arffar fafafat fat Ph^rr sushi fafirrR wt rt? faf 
t fats $Rfat I^rgf^r Potash ROTfdR % Rifar ^ rt fafaul 
fatRmfaftlRSfattffafft ffafifcl fOTfiOT ROTfclR fa 
Rlfal faf ^ i 4 RS fa T&m RROT ffa faf faf* % ffa"" 
Rfat % arofa fa fa 240 ifasiRJROT f<m 1 r? R^- : rfr; f 
Ifa fa wi ft rot fafan ^ipn# i 

8. fat SOTR=R fa ffa Si«F fa sfat faROTl^ fa, W? 
wfe afafaist faz asfa tpt fanr fafafa rtt rtmott f fa. 

ST^Z^arfaROTfa^*fa RTS Rit SRIRRT fa^R S7SRJTS UlST 
5 -7-84 fa fat fat fats zr ffar fan RTR ffafasp fat OT*lfiPf 
fatzsiffa ffafat ft faffa fan frit Rifarst % ffajffa 3rrfai 
faf‘^q fa srfatR z^: ar^faRp, fan; Rtrsfafa (ffast fal 
% ffa W w%nr j R-fa rot % arj^R faz fa tt^-t fa 
■3Rfat ^wrri tt^ ^ fai zno Rfa % ifa zfjstrot rot 
fPnt, ROT %RZSt faf fafa faff fa RSg Rfl 'Zf^ppT Rfa ?fai f 
•q^ 3?5 hrh rt zfm opt Rfa ff -ft 3^im t w 

RJI TfapH 3TT?.fa. 3H>:. % RT^OT f facTI t far 3TcOT- 
apRT ‘fal^ 'H *4 cl ^3TT t afa fa^Z R1 3POT- 

WT facfT f faprfa aTFFT-aTFFF ^lifai ftfa % #{ 

^.am.fa.fa. fat R>pfa^R«tT R ^RfT Rsmpt ■g^t ^7^4 
*rrfaf 4 zi|ant; (1) (2) w}fap( 3 ) fatr 

fafap'ldl'4 (4 ) TTfaz fafal I Rcfaspfazsfa ^P4, TZTFRFI 
TJTfcfaz fak RRRt atcPl-'3ROT ftZT t ¥T "^faz 
fat wmt apOT fafa f, fa^v 7RRFR ^RT R^tF R^TZ 'gRT 
■RcTPH ^Tirfr f far fast ROT? fat *4 4 H RRRlfa fa faTPf 3nRRWR> 
fafafat gro y’Ptrt fas ot fafw fan r< rot faprr vw 

t fas fafa anfaOTRT fafafaf ^RT fafaffa 3TFRjffaT°h‘ ROTf fat 

RRfa fa RK 3TTR5fOTR7 Rfasrfa RTffa 7OTTRT ffa ft OTfaOT^ 

faffat fa'Rfa fat fafa 3TJROTROT Rfffatfa t fas fafa flfafaf 
fat ffafam faRtfa arrfa rtt fatf Mrrt arfw* fat ffar t ? fa^ 

^ Ifafa fa OTR#RR7 fafaF fan fafa'RfaRifr fa Rfat fa fat? 
ffafaRR RR Rfa Wf ffafa “fa RRR^ RffarR ^RT STRlfa ‘‘fa ->lRtR 
^54^^ ^fa fa ^fafa "sfafal fa fatRRt RS Rff SFOT1 RRf 

RRfffa fa^ tWff fa 3OTTfat faffa fa-OTR ROTfafR fa R)P 
a^OTffafa fatsHt fa fa fafat'R OTffayfa fai flRRT^HR IfalfaR fat 
7]fatf^R^^ffarTFTOT T ^r ) fatrnOTRTp^RTFRmRrfafa 


[P^t II—Sec. 3(H)] 

fafat fajRTR ROTfalR fa a?fa TOt Sjfa fa Rff RT t faRT SOTtffa fa 
^ fafZR, fatfzST fan R? TaOTfa fat HMI fa Ret wfa R.4^ifa fa 

RRSnfatfl aRRfaOTRj fafaR> fan fafat Rtfafat w rrjr fa 
'fTcrn ROT Rifat fa fafasrfa Rff t RRI ffatn ^RI OTRfafaRT 

\ . *v *\ f_f- ■ V_ r\ f* *\ _r\ *S ^V*_*\ ~ 4 t 

^m> h?R Mini ^ 

RRfffa ffafat 3TRRT^ fafOTF ^44 fafa RfaRRT fat fatfaRZ fa ffatR 
Rilfa fa SPOT! fafa famfa l431 RIM t T^fafa OTfat fat^ fafaM 
S|fat Rff 'OTcft t TJR^ffafat ROT fa S4RTRT ftfa RS ft 
ZRRiT RRfaRil rl SOTTRT ft RIM 11 Rlfafapi fat R^ RFlfa R ffa RS 
RTS4 fa fa^T RRfa R fa5 Rilfa R Rn ffarfa fazS RS ROT RRfa Rim 
fa Rrf t?T. 1985 fa 88 RR> ffafa Rfa RFlfa RJT fRRPI Rc^f 1. 

f, 34MsfaTR7 fafaR‘ fafR fatfat fafafaf RS fafat Pi 4. fRRT^ 
vRpfaRTR 1947 nFlfafftmi fas fa R^facpR fat rItrtrt r fat 
afa f I v "fam OTT TSOTn ffa'RI 4IR11RRK fafatPTRi pOTK fat 
RH-Rfv‘ fa fat ?RRTT f, Rlfaf-RR SRT faffa WT fa RT%T tfafa 
i f- n fa Tfa TJRi- fa fa 240 ffa fa faRlfa fa ft fa f RRt 
a4eTTRT fat tfaft fat fa fa 240 ffa fa fafa fa ft fa f ! 
"RIRROT fa afafll^RR fa 89 fa 92 RRT % RTRpTR "SRI W fa 
ROTf fa SRRffa RSZSfan RR ffafa^IR Rlfapi fa RRRT f^RT 
OTI f RRJ^zfat RRT fa OTIRROT fa fat RRp fa fat t fa 
Rfa tTR-2fa T7R- 14 t ffasfa fat fa fafa far ftfa ffafa 
fat Rfa fa FIRMS 240 ffa Rfa RTfam % faf ppzfT f | tj^ fa 
faTRfani'R fa •OTTRI f pF fa ^SI ffam fa WRS 84 fa RFlfan \ 
Cf'-U OT-'fa Ssmi ^Rfa m RfsfaRM t-TfaTM fa ffaR% ^RTTOT 
Refar '&*;% 3 RS T fa fat t 1 RlfatRR fa fROT-fRR Rrftfa fa 
ffaRfa-t^-fa spyR fRM R|T gfa RTR pff % I Wt ffa-RTR fa 
“faZI RST t75Rm RR ROT fteTT RTI 7IRRRR fat RSR fa. 4 fa RtfaR 
Fffat fRRffa, fanr fa RrSRtRRf fRfafTR) fa 31 fatR aiTrft fat fa 
SOTSST fsRIOTf fa RRTSt f, ffaRFT fa ZTfsfat RR n^RRFt fa 
ffafa ffaRRFTF TjIM fa'll ?Hl\ ROT fa ffafa fat ffaRRMt f, 
TRISlfa^T-^fafRRTRt ifafa R,HR.lfafat TZH faT T ^fafaf^c f> 
faffar faOT ri ^arpnn faf ffar RRi RffaOTi sfat rr rrh^tp fat 
faf fROT, SRT^ ffafapl fa ffafa ffafatOT ROTPOT fa RT^OT fa RfR 
faRRm f IRRI faffar faR RS ffaffa ffafan ROTfan fa RTR 

faf fawi f I R^fa fait, ffaffaFOTOTRRHlfat faft faRfafaSRl 
fat Fsfa ffaffa fa ffafa ffafan RotPot fa RTR RRRlfa Mfa f, 
ffawR facisn, 'gfa, ^jfafa, sjnmffa, msfafa, sjrrrtr. 

T^rrn, fatRTSfR, ffasOT, ffajRR XiRR;-gfaffa :^m fa? ffafat5R 
•rotKot fa 7n sift fa an rts rs Rnfan fa, srfat rtwrot fafa 
:ST#n7T fa R#TR?fr fa Rfa Rmnfatt 1 fafa RTfatnnfa fRRTR fa 
OTTRRR "fat ffarr RTt 

9. faf^IR RHIRnfa fat R^Ff OTfa RRIRcfa fa a^fatRi fa 
TR fatSarfa f ffa RrfaOTl fa SIHfaRl afawfa fa SOT ST aiRffa ^TST 
':’. ; TfIR ROTiR Tg^vj. 3 RTi Zefa^ Risfa f^ Slfa P^Rl tffa^S? 
RIRIR fa OTn-R\fa ffa^aft rs fat i fznfat fat fat Rfa t fat rot 
R lfatOTT fa Rfai fa f TOT^aTRTfa ffafafaR R?R fat 
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^ ^tt 11 ft, frigrr yftrifo srfofr ngr % ft 
tot?w*pt w~ <wi?«b qr<« q> hhwjoi ui^^n ^n^TOwi 
IqllflM^TTO^lPTT rillM Rh* te^W ^1 IT *TT5 
tql^hKiloRT '-ffc! hwi Ult TMqxIfi I 

- * ♦ *T _ .. ., ft . . \_ a r' , 

10. WTTimPTO T^3T5n«n 'WISH 4 TribWTfaPTT 

tfaararaf^^f y^K^r 

^ ^ PihI u I «nf?I epT wf iffa! $ 3T«rf?t STSTPft 

^pjrittH fPtt ynifaM ^n t tut^ft <T®q ^ 
**i4 ymlMui rit *riWu^>ritt fcbril fq^'q fq#r 

F^tlH 'flHfll'^t ^TM Tf=31^ %$ 3Tg*raH ^l4 f&fiHI 

yfd4if<^ci qnoi % T^cp^ Fl ♦infill fWRci ^<01 
^vf fcfcril v ft aribl 1§T ^ «rl<t)oi I "4* 

fa jl xj gkfl t i M*w> *kw i h i 

t fas«ni -q^' , <Tt ft^wriT M*h =hwl<ri*i %topt ff 
Tjrit % 3TTOK'*Tt ^■arRft% Pw4f "4 SfFWR 
yi4jMU|^^T^'q^'*nrH^Pw%?[ *t»Ptl<rPT ^ w?r 
^f f3TT t TTt^wi 3n*ff $fH°b , l u l % *4I<W1 tel $ fe3^5t 

*M arfw%^r^^ *ft, 41 

mrif sifH*+>’ | i«i ^ Pi^Rw ^bt ^ fatten f1 

w 3iraf afa+owi 4t *w<rfd« *Fiifcii£ 

®rt% fa>41 4t ^tt <Rht« "ri hs fa«& i^T *t>< 

tn^> fai ti^id *j4 12 Htfl'i) dMlflK 240 

f^T tar ^ ^ M ^ ciMWK 240 f^T ^pf l^fPTT I 

fMtSR W SKI y^4 T^P-2 ^T^P-114 ^f^ft 

'ftsrft^sra ^ 7r«far« ^ ^ ^ 240 fipT 

dMWk^M^n HHlfuid ■^■^nt'T^F^WT SfH4> MI«lj J l u l 
'TT^THWUI6I y^l M.H-2 « 114 FTtl^PT l¥U ^ 

^ 'ft Tf%> f fa) ^qi^Pw 

'ft^f'^f 4^7} 240 d J IMH.4»l4f^TT% I Pf4)>i14> 
W^TOtl?»T-1 %’*n^^^3PTTP*RTl^ntf%^ 1985, 
86, 87 ^ 1988 ^ 14T«Tt ^fP^FPn ^5KTP ^ ^TI^H T^f^^RRR 

44^» °hl4 %T-epjN 'ft’y^T^-l M 
sii«if j m % ft h*t-i m <g«54 ^pt ^ wtt 

f^TT t ^ 3TO?q ^vSPT f%^TT t 4^ 'fe 

wf i y<*t*=b 3imf flfH** % «pr% ?iwra 

^TTT. 17 H WE ^RT^jFPT (TK F t^NPR ^ 3mPTT^4 ^ 
^RPt i^'Hi ^r tw 1 ! m pprr 9 T n ? 5 w^>i pftt vjt ^rft 

ao*>KM 4b^>J S< qrf -^f vft UPrf "SRI 240 f^T "^pM 

^ 'gfe ^ ^ f ?wr 3imf srfwm % Pi^i4> at ^r.^t. 

^TT f^rfw TtfTFT wi 1 -9-92 ^ #?t ^«pp ^ ^gfe 

f^ft'ft wr^^^fttT^-qF ^ i 
Orft^Ti 3?^ % ^jpf f Tijn -sTRn ^pf 

^F ymh u i TSBT # WHIV1 ^t'SfPTT «TTI 


11. dqfl-w % arm'F FT ^SRt f for yml 4 1«i 

% <H^> (h4)*1<6 ski 1 -9-92 ff ^«T«h <*>£ ^ 

'ftwr^wf-gtrft t apT: ymT«i»i ($ii TTFrqr ~ qft i it w ^ 
3>-afn^ram w? i 

12. VRf: '^R! FT wi ^ ^xrftET 

^ ^ ^ ^Nnn ft tot 'rrmr f^pn ^sm t urof 

9irH«* J P*l TT^T^TRTP, TTtFRPT T^^KIH 44^ 

y«i^4^ TP^->r3^ argrfqpT^pg #g«ftg , ^tct 1-9- 

92 '$*& 'ftwr ff H^f 13PT: 

urmf 9rfTOPi ?$ii Tift ^T^TO^^arfroft^t 1 

4Tf^fi^4 ^*!0^ TT<*hk ^Hf^lPl^M «IRT 17( 1) 
% 3RPf?T'TO^RPf 'PSTT^JT^ I 

%.TT?T. TTT^T, ^TPTPf^T 
^ fqtnl, 6 ‘*TT^, 2006 

^TT. 37T. —afhatfwfa^srfafWT, 1947 (1947 =FT 
14) W 17 % 3PJTTTJT $, %=#T TTOT T^falfefiFT 
^qciH^ni -c % 'y^'TTt^ %TT^5'PPTt^T^f '3^% 

^4+k 1 %^K 3^4^ 4‘ f^f^g arlthPi^ 4' %^t 

T4<q>K dflatp|«* a = fftw u l, % 'TOH (TT?pf TT^TT 87/98 ) • 

■^t TOftPT Wt t, 'STt %^T^R^TR^t 6-3-2006 3TR 

f3TT«TTl 

[TT. T^-140' 1/3/98-3P^31R(^t.-?I.)] 

4fo iTtfo ^fqs, 3 t^t 

New Delhi, the 6th March, 2006 

S.O. 1243.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Govemirsent hereby publishes the ''.ward (Ref. No. 87/98) of 
the Central Government Industnd Tribunal-cum-Labour 
Court, Bangalore as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Aeronautical Development Estt. and their 
workman, which was received by the Central Government 
on 6-3-2006. 

[No. L-1401 l/3/98-IR(Du)] 
B.M. DAVID, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERN MENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
BANGALORE 

Dated: 1st February, 2006 

PRESENT: 

Shn A.R. Siddiqui, Presiding Officer 
C.R. No. 87/98 
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I Party II Party 

The General Secretary, The Director, 

Aeronautical Development Aeronautical Development 
Establishment Civilian Establishment, C. V. Raman 

Employees Union, Nagar, Bangalore-560 075. 

C.VRaman Nagar, 

Bangalore-560075 

AWARD 

1. The Central Government by exercising the powers 
conferred by clause (d) of sub-section 2 A of the Section 10 
of the Industrial Disputes Act, 1947 has referred this dispute 
vide order. No. L-14011/3/98/IR(DU) dated 7th September 
1998 for adjudication on the following schedule: 

SCHEDULE 

“Is the management of Aeronautical Development 
Establishment, Bangalore justified in denying higher 
pay scale of Shri V. Ramaswamy, Carpenter, Grade-II 
and allowing^ junior to draw higher pay scale than a 
senior? If so, to what relief Shri V. Ramaswamy is 
entitled to?” 

2. The first party workman is in the service of the 
Second Party from Forenoon of 10-5-1966 and he was 
appointed as Carpenter, Gr. UI and placed in the pay scale 
of Rs. 85-110. He was promoted as Carpenter, Gr. II w.e.f. 
7-1-1992 and the pay scale of that post is Rs. 85-128. The 
corresponding pay scale of this as a consequence of 
implementation of III CPC is Rs. 225-308. The new pay 
scales were implemented from 1-1-1973 and the management 
deliberately brought down to the scale of Rs. 210-290. The 
corresponding pay scale of Rs. 225-308 was to be fixed but 
without applying the mind the scale was brought down to 
lower scale. The pay commission reports are nothing but 
the judicial dicisions and they have to be understood 
properly and implemented correctly. First party workman 
made several representations but nothing was done. It is 
the further case of the workman that he was promoted as 
Carpenter on 22-4-1975 and again promoted as Junior 
Mechanic w.e.f. 19-6-1978 and then promoted as 
Tradesman-A w.e.f. 30-6-1984. This was on account of his 
better performance. One Mr. J. Selvaraj, T. No. 94, Carpenter, 
Gas Turbine Research Establishment, Ministry of Defence, 
Bangalore, who was also working as Carpenter w.e.f. 
12-3-1972 has been given by an order vide ARBD-177/88, 
Rs. 225-308 scale and arrears were also paid. The 
judgements of the courts/tribunals should be suo moto 
applied to all similar cases and similarly placed persons 
should not be deprived of the same. The workman has also 
stated the case of S. Sripathy and A. Henry in para 8 and 9 
of the Claim Statement. Pay anomaly existed from 1 -1 -1973. 
From this date the first party is entitled to draw the pay and 
allowances in the scale of pay of Rs. 225-308. The first 
party is put to heavy financial loss because of the biased 


attitude of the Second Party, Action of the management is 
not correct and this amounts to unfair labour practice. The 
Workman for these reasons has prayed to pass award in 
his favour. 

3. Against this, the case of the management in brief 
is as under:— 

It is the case of the management that Shri V. 
Ramaswamy joined as Carpenter Grade-Ill in the pay 
scaleof Rs. 85-110on 10-5-1966 and he was promoted 
as Carpenter Grade-II in pay scale of Rs. 85-198 w.e f. 
7-1-1972. His pay was fixed at Rs. 101/- per month. 
The corresponding pay scale for Rs. 85-128 by 3rd 
Pay Commission was given as Rs. 210-290 w.e.f. 1 -1 - 
1973. This was an unified scale for both the pay kales 
ofRs. 85-110 and Rs. 85-128. Rs. 225-308 was not the 
corresponding scale for Rs. 85-128 as claimed by the 
first party. It is the further case of the management 
that the proper placement and entitled scale to the 
first party has been given w.e.f. 1-1-1973. After 
implementation of 3rd Pay Commission, three pay 
scales were provided for the post of Carpenter i.e 
Rs. 260-350, Rs. 225-308 and Rs 210-290, their 
corresponding old scale being Rs. 110-155, 
Rs. 100-130 and Rs. 85-128 respectively. Accordingly 
first party workman was given the pay scale of Rs. 
210-290 being the replacement Pay scale of Rs. 85- 
128, which he was drawing on 1-1-1973. 
Recommendations of pay commission as accepted 
by Govt, of India and Ministiy of Finance have been 
implemeted as per rules. In fact the pay scales of the 
first party has not been brought down arbitrarily but 
he has been given the replacement and entitled scale 
as per provisions of Pay Commission Orders. The 
first party has not suffered any financial loss due to 
his placement in the scale of Rs. 85-128. The first 
party has been given pay fixations on promotions as 
Carpenter, Junior Mechanic, Tradesman ‘B’ and 
Tradesmen 4 A’ as per rules. During the conciliation 
proceedings held in the office of the Regional Labour 
Commissioner(C) on 12-2-1998, Assistant Labour 
Commissioner(C) heard the matter and gave her 
report on failure of conciliation on the basis of views 
of the first party and the management. Regarding, 
the case of Shri J. Selvaraj, no arrearas, are paid 
because the order passed by the Second Additional 
Labour Court, Bangalore was set aside by the High 
Court of Karnataka in Writ Petition No. 8919ofl991 
Regarding Shri S. Sreepathy, he was appointed as 
Carpenter Grade-II in the pay scale of Rs. 210-290 
from 19-9-78 and not in the pay scale of Rs. 225-308. 
Thereafter he was redesignated as Tradesman 4 E’ 
w.e.f. 19-9-81 in the same pay scale of Rs. 210-290. 
Therefore, the claim of the first party that Shri S. 
Sreepathy was appointed in the pay scale of 
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Rs. 225-308 from 19-9-1978 is not correct. Regarding 
Shri A. Henry, it is said that he was promoted as 
Carpenter w.ef 29-6-1978 from Carpenter of Group V 
vide SRO 87 dated 4-3-1977. He was promoted from 
Carpenter of Group V in the pay scale of Rs. 210-290 
to the post of Carpenter in Group IV in the pay scale 
of Rs. 225-308. Thereby the promotion of Shri A. 
Henry is as per SRO 87 of 1977. However, 
inadvertently while publishing the DO part II and 
pay fixation proforma, the designation was mentioned 
as Carpenter-II in place of Carpenter. The promotion 
order dated 19-6-1978, however, clearly says that Shri 
A. Henry has been promoted to Carpenter in the pay 
scale of Rs. 225-308 w.ef. 19-6-1978 and the 
contention of the first party to give the pay scale at 
par with Shri A. Henry cannot be accepted since the 
promotions of first party to the grade of Carpenter 
were prior to implementation of SRO 87 of 1977, 
whereas the promotion of Shri A. Henry to the post 
of Carpenter in the pay scale of Rs. 225-308 was as 
per SRO 87 of 1977. Shri A Henry was appointed as 
Lascar in pay scale of Rs. 70-85 from 25-8-1964 and 
was promoted as Carpenter-III in the pay scale of 
Rs. 85-110 from 16-6-1973. At the time of 
implementation of 3rd Pay Commission w.e f. 
1-1-1973, the pay scales of Rs. 85-110 andRs. 85-128 
which Shri A Henry and Shri V Ramaswamv were 
drawing from 16-6-1973 and 1-1-1973 respectively 
were unified into pay scale of Rs. 210-290 and both 
were given the replacement scale and thus the first 
party has not suffered financial loss on 
implementation of 3rd Pay Commission. The first party 
is not entitled for his pay fixation in the pay scale of 
Rs. 225-308 from 1-1-1973. He has been given pay 
scale of Rs. 210-290 from 1-1-1973. Management for 
these reasons has prayed to reject the reference. 

4. During the course of trial, before the remand of the 
case the first party workman filed an affidavit and also 
certain documents (not marked). The management did not 
lead oral evidence but filed some documents (not marked) 
After hearing the learned counsels for the respective parties, 
my learned predecessor by his award dated 15th February, 
2002 rejected the reference. Aggrieved by the said award, 
the first party approached the Hon’ble High Court in Writ 
Petition No. 30862/02 and the High Court while quashing 
the award remitted the matter back to this tribunal giving 
liberty to the parties to lead oral and documentary evidence 
and a direction to this tribunal to pass a reasoned order in 
accordance with law. 

5. After the remand, the management filed an affidavit 
of one Mr. G.D. Dayakar Rao working as Chief 
Administrative Officer with the management by way of his 
examination chief and during the course of further 
examination chief 8 documents were marked at Ex. Ml to 


M8. The first party who had already filed an affidavit by 
way of his examination chief was recalled and cross 
examined on behalf of the management. He got marked 7 
documents at Ex. W1 to W7 during the cross examination 
of MW1. Ex. Ml is a Gazette notification copy of revised 
pay rules 1973 dated 24-12-1973 where under the pay scale 
of the first party was fixed at Rs. 230/-. Ex. M2 is tie copy of 
the fixation of pay under the said rules. Ex. M3 is the copy 
of the order passed in Writ Petition No. 8918/91 dated 
26*6-1995 setting aside the order dated 19-4-1990 passed in 
ARBD-177/88 by the Labour Court, Bangalore. Ex.M4 is 
the order dated 6-10-95 passed in OA No. 1956/95 by CAT. 
Bangalore. Ex. M5 is the order of appointment of said 
Sreepathy to the post of Carpenter II in the pay scale of 
Rs. 210-290. Ex M6 is the order rectifying the above said 
appointment order. Ex. M7 is the copy of the SRO 87 
according to which said Shri A Henry was promoted to the 
grade of Carpenter from Group V of SR 87 to the grade of 
Carpenter in Group IV in the pay scale of Rs. 225-308. The 
promotion order of Shri Henry isat Ex. M8. Ex.Wl is said to 
be a daily order published in the Gazetted notification by 
the management coming into effect from 16-10-1981. 
Ex. 2 is the statement of fixation of pay of the first party'. 
Ex. W3 is Ex. M8. Ex. W4 is the order promoting the said 
Henry in the pay scale of Rs. 225-308, which was later on 
rectified by the management as noted above. Ex. W5 is the 
above said order rectifying the order at Ex W4. Ex W6 is 
the representation made by the first party to the Director. 
ADE, Bangalore. Ex. W7 is the order dated 15-10-1984 
regarding the upgradation of jobs of semi skilled grade 
(Rs. 210-290) to the skilled grade (Rs 260-400). 1 would like 
to consider the aforesaid documentary evidence produced 
on behalf of the parties and statements of MW1 and WW1- 
in their cross examination as and when it is found relevant 
and necessary. As far as the affidavit evidence of the said 
two witnessess concerned, it is just the repetition of the 
case made out by them in tlieir Claim Statement as well as 
in Counter Statement, respectively. Learned counsels for 
the parties have submitted their Written Arguments 
supporting their respective contentions with reference to 
the oral and documentary evidence brought on record. 
Learned Counsel for the management also advanced his 
oral arguments putting much stress on the point that the 
very document produced by the management at Ex. W1 
would falsify the case of the first party as i t goes to suggest 
that the first party who was in the pay scale ofRs. 85-110 at 
the time nfimplrftaina nf ~*n1 Pr Commission report 
was put in the pay scale of Rs. 210-290 by way of revision 
of his pay scale in the light of said pay Commission report. 
He further submitted that all other documents produced 
by the management much less the documents produced 
by the first party also would throw light upon the fact that 
there has been no discrimination made against the first 
party in fixing his pay scale in accordance of the 
recommendation of the 3rd Pay Commission Report. 
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6. After having gone through the records, I find 
substance in the arguments advanced for the management. 
The, fact that the first party joined the management as 
Carpenter Grade III in the pay scale of Rs. 85-110 of 
1-5-1996 and was promoted as Carpenter Grade II in the 
pay scale of Rs. 85-128 w. e. f. 7-1-1972 and his pay was 
fixed at Rs. 110 per month is not disputed by the first party. 
It is again not in dispute that the corresponding pay scale 
of Rs. 85-128 as per 3rd Pay Commission was Rs. 210-290 
w. e. f. 1 -1-1973. It is again not in dispute that Pay scale of 
Rs. 210-290 was a unified scale for both the pay scales of 
Rs. 85-110 and Rs. 85-128. It is again not disputed and 
cannot be disputed that pay scale of Rs. 225-308 was not 
the corresponding scale for Rs. 85-128 which scale now 
has been claimed by the first party. It is not in dispute that 
appropriate replacement and entitled scale of Rs. 210-290 
has been given to the first party w. e. f. 1-1-1973. In his 
cross examination first party in very clear words admitted 
that management has fixed his pay scale in Rs. 210-290 as 
per the Government notification dated 24-12-1973 marked 
before this tribunal at Ex. Ml on behalf of the management. 
Not disputing the facts as stood and narrated above, the 
first party has come out with the case that in fixing his pay 
scale ofRs. 210-290, the management has discriminated his 
case as against the cases of other employees namely said 
Henry and Sreepathy who were juniors to him. It is also his 
case that in case of the above said Selvaraj who was also in 
the pay scale of Rs. 85-128, his pay scale as per the 3rd Pay 
Commission was fixed at Rs. 210-290 and he after having 
approached the Labour Court, Bangalore in a case ABD 
177/88 succeeded in getting the pay scale fixed at 
Rs. 225-308 and therefore, the order passed by the above 
said Labour Court also must come to his rescue infixing his 
pay scale atRs. 255-308 but the management failed to do so. 

7. Now coming to the case of Mr. Henry, first party 
(WW1) in his cross examination admitted that he 
was appointed as a Lascar on 26-6-1964 and he was 
promoted as a Carpenter on 19-6-1978 as per SRO 87 
dated 4-3-1997 and pay scale of Mr. Henry was fixed at 
Rs. 225-308 as per the promotion order at Ex. M8. 

8. It is the case of the management that since the 
promotion of said Henry was done according to SRO 87 
dated 4-3-1977 promoting him as per order dated 19-6-1978, 
the first party cannot be allowed to take the advantage of 
the said pay scale as his promotion as Carpenter Grade II 
was not done as per the said SRO but earlier to the said 
SRO notification. It is also seen from the records that Mr. 
Henry was promoted from Carpenter of Group V in the pay 
scale of Rs. 210-290 to the post of Carpenter in Group IV in 
the pay scale of Rs. 225-308 and it was as per SRO 87 of 77. 
This being the admitted position, the first party cannot 
equate his case with the case of Mr. Henry moreover, Mr. 
Henry was promoted in the year 1978 as per the said SRO 
87 which was not in existence when first party was promoted 


as Carpenter Grade II and his pay scale of Rs. 85-128 was 
revised and refixed in the pay scale of Rs. 210-290 w. e. f. 
1-1-1973 

9. The contention of the first party that said 
Sreepathy was appointed as Carpenter Grade II in the pay 
scale of Rs. 225-308 and therefore, there was a discrimination 
against him while fixing his pay scale as Carpenter Grade II 
at Rs. 210-290. In order to meet the said contention, the 
management relied upon the documents at Ex. M5 and M6 
contending that Sreepathy in fact was appointed to the 
temporary post of Carpenter Grade II in the pay scale of 
Rs. 210-290 and not in the scale of Rs. 225-308. It is 
contended by the management that as per the appointment 
order dated 17-8-1978 at Ex. M5, said Sreepathy has been 
shown as appointed to the temporary post of Carpenter 
Grade III giving pay scale of Rs. 210-290 by oversight and 
this mistake has been rectified subsequently by order dated 
10-7-1980 as per Ex. M6. There is no denial ofthisfactby 
the first party either in his affidavit or by way of cross 
examination to MW1 examined on the part of the 
management speaking to the above said two documents. 
Therefore, the fixation of pay made in respect of said Henry 
and Mr. Sreepathy being in accordance with the above 
said SR 87 and as per the 3rd Pay Commission respectively 
cannot be taken advantage of the first party' to raise a 
contention that he was discriminated against the said two 
employees while his pay scale was fixed at Rs. 210-290 by 
the management which in fact was fixed as per the above 
said notification at Ex. Ml admitted by the first party'himself 
in his cross examination referred to supra. 

10. Now coming to the case of Mr. Selvaraj, it is to 
be seen from the records that he filed an application under 
Section 33(C)2 of the IDActinARBD 177/88 stating that 
he was in the pay scale of Rs. 85-128 in accordance with 
the 2nd Central Pay Commission and as per 3rd Pay 
Commission recommendations the corresponding pay scale 
was Rs. 255-308 for skilled category and whereas for semi 
skilled category itwasRs. 210-29-290. He being in the skilled 
category, therefore, was entitled to the benefit of pay scale 
of Rs. 255-308. The Labour Court by its order dated 
19-4-1990 allowed the claim of the said Selvaraj seeking 
pay scale in Rs. 255-308 with a direction to the management 
to pay him arrears of a sum of Rs. 29,276. The above said 
order passed by the labour court, infact, was an exparte 
order as the management did not file its objection statement 
during the course of the trial of the said case. Even otherwise, 
above said order w'as challenged by the management in a 
Writ Petition No. 8918/99 and Hon’ble High Court vide 
order dated 26-6-1995 copy of which is produced in this 
tribunal at Ex. M3, set aside the said order on the ground 
that it was without jurisdiction and the applicant Selvaraj 
was directed to work out his remedy under the provisions 
of Administrative Tribunal Act. It is further seen that there 
upon said Selvaraj moved to Central Administrative 
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Tribunal, Bangalore in OA No. 1956/95 seeking upgradation 
of his pay in the scale of Rs. 210-290 to Rs. 225-308 
w.ec f. 1-1-1973. After hearing the respective parties, learned 
Hon’ble CAT, Bangalore dismissed the above said 
application with the following observation: 

“We notice the learned single judge having dismissed 
Writ Petition No. 305 of 1985 on 20th February 1985, 
rejecting the applicant’s claim for upgradation of pay 
scales on merits. We notice 10 years hence he again 
comes and asks us to give him the relief he had failed 
to get in the year 1985. The claim is barred by 
principles of resjudicata and on this short ground 
this original application must fail and it is ordered 
accordingly.” 

11. Hon’ble CAT in their order have also brought 
on record the observation of the learned single judge made 
in Writ Petition No. 305/85 in rejecting the claim of the 
applicant, Shri Selvaraj as under:— 

“As on 1-1-1973, the date on which revised pay rules 
of 1973 came into force, admittedly petitioner was in 
the pay scale of Rs-85-2-95-3-100-EB-3-128 which 
stood revised to 2104-226-EB4-250-EB-5-290. It is 
not possible to comprehend how petitioner is entitled 
to the pay scale of Rs. 225-308. From the revised pay 
rules, I notice existence of pay sales for the posts of 
Carpenter. 

(i) 110-3 -131 -4- 148-EB^-155 which stood revised 
to 260-6-316-EB-8-352 and that, 

(ii) 100-3-130 stood revised to 225-5-260-6-290-EB- 
6-308 and. 

(iii) 85-2-95-3- 100-EB-5-128 stood revised to 
21O4-226-EB4-250-EB-5-290. 

If the petitioner was not in pay scale of Rs. 

110-3-130, he is not entitled to revised pay sale of Rs. 
225-308. Authorities have rightly declined to grant 
this pay scale to Petitioner. 1 find no merit Petition is 
rejected.” 

12. Therefore, it could be seen from the records 
referred to supra that attempt of said Selvaraj in getting his 
pay scale fixed at Rs. 225-308 could not succeed though he 
approached the Hon’ble High Court as far back was 1985 
in the said .Writ Petition and thereafter in the year 1995 by 
way of the above said application before the CAT, 
Bangalore. It appears that the order passed by the Labour 
Court referred to supra infact prompted the first party to 
raise the present dispute seeking the upgradation of his 
pay from Rs. 210-290 to Rs. 225-308. Unfortunately, as seen 
above, the above said order has been set aside and the 
Writ Petition filed by him seeking upgradation of his pay 
scale as well as the said application have been dismissed 
by the Hon’ble court as well as the CAT, Bangalore 


respectively. It is not disputed and cannot be disputed 
that said Selvaraj and the first party sailed in the same boat 
as the pay scale of said Selvaraj earlier to 3rd Pay 
Commission was Rs. 85-128 as in the case of the first party. 
His pay scale was again revised as per the said Pay 
Commission to Rs. 210-290 as in the case of the first party. 
The observations made by the High Court in the said Writ 
Petition, therefore must put to rest the controversy with 
regard to the fixation of pay by the management under 3rd 
Pay Commission making it clear that said Selvaraj being 
not in the pay scale of Rs. 110-130 he could not have got 
revised pay scale at Rs. 225-308. Those observations applied 
to the present case on all its fours as the first party was 
also not in the pay scale of Rs. 110-130 so as to claim the 
corresponding pay scale of Rs. 225-308. 

13. An attempt was made on the part of the first 
party taking the advantage of the statement of MW 1 in his 
cross examination wherein, he stated that as per Ex. W1 the 
pay scale for the skilled employee will be Rs. 260-400 and 
since the first party came under the category' of skilled 
employee he should have been given the said scale. First 
of all the above said statement of MW1 will not help the 
case of the first party for the reason that he has not come 
forward putting forth his claim as skilled employee taking 
advantage of the said notification dated 20-7-1983 which 
came in effect from 16-10-81 marked before this tribunal as 
Ex. Wl.Even, otherwise he should not have availed or 
sought for the benefits or the pay scale available as shown 
in Ex. W! which came into effect in the month of October 
1981. It was rightly argued for the management that 
Ex. W1 is just a daily order published by the management 
and since the first party' as on the date said order was 
given effect was not holding the post of Carpenter Grade- 
11 but a junior mechanic in the pay scale of Rs. 260-350 
cannot claim any benefit out of the said order/notification 
atEx.Wl. 

14. It was argued for the management that the claim 
of the first party' also must fail for the reason that he has 
been given several promotions, getting benefits or several 
revised pay scales right from the year 1978 till 1984 and 
further his right if any, with regard to fixation of his pay 
under 3rd Pay Commission taken place about 25 years back, 
cause of action was available to him in the year 1973 and 
dispute being raising in the year 1998. Therefore, viewed 
from any angle, the claim put forth by the first party by way 
of reference must fail and accordingly, the reference is 
answered and following award is passed. 

AWARD 

The reference stands dismissed, no order to cost. 

(Dictated to PA transcribed by her corrected and 
signed by me on 1st February', 2006) 

A. R SIDDIQUl Presiding Officer 
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New Delhi, the 6th March, 2006 

S.O. 1244.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 18/97) of 
the Central Government Industrial Tribunal-cum-Labour 
Court, Bangalore as shown in the Armexure in the Industrial 
Dispute between the employers in relation to the manage¬ 
ment of Central Silk Board and their workman, which was 
received by the Central Government on 6-3-2006. 

[No. L-42012/119/93-IR(DU)] 
B.M. DAVID, Under Secy. 

ANNEXURE 


BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
BANGALORE 
Dated: 2nd February, 2006 

PRESENT: 


SHRI A.R. SIDDIQUI, Presiding Officer 
C. R. No. 18/97 


1-PARTY 

Shri N. Venkategowda, 

At/Post: Peddur, 
Murugamulla, 

Hobli, Chintamani Taluk, 

Kolar District, 

Kolar. 


U-PARTY 

The Secretary 

Central Silk Board 
United Mansion, 

2nd Floor, No.35, 

Mahatma Gandhi Road, 
Bangalore-560001. 


AWARD 


The Central Government by exercising the powers 
conferred by clause (d) of sub-section 2 A of the Section 10 
of the Industrial Disputes Act, 1947 has referred this dispute 
vide order. No L-42012/119/93-IR (DU) dated 17th January, 
1995 for adjudication on the following schedule: 

SCHEDULE 

“Whether the management of Central Silk Board is 
justified by refusing work to Shri N. Venkatagowda, 
Casual worker with effect from 9-8-1992? If not, to 


what relief the workman is entitled to and from which 
date?" 

2. The case of the first party, as made out, in the 
Claim Statement, inbrief, is that he had been working in the 
management, Chintamani branch as a General worker since 
10-10-1986 on a monthly salary of Rs. 650 per month and 
had been discharging his duties honestly and diligently of 
permanent nature as defined under Section 25 B of the ID 
Act; that the various service conditions in the management 
were very bad and the first party was not given any 
appointment order nor was issued any wage slips and the 
management was in the habit of extracting work for more 
than 8 years without paying over time wages; that the first 
party since asked the management to improve his service 
conditions and to issue appointment order, the management 
developed most adamant and hostile attitude towards him 
and ultimately he was refused work on 9-8-1992. His several 
requests, thereafter, made to the management to take him 
back in service did not yield any fruits. Therefore, the action 
of the management amounts to retrenchment defined under 
Section 2 (oo) of the ID Act and since there was no 
compliance of Section 25F (a&b) of the ID Act, it is a case 
of illegal termination causing great hardship to the first 
party as well as family members and therefore, he raised 
the dispute before RLC(C), Bangalore by submitting a 
petition dated 26-5-1993 and on account of failure of 
conciliation, the present reference has come to this tribunal. 

3. The management by its Counter Statement opposed 
the claim of the first party and the relevant contentions 
taken by the management at Paras 3 to 8 are as under:— 

“The Central Silk Board (the Board for short), is a 
Government of India organization under the Ministry 
of Textiles, entrusted with various duties and 
functions under the provisions of the Central Silk 
Board Act, 1948. The principal function of the 
Petitioner is the development of the silk industry in 
the country; that for the above said purpose the 
board launched a scheme called the National 
Sericulture Project (NSP for short) with the assistance 
of World Bank and Swiss Development Corporation. 
Under the said project the board has envisaged the 
promotion of Silkworm Chawki Rearing Centres 
(CRCs) under private sector by individual farmers or 
a group of fanners on a corporative basis to promote 
Chawki rearing with special care for better cocoon 
yield and quality, For the said purpose the board has 
issued certain guidelines. As per the NSP, the board 
would identify a farmer who fulfills certain criteria 
and select him as an Extension Farmer to manage the 
CRCs effectively on his own. For the said purpose, 
the Board would extend financial assistance for initial 
investment on equipments required for establishment 
of CRCs and a reducing contribution operating costs 
during the transition phase of five years. Such 
assistance will be phased out as CRC owners are 
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able to demonstrate the quality of their ehawkies. 
establish their clientele and progressively recovtr 
costs through higher selling price. Further there will 
not be any restrictions oil the {tribe that GRCs can 
charge for the ehawkies.; that the Second Party tlttder 
the NSP Scheme, had selected one such Extension 
Fanner, to manage a CRC at a place called Peddur 
during the month of October, 1986. The said 
Extension Farmer, it appears, had in turn engaged 
some labourers to assist him in his work and die first 
party herein was one of them. It appears the first 
party herein assisted the said Extension Fanner in 
running the CRC at Peddur till 9-10-1990. As the 
extension farmer engaged the first party for his 
assistance, there is on employee and employer 
relationship between the fist party and the second 
party. It is submitted that the Second Party did not 
appoint the first party either as a casual labourer or 
in any kind of employment. The first party was not 
issued with any kind of appointment order or any 
wage slips. The first party was engaged by the 
Extension Farmer for his assistance and the first party 
was discharging his services under the said farmer. 
The second party did not appoint him at any time as 
a casual labourer. Since the Extension fanner engaged 
the first party, he is not an employee appointed by 
the second party, it is respectfully submitted that as 
narrated above, the first party never worked under 
the Second Party directly or indirectly and as such 
the question of payment made by the Second Party 
does not arise. Moreover, as mentioned above, the 
extension farmer will get monthly honorarium as fixed 
by the Second party for running the Chawki rearing 
centre. The Second party also gives the inputs to 
these centers such as rent, water and electricity etc. 
besides consumables like disinfectant and pesticides 
to avoid disease are also provided. These centers 
will run whenever there are rearings and the labourer 
will get wages from the extension former for the work 
done by him in the centers as negotiated by the 
Extension former. Wherever, there is no work in the 
centre, the extension farmer will not be accounted 
for any purpose to the centre and the casual labourer 
engaged will also be discontinued by the extension 
farmer; that in the circumstances, the first party 
engaged cannot be termed as workman within the 
meaning of Section 2(s) of the ID Act. There is neither 
the relationship of master and servant nor there is 
any control as required under the service 
jurisprudence. On this ground itself the petition is 
liable to be rejected; that as a matter of fact the first 
party was engaged by the Extension Farmer and at 
no point of time he was engaged by the Second 
Party directly. In the circumstances, the very order 
of reference is unsustainable and without 
jurisdication. Section 10 of the ID Act provides for a 


reference being made by exercising its power in the 
case Of mi industrial dispute within the meaning of 
Section 2(k) of the act. In the case on hand, as the 
very relationship of master and servant is not there, 
the question Of the first party contending that he 
was refused employment by the Second party does 
not exist and the above matter referred to this court 
solely based on the version of the first party is liable 
to be rejected. * 

3 A. It is to be noted that earlier to this, my learned 
predecessor by his award dated 27-11-1998 had allowed 
the reference with a directon to the management to reinstate 
the first party in service to his original position with lull 
back wages from the date he was refused work till his 
reinstatement The management challenged the above said 
award in Writ Petition No. 20428/99 and the Hon’ble High 
Court after having quashed the award, remanded the matter 
back tothis tribunal with a direction to dispose it off afresh 
giving the opportunity to both the parties. Subsequent to 
the remand, the management filed its Counter Statement 
and during the course of trial examined one witness as 
MW1 and got marked 3 documents at Ex.M 1 to M3 namely, 
the letter authorizing MW 1 to give evidence in this case 
and the letters dated 18-8-1988 and 13-8-1990 issued by the 
Member Secretary of the Management giving details of 
the CRC run by it. In his examination chief MW 1 has just 
repeated the various contentions taken by the management 
and his statement in examination chief relevant for the 
purpose is that at no point, the management engaged the 
first party in CRC run by lead farmer which was in turn 
being run by management by paying honorarium to the 
‘lead farmer’. He stated that the CRCs headed by lead 
formers were being run till the year 1992 and thereafter they 
came to be closed. Like wise the CRC at Chintamani was 
also closed in 1992. He further stated that none on the 
workers of the CRC have been taken into the service of the 
management and they have not maintained any record about 
them. The first party was not paid wages by the 
management In his cross-examination he stated that he 
has no personal knowledge of the facts of the case and his 
evidence is based on records. He stated that for the last 20 
years there is a Silk Worm Seed Production Centre at 
Chintamani having different sales centers at different places 
namely, Srinivasapura, Kolar and Mulabagal and there were 
casual labourers in Chintamani Grainage. He admitted tha* 
those labourers will be sent, many a times to the sales 
counters and for them there were attendance register and 
muster roll maintained at the Grainage centre. He then 
admitted that the first party was working at CRC from 
10-10-1986 onwards. It was then elicited from him that the 
management has got the documents such as Attendance 
Register and Muster Roll for the above said period with 
regard to the casual labourers at Chintamani and the 
management can produce those documents. Lastly, he 
admitted that the management had made permanent the 
casual workers working at the said Grainage but not at 
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CRC’s When he was confronted with a letter dated 
10-9-1999 issued by the then Assistant Director of the 
management, he admitted the same and that was marked at 
Ex.Wl (it ought to have been marked as Ex. W3 as already 
Ex. W1 and W2 were marked in the statement of WW1), 

4. The first party who was examined in chief before 
this tribunal before the remand submitted that he has no 
further evidence by way of examination chief in addition to 
his above said statement. Then he was cross examined on 
behalf of the Management In his statement in examination 
chief he has just repeated the various averments made in 
his Claim Statement and stated that he worked for a period 
of 3 years at Peddur and thereafter he was asked to work at 
Chintamani getting a salary of Rs. 650 per month through 
out and he was removed from service on 9-8-1992 and 
thereafter he was asked to work at Srinivasapura as a 
Salesman. There he worked for 2 years and then he was 
refused work. In his cross examination he admitted that hi 
had no documents to show that he was in the sendee 'f 
the management from 10-10-1986 to 9-s-i 992 and that 
has no pay slips recei ving amount cf Rs. 650 from the 
management. Then he denied the suggestions on behalf of 
the management that he never worked under the 
management nor was paid any wages by the management 
and that there were no employees of the management at 
Chintamani and Peddur, The documents marked for the 
first party in his examination chfcf at Ex. W1 and W2 are 
the objection statement filed by the managment before the 
ALC and the report of the ALC dated 16-12-1993 
respectively. 

5. Learned counsel for the management vehemently 
argued that heavy burden was cast upon the first party to 
prove the averments made in his Statement with regard to 
the fact that he was under his service of the management, 
directly, being paid wages by it from 1986 till 1992 and 
those averments have not been proved by any document 
much less appointment order or any pay slip issued in his 
favour by the management. He submitted that on the other 
hand the statement of WW1 in his examination chief that 
he worked under the management for a period of 2 years at 
Srinivasapura even after he was removed from service on 
9-8-1992 would falsify his averments in the claim statement 
that he was removed from service on 9-8-1992. He further 
submitted that, even otherwise, the relief of reinstatement 
claimed by the first party at his distance of time cannot be 
granted as the project which was undertaken by the 
management has already been closed in the year 1992 itself. 
He submitted that if at all any relief is to be given, it should 
be by way of some compensation and since he has already 
been paid a sum of Rs. 46,000/- and odd under the orders 
of the Hon’ble High Court i n the said Writ Petition, said 
amount may be converted into compensation amount and 
reference be: rejected 


6. Whereas, learned counsel for the first party argued 
that the fact that the first party was in the serv ice of the 
management at the CRC run by it from 1986 up till the 
month of November 1990 has been proved not only in the 
statement of WW1 but also in the objection statement 
filed by the management before the Conciliation Officer 
marked at Ex. W1. He also took support of the above said 
letter issued by the Assistant Director at Ex. W3 speaking 
to the fact that first party in that letter he was described as 
Ex-labourer under the management. He submitted that as 
per the admission of MW1 in his cross examination they 
have maintained the attendance registers as well as muster 
rolls with regard to the casual labourers but they have not 
been produced before this tribunal despite the order 
made by the tribunal at the request of the first party 
and therefore, adverse inference has to be drawn 
against the management 

7. After having gone through the records. I find 
substances in the arguments advanced for the first party. 
Of course, in the statement of MW 1 made in examination 
chief through out he has stated that first party has never 
been appointed by ilk management and was nev er in the 
service of the management as a General Labourer or is 
Casual Labourer. But as argued for the first party, the above 
said statement of MW) cannot be attached much 
importance. Firstly for the reason that he had no personal 
know ledge of the facts of this case and his evidence was 
based on records. As far as the statement of first party is 
concerned, it was elicited from his mouth that he has »•:> 
document to show that he was in the service of tin: 
management either by way of appointment order or by wa 
of pay slips. If we go through the documents at Ex W! to 
W3, the stand taken by the management before this tribunal 
does not appear to be based on truth. Ex.Wl as noted 
above, issued by the Assistant Director of the Management 
wherein, the first party has been described as ex-casual 
labourer. In the Objection Statement filed bv the 
management before the Conciliation Officer w hile denying 
the relationship of employee and employer between the 
first party and the management, it is further stated that trie 
first party has left the job of his own accord from 5-11-1990 
and he did not intimate the office before the closure of the 
unit nor had given reasons about his inability to attend his 
duties before leaving the job. The next sentence reads to 
the effect that ‘this office had paid the daily wages (prevailed 
rate) accordingly rate fixed by the authority to the work 
extracted by the Extension Farmer’, This fact also has been 
noted by the Conciliation Officer in his failure report. The 
fact that first party was working at the CRC of course under 
the Lead Farmer/Extension Farmer incharge of the CRC 
since from the year 1986 has neverbeen disputed by the 
management cither in the Counter Statement or in the 
statement MW 1 made before this tribunal. There is also no 
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denial of this fact in the Objection Statement filed by the 
management before the Conciliation Officer. As noted 
above, on the other hand the management has taken the 
stand that the first party on his own accord left the job 
from 9-11-1990. Therefore, from the above facts, what 
emerges is that the first party was in the service at the CRC 
run under the control and supervision of the management 
through 'lead farmer’ and that he was in the service at the 
CRC up till November 1990 is very muchestablishedbefore 
this tribunal. It is again very much brought out in the above 
said objection statement of the management before the 
Conciliation Officer that the management office had paid 
the daily wages at the prevailing rate against the work 
extracted by the Extension Fanner and that means to say 
that wages have been paid to the first party by the 
management itself. From the two letters marked at Ex.M2 
and M3, it is again very much borne out that the CRC’s are 
run by the management board under its direct control and 
supervision of course through the 'lead farmers*. The 
expenditure incurred in maintaining the CRC including the 
labour wages are undoubtedly being borne by the 
management. It is also read from the letter at Ex.M23 that, 
in essence, the board is operating these centres namely 
the CRC’s and Sale Centres as commercial venture meeting 
all the expenditure on equipment and operating costs. Even 
for a moment as contended by the management. Extension 
Fanner is only an agent (read objection statement of the 
Management). Then again the management cannot disown 
the first party as its employee. The management must own 
the acts of its agent and if it is to be taken that it is the 
Extension Farmer who had employed the first party at the 
CRC then it must be presumed that the first party was 
under the employment of the management itself through 
such an agent. At this stage it is to be noted that in the 
light of the admissions made by MW1 in his cross- 
examination that they have maintained the attendance 
registers as well as muster rolls with regard to the casual 
laborers, an application was filed by the first party calling 
for those documents and accordingly there was an order 
by this tribunal directing the management to produce those 
documents. Unfortunately, the management did not 
produce the documents but came up with a memo that they 
arc not traceable. It is in this view of the matter the arguments 
advanced for the first party that adverse inference shall be 
drawn against the management for non-production of the 
documents must be attached due credence and it is to be 
held that had the management produced those documents, 
they would have gone in favour of the first party. Therefore, 
since from the evidence brought on record it is established 
that first party was working as a General Labourer at the 
CRC’s under the control and supervision of the 
management and worked from 1986 till November 1990, it 
must be held that he has fulfilled the requirements of Section 
25B of the ID Act. Since he was working continuously 
during the said period, it cannot be said he has not worked 
continuously for a period of240 days immediately before 
he was refused work by the management. In the result the 


action of the management in refusing work to the first party 
amounts to retrenchment as defined under Section 2(oo) 
of ID Act and since undisputedly there has been no 
compliance of Section 25(a & b) of the ID Act, it can be 
safely concluded that the refusal of the work tantamount 
to illegal termination and accordingly the action of the 
management is held to be illegal and void abinitio. 

8. In a normal course, first party must have got the 
relief of reinstatement as the order terminating his services 
is held to be illegal and void abinitio. However, in the instant 
case, the relief of reinstatement does not appear to be 
advisable at this distance of time. He was removed from his 
service in the year 1993 and now we are in the year 2006, 
after the lapse period of 15 years from the date the cause of 
action arose in favour of the first party. It is not in dispute 
that the project undertaken by the management has also 
come to be closed long back. Therefore, when the project 
itself is not in existence, there cannot be any place for the 

~ first party so as to reinstate him in service. 

9. Now, coining to the question of payment of back 
wages during the period from 1992 to 1993 as he raised the 
dispute only in the year 1993. Though it is not in dispute 
that he was drawing salary of Rs . 650 per month while in 
the service of the management, the first party in examination 
chief never uttered a single word as to whether he has 
been gainfully employed or not from the date he was refused 
work by the management. Die management also on its part 
did not produce any evidence to suggest that the first 
party has been gainfully employed during the period he 
was away from its service. It is not in dispute that the first 
party has been paid a sum of Rs.46,000/- and odd in the 
light of the directions made by the Hon’ble High Court in 
the said Writ Petition while remanding the matter back to 
this tribunal for fresh disposal. Therefore, taking into 
account these facts and circumstances, it appears to me 
that ends of justice will be met if the first party is paid a 
total compensation of Rupees One Lakh minus the amount 
already paid to him under the orders of the Hon’ble High 
Court. Accordingly, reference is answered and following 
award is passed. 

AWARD 

The management is directed to pay a sum of Rupees 
One Lakh to the first party minus the amount already paid 
to him under the orders of the Hon’ble High Court in the 
said Writ Petition towards the full and final settlement of 
the claim against the management. No order to cost. 

(Dictated to PA transcribed by her corrected and 
signed by me on 2nd February, 2006 

A.R. SIDDIQUI, Presiding Officer 
^ R;<rdl, 6 2006 

* 
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New Delhi, the 6th March, 2006 

S.O. 1245.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
52/92) of the Central Government Industrial-Tribunal/ 
Labour Court, Bangalore as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Department of Post and their workman, 
which was received by the Central Government on 
6-3-2006. 

[No. L-40012/223/91-IR (DU)] 
B.M. DAVID, Under Secy, 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TR1BUNA1XTJM-LABOUR COURT, 
BANGALORE 

Dated: 3rd February, 2006 

PRESENT 

Shri A. R. Siddiqui, Presiding Officer 
C. R. No. 52/92 

I Party 

Shri N. C. Rajappa, 

C/oB. D. Hanumanthappa, 

Door No. 12, Shankarapura, 

I Vth Cross, 

Chikmagalur-577101 

AWARD 

1. The Central Government by exercising the 
powers conferred by clause (d) of sub-section 2A of the 
Section 10 of the Industrial Disputes Act, 1947 has 
referred this dispute vide order No. L40012/22 3/91-1R 
(DU) dated 25th June, 1992 for adjudication on the 
following schedule: 

SCHEDULE 

“Whether the action on the part of Asstt. Supdt. 
of Post Offices, Chikmagalur, Sub Division, 
Chikmagalur in terminating the services of Shri N. 
C. Rajappa, ED Packer w.e.f. 12-3-86 is justified? If 
not, what relief he is entitled to?” 

2. The case of the first part)', as made out in the 
Claim Statement, to be concise and precise is that he was 


appointed as E. D. Packer w.e.f. 15-6? 1983 and reported 
for duty on 19-8-1983 and had beep working with the 
management till his services were terminated w.e f. 
12-3-1986. He contended that he had an unblemished 
service record and has been terminated from the service 
illegally without bolding an enquiry on the ground that 
he committed misconduct in remaining absent from 
duties unauthorised)^ His case is that the absence was 
due to his health problems and ill health of his mother, 
who passed away on 19-2-1986 followed by his uncle’s 
death. He contended that as per Extra Departmental 
Agents (Conduct and Service) Rules 1964, he being an 
ED Agent should have been given leave of absence for 
more than 90 days at a stretch to be extended to 180 
days in exceptional circumstances by the Divisional 
Superintendent of Post Offices and since he was on 
sanctioned leave with prior permission and he also 
arranged for a substitute in his place, the action of the 
management in terminating his services on the ground of 
unauthorized absence is illegal and in violation of the 
provisions qf ID Act and termination amounts to 
retrenchment as there is no complance of Section 25 F 
of the ID Act by the management in terminating his 
services. Therefore, he requested this tribunal to pass an 
award reinstating him in service with back wages and 
other consequential benefits. 

3. The case of the management as made out in the 
Counter Statement, on the other hand is that the first 
party was very irregular to his duty and used to remain 
absent unauthorisedly thereby causing lot of problems 
for the smooth working of the post office. He remained 
unauthorisedly absent for 115 days during the period 
from 15-6-1983 to 10-3-1986 and was on sanctioned leave 
for 55 days. He was served with several explanations 
and several warnings for his unauthorised absence but 
he failed to mend his ways. He also remained absent from 
21-2-86 to 12-3-1986 despite the warnings and therefore, 
his services being unsatisfactory, the management 
terminated his services w.e.f. 12-3-1986; that during his 
absence the first party did not make any arrangement for 
substitute causing lot of inconvenience to the 
department and the public and after his termination a 
person by name Shri Ravi was appointed to his place 
w.e.f. 13-3-1986 who is working regularly. The 
management further contended that due to unsatisfactory 
performance of the first party his services have been 
terminated as per Rule 6 of the aforesaid Conduct and 
Service Rules, 1964 where undg.r no enquiry 
contemplated. It further contended that the provisions of 
ID Act are not applicable to the management as it is not 
an ‘Industry’. In its additional counter statement (filed 
after the remand) the management contended that as per 
the observations made by the Hon’ble High Court Writ 
Petition No. 2244/99 vide order dated 24fti February’. 
2005, the first party required to prove that he comes 


IlParty 

The Asstt. Supdt. of 
Post Offices, 
Chikmagalur Postal 
Division, Chikmagalur 
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under the definition of ‘workman’ under the ID Act and 
if so the order of termination is termination simplicitor or 
punitive. It contended that the fust party is not a 
workman under the ID Act and dispute raised by him is 
not maintainable before this tribunal. Thereafter, the 
management referred several decisions as to how the first 
party does not come under the definition of ‘workman’ 
and the management does not crane under the category 
of ‘Industry’ as defined under the provisions of ID Act. 

4. It is to be noted that during the course of trial 
taken place before the matter was remitted back tram the 
High Court for fresh disposal, the management adduced 
the oral evidence of MW1 and got marked documents at 
Ex. Ml to M25 as on 93-94 and cross examination of 
MW1 was deferred at request. From the reading of the 
order sheet of this tribunal, it can be seen that on 
27-5-1996 when the matter was called, MW1 remained 
absent and the management being called absent was set 
ex-parte and the case was posted for evidence of first 
party. The first party examined himself as WW1 and got 
marked documents at Ex. W1 to W4. 

5. Ex. Ml is the order dated 15-6-85 appointing the 
first party as ED Agent. Ex. M2 is the joining report of 
the first party. Ex. M3 to M9 are the reports of Sub-Post 
Master, Jhothinagar, sub post office about the 
unauthorised absence of the first party. Ex. M10 is the 
statement showing the period of unauthorized absence 
of the first party. Ex. Mil to M14 are the letters issued 
by the management calling for the explanation from the 
first party about his unauthorized absence. His 
explanations are at Ex. M15 to M18. Ex. M19 and M20 
are said to be the warning letters. Ex. M21 is the 
acknowledgement receipt of the warning letters- Ex. M22 
is another report by the said Sub Postmaster about the 
unauthorized absence of the first party from 21-2-1986 to 
12-3-1986. Ex. M23 is the order terminating his services. 
Ex. M24 is said to be AD slip serving the termination 
order upon the first party and Ex. M25 is the 
representation of the first party to Divisional 
Suprintendent of Post Offices. Ex. W1 is the above said 
order of appointment. Ex. W2 and W3 are said to be the 
medical certificates to show that first party was not 
keeping well and Ex. W4 is the order terminating the 
services of the first party. 

6. The gist of the statement of MW1 in his 
examination chief is to the effect that the first party was 
appointed as ED Agent vide appointment order at 
Ex. Ml and he after having accepted the terms and 
conditions had given the declaration as per Ex. M2 
(Joining Report). Reports of unauthorized absence at 
Ex. M3 to M9 were made by the above said post masters 
and explanations were called for as per Ex. Ml 1 to M14 
and the first party submitted his explanations as per 
Ex. Ml 5 to M18. After the receipt of the explanation at 


Ex. M18, oral enquiry was made and severe warnings 
were issued to him as per Ex. M19 and M20 
acknowledged by him at Ex. M21. Once again the first 
party remained absent and report was made at Ex. M22 
and thereafter his services were terminated as per Ex. 
M23, acknowledged by first party as per Ex. M24 and he 
made representation at Ex. M25. As noted above there 
was no cross examination to MW1, he bring discharged 
remaining absent before the Court. 

7. The statement of first party in his examination 
chief relevant for the purpose is that on 10-1-86 he and 
his mother were not keeping well and he applied for 
leave and that was sanctioned by the Assistant Supdt. 
of Post Office. Ex. W2 and W3 are the certificates, to 
show his illness. His leave was extended upto 13-3-1986 
and in the meanwhile his mother passed away during 
January 1986. He had given a substitute by name 
Venkatesh while he was sm leave. He worked 
continuously fra more than 240 days in every year upto 
10-1-1986 and was terminated from service cm 12-3-1986. 
1 would like to refer to his statement in cross examination 
whenever it is found relevant and necessary. 

8. Based rat the above said oral and documentary 
evidence of the respective parties, my learned 
Predecessor by his award dated 15-4-1999 rejected the 
reference. The first party challenged the award in the 
aforesaid Writ Petition and his Lordship of High Court 
remitted the matter back to this tribunal for fresh disposal 
making the following observations at paras 6 & 7 of the 
order dated 24-02-2005. 

“Admittedly, respondent has chosen to say that 
termination was on account of unauthorized 
absence in terms of the pleadings, and the 
evidence was lead in that regard. Labour Court 
unfortunately, without tricing into consideration as 
to whether the punitive order under reference can 
sustain or not has chosen to reject the reference 
by relying on Rule 6 of the said Rules. The said 
Rule, if read as a whole, would show that it is 
applicable to a simple discharge or termination 
simplicitor and it would not apply to a case where 
punitive action is taken by the Department. In the 
circumstances, Labour Court has committed a 
patent error in rejecting reference by relying on 
Rule 6 of the said Rules 


In the cmaMMlnBHk accepting the arguments of 
the peribea is allowed. Impugned award is set 
aside. Matter is remitted back to the Labour Court 
for re-decision. Liberty is reserved to the parties to 
file additional documents/pleadings in support of 
their respective stands. Parties are directed to 
appear before the Labour Carat without watting for 
any notice on 26-3-2005. Labour Court is to 
complete the proceedings on or before 31-12-2005. 
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It is open to the management to raise all 

contentions including a contention regarding the 

status of the petitioner as workman under the Act 

Ordered accordingly. No costs.” 

9. After the remand both the parties have relied 
upon the oral and documentary evidence already brought 
on record. However, the management as noted above, 
filed its additional counter statement. Thereupon the 
learned counsel for the first party filed*his Written 
Argument and learned counsel for the management 
submitted that the additional counter statement filed by 
it may be taken as arguments for the management. 

10. As noted above, learned counsel for the 
management in its additional Counter Statement has 
vehemently contended that the management is not an 
‘Industry’ and the first party is not a ‘Workman’ as 
defined under the provisions of ID Act and therefore, the 
present dispute is not maintainable, this tribunal having 
no jurisdiction to entertain the same. In this context he 
relied upon a decision reported in 1998 SCC(L&S) 447 in 
the case of UOI & Ors Vs. Kameshwar Prasad and a 
decision reported in 1996 SCC(L&S) 1012 in the case of 
Sub Divisional Inspector of Post Vs. Theyyam Joseph. 
While referring to a decision reported in 1998 SCC(L&S) 
6 in the case of GM Telecom. Vs A. Srinivasa Rao, he 
contended that it was the case of GM Telecom related to 
department of Telecom where no employees like EDA’s 
of department of Posts existed and hence a decision in 
the case of Theyyam Joseph applied to the facts of the 
present case. He also took support of a recent decision 
of their Lordship of Supreme Court in the case of Umesh 
Koraga Bhandari Vs. Mahanagar Telephone Nigam Ltd. 
reported in 2005 SCC(L&.S) 852 contending that their 
Lordship in the said case have not agreed witK the 
decision referred in the GM Telecom case and have 
referred the matter for constitution of three Judges 
Bench and therefore the principle laid down in the said 
GM Telecom case are not applicable to the present case. 
He also cited a decision in the case of Smt. A. Bhagya 
Vs. Supdt. of Post Offices in Writ Petition No. 3300/ 
03 (unreported) contending that it was also a case of ED 
agent whose termination was ordered was held to be 
termination simplicitor without any stigma. He also 
referred to a case in Supdt. of Post Offices & others Vs. 
Kunhiraman Nair reported in 1998 SCC(L&S) 956 to 
suggest that when termination is made on account of 
unsatisfactory work, it cannot be treated as punitive. He 
referred to another decision of the Supreme Court 
reported in 2003 SCC(L&S) 182 to show that termination 
on account of unsatisfactory work does not amount to 
termination by way of punishment but is a termination 
simplicitor. He also referred to the decision reported in 
2005 SCC(L&S) 705 to prove his point that absent from 
duty is a formation of termination order and therefore, an 
employee on probation who was not completed 3 years 
of service can be terminated. 


11. Whereas, learned cousel for the first party in 
his written argument submitted that principle laid down 
in the case of the Bangalore Water Supply and Sewerage 
Board Vs. Rajappa and others reported in AIR 1978 
SC 548 and the principle laid down by their Lordship of 
Supreme Court in the above said GM Telecom case are 
very much applicable to the present case and therefore, 
the management being an ‘Industry’ and the first party 
being a ‘workman’ as defined under the provisions of ID 
Act, the order terminating the services of the first party 
amounts to retrenchment as defined under Section 2(oo) 
of the ID Act and there being no compliance of Section 
25 F of the ID Act, it is a case of illegal retrenchment, 
so to say, illegal termination and therefore, termination 
order is liable to be set aside. He submitted that the 
principle laid down in the above said Theyyam Joseph 
case and also in the Bombay Telephone Canteen 
Employees Association V/s. Union of India case holding 
that the management therein was not an ‘industry’ no 
more hold the field in the light of the principle laid down 
by their Lordship of Supreme Court of 3 Judges Bench 
in the above said GM Telecom case (Srinivasa case) and 
in the light of the principle laid down by their lordship 
of Supreme Court in the above said Rajappa’s case. 
Learned cousel further argued that undisputedly the 
order of termination was founded on the unauthorized 
absence of the first part} amounting to misconduct and 
therefore, termination order without holding any enquiry 
cannot be said to be a termination simplicitor but 
termination by way of punishment and therefore, the 
management was not justified in acting under Rule 6 of 
the above said conduct rules so as to get rid of the 
services of the first party. He also cited certain decisions 
as to how the order terminating the services of the 
workman who put in more than 240 days of service in 
each calendar year amounts to retrenchment and liable to 
be struck down. The decisions cited by the learned 
counsel in support of his arguments run as under :— 

1. (1981) 3 Supreme Court cases 225 

1 AIR 1960 Supreme Court 610 „ 

3. AIR 1978 Supreme Court 548 

4. 1979 Lab IC 225 

5. AIR 2002 Supreme Court 2914 

6. AIR 1991 Supreme Court 2914 

7. AIR 1985 Supreme Court 1046 

8. AIR 1976 Supreme Court 37 

9. (1993) 3 Supreme Court Cases 259 

10. (2002) 10 Supreme Court Cases 133 

11. AIR 2001 Supreme Court 227 

1Z AIR 1998 Supreme Court 1681 
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13. (1976) 1 Supreme Court Cases 822 

14. 2004(2) LLN 906 

15. 1994 ALU 320 

16. (1980) 4 Supreme Court Cases 443 

On the first point as poted above, learned counsel mainly 
relied upon the above said GM Telecom case wherein 
their Lordship of Supreme Court have not approved the 
view taken by the two judges bench cases namely 
Theyyam Joseph case and Bombay Telephone Canteen 
Employees Association case. 

12. After having gone through the records, Post 
and Telegraph Extra Departmental Agents (Conduct and 
Service) Rules, 1964 (hereinafter called conduct and 
service Rules), the principle laid down by the Lordship 
of Supreme Court in the aforesaid Kameshwar Prasad 
case, Himamsu Kumar case, Theyyam Joseph and others 
case, Umesh Koraga Bhandari case and in General 
Manager, Telecom case referred to supra, I find 
substance in the arguments advanced for the 
management. The fact that the first party was 
appointed as ED Agent w.e.f. 15-6-83 as per Ex. Ml 
and he joined the duty on 19-8-1983 as per Ex. M2 and 
was in the services of the management up till 12-3-1986 
as per Ex. M23 is very much undisputed in this case. 
Rule 6 of the above said Conduct and Service rules 
would read to the effect that the services of an employee 
who has not rendered more that 3 years continuous 
service from the date of his appointment shall be liable 
to be terminated at any time by notice in writing given 
either by the employee to the employer or by the 
employer to the employee and that period of such notice 
shall be one month. Clause IV of the above said 
appointment order is to the effect that the appointment 
of first party as ED Packer shall be in the nature of 
contract liable to be terminated by him or the appointing 
authority and he shall also be governed by the above 
said conduct service rules. The fact that as on the date 
services of the first party were terminated as per Ex. M23, 
he had not completed 3 years of continuous service is 
not disputed and cannot be disputed. Now r therefore, it 
is the case of the management that since the services of 
the first party were not found satisfactory his services 
have been terminated in the light of terms of 
appointment order and under the rules 6 and 7 of the 
aforesaid Conduct and Service Rules and therefore, there 
was no need to hold any enquiry by issuing a charge 
sheet to the first party for his unauthorized absence and 
unsatisfactory work before the termination order. It is the 
case of the management that compliance of Section 25F 
of ID Act was again unnecessary as the management 
was not an industry and the first party was not a 
‘workman’ as defined under the provisions of ID Act. As 
per the above said termination order, the management 
terminated the services of the first party in the light of 
Rule 6 of the above said Conduct and Service Rules. 


13. Whereas, it is the case of the first party that 
the management is an Industry and he is a ‘workman’ as 
defined under Section 2(s) of the ID Act and therefore 
irrespective of above said Rule 6 of Conduct and Service 
Rules, his services could not have been terminated 
ignoring the provisions of Section 25F of the-ID Act His 
further contention is that even otherwise the foundation 
of termination order since was the alleged unauthorized 
absence of the first party amounting to misconduct, a 
departmental enquiry was must holding him guilty of the 
misconduct so as to terminate his services. A perusal of 
the decision in the above said General Manager, Telecom 
case (Para 5) it can be seen that their Lordship of 
Supreme Court in the said Theyyam Joseph case held 
that the functions of the Postal Department are part of 
the sovereign functions of the state and therefore, not 
an ‘Industry’ as defined under section 2(j) of the ID Act. 
In Bombay Telephone Canteen Employees Association 
case similar view was taken by the two Judges Bench of 
Supreme Court observing that if the doctrine enunciated 
in Bangalore Water Supply case is strictly applied, the 
consequence is ‘catastrophic’. Their Lordship of 
Supreme Court presided over by three judges in the said 
Telecom case while referring to the said Bangalore Water 
Supply case rules that the decision in the said Theyyam 
Joseph case and Bombay Telephone Canteen Employees 
Association case cannot be treated as laying down the 
correct law. The bench decided that the management of 
Telecom in the aforesaid case was an ‘Industry’ and the 
respondents in the said case fell under the category of 
‘Workman’ as defined under Section 2(s) of the ID Act. 
Therefore, the learned counsel for the first party relying 
upon the aforesaid decision in Telecom case argued that 
the management of Postal Department in this case is an 
‘Industry’ and the first party as a ‘workman’ under the 
ID Act. 

14. As against this, learned counsel for the 
managment is to contend that in aforesaid General 
Manager, Telecom case a notification dated 11-12-1979 
issued by the Govt, of India and the office memorandum 
was not considered and therefore, their Lordship of 
Supreme Court in the above said Umesh Koraga 
Bhandari case referred the matter for hearing by three 
judges bench after having referred to above said 
Theyyam Joseph case and Bombay Telephone Canteen 
Employees Association case as well as General Manager. 
Telecom case. Therefore, the principle laid down in the 
aforesaid GM Telecom case will not be helpful to the 
case of the first party. I find substance in the said 
contention the managment. The principle laid down by 
their Lordship of Supreme Court in the above said GM 
Telecom case, in my humble opinion are not applicable 
to the present case. Undisputedly there was no 
adjudication of the question whether the holders of civil 
posts could move CG1T or the only forum to seek relief 
was the Administrative Tribunal. The effect of 
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notification in office memorandum referred to supra and 
Rule 6 of aforesaid Conduct and Service Rules were also 
not considered in the said case. As contended for the 
management in the aforesaid GM Telecom case the 
management happen to be Telecom department and 
whereas, in the aforesaid Theyyam Joseph case the 
management happened to be the Postal Department The 
management in the above Umesh Koraga Bhandari case 
again happened to be a Telephone Nigam Limited, it is 
not in dispute that there are no employees like ED 
agents existed in the Department of Telecom which posts 
were existing in the Department of Post. Therefore, the 
decision laid down in the above said General Manager 
Telecom case holding it to be an ‘Industry’ will not be 
applicable to the management in the instant case which 
happened to be the Department of Post. That 
department of Post in fact was involved in the above said 
Theyyam Joseph case and their Lorship have held the 
view that it is not an ‘industry’. Therefore, the principle 
laid down in the said Theyyam Joseph case must apply 
to the case on hand. That apart, in a subsequent 
decision of their Lordship of Supreme Court reported in 
1998 Supreme Court case (L&S) 447 in Union of India 
and Others Vs. Kameshwar Prasad, we have got a very 
clear and unequivocal answer in deciding the 
controversy over the point in question. It was a case 
involving the post of Extra Departmental Agent as in the 
present case and their Lordship held the view that Extra 
Departmental Agent is a Government Servant holding a 
Civil Post and is entitled to protection of Article 311(2) 
of Constitution of India. Their Lordship further observed 
that the aforesaid Conduct and Service Rules 1964 are a 
complete eode governing service, conduct and 
disciplinary proceedings against ED Agents. In fact in 
this case the party concerned had moved the Central 
Administrative Tribunal by filing OA No. 177/91 and the 
learned CAT had entertained the dispute which means to 
say that CAT was a proper forum to adjudicate the 
dispute raised by the ED Agent, he being a Civil Servant 
and that such a dispute cannot be raised before the 
CGIT. The principle laid down in the aforesaid decision 
therefore shall apply to the instant case on all its fours 
and if we go by the principle laid down in the said 
decision, once again, rendered by their Lordship of 
Supreme Court, it can never be said that the Postal 
Department is an ‘Industry’ as defined under Section 2(j) 
and the first party is a ‘workman’ as defined under 
Section 2(s) of the ID Act. It becomes crystal clear from 
the observations made in the said decision that the 
aforesaid rules namely, the Post and Telegraph Extra 
Departmental Agents (Conduct and Service) Rules 1964 
are complete code governing service conduct and 
disciplinaiy proceedings against EDAs. The aforesaid 
rules were not under consideration by their Lordship of 
Supreme Court in the aforesaid GM Telecom case. 
Therefore, on this count also principle laid down in the 
said case will not come to the rescue of the first party 
in this case. It is in this view of the matter, one must 


attach due weight to the contention taken by the 
management that is was justified in terminating the 
services of the first party invoking Rule 6 of the above 
said (Conduct and Service) Rules and in the light of the 
very terms of appointment order issued to the first part)'. 
During 1988 the un-amended provision of Rule 6 
provided a power to the appointing authority to 
terminate the services of Ed Packer (ED agent) who has 
not rendered more than 3 years continuous service 
without any notice. The implication of amendment of 
Rule (Service and Conduct) was to see that order for 
termination of service may not require any reasons to 
indicate but in cases of unsatisfactory service or for 
administrative reasons unconnected with the conduct, 
termination can be effected under the Rule 6 of the said 
Rules. In the instant case as noted above, the 
management invoking the above said Rule 6 terminated 
the services of the first party, ofcourse. without giving 
any reasons. As noted above, his services could have 
been terminated without giving any reason if he had not 
completed 3 years continuous service as on the date of 
termination order. In the instant case admittedly he did 
not complete period of 3 years continuous service on the 
date termination order was passed. That apart as noted 
above. Clause 4 of the appointment Order was very clear 
on the point that services of the first party as a ED 
Packer were liable to terminated under the aforesaid 
(Conduct and Service) Rules as amended from time to 
time. Therefore, the contention taken by the first party 
that the management is an ‘Industry’ and he is a 
‘workman’ under the provisions of ID Act and therefore, 
his termination amounts to illegal retrenchment there 
being no compliance of Section 25F of the ID Act must 
fail and in the result the decisions cited on behalf of the 
first party on the said point will not be helpful to his 
case. His contention that termination order is punitive in 
nature attaching stigma is again not tenable for the 
simple reason that the termination order has not even 
referred to his unsatisfactory work during the service and 
was just based upon Rule 6 of the above said (Conduct 
and Service) Rules. Absolutely no adverse remark was 
made in the termination order. His contention that there 
should have been a departmental enquiry as termination 
order was based on his alleged unauthorized absence 
amounting to misconduct again must fail keeping in view 
the aforesaid Rule 6 of the (Conduct and Service) Rules 
invoking which termination order was passed. Therefore, 
in the light of the above, it must be held that the 
management was justified in terminating the services of 
the first party w.e.f. 12-3-1986 and accordingly the 
reference is answered and following award is passed. 

AWARD 

The reference stands dismissed. No order to cost. 

(Dictated to PA transcribed by her corrected and 
signed by me on 3rd February 2006) 

A.R. SIDDIQUl. Presiding Officer 
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^t. Sfacz, sm* Tfa4 

New Delhi, the 6th March, 2006 

S.O. 1246.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 
169/99, 177/99, 164/99, 167/99, 171/99, 173/99, 165/99, 
176/99, 172/99, 163/99 ) of the Central Government 
Industrial Tribunal-cum-Labour Court, Kanpur as shown 
in the annexure in the Industrial Dispute between the 
employers in relation to the management of 
Indian Institute of Pulses Research and their workman, 
which was received by the Central Government 
on 6-3-06. 

[No. L42012/8,7,10,4,1,5,11,9,2,6/99-IR (DU)] 
B. M. DAVID, Under Secy. 

ANNEXURE 

BEFORE SRI SURESH CHANDRA PRESIDING 
OFFICER CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL CUM LABOUR COURT 
SARVODAYA NAGAR, KANPUR U.P. 

L D. Case Nos. 169/99,177/99, 164/99,167/99,171/ 
99, 173/99,165/99, 176/99,172/99,163/99. 

In the matter of dispute between:— 

1. Jaswant Singh 
C/oSriKKMishra 
M. E. 299, Barra Bhag-2 
Kanpur U.P. 208001. 

2. Vrender Kumar Tiwari 
C/oSriKKMishra 
M. E. 299, Barra Bhag-2 
KanpurU. P.208001. 

3. Suresh Kumar 
C/oSriKKMishra 
M. E 299, Barra Bha^-2 
Kanpur. 


C/oSriKKMishra 
M. E. 299, Barra Bhag-2 
Kanpur. 

5. Bimal KantMishra 
C/oSriKKMishra 
ME. 299, Barra Bhag-2 
Kanpur. 

6. Mohan Lai Bajpai 
C/oSriKKMishra 

M E. 299, Barra Bhag-2 
Kanpur. 

7. Chandra Mohan Tiwari 
C/oSriKKMishra 

M. E. 299, Barra Bhag-2 
Kanpur. 

8. Jitendra Kumar 
C/o Sri K K Mishra 

M E. 299, Barra Bhag-2 
Kanpur. 

9. Pradeep Kumar Awasthi 
C/o Sri K K Mishra 

M E. 299, Barra Bhag-2 
Kanpur. 

10. Upendra Kumar Awasthi 
C/oSriKKMishra 

M.E. 299, Barra Bh -2 
Kanpur. 

And 

The Director, 

Indian Institute of Pulses Research, 

Kalyanpur, GTRoad, 

Kanpur. 

AWARD 

1. Central Government vide following notifications 
have referred the following reference for abdication to 
this Tribunal:— 

1. Vicksnotification No. L-42012/8/99/IR DU dated 
4-5-99. 

Whether the action of the management of the 
Director, Indian Institute of Pulses Research. 
Kanpur, in terminating the services of their 
workman Sh. Jaswant Singh, is legal and 
justified? If not, to what relief the workman is 
entitled ? 

Z Vide notification No. L-42012/7/99/lR DU dated 
4-5-99. 


I.D. No. 169/99 


I.D. No. 164/99 


I.D. No. 167/99 


839GI/06—18 
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Whether the action of the management of the 
Director, Indian Institute of Pulses Research, 
Kanpur, in terminating the services of their 
woikmanSh. VirenderKammTiwari 7 islegaland 
justtfied? If not, to wfetoto&ef the workman is 
entiM? 

3. L4B mmmmm dated 

iilffilitt 

Wi tt iMr m action df ^e rntmagamciw of the 
Director, Indian l iWUtnte of Pufas Research, 
Konpsr, in terminating the se r v i ces of their 
woricnm Sh Suresh Krmnar is legal a nd justifi ed? 
If wot. tewhat relie f tor w —him is entitled ? 

4. Vide netifloation Na L-43»I2W99/IR DU dated 
4-5-99. 

Whether the action of the mana gement Of tine 
Dfottor, Indian IfMttWto of Ptdses Research, 
Kanpur, in terminating the services of their 
watomanSh NandaTftewri itrtigti and justified? 
{fail to wtatmlieftlfewvitam is entitled ? 

5. Wtitnotification No. L-42012^l/99/IR DU dated 
4 * 5 * 99 . 

Whither the action of the management of the 
Dine tor, Indian Institute of Pulses Research, 
Kanpur, in terminating the services of their 
wpfhman Sh. Bimal Kant Mishra is legal and 
justified? If not, to what relief the workman is 
entitled? 

6. Vide notification No. L-42012/5/99/IR DU dated 
4-5-99. 

Whether the action of the management of the 
Director, Indian Initiate of Mm* toearch, 
Kanpur, in terminating the services of their 
workman Sh. Mohan Lai Bajpai is legal and 
justified? If n»l to wtMt relief toe workman is 
entitled ? 

7. Vito notification No. L-42012/11/99/IR DU dated 
4*5*99. 

Whether the action rtf the management of the 
Director, Indian Institute of Pulses Research, 
Kanpuf, in teratitttitog the services of their 
workman Sh. CiaHad2B*Moiim Tw«riisljcgHl and 
jiatified? If not, to What rd^ttewtotanac m 
entitled? 

ft \Wtmotification No. L-42m2/V/99/W DU dstsd 
4 ^ 91 . 

Whether Ite action Of the manajpmaatt ef the 
Director, Indimt Institute of Pufags Rawarrti, 
Kanpur, in terminating the services of their 


workman Sh. Jitendra Kumar Dixit is legal and 
justified? If not, to what relief the workman is 
entitled ? 

9. Vide notification No. L-42012/2/99/IR DU dated 
4-5-99. 

Whether the action of the management of the 
Director, Indian Institute of Pulses Research, 
Kanpur, in terminating the services of their 
workman Sh. Pradeep Kumar Awasthi is legal and 
justified? If not, to what relief the workman is 
entitled? 

10. Vide notification No. L-42012/6/99/IR DU dated 
4-5-99. 

Whether the action of the management of the 
Director, Indian Institute of Pulses Research. 
Kanpur, in terminating the services of their 
workman Sh. Upendra Kumar Awasthi is legal 
and justified? If not, to what relief toe workman is 
entitled ? 

2. A^common question of feet and law is involved in 
all the above cases, hence it is proposed to decide them by 
a common award. Further all the above cases have been 
consolidated vide order dated 2-3-2001 of the tribunal and 
I.D. Case No. 169 to 99 was made leading case. 

3. The workers involved in the above cases have 
filed their statement of claim raising common ground in 
stereo typed manner giving details of their engagement 
and termination which are as under:— 


SI. 

No. 

I. D. No. 

Name of 

worker 

Date of 

engage¬ 

ment 

Date of 

termina¬ 

tion 

1 

2 

3 

4 

5 

I. 

169/99 

J as want Singh 

Feb. 1993 

23-5-98 

2. 

177/99 

Virendra Kr. 

Nil 

Nil 

3. 

164/99 

Suresh Kumar 

Feb. 1993 

23-5-98 

4. 

167/99 

Nandu Tiwari 

June 1994 

15-5-98 

5. 

171/99 

Bimal Kant Mishra April 1994 

22-5-98 

6. 

173/99 

Median Lai Bajpai 

Nil 

Ni! 

7. 

165/99 

Chandra Mohan Tiwari Nil 

Nil 

8. 

176/99 

J&endra Kumar 

Nov. 93 

15-5-98 

9. 

172/99 

Pradeep Kr. Awasthi 

Feb. 93 

23-5-98 

10 

163/99 

Upendra Kr. Awasthi 

Nil 

Nil 


4. Brief facts giving rise to the above industrial 
tosputes are that toe workers involved in the aforesaid 
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cases were engaged by the Director of the opposite party 
on the dates given above.as labour for doing the work of 
pennaziemnatmeatremuneratkmofRs. 910/-per month. It 
is further alleged that the opposite party in. the month of 
February 93 had assured the workmen, that they will be 
paid the wages and allowances as fixed fey Central 
Government and that whenever they will acquire the 
conditions of being dieted permanent they will be 
declared permanent employee of the oppoeiteparty It is 
alleged that die workmen have completed more than six 
years of services continuously. The work and conduct of 
the workman remained ever satisfactory still they have not 
been provided with the facilities of permanent employees 
eftheoppasfte party. Workers have also completed more 
than 240 days in each calendar year during the period of 
their engagement with the opposite party. It is further case 
of the workers that when they approached the management 
opposite party and made demand of declaring them 
permanent, opposite party annoyed with their demand and 
illegally terminated their services without adhering the 
provisions of the Industrial Disputes Act, 1947. Workers 
have not been issued any chargesheet before termination 
of their service. All the workers have been engaged by the 
opposite party on the oral instruction of the opposite party. 
Working hours of the workers remained from 8.00 A.M. to 
5 .00 P.M It is also alleged that these workers were working 
under the supervision and control of Farm Manager. Work 
against which these workers had been engaged is of 
perennial nature. It is also alleged that after the termination 
of the services of the workers several junior persons were 
engaged by the opposite party. On the basis of above 
pleadings it has been prayed by the workers that the action 
of the management to be declared illegal and they be 
reinstated in the services of the opposite party with foil 
bade wages. 

5. The management of opposite party have filed a 
common reply against the statement of claim submitted by 
the workers involved in the present dispute alleging therein 
that the opposite party is purely a ‘Research Institute’ 
under the management and control of Agricultural Research 
which functions under the department of Agriculture, 
Research and Education and is an autonomous body 
registered under the provisions of Societies Act 1860. The 
management has denied the fact that it is an industry within 
the meaning of section 2(j) of the Act as opposite party is 
not en gage d in an activity which can be called within a 
trade or manufacturer, therefore, the present reference order 
is bad in law and is without jurisdiction. It is further alleged 
by opposite party that the workers have never been engaged 
or appointed by them, the claim of the workers are bad 
because of migeinder and nonjoinder of necessary parties. 
It is alleged that the applicants involved in the present 
dispute are not workman within the meaning of section 
2(s) of I.D. Act, and that them is no rriahorship of employee 


and employer between them. The applicant had no lein or 
right on a regular post under the management. K has been 
alleged that the applicant could not claim wages and work 
asa matter of right Uke regular and permanent employee as 
he never worked continuously against any regular and 
permanent vacancy. It has forther been stated by the 
opposite party that they never discharged, dismissed, 
(mashed or terminated the services oflhe applicant at 
any point of time either by written or oral older, hence 
individual dispute as alleged cannot be deemed to be 
industrial dispute as defined under the provisions of I D. 
Act. 

6. Apart from above legal grounds on merit it has 
been alleged by the management that the workers have 
never been engaged or employed in any capacity by them 
hence question of payment of wages as alleged by then 
does not arise. The allegations of the workers are false 
baseless concocted and misleading. The agriculture work 
is of casual nature and is got done through contractors 
having valid licence as and when required. Hie vacancy 
created under the management are filled up in accordance 
with the Rules and Regulations of Government of India/ 
Council for Agricultural Resemch and that the management 
ofHPR cannot create any new post nor appoint, promote 
any person without any vacancy nor incur any expenses 
beyond the sanctioned budget and allocation of fund. 
Under these circumstances question of declaring the 
workers involved indw dispute as permanent employee of 
managememdoosiieteriseat all. Management has further 
denied diefact that they ever adopted unfair Labour practice 
Management has also denied the fact that the workers 
have performed the work under their supervision and 
control. Opposite party has also denied the fact of their 
having worked for more than 240 days in any calendar 
years as such keeping of records like attendance register 
and payment register in respect if these workers has been 
demedaswdl by the opposite party. It has been alleged by 
the opposite party that these workers are trying to secure 
back door entry in the services of the management by way 
of litigation in contravention of government rules. The 
opposite party in their entire written statement have 
disputed fee relationship of master and servant between 
them and the workers involved in the case hence it is 
mmccasaiy to give forther details of the written statement 
fUed by the opposite party. It has forther been denied that 
thewedterx have performed the work of permanent nature 
under the management as claimed by them. On the basis of 
above it has been prayed by the opposite party that the 
claim of the workers be dismissed being devoid of merit dS 
the workers are not entitled for any relief as claimed by 
them. Rejoinder statement has also beetled by the 
workers in which nothing new has been stated 
except reiteration of the facts alleged in the statement of 
dam. 
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8. Contesting parties have also filed documentary 
evidence in the case beside adducing oral evidence. 
Whereas Sri Jagdish Narain has examined himself as W. W. 1 
on behalf of himself as well as on behalf of all the workers. 
Sri Pratap Singh Syal has examined himself as M. W. 1 on 
behalf of opposite party. 

9. Heard the parties authorised representatives in 
detail and also gone through the written arguments filed 
on their behalf. Considering the controversy as noted above 
the following points for determination may be summarized— 

(i) Whether the management of opposite party i. e. 
Indian Institute of Pulses Research, Kanpur, can 
be termed as Industry under the provisions of 
Industrial Disputes Act, 1947? 

(ii) Whether there is any relationship of workman 
and employer as alleged by the workers between 
the opposite pary and workes? 

(lii) Whether the workmen were direct employee of 
the management and their services were illegally 
terminated as claimed by them. 

(iv) To what relief are the workers are entitled? 

10. As regard the status of the opposite party as an 
Industry under the I.D. Act is concerned it is contended 
on behalf of the management that the opposite party is a 
research institute and deals with various research activities 
to help in augmenting the produce of agriculturist which 
may ultimately help to produce more pulses and food grains 
to benefit the entire country. In evidence it is the admitted 
case of the management that the products alter research 
activities are distributed and sold to various agriculturist 
and also the produce is sold which is subject matter of 
research work against nominal price. Accepting this 
contention of the management it cannot be said that the 
management of the opposite party is not an Industry as 
defined under the provisions of I.D. Act It can safely might 
have been taken through the contractor and the contractor 
was paid for the job rendered by him on contract basis 
through his labourers. From the evidence on record it is 
admitted fact that the workers were never issued any 
appointment letter nor any termination order was ever 
issued in their favour by the management of IIPR, Kanpur. 
Heavy burden lies on the workers to prove this fact that 
they were taken into employment or engaged directly by 
the management of IIPR. Overwhelming stress on behalf of 
the management is made to the effect that the management 
has not examined licensed contractor nor the licence 
contractors name did appear in the written statement filed 
against the workers claim statement by the management of 
IIPR. Management from the very beginning has denied the 
fact that it ever engaged any worker directly under them. 
Mere non mentioning the contractor’s name or not examining 
the contractor to rebut the claim of the workers would not 
ipsofactoc-entitled any of the worker to hold that 


these worker are direct employees of the management of 
IIPR. Certain test will have to be applied to decide the 
relationship of Master and Employer between the 
contesting parties. The Hon’ble Supreme Court in a case 
reported in 203(99) FLR page 1064 between Ram Singh and 
others varsus Union Territory Chandigarh and others held 
that besides the control all other relevant facts and 
circumstances are required to be considered including the 
terms and conditions of the contract. It has clearly been 
laid down by the Hon’ble Court in that case that in 
determining the relationship of employer and employee no 
doubt control is one of the main test. As integrated 
approach is needed to determine this fact. Unless it is 
proved that the employer retains or assumes control over 
the means and method of work of a contractor, the 
relationship between employer and employee cannot be 
accepted to exist. In the present case the workers in their 
oral testimony alleges that their work was being controlled 
by Farm Manager. This fact has been clearly denied on 
oath by management witness, when he was examined by 
the representative of the worker before the Tribunal. In the 
next breath the employee has admitted that he had to work 
under the scientist whose name has also been disclosed 
by the worker in their evidence. If this factual position is 
accepted then the fact cannot be accepted that the farm 
manager of the opposite party had control over it. During 
the course of argument it has been impressed upon that 
the skill work assisting in research work is taken by regular 
employee of the IIPR but unskilled work relating basic 
auguementation of the purpose of agriculture work is got 
done through contractor’s labourers who supplies the 
labourer for the product and work and the contractor is in 
lumpsum for the job conducted by him. On the record 
contractors license is also filed and also the payment made 
to the contractor for various jobs rendered by contractors 
through its agents. Thus it cannot be accepted that any of 
the worker involved in the present reference order was in 
direct employment of the opposite party. The workers have 
tried to comaflouge hi mself as a direct employee when they 
state that they were paid on monthly basis. This fact is self 
contradictory when the workers admits that they were never 
paid for Sundays and holidays and that they do not know 
at to what rate they were paid their daily wages. Therefore 
it can well be established that the workers involved in the 
present reference have no relationship of Master & Servant 
as claimed by them between them and the management of 
DPR 

13. On behalf of the management Administrativ e 
Officer Mr.Syal has also been examined who has 
categorically stated that none of the workers was the direct 
employee of the management or worked directly under his 
supervision and control. Workers side has insisted upon 
the fact that since the payment and attendance register 
have not been filed by the management which could have 
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thrown light upon the point as to whether at any point of 
time these workers remined under the direct employment 
of the management. This fact has also been denied by the 
management as they had no direct control and supervision 
over the working of the workers involved in the present 
reference. The onus to prove the fact that these workers 
were direct employees of the management lies on the workers 
but they have failed to discharge the onus to prove the 
fact. 

14. Having failed to prove that the workers involved 
in the present dispute are the direct employees of the 
management of IIPR Kanpur by adducing other relevant 
document any evidence supported with oral evidence the 
tribunal is bound to hold that there do not exist any 
relationship of master and servant between the contesting 
parties and that the demand of the workers cannot be said 
to be tenable in the eye of law. 

15. In view of discussions of facts and law as made 
above, it is held that the action of the management in 
terminating their services from the date mentioned in the 
claim statement cannot be said to be illegal and unjustified. 

16. Accordingly it is held that the workers of each of 
the industrial dispute mentioned in the present award are 
not entitled for any relief as claimed by them. 

17. Reference is answered accordingly 

SURESH CHANDRA, Presiding Officer 
Rami, 6 i rr4, 2006 

UFTT. 3tT. 1 247.— aMRl* 1947 (1947 

oRT 14) ^ rilri 17 % f%PT 

11, rius h re % w (wf 1220/2005) 

6-3-06 ^ ¥P<T ^3TT «tT I 
[71. TTeT-40012/65/2005-31T£3irc (^fcj) ] 

New Delhi, the 6th March, 2006 

S.O. 1247.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
1220/2005) of the Central Government Industrial Tribunal/ 
Labour Court, No. II, Chandigarh as shown in the annexure 
in the Industrial Dispute between the employers in relation 
to the management of Deptt. of Telecom and their 
workman, which was received by the Central Government 
on 6-3-06. 

[No. L-40012/65/2005-IR (DU)] 
B. M. DAVID, Under Secy. 


ANNEXURE 

CENTRALGOVERNMENT INDUSTRIAL 
TOIBUNALrCUM-LABOUR COURT-II 
SECTOR 18 , CHANDIGARH 

PRESIDING OFFICER,SHRIKULMP SINGH 

Case No. I D. No. 1220/2005 
Registered on 29-11-2005 
Date ofDecision 27-12-2005 

Sh. Rajinder Singh S/o Sh. Surjit Singh C/o Sh N.K. Jost, 
President, Punjab Telecom labour Union, 27349, Lai Basti 
Road, Bhatinda 151005. 

Petitioner 

Versus 

The Chairman-cum-Managing Director, BSNL. Sanchar 
Bhawan, AshokaRoad, New Delhi-110001. 

Respondent 

APPEARANCES 

For the workman Workman is present in person 

For the Management M. S.Deepali Puri Adv. 

AWARD 

The Government of India vide Notification No. 
L-40012/65/2005 HIR(DU) dated 26-10-2005 referred the 
following matter for the adjudication of this Tribunal; 

“Whether the action of the Management or 
Telecommunication (BSNL). Ropar in terminating the 
services of Shri Rejinder Singh S/o Shri Suijit Singh, 
Ex-Casual Labour w.ef 31-12-2004 without complying 
with the statutory provisions of the l.D. Act is legal 
and justified? If not, to what relief the concerned 
workman is entitled to and from which date?” 

The notice of reference was given to the parties and 
the workman is present in person today. On behalf of 
Management Ms. Deepali Puri, Advocate is present. It is 
stated by the parties that the matter has been resolved as 
the workman has been given appointment. The workman 
submitted an affidavit duly attested on 28th of June 2005. 
In support of the affidavit, the statement of the workman 
has been recorded and he has admitted its contents as 
correct The workman has submitted in the affidavit that he 
was neither appointed by the BSNL nor he ever worked 
with them, as is claimed by him in the demand notice. He 
has further submitted that he does not want to continue 
with the case. The Management, through their counsel, 
has corroborated the submission made by the workman. In 
view of the statement of the workman, it is proved that the 
workman never worked for the management It has further 
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been shown thathe is net interested to continue with the 
case. Theeeas, thezetoze, no evidence to support the claim 
of theworkman that the action of the Management, 
TtoBBBWtiaB, Ropar, in terminating the services of 
thewatonanirith effect from 31st of December 2004 was 
illegal sad’unjustified. Hie statement of the workman 
shows that he is not interested to continue with the 
proceedings for the reasons best known to him. For the 
purposes of this reference I hold that there is nothing on 
recordTo show that the order of Management to terminate 
the services of Ex-Casual Labour Rajinder Singh was illegal 
and unjustified. Hence the reference is answered in the 
terns flat the order of terminating of the workman was 
justified and legal and the workman is not entitled to any 
releif. Let a copy of this award be sent to the appropriate 
Government for necessary action and the file be sent to 
record after due completion. 

KULDIP SINGH, Presiding Officer 
6 2006 

m 3*. 1248.— fqqte 1947 (1947 

*>t 14) mr 17 % 3Fs*rc<>T mm 

3tfa> Nte 

mm apNtfw orfwvr -4. i, % w (tM 

R<SMI 1^1-36/2003) 4* 4>«f! t, 4R4»K 

4& 6-3-2006 45) W4/§3?T 4T I 

[TT. T^f-40011/29/2003-3?!$ «TR (^) ] 
4t. Trq. %f45, 3T«R-?d^t 
New Delhi, the 6th March, 2006 

S.Q. 1248.—In pursuance of Section 17 of the 
Industrial Dilute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
CGIT-36/20G3) of the Central Government Industrial 
Tribunal-cum-Labour Court, No. I, Mumbai as shown in 
the annexure in the industrial Dispute between the 
employers in relation to the management of Sr. Supdt. of 
Post Offices and their workman, which was received by 
the Central Government on 6-3-2006. 

[No. L-40011/29/2003-IR (DU)J 
B. M. DAVID, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 

WDUSTRIAL TRIBUNAL. NO. 1 MUMBAI 

PRESENT 

Justice Ghawshyam Dass, 

Profiting Officer 

REFERENCE NO. CG1T-36 GF2803 


PARTIES 

Employers in relation to the management erf 
Sr. Supdt. ofPost Office 

And 

Then workmen. 

APPEARANCES 

For the Management : Mr. V Narayanan 
For the Union : Mr. V Mulay 

State : Maharashtra 

Mumbai, dated the 16thFebruary, 2006 
AWARD 

This is a reference made by the Central Government 
in exercise of its powers under clause (d) of Sub-Section 1 
and Sub-Section 2 A of Section 10 of the Industrial Disputes 
Act 1947 (the Act fin short). Vide Government of Indian, 
Ministry of Labour. New Delhi, order (No. L-40011/29/2003- 
IRDU) dated 05-8-2003. The terms of reference given in the 
schedule are as follows: 

“Whether the action of the Management of Sr. Supdt. 
of Post offices, Mumbai, City South Division, 
Mumbai in deducting the one day wages of Sh. N. D. 
Bhosle, Stamp \fendor, Mantralaya, P.O. Mumbai is 
legal and justified ? If not, what relief Sh. N. D. Bhosle 
is entitled to T 

2. The matter in hand is very veiy short. Admittedly. 
Mr. N. D. Bhosale was a Stamp Vendor. There was a strike 
call on 24-1-1997by the postman and Gr. D. Union of South 
Division Branch of All India Postal Employee Union 
affiliated to National Federation of Postal Employees. Mr. 
Bhosale (hereinafter referred to as workman) wasa member 
of the Union viz. Bhartiya Postal Employees Union 
Postman. It is contended that Bhartiya Employees Postal 
Employees Union Postman (hereinafter referred to as 
Union) was not a party to the.call of a strike and hence, the 
workman was not on strike. It is alleged thatonthe fateful 
day 24-1-1997 at about 4.30 p.m. the strikers entered the 
post office and approached to the counter of the Stamp 
\fendor (workman) and asked him to stop the work and 
proceed for the strike; but he refused. Thereafter, they 
approached the Sub-Post Master at about 5.00 p.m. 
ThereafterSub-Post Master ordered Shri. Umaratkar. Postal 
Assistant to check the Stamp box of the workman. The 
cheeking was completed up to 5.15 p.m. The Stamp box 
was taken by the Sub Post Master Soft. S. P. Gore in her 
possession mid asked the workman to stop the work of 
Stamp selling on account of disturbance by the strikers. 
The working hours of the Stamp Counter were 10 A.M. to 
5 30 PM. and half an hour from 5.30 P.M. to 6.00 P.M. was 
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for Accounts. The workman submitted the Stamp box at 
about 5.00 P.M. The total sale made by him on that date 
were Rs. 3,270 for Stamp and Stationery and Rs. 165 for 
Franking machine. The workman remained present up to 
6.00 PM at the counter. He was not absent nor he refused 
to perform his duty. The Supenatendem of Post Office, 
Mumbai (hereinafter referred to as management) treated 
the workman’s case as die s mme for 24-10-1997 and 
deducted the wages for one (fay. The contention of the 
wm±mmiffi4itattiiedeihK3b(Hi isillegd. It is in violation to 
CCS (CCA Rules) No. 11. It has been passed without giving 
any opportunity of hearing, it could never be passed since 
the workman was not on strike. 

3. The contention of the Management is that the 
Union cook! not raise die dispute on behalf of the workman 
since it is a matter of singie workman only. It is also alleged 
that the workman was on illegal strike and he had duly 
participated therein. Hence, the action was taken in 
accordance with law, The Appellate Authority had 
considered the appeal of the workman and that was rejected 
according to law. 

4. Theworkman filed hts own affidavit, affidavit of 
Shn Srtaram S. Jadhav, in foe capacity of Circle Secretary, 
Bhartiya Postal Employees Union and affidavit of Shri. 
Kadam in lieu of examination in chief. All these three 
witnesses have been cross examined by the learned counsel 
for the Management. The Management has not led any 
oral evidence. It has filed the documents Ex. M-l to M-10. 

5. I have heard the learned counsel for the parties 
and perused the record. 

6. The first point erf fact which require determination 
in this case is as to whether the workman was on strike on 
the fateful day. i.e. 24-1 -1997. On this point the workman 
has led the evidence of self and two more witnesses namely 
Mr. S.S. Jadhav and Mr. Kadam. All of them have 
categorically stated that there was a strike call by the other 
Union and the Union Bhartiya Postal Employees Union 
Postman to which they belong was not on strike. From the 
evidence of theses three witnesses it appears to be clear 
that it is very difficult to hold that the workman was actually 
on strike on 24-1-1997. No oral evidence whatsoever has 
been led by the Management to rebut the statement of 
three witnesses on oath. It may be mentioned that 
admittedly the workman was on duty from 10 AM to 5.00 
PM. The only allegation against the workman is that he 
stopped the work of selling the stamps around 5.00 PM 
and participated in the strike from 5.00 PM to 6.00 PM as 
the duty hours of the workman were upto 6.00 PM. It is 
alleged that the Stamp box was checked by the Postal 
Assistant under the instruction of the Sub-Post Master 
and the stamp box was taken in possession by the Sub- 
Post Master at 5.15 PM. It is alleged that it was not taken 
back by the workman and in this view of the matter he is 


proved to be on strike from 5.00 PM to 6.00 PM. I feel that 
this assertion of the Management is not acceptable. By no 
stretch of imagination it can be said that foe workman 
actually participated in foe strike, his the inten ti on wh ich 
matters, h is the admktadpusitien that foe Uiaeii to which 
the workman belong was not an strike. The eafi of foe 
strike was given by tiic other Union to which the workman 
did not belong. There was Ro ferBonferthewariDmem to 
participate in the str&e call made by the other Ilmen. He 
admittedly worked from 10.80 AM to 5.00 PM. it is a matter 
of Judicial notice thatadr&nrfeasce rs ge nera ll y caused by 
the strikers to disrupt foe normal working of foe other 
workmen who are not participating in the strike Gaff and it 
so happened in the instant case. The strikers entered into 
the Post Office Compound where the work erf adlstg of 
stamps was being done by foe workman, ft was attarai for 
the strikers to ask the workman to ^«nseiliag.of stamps. It 
was natural that some disturbance was there and 
apprenhension of breach of peace might be there. It was 
thought proper by the Sub-Post Master to check the Stamp 
box and take it in her possession after getting k checked 
through Postal Assistant. There was nothing wrong cm 
the part of the workman rfhedid nothsist for the return of 
the Stamp box from the Post Master at 5.15 PM when it was 
taken by her in her possession. Had h been so that the 
Sub-Post Master insisted the workman to continue with 
the work of selling the stamps, and the workman refused 
for it, the position would have been otherwise. In the instant 
case, admittedly the Sub-Post Master took the Stamp box 
in her possession and hence, it was not possible for the 
workman to continue with the work after 5.15 PM to 6.00 
PM. There is nothing on record to infer that the workman 
refused to obey the orders of the Post Master. There is 
nothing on record to infer that the workman actually 
participated in the strike anddehberateiy stopped working 
from 5.00 PM to 6.00 PM. The stoppage of work for a very 
short period of about one hour under compelling 
circumstances was there but for it the workman cannot be 
blamed. He cannot be penalised by defoicticn of wages 
for foil one day under the principle of dies none. The 
principle of “No work No Pay” does not come in picture in 
the instant case when the workman worked for the entire 
day upto 5.00 PM and was compelled not to do the work 
from5.l5PMto6.00PM. 

7. In veiw' of what has been discussed above. I 
conclude that the action of foe Management mdedoctmg 
foe one day wages of Shri N. D. Bhosle. Stamp Afendor. 
Mantralaya, P.O, Mumbai is not legal mid justified. The 
workman who 1ms already retired is enttited to foe refond 
of the same without any fortherdclay. 

8. The Award is made accordingly 

JUSTICE GHANSHYAMD ASS P residing Officer 
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New Delhi, the 6th March, 2006 

S O. 1249.—In pursuance of Section 17 of the 
industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
61 to 66/2000) of the Central Government Industrial 
Tribunal-cum-Labour Court, Chennai as shown in the 
Annexure in the Industrial Dispute between the 
employers in relation to the management of Handicrafts 
& Handlooms Export Corporation of India Ltd., and their 
workman, which was received by the Central 
Government on 6-3-06. 

[No. L-42012/150to 155/97-IR(DU)] 
B.M. DAVID, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
CHENNAI 

Tuesday, the 8th November, 2005 

Present 

K. JAYARAMAN, Presiding Officer 

INDUSTRIAL DISPUTE NO. 61TO66/2000 


(In the matter of the dispute for adjudication under 
clause (d) of sub-section (1) and sub-section 2(A) of 
Section 10 of the Industrial Disputes Act, 1947 (14 of 
1947), between the Management of Handicrafts & 
Handlooms Export Corporation of India Ltd., Chennai 


and their workmen) 
BETWEEN: 

1. Sri G. Ashok Kumar 

2. Sri Jayashankar 

3. Sri M.A. Kumaramani 

4. Sri A. Raju 

5. Sri Baliah 

6. Sri K. Francis 


ID No. 61/2000 

I party/ 
Petitioners 

ID No. 62/2000 
ID No. 63/2000 
ID No. 64/2000 
ID No. 65/2000 
ID No. 66/2000 


AND 

1. The General Manager : II Party/Management 
Handicrafts & Handlooms Export 

Corporation of India Ltd., 

Chennai. 

2. Sri M. Balaraman, 

Chennai. 

Appearances: 

For the Petitioners M/s. P.V.S. Gridhar. 

Advocates 

For the 1st Respondent : Mr. N. Sridharan, 

Advocate 

For the 2nd Respondent : M/s. L.J. Venkatesh, 

Advocates 

AWARD 

LD.NO. 61/2000 : 

The Central Governement, Ministry of Labour 
vide order No. L-42012/150/97-IR (DU) dated 
08-09-2000 has referred this industrial dispute to this 
Tribunal for adjudication. The Schedule mentioned in 
that order is,— 

"Whether the action of the management of 
Handicrafts & Handlooms Export Corporation of 
India Ltd., Chennai in terminating the services 
of their workman Shri G. Ashok Kumar w.e.f. 
26-4-1997 is legal and justified? If not. to what 
relief the workman is entitled?” 

2. After the receipt of the reference, it was 
taken on file as I.D. No. 61/2000 and notices ere 
issued to both the parties and both the parties 
entered appearance through their advocates and filed 
their Claim Statement and Counter Statement 
respectively. At the first instance, the Central Govt, 
did not consider this to be a fit case for reference to 
adjudication, due to certain reasons and aggrieved by 
that order, the Petitioner filed a Writ Petitioner before 
the High Court of Madras against the Govt, and the 
Madras High Court in a Writ Petition Nos. 3519 to 
35244 1998 quashed the order of the Govt, and directed 
the Central Govt, to refer this dispute pertaining to 
retrenchment of the Petitioners for proper adjudication. 
Subsequently, the Govt, has referred this industrial 
dispute to this Tribunal. 

3. Aggrieved by the order of reference the 
1st Respondent has preferred a Writ Appeal before the 
High Court against the order of Single Judge and in the 
Writ Appeal, the High Court has directed that the Govt, 
could not have concluded that the Peitioners were 
employees of appellant (Respondent) even when the 
Respondent subsequently denied the claim made by the 
Writ Petitioners that they were its employees and in 
light of the above findings, the High Court has given a 
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direction to Govt, to reframe the reference in order to 
bring out the essential points in dispute between the 
parties. Accordingly the Govt, has referred this dispute 
by reframing the reference namely:— 

“Whether the demand of Sri G. Ashok’Kumar for 
reinstatement of his service with full back wages 
and consequential benefits hy the principal 
employer namely Handicrafts and Handlooms 
Export Corporation of India Ltd., is just, fair & 
legal? If so, to what relief is the workman 
entitled?” 

4. The allegations of the Petitioner in the Claim 
Statement are briefly as follows :— 

The Petitioner entered in the services of the 
Respondent as a helper in the year 1993 on casual basis 
and he worked continuously from the year 1993 without 
any break whatsoever. The Petitioner worked on a six 
day week and was paid only for the number of days 
actually worked. The 1st Respondent Corporation is 
owned by Central Govt, involved in export of 
handicrafts and handlooms. For the purpose of export, 
the 1st Respondent is involved in creation and 
production of sample of various handloom items 
including bed sheets, cushion covers, Lungi cloth and 
running materials made of cotton and silk. The Petitioner 
was designated as helper and has been attending to 
various kinds of work in the production section more 
particularly, to upkeep the sample library in production 
section. He was also assisting technical officers in 
presentation of samples to buyers and he was filing and 
upkeeping of counter sample received from production 
centres. Thus, he has been performing his duties in a 
competent manner due to his long experience. The work 
performed by the Petitioner is integral to the production 
process of 1st Respondent and his work is of a 
perennial nature. While so, to the shock and surprise of 
the Petitioner, his services were orally terminated by the 
1st Respondent on 26-4-97. No. reason has been stated 
for termination of the services of Petitioner and no 
enquiry was held and no retrenchment compensation 
was paid for termination. This is clearly arbitrary, 
unreasonable and violative of principles of natural 
justice. Further, the 1st Respondent has terminated the 
Petitioner’s service while retaining several of his juniors 
like Ms. Leelavathi and Devi. The action of the 
Respondent in terminating the services of Petitioner is 
in violation of provisions of Sections 25F & 25G of the 
Act as such, the termination is void, ab initio. 
Furthermore, after terminating the services of the 
Petitioner, new persons have been recruited as helpers. 
Therefore, the Petitioner has raised industrial dispute 
before the Assistant Labour Commissioner (Central). 
Only during the conciliation, the 1st Respondent filed 
Counter Statement stating that the Petitioner was not 
employed by them and employed by the 2nd 


Respondent and further alleged that there is no 
relationship of employer-employee between the 
Petitioner and the 1st Respondent. It is false to allege 
that the 2nd Respondent is a contractor. Anyhow, the 
Petitioner was not aware of the relationship between the 
1st and 2nd Respondents. The Petitioner never 
associated with the 2nd Respondent. In fact, the 2nd 
Respondent did not pay wages nor given any 
instructions regarding the nature of work performed by 
the Petitioner. The both Respondents do not hold valid 
licence under Contract Labour (Regulation & Abolition) 
Act. Hence, the Petitioner prays to pass an award 
directing the 1st Respondent to reinstate him in service 
with all back wages and all consequential benefits. 

5. As against this, the 1st Respondent in the 
Counter Statement alleged that the Petitioner has never 
been employed and therefore, the petition filed by the 
Petitioner is not maintainable. The 1st Respondnent is 
a Government of India undertaking engaged in export of 
of handicrafts, textiles, garments, carpets, jewellery 7 etc. 
The export orders were fluctuating and therefore, the 
Respondent Corporation invited tenders by its 
advertisement. Similarly, on advertisement in The Hindu. 
Indian Express, Daily Thant hi on 8-11-92 calling for 
rates for carrying out the certain works specified by 
therein. One Sri Balaraman sole proprietor of M/s. Sri 
Rajeswari Apparels namely the 2nd Respondent carrying 
on the business at No. 106, G.N. Chetty Road, T. Nagar. 
Chennai-17 came forward with a lowest rate to carry out 
those items of work assigned by the 1st Respondent. 
This Respondent accepted the tender of 2nd 
Respondent and assigned the said work to him after 
entering into agreement dated 1-1-93 for a period of one 
year from 1-1-93 to 31-12-93. After the expiry of the said 
period, fresh agreements were entered into between the 
1st Respondent and 2nd Respondent by an agreement 
dated 1-1-94, 31-12-94, 3-12-95 and 22-5-97. This 
Respondent has also obtained licence to engage the 
contractor to carry out the job entrusted to him by 
employing his own labour force. Thus, the 2nd 
Respondent has employed his own labour force for the 
purpose of carrying out the jobs entrusted to him 
including this Petitioner and other Petitioners. The 2nd 
Respondent is a contractor had undertaken to be 
responsible for the due observation of all statu ton 
requirements, regulations, obligations such as EPF. ESI 
and Miscellaneous Provisions Act and also various 
labour laws applicable to the persons engaged by him. 
Thus, the Petitioner is one of the workmen engaged by 
the said contractor namely the 2nd Respondent. This 
Respondent has no control over either the Petitioner or 
other workmen employed by the contractor namely 2nd 
Respondent This Respondent has neither engaged the 
Petitioner in their service nor did they terminate his 
service. Prior to agreement entered with the 2nd 
Respondent, this Respondent has entered into an 
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" cement with the contractor namely M/s. Up Dater 
Services to carry out the work specified by the 
R spondent and entered into an agreement dated 
6 1 -92 for a period of one year. This Respondent is not 
d ing any : 'oduction of samples. Therefore, there is no 
question of regularisation of the Petitioner or grant of 
service benefits to them. It is false to allege that the 
Petitioner has put in six years of continuous service. 
Even before the conciliation proceedings the 2nd 
Respondent has agreed to reinstate the workmen 
ncluding the Petitioner but the Petitioner did not accept 
the offer of employment. They have declined to accept 
the offer of reinstatement made by the 2nd Respondent 
and now the Petitioner has come forward with the 
present case listing grievances. Only the 2nd 
Respondent paid the wages to the Petitioners. The 
relationship between the 1st and 2nd Respondent is a 
genuine one and valid contract was entered into 
between them. Hence, for all these reasons, the 
Respondent prays that the claim may be dismissed with 
costs. 

6. The 2nd Respondent in his Counter Statement 
contended that the services of the Petitioner was neither 
dismissed nor retrenched at any point of time. Hence, 
invoking the relief of reinstatement under Section 2A 
does not arise. This Respondent is running a proprietor 
concern namely Rajeswari Apparels having obtained 
licence under Contract Labour (Regulation & Abolition) 
Act and engaged in tailoring readymade shirt. This 
Respondent is entered into agreement dated 1-1-93 by 
which certain work of the 1st Respondent corporation 
was assigned to contractor namey the 2nd Respondent. 
After the expiry period fresh agreement was entered into 
between the 1st and 2nd Respondent by agreements 
dated 1-1-94. 31-12-95 and 22-5-97. Accordingly, this 
Respondent as a contractor employed his own labour 
force for the purpose of cariying out the job entrusted 
to him at the 1st Respondent premises. There is no 
relationship of employer-employee exists between the 
Petitioner and 1st Respondent and relationship of 
employer-employee exists between this Respondent and 
the 1st Respondent. The Petitioner is one of the 
worker engaged by the contractor for the purpose of 
carrying out the work entrusted by the 1st Respondent. 
Since there was not always continuous work at the 1st 
Respondent corporation this Respondent used to 
engaged the workers like this Petitioner only when there 
was work and pay only for the work done. The jobs 
were purely in intermittent nature and not of perennial 
in nature. Engagement of the Petitioner is purely on 
daily wages and the Petitioner was employed from 1993 
onwards. Many times the Petitioner was not available 
when the work was there, lienee, this Respondent used 
to engage other workers to carry out the work 
entrusted to him by the 1st Respondent. Since the 
■ -iiiARcr has left the service on his own. the allegation 


of not conducting the enquiry and question of 
retrenchment or compensation does hot arise at all. 
Since the Petitioner was not available for the work as he 
left the service without informing this Respondent was 
obligated to complete the work as per the agreement by 
engaging some other workmen and hence there is no 
violation of any statutory provisions. Even before the 
conciliation officer, this Respondent has agreed to 
reinstate the Petitioner and others but the Petitioner and 
others did not accept the offer of employment. The 
relationship between this Respondent and the 1st 
Respondent is genuine and valid one and the same 
cannot be questioned. After the expiry of agreement in 
1997, this Respondent did not get any new contract or 
further work from the 1st Respondent and at present the 
business of this Respondent has become steady decline 
and suffered with losses. This Respondent is financially 
week and it is very difficult to meet the needs and he 
is not in a position as he had accepted during the 
conciliation proceedings. Hence, he prays that the 
petition may be dismissed with costs. 

7. In such circumstances, the points for my 
determination are— 

(i) “Whether the demand of the Petitioner for 
reinstatement of his service with full back 
wages and consequential benefits by the 
1st Respondent/ Management is just, fair 
& legal?” 

(ii) “To what relief the Petitioner is cntitlcd‘. , '' 
I.D. No. 62/2000 

8. The Central Government. Ministry of Labour 
vide order No. L-420I2/151/97-lR(DU) dated 08-09-2000 
has referred this industrial dispute to this Tribunal for 
adjudication. The Schedule mentioned in that order is - 

“Whether the action of the management of 
Handicrafts & Handlooms Export Corporation of 
India Ltd.. Chennai in terminating the services of 
their workman Shri Jayashankar w.c.f. 26-04-1997 
is legal and justified? If not to what relief the 
workman is entitled?” 

9. After the receipt of the reference, it was taken 
on file as l.D. No. 62/2000 and notices were issued to 
both the parties and both the parties entered 
appearance through their advocates and filed their Claim 
Statement and Counter Statement respectively. At the 
first instance, the Central Govt, did not consider this to 
be a fit case for reference to adjudication, due to certain 
reasons and aggrieved by that order, the Petitioner filed 
a Writ Petition before the High Court of Madras against 
the Govt, and the Madras High Court in a Writ Petition 
Nos. 3519 to 3524/1998 quashed the order of the Govt, 
and directed the Central Govt, to refer this dispute 
pertaining to retrenchment of the Petitioners for proper 
adjudication. Subsequently, the Govt, has referred this 
industrial dispute to this Tribunal. 
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10. Aggrieved by the order of reference, the 1st 
Respondent has preferred a Writ Appeal before the High 
Court against the order of Single Judge and in the Writ 
Appeal, the High Court has directed that the Govt, 
could not have concluded that the Petitioners were 
employees of appellant (Respondent) even when the 
Respondent subsequently denied the claim made by the 
Writ Petitioners that they were its employees and in 
light of the above findings, the High Court has given a 
direction to Govt, of reframe the reference in order to 
bring out the essential points in dispute between the 
parties. Accordingly the Govt, has referred this dispute 
by reframing the reference namely — 

“Whether the demand of Sri Jayashankar for 
reinstatement of his service with lull back wages 
and consequential benefits by the principal 
employer namely Handicrafts & Handlooms Export 
Corporation of India Ltd., is just, fair & legal? If 
so, to what relief is the workman entitled?” 

11. The allegations of the Petitioner in the Claim 
Statement are briefly as follows:— 

The Petitioner entered in the services of the 
Respondent as a Typist in 1991 on casual basis and he 
worked continuously from the year 1991 without any 
break whatsoever. The Petitioner worked on a six day 
week and was paid only for the number of days actually 
worked. The 1st Respondent Corporation is owned by 
Central Govt, involved in export of handicrafts and 
handlooms. For the purpose of export, the 1st 
Respondent is involved in creation and production of 
sample of various handlooms items including bed sheets 
cushion covers, lungi cloth and running materials made 
of cotton and silk. The Petitioner was designated as a 
Typist and has been attending to various kinds of work 
in the production section more particularly, to upkeep the 
sample library in production section. He was also 
assisting technical officers in presentation of samples to 
buyers and he was filing and upkeeping of counter 
samples received from production centers. Thus, he has 
been performing his duties in a competent manner due 
to his long experience. The work performed by the 
Petitioner is integral to the production process of 1st 
Respondent and his work is of a perennial nature. 
While so, to the shock and surprise of the Petitioner, 
his services were orally terminated by the 1st 
Respondent on 26-4-97. No reason has been stated for 
termination of the services of Petitioner and no enquiry 
was held and no retrenchment compensation was paid 
for termination. This is elearly arbitrary, unreasonable 
and violative of principles of natural justice. Further, the 
1st Respondent has terminated the Petitioner's service 
while retaining serveral of his juniors like Ms. Leelavathi 
and Devi. The action of the Respondent in terminating 
the services of petitioner is in violation of provisions of 
Section 25F & 25G of the Act and as such, the 


termination is void ab initio. Furthermore, after 
terminating the services of the Petitioner, new persons 
have been recruited as helpers. Therefore, the Petitioner 
has raised industrial dispute before the Assistant 
Labour Commissioner (Central). Only during the 
conciliation, the 1st Respondent filed Counter Statement 
stating that the Petitioner was not employed by them 
and employed by the 2nd Respondent and further 
alleged that there no relationship of employer-employee 
between the Petitioner and the 1st Respondent. It is 
false to allege that the 2nd Respondent is a contractor. 
Any how, the Petitioner was not aware of the 
relationship between the 1st and 2nd Respondents. The 
Petitioner never associated with the 2nd Respondent. In 
fact, the 2nd Respondent did not pay wages nor given 
any instructions regarding the nature of work performed 
by the Petitioner. The both respondents do not hold 
valid license under Contract Labour (Regulation & 
Abolition) Act. Hence, the Petitioner prays to pass an 
award directing the 1st Respondent to reinstate him in 
service with all back wages and all consequential 
benefits. 

12. As against this, the 1st Respondent in the 
Counter Statement alleged that the Petitioner has never 
been employed and therefore, the petition filed by the 
Petitioner is not maintainable. The 1st Respondent is a 
Government of India undertaking engaged in export of 
handicrafts, taxtiles, garments, carpets, jewellery etc. The 
export order were fluctuating and therefore, the 
Respondent Corporation invited tenders by its 
advertisement Similarly, on advertisement in the Hindu. 
Indian Express, daily Tlianthi on 8-11-92 calling for rates 
for carrying out the certain works specified by therein. 
One Sri Balaraman sole proprietor of M/s. Sri Rajeswari 
Apparels namely the 2nd Respondent carrying on the 
business at No. 106, G. N. Chetty Road. T. Nager, 
Chennai-17 came forward with a lowest rate to carry out 
those items of work assigned by the 1st Respondent. 
This-Respondent accepted the tender of 2nd 
Respondent and assigned the said work to him after 
entering into agreement dated 1-1-93 for a period of 
one year form 1-1-93 to 31-12-93. After the expiry of the 
said period, fresh agreements were entered into between 
the 1st Respondent and 2nd Respondent by an 
agreement dated 1-1-94. 31-12-94. 3-12-95 and 22-5-97. 
This Respondent has also P .nc- so engage 

the contractor to carry' out the job iiurasled to him by- 
employing his own labour force. Thus, the 2nd 
Respondent has employed his own labour force for the 
purpose of carrying o,.t the jobs entrusted to him 
including this Petitioner and other Petitioners. The 2nd 
Respondent is a contractor had undertaken to be 
responsible for the due observation of all statutory’ 
requirements, regulations, obligations such as EPF. ESI 
and Miscellaneous provisions Act, and also various 
labour laws applicable to the persons engag him. 
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Thus, the Petitioner is one of the workmen engaged by 
the said contractor namely the 2nd Respondent. This 
Respondent has no control over either the Petitioner or 
other workmen employed by the contractor namely 2nd 
Respondent. This Respondent has neither engaged the 
Petitioner in their service nor did they terminate his 
service. Prior to agreement entered with the 2nd 
Respondent, this Respondent has entered into an 
agreement with the contractor namely M/s. Up Dater 
Services to carry out the work specified by the 
Respondent and entered into and agreement "dated 
6-1-92 for a period of one year. This Respondent is not 
doing any production of samples. Therefore, there is 
no question of regularisation of the Petitioner or grant 
of service benefits to them. It is false to allege that the 
Petitioner has put in six years of continuous service. 
Even before the conciliation proceedings the 2nd 
Respondent has agreed to reinstate the workmen 
including the Petitioner but the Petitioner did not accept 
the offer of employment. They have declined to accept 
the offer of reinstatement made by the 2nd Respondent 
and now the Petitioner has come forward with the 
present case listing grievances. Only the 2nd 
Respondent paid the wages to the Petitioners. The 
relationship between the 1st and 2nd Respondent is a 
genuine one and valid contract was entered into between 
them. Hence, for all these reasons, the Respondent prays 
that the claim may be dismissed with costs. 

13. The 2nd Respondent in his Counter Statement 
contended that the services of the Petitioner was neither 
dismissed nor retrenched at any point of time. Hence, 
invoking the relief of reinstatement under section 2A 
does not arise. This Respondent is running a Proprietor 
concern namely Rajeswari Apparels having obtained 
licence under Contract Labour (Regulation & Abolition) 
Act and engaged in tailoring readymade shirt. This 
respondent is entered into agreement dated 1-1-93 by 
which certain work of the 1st Respondent corporation 
was assigned to contractor namely the 2nd Respondent. 
After the expiry period, fresh agreement was entered into 
between the 1st and 2nd Respondent by agreements 
dated 1-1-94. 31-12-95 and 22-5-97. Accordingly, this 
Respondent as a contractor employed his won labour 
force for the purpose of carrying out the job entrusted 
to him at the 1st Respondent premises. There is no 
relationship of employer-employee exists between the 
Petitioner and 1st Respondent and relationship of 
employer-employee exists between this Respondent and 
the 1st Respondent. The Petitioner is one of the worker 
engaged by the contractor for the purpose of carrying 
out the work entrusted by the 1st Respondent. Since 
there was not always continuous work at the 1st 
Respondent corporation, this Respondent used to 
engage the workers like this Petitioner only when there 
was work and pay only for the work done. The jobs 
were purely in intermittent nature and not of perennial in 


nature. Engagement of the Petitioner is purely on daily 
wages. It is not correct to say that the Petitioner was 
employed in the year 1991 and the Petitioner was 
employed from 1993 onwards. Many times the Petitioner 
was not available when the work was there, hence, this 
Respondent used to engage other workers to carry out 
the work entrusted to him by the 1st Respondent. Since 
the Petitioner has left the service on his own, the 
allegation of not conducting the enquiry and question 
of retrenchment or compensation does not arise at all. 
Since the Petitioner was not available for the work as he 
left the service without informing this Respondent was 
obligated to complete the work as per the agreement by 
engaging some other workmen and hence there is no 
violation of any statutory provisions. Even before the 
conciliation officer, this Respondent has agreed to 
reinstate the Petitioner and others but the Petitioner and 
others did not accept the offer of employment. The 
relationship between this Respondent and the 1st 
Respondent is genuine and valid one and the same 
cannot be questioned. After the expiry of agreement in 
1997, this Respondent did not get any new contract or 
further work from the 1st Respondent and at present the 
business of this Respondent has become steady decline 
and suffered with losses. This Respondent is financially 
week and it is Very difficult to meet the needs and he 
is not in a position as he had accepted during the 
conciliation proceedings. Hence, he prays that the 
petition may be dismissed with costs. 

14. In such circumstances, the points for my 
determination are:— 

(i) “Whether the demand of the Petitioner for 
reinstatement of his service with full back 
wages and consequential benefits by the 
1st Respondent/Management is just, fair 
& legal?” 

(ii) “To what relief the Petitioner is entitled?” 
L D. No. 63/2000:— 

15. The Central Government, Ministry of Labour 
vide order No. L-42012/152/97-IR (DU) dated 8-9-2000 
has referred this industrial dispute to this Tribunal for 
adjudication. The Schedule mentioned in that order is:— 

“Whether the action of the management of 
Handicrafts & Handlooms Export Corporation of India 
Ltd., Chennai in terminating the services of their 
workman Shri M. A. Kumaramani w. e. f. 26-4-1997 is 
legal and justifed? If not, to what relief the workman is 
entitled?” 

16. After the receipt of the refemce, it was taken 
on file as I. D. No. 63/2000 and notices were issued to 
both the parties and both the parties entered 
appearance through their advocates and filed their Claim 
Statement and Counter Statement respectively. At the 
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first instance, the Central Govt, did not consider this to 
be a fit case for reference to adjudication, due to certain 
reasons and aggrieved by that order, the Petitioner filed 
a Writ Petition before the High Court of Madras against 
the Govt, and the Madras High Court in a Writ Petition 
Nos. 3519 to 3524/|998 quashed the order of the Govt, 
and directed the Central Govt, to refer this dispute 
pertaining to retrenchment of the Petitioners for proper 
adjudication. Subsequently, the Govt, has referred this 
industrial dispute to this Tribunal. 

17. Aggrieved by the order of reference, the 1st 
Respondent has preferred a Writ Appeal before the High 
Court against the order of Single Judge and in the Writ 
Appeal, the High Court has directed that the Govt, 
could not have concluded that the Petitioners were 
employees of appellant (Respondent) even when then 
Respondent subsequently denied the claim made by the 
Writ Petitoners that they were its employees and in light 
of the above findings, the High Court has givfen a 
direction to Govt, to reframe the reference in order to 
bring out the essential points in dispute between the 
parties. Accordingly the Govt, has referred this dispute 
by reframing the reference namely:— 

“Whether the demand of Sri M.A. Kumaramani 
for reinstatement of his service with full back 
wages and consequential benefits by the principal 
employer namely Handicrafts and Handlooms 
Export Corporation of India Ltd. is just, fair 
& legal? If so, to what relief is the workman 
entitiled?” 

18. The allegations of the Petitioner in the Claim 
Statement are briefly as follows:— 

The petitioner entered in the services of the 
Respondent as a helper in 1984 on casual basis and he 
worked continuously from the year 1994 without any 
break whatsoever. The Petitioner worked on a six day 
week and was paid only for the number of days actually 
worked The 1st Respondent Corporation is owned by 
Central Govt, involved in export of handicrafts and 
handlooms. For the purpose of export, the 1st 
Respondent is involved in creation and production of 
sample of various handloom items including bed sheets 
cushion covers, lungi cloth and running materials made 
of cotton and silk. The Petitioner was designated as 
helper and has been attending to various kinds of work 
in the production section mote particularly, to upkeep the 
sample library in production section. He was also 
assisting technical officers in presentation of samples to 
buyers and he was filing and upkeeping of counter 
samples received from production centres. Thus, he has 
been performing his duties in a competent manner due 
to his long experience. The work performed by the 
Petitioner is integral to the production process of 1st 
Respondent and his work is of a perennial nature, while 


so, to the shock and surprise of the Petitioner, his 
services were orally terminated by the 1st Responent on 
26-4-97. No reason has been stated for termination of the 
services of Petitioner and no enquiry was held and no 
retrenchment compensation was paid for termination. 
This is clearly arbitrary, unreasonable and violative of 
principles of natural justice. Further, the 1st Respondent 
has terminated the Petitioner's service while retaining 
several of his juniors like Ms. Leelavathi and Devi. The 
action of the Respondent in terminating the services of 
Petitioner is in violation of provisions of Section 25F & 
25G of the Act and as such, the termination is void ab 
initio. Furthermore, after terminating the services of the 
Petitioner, new persons have been recruited as helpers. 
Therefore, the Petitioner has raised industrial dispute 
before the Assistant Labour Commissioner (Central). 
Only during the conciliation, the 1st Respondent filed 
counter Statement stating that the Petitioner was not 
employed by them and employed by the 2nd 
Respondent and further alleged that there no relationship 
of emplioyer-employee between the Petitioner and the 
1st Respondent. It is false to allege that the 2nd 
Respondent is a contractor. Any how, the Petitioner was 
not aware of the relationship between the 1st and 2nd 
Respondent. The Petitioner never associated with the 
2nd Respondent. In fact, the 2nd Respondent did not 
pay wages nor given any instructions regarding the 
nature of work performed by the Petitioner. The both 
Respondents do not hold valid license under Contract 
Labour (Regulation and Abolition) Act. Hence, the 
Petitioenr prays to pass an award directing the 1st 
Respondent to reinstate him in service with all back 
wages and all consequential benefits. 

19. As against this, the 1st Respondent in the 
Counter Statement alleged that the Petitioner has never 
been employed and therefore, the petition filed by the 
Petitioner is not maintainable. The 1st Respondent is a 
Government of India undertaking engaged in export of 
handicrafts, textiles, garments, carpets, jewellery etc. The 
export orders were fluctuating and therefore, the 
Respondent Corporation invited tenders by its 
advertisement. Similarly, on advertisement in The Hindu, 
Indian Express, daily Thanthi on 8-11-92 calling for rates 
for carrying out the certain works specified by therein. 
One Sri Balaraman sole proprietor of M/s. Sri Rajeswari 
Appearels namely the 2nd Respondent carrying on the 
business at No. 106, G. N. Chetty Road, T. Nagar, 
Chennai-17 came forward with a lowest rate to carry out 
those items of work assigned by the 1st Respondent. 
This Respondent accepted the tender of 2nd 
Respondent and assigned the said work to him after 
entering into agreement dated 1-1-93 for a period of one 
year from 1-1-93 to 31-12-93. After the expiry of the said 
period, fresh agreements were entered into between the 
1st Respondent and 2nd Respondent by an agreement 
dated 1-1-94, 31-12-94, 3-12-95 and 22-5-97. This 
Respondent has also obtained licence to engage the 
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contractor to carry out the job entrusted to him by 
employing his own labour force. Thus, the 2nd 
Respondent has employed his own labour force for the 
purpose of carrying out the jobs entrusted to him 
including this Petitioner and other Petitioners. The 2nd 
Respondent is a contractor had undertaken to be 
responsible for the due observation of all statutory 
requirements, regulations, obligations such as EPF, ESI 
and Miscellaneous provisions Act and also various 
labour laws applicable to the persons engaged by him. 
Thus, the Petitioner is one of the workmen engaged by 
the said contractor namely the 2nd Respondent. This 
Respondent has no control over either teh Petitioner or 
other workmen employed by the contractor namely 2nd 
Respondent This Respondent has neither engaged the 
Petitioner in their service nor did they terminate his 
service. Prior to agreement entered with the 2nd 
Respondent, this Respondent has entered into an 
agreement with the contractor namely M/s. Up Dater 
Services to carry out the work specified by the 
Respondent and entered into an agreement dated 6-1-92 
for a period of one year. This Respondent is not doing 
any production of samples. Therefore, there is no 
question of regularisation of the Petitioner or grant of 
service benefits to them. It is false to allege that the 
Petitioner has put in six years of continuous service. 
Even before the conciliation proceedings the 2nd 
Respondent has agreed to reinstate the workman 
including the Petitioner did not accept the offer of 
employment. They have declined to accept the offer 
reinstatement made by the 2nd Respondent and now the 
Petitioner has come forward with the present case listing 
grievances. Only the 2nd Respondent paid the wages to 
the Petitioners. The relationship between the 1st and 
2nd Respondent is a genuine one and valid contract was 
entered into between them. Hence, for all these reasons, 
the Respondent prays that the claim may be dismissed 
with costs. 

20. The 2nd Respondent in his Counter Statement 
contended that the services of the Petitioner was neither 
dismissed nor retrenched at any point of time. Hence, 
invoking the relief of reinstatement under Section 2A 
doe not arise. The Respondent is running a proprietor 
concern namely Rajeswari Apparels having obtained 
licence under Contract Labour (Regulation & Abolition) 
Act and engaged in tailoring readymade shirt. This 
Respondent is entered into agreement dated 1-1-93 by 
which certain work of the 1st Respondent corporation 
was assigned to contractor namely the 2nd Respondent. 
After the expiry period, fresh agreement was entered into 
between the 1st and 2nd Respondent by agreements 
dated 1-1-94, 31-12-95 and 22-5-97. Accordingly, this 
Respondent as a contractor employed his own labour 
force for the purpose of carrying out the job entrusted 
to him at the 1st Respondent premises. There is no 
relationship of employer-employee exists between the 


Petitioner and 1st Respondent and relationship of 
employer-employee exists between this Respondent and 
the 1st Respondent. The Petitioner is one of the worker 
engaged by the contractor for the purpose of carrying 
out the work entrusted by the 1st Respondent, since 
there was not always continuous work at the 1st 
Respondnet corporation, this Respondent used to 
engage the workers like this Petitioner only when there 
was work and pay only for the work done. The jobs 
were purely in intermittent nature and not of perennial 
in nature. Engagement of the Petitioner is purely on 
daily wages. It is not correct to say that the Petitioner 
was employed in the year 1984 and the Petitioner was 
employed from 1993 onwards. Many times the Petitioner 
was not available when the work was ther, hence, this 
Respondent used to engage other workers to carry out 
the work entrusted to him by the 1st Respondent. Since 
the Petitioner has left the service on his own. the 
allegation of not coducting the enquiry and question of 
retrenchment or compensation does not arise at all. 
Since the Petitioner was not available for the work as he 
left the service without informing this Respondent was 
obligated to complete the work as per the agreement by 
engaging some other workmen and hence there is no 
violation of any statutory provisions. Even before the 
conciliation officer, this Respondent has agreed to 
reinstate the Petitioner and others but the Petitioner and 
others did not accept the offer of employment. The 
relationship between this Respondent and the 1st 
Respondent is genuine and valid one and the same 
cannot be questioned. After the expiry of agreement in 
1997, this Respondent did not get any new 7 contract or 
further work from the 1 st Respondent and at present the 
business of this Respondent has become steady decline 
and suffered with losses. This Respondent is fainaneially 
week and it is very difficult to meet the needs and he 
is not in a position as he had accepted during the 
conciliation proceedings. Hence, he prays that the 
petition may be dismissed with costs. 

21. In such circumstances, the points for my 
determination are — 

6) “Whether the demand of the Petitioner for 
reinstatement of his service with full back 
wages and consequential benefits by the 1 st 
Respondent/Management is just, fair & legal?' 

(ii) “To what relief the Petitioner is entitled?” 
I.D. No. 64/2000 

22. The Central Government, Ministry of Labour 
vide order No. L-420l2/153/97-IR(DU) dated 8-9-2000 has 
referred this industrial dispute to this Tribunal for 
adjudication. The Schedule mentioned in that order is— 

“Whether the action of the management of 

Handicrafts & Handlooms Export Corporation of 

India Ltd., Chennai in terminating the services of 
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their wcnkman Shri A. Raju w.e.f. 26-4-1997 is legal 
and justified? If not, to what relief the workman is 
entitled?’ 

23. After the receipt of the reference, it was taken 
on file as I.D.No. 64/2000 and notices were issued to 
both the parties and both the parties entered 
appearance through their advocates and filed their Claim 
Statement and Counter Statement respectively. At the 
first instance, the Central Govt, did not consider this to 
be a fit case for reference to adjudication, due to certain 
reasons and aggrieved by that order, the Petitioner filed 
a Writ Petition before the High Court of Madras against 
the Govt, and the Madras High Court in a Writ Petition 
Nos. 3519 to 3524/1998 quashed the order of the Govt, 
and directed the Central Govt, to refer this dispute 
pertaining to retrenchment of the Petitioners for proper 
adjudication. Subsequently, the Govt, has referred this 
industrial dispute to this Tribunal. 

24. Aggrieved by the order of reference, the 1st 
Respondent has preferred a Writ Appeal before the High 
Court against the order of Single Judge and in the Writ 
Appeal, the High Court has directed that the Govt, 
could not have concluded that the Petitioners were 
employees of appellant (Respondent) even when the 
Respondent subsequently denied the claim made by the 
Writ Petitioners that they were its employees and in 
light of the above findings, the High Court has given a 
direction to Govt, to reframe the reference in order to 
bring out the essential points in dispute between the 
parties. Accordingly the Govt, has referred this dispute 
by reframing the reference namely:— 

“Whether the demand of Sri A. Raju for 
reinstatement of his service with full back wages 
and consequential benefits by the principal 
employer namely Handicrafts and Handlooms 
Export Corporation of India Ltd. is just, fair & 
legal? If so, to what relief is the workman 
entitled?’ 

25. The allegations of the Petitioner in the Claim 
Statement are briefly as follows :— 

The Petitioner entered in the services of the 
Respondent as a Helper in the year 1988 on casual 
basis and he worked continuously from the year 1994 
without any break whatsoever. The Petitioner worked on 
a six day week and was paid only for the number of 
days actually worked. The 1st Respondent Corporation 
is owned by Central Govt, involved in export of 
handicrafts and handlooms. For the purpose of export, 
the 1st Respondent is involved in creation and 
production of sample of various handloom items 
including bed sheets cushion covers, lungi cloth and 
running materials made of cotton and silk. The Petitioner 
was designated as helper and has been attending to 
various kinds of work in the production section more 
particularly, to upkeep the sample library in production 
section. He was also assisting technical officers in 


presentation of samples to buyers and he was filing and 
upkeeping of counter samples received from production 
centres. Thus, he has been performing his duties in a 
competent manner due to his long experience. The work 
performed by the Petitioner is integral to the production 
process of 1st Respondent and his work is of a 
perennial nature. While so, to the shock and surprise of 
the Petitioner, his services were orally terminated by the 
1st Respondent on 26-4-97. No reason has been stated 
for termination of the services of Petitioner and no 
enquiry was held and no retrenchment compensation 
was paid for termination. This is clearly arbitrary, 
unreasonable and violative of principles of natural 
justice. Further, the 1st Respondent has terminated the 
Petitioner s service while retaining several of his juniors 
like Ms. Leelavathi and Devi. The action of the 
Respondent in terminating the services of Petitioner is 
in violation of provisions oi section 25F & 25 G of the 
Act and as such, the termination is void , ab initio. 
Furthermore, after terminating the services of the 
Petitioner, new persons have been recruited as helpers. 
Therefore* the Petitioner has raised industrial dispute 
before the Assistant Labour Commissioner (Central). 
Only during the conciliation, the 1st Respondent field 
Counter Statement stating that the Petitioner was not 
employed by them and employed by the 2nd 
Respondent and further alleged that there is no 
relationship of .employer-employee between the 
Petitioner and the 1st Respondent. It is false to allege 
that the 2nd Respondent is a contractor. Any how. the 
Petitioner was not aware of the relationship between the 
1st and 2nd Respondents. The Petitioner never 
associated with the 2nd Respondent. In fact, the 2nd 
Respondent did not pay wages nor given any 
instructions regarding the nature of work performed by 
the Petitioner. The both Respondents do not hold valid 
license under Contract Labour (Regulation & Abolition) 
Act. Hence, the Petitioner prays to pass an award 
directing the 1st Respondent to reinstate him in service 
with all back wages and all consequential benefits. 

26. As against this, the 1st Respondent in the 
Counter Statement alleged that the Petitioner has never 
been employed and therefore, the petition filed by the 
Petitioner is not maintainable. The 1st Respondent is a 
Government of India undertaking engaged in export of 
handicrafts, textiles, garments, carpets, jewellery etc. The 
export orders were fluctuating and therefore, the 
Respondent Corporation invited tenders by its 
advertisement. Similarly, on advertisement in The Hindu, 
Indian Express, daily Thanthi cm 8-11-92 cal)mg for rates 
for carrying out the certain works specified by therein. 
One Sri Balaraman sole proprietor rtf M/s. Sri Rajeswari 
Apparels namely the 2nd Respondent carrying on the 
business at No. 106, G.N. Chetty Road. T. Nagar. 
Chennai-17 came forward with a lowest rate to cany' out 
those items of work assigned by the 1st Respondent. 
This Respondent accepted the tender of 2nd 
Respondent and assigned the said work to him after 
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entering into agreement dated 1-1-93 for a period of one 
year from 1-1-93 to 31-12-93. After the expiry of the said 
period, fresh agreements were entered into between the 
1st Respondent and 2nd Respondent by an agreement 
dated 1-1-94, 31-12-94, 3-12-95 and 22-5-97. This 
Respondent has also obtained licence to engage the 
contractor to carry out the job entrusted to him by 
employing his own labour force. Thus, the 2nd 
Respondent has employed his own labour force for the 
purpose of carrying out the jobs entrusted to him 
including this Petitioner and other Petitioners. The 2nd 
Respondent is a contractor had undertaken to be 
responsible for the due observation of all statutory 
requirements, regulations, obligations such as EPF, ESI 
and Miscellaneous Provisions Act and also various 
labour laws applicable to the persons engaged by him. 
Thus, the Petitioner is one of the workmen engaged by 
the said contractor namely the 2nd Respondent. This 
Respondent has no control over either the Petitioner or 
other workmen employed by the contractor namely 2nd 
Respondent. This Respondent has neither engaged the 
Petitioner in their service nor did they terminate his 
service. Prior to agreement entered with the 2nd 
Respondent, this Respondent has entered into an 
agreement with the contractor namely M/s. Up Dater 
Services to carry out the work specifed by the 
Respondent and entered into an agreement dated 6-1-92 
for a period of one year. This Respondent is not doing 
any production of samples. Therefore, there is no 
question of regularisation of the Petitioner or grant of 
service benefits to them. It is false to allege that the 
Petitioner has put in six years of continuous service. 
Even before .the conciliation proceedings the 2nd 
Respondent has agreed to reinstate the workmen 
including the Petitioner but the petitioner did not accept 
the offer of employment. They have declined to accept 
the offer of reinstatement made by the 2nd Respondent 
and now the Petitioner has come forward with the 
present case listing grievances. Only the 2nd 
Respondent paid the wages to the Petitioners. The 
relationship between the 1st and 2nd Respondent is a 
genuine one and valid contract was entered into 
between them. Hence, for ail these reasons, the 
Respondent prays that the claim may be dismissed with 
costs. 

27. The 2nd Respondent in his Counter Statement 
contended that the services of the Petitioner was neither 
dismissed nor retrenched at any point of time. Hence, 
invoking the relief of reinstatement under Section 2A 
does not arise. This Respondent is running a proprietor 
conern namely Rajeswari Apparels having obtained 
licence under Contract Labour (Regulation & Abolition) 
Act and engaged in tailoring readymade shirt. This 
Respondent is entered into agreement dated 1-1-93 by 
which certain work of the 1st Respondent corporation 
was assigned to contractor namely the 2nd Respondent. 
After the expiry period, fresh agreement was entered into 
between the 1st and 2nd Respondent by agreements 


dated 1-1-94, 31-12-95 and 22-5-97. Accordingly, this 
Respondent as a contractor employed his own labour 
force for the purpose of carrying out the job entrusted 
to him at the 1st Respondent premises. There is no 
relationship of employer-employee exists between the 
Petitioner and 1st Respondent and relationship of 
employer-employee exists between this Respondent and 
the 1st Respondent. The Petitioner is one of the worker 
engaged by the contractor for the purpose of carrying 
out the work entrusted by the 1st Respondent. Since 
there was not always continuous work at the 1st 
Respondent corporation, this Respondent used to 
engage the workers like this Petitioner only when there 
was work and pay only for the work done. The jobs 
were purely intermittent in nature and not of perennial 
in nature. Engagement of the Petitioner is purely on 
daily wages. It is not correct to say that Petitioner was 
employed in the year 1988 and the Petitioner was 
employed from 1993 onwards. Many times the Petitioner 
was not available when the work was there, hence, this 
Respondent used to engage other workers to carry out 
the work entrusted to him by the 1st Respondent. 
Since the Petitioner has left the service on his own, the 
allegation of not coducting the enquiry and question of 
retrenchment or compensation does not arise at all. 
Since the Petitioner was not available for the work as he 
left the service without informing this Respondent was 
obligated to complete the work as per the agreement by 
engaging some other workmen and hence there is no 
violation of any statutory provisions. Even before the 
Conciliation Officer, this Respondent has agreed to 
reinstate the Petitioner and others but the Petitioner and 
others did not accept the offer of employment. The 
relationship between this Respondent and the 1st 
Respondent is genuine and valid one and the same 
cannot questioned. After the expiry of agreement in 
1997, this Respondent did not get any new contract or 
further work form the 1st Respondent and at present the 
business of this Respondent has become steady decline 
and suffered with losses. This Respondent is financially 
weak and it is very difficult to meet the needs and he 
is not in a position as he had accpted during the 
conciliation proceedings. Hence, he prays that the 
petition may be dismissed with costs. 

28. In such circumstances, the points for my 
determination are— 

(iii) “Whether the demand of the Petitioner for 
reinstatement of his service with full back 
wages and consequential benefits by the 
1st Respondent/Management is just, fair & 
legal T 

(iv) “To what relief the Petitioner is entitled ?” 

LD. No. 65/2000:— 

29. The Central Government, Ministry of Labour 
vide order No.L-42012/ 154/97-IR(DU) dated 8-9-2000 has 
referred this industrial dispute to this Tribunal for 
adjudication. The Schedule mentioned in that order is — 








[HFTII—3(ii)] 


1, 2006/#* 11, 1928 


2779 


“Whether the action of the management of 
Handicrafts & Hand looms Export Corporation of 
India Ltd., Chennai in terminating the services of 
their workplan Shri G. Baliah w.e.f. 26-4-1997 is 
legal and justified? If not, to what relief the 
workman is entitled?” 

30. After the receipt of the reference, it was taken 
on file as I.D. No.65/2000 and notices were issued to 
both the parties and both the parties entered 
appearance through their advocates and filed their Claim 
Statement and Counter Statement respectively. At the 
first instance, the Central Govt, did not consider this to 
be a fit case for reference to adjudication, due to certain 
reasons and aggrieved by that order, the Petitioner filed 
a Writ Petition before the High Court of Madras against 
the Govt, and the Madras High Court in a Writ Petition 
Nos.3519 to 3524/1998 quashed the order of the Govt 
and directed the Central Govt, to refer this dispute 
pertaining to retrenchment of the Petitioners for proper 
adjudicaion. Subsepuently, the Govt, has referred this 
industrial dispute to this Tribunal. 

31. Aggrieved by the order of reference, the 1st 
Respondent has preferred a Writ Appeal before the High 
Court against the order of Single Judge and in the Writ 
Appeal, the High Court has directed that the Govt, 
could not have concluded that the Petitioners were 
employees of appellant (Respondent) even when the 
Respondent subsequently denied the claim made by the 
Writ Petitioners that they were its employees and in 
light of the above findings, the High Court has given a 
direction to Govt, to reframe the reference in order to 
bring out the essential points in dispute between the 
parties. Accordingly the Govt, has referred this dispute 
by reframing the reference namely— 

“Whether the demand of Sri G. Baliah for 
reinstatement of his service with full back wages 
and consequential benefits by the principal 
employer namely Handicrafts and Handlooms 
Export Corporation of India Ltd. is just, fair & 
legal? If so, to what relief is the workman 
entitled?' 

32. The allegations of the Petitioner in the Claim 
Statement are briefly as follows:— 

The Petitioner entered in the services of the 
Respondent as a helper in the year 1994 on casual basis 
and he worked continuously from the year 1994 without 
any break whatsoever. The Petitioner worked on a six 
day week and was paid only for the number of days 
actually worked. The 1st Respondent Corporation is 
owned by Central. Govt, involved in export of 
handicrafts and handlooms. For the purpose of export, 
the 1st Respondent is involved in creation and 
production of sample of various handloom items 
including bed sheets cushion covers, lungi cloth and 
running materials made of cotton and silk. The Petitioner 
was designated as helper and has been attending to 


various kinds of work in the production section more 
particularly, to upkeep the sample library in production 
section. He was also assisting technical officers in 
presentation of samples to buyers and he was filing and 
upkeeping of counter samples received from production 
centres. Thus, he has been performing his duties in a 
competent manner due to his long experience. The work 
performed by the Petitioner is integral to the production 
process of 1st Respondent and his work is of a 
perennial nature. While so, to the shock and surprise of 
the Petitioner, his services were orally terminated by the 
1st Respondent on 26-4-97. No reason has been stated 
for termination of the services of Petitioner and no 
enquiry was held and no retrenchment compensation 
was paid for termination. This is clearly arbitrary, 
unreasonable and violative of principles of natural 
justice. Further the 1st Respondent has terminated the 
Petitioner’s service while retaining several of his juniors 
like Ms. Leelavathi and Devi. The action of the 
Respondent in terminating the services of Petitioner is 
in violation of provisions of Section 25F & 25G of the 
Act and as such, the termination is void, ab inito. 
Furthermore, after terminating the services of the 
Petitioner, new persons have been recruited as helpers 
Therefore, the Petitioner has raised industrial dispute 
before the -Assistant Labour Commissioner (Central). 
Only during the conciliation, the 1st Respondent filed 
Counter Statement stating that the Petitioner was not 
employed by them and employed by the 2nd 
Respondent and further alleged that there is no 
relationship of employer-employee between the 
Petitioner and the 1st Respondent. It is false to allege 
that the 2nd Respondent is a contractor. Any how, the 
Petitioner was not aware of the relationship between the 
1st and 2nd Respondents. The Petitioner never 
associated with the 2nd Respondent. In fact, the 2nd 
Respondent did not pay wages nor given any 
instructions regarding the nature of work performed by 
the Petitioner. The both Respondents do not hold valid 
license under Contract Labour (Regulation & Abolition) 
Act. Hence, the Petitioner prays to pass an award 
directing the 1st Respondent to reinstate him in service 
with all back wages and all consequential benefits. 

33. As against this, the 1st Respondent in the 
Counter Statement alleged that the petitioner has never 
been employed and therefore, the petition filed by the 
Petitioner is not maintainable. The 1st Respondent is a 
Government of India undertaking engaged in export of 
handicrafts, textiles, garments, carpets, jeweller}' etc. The 
Export orders were fluctuating and therefore, the 
Respondent Corporation invited tenders by its 
advertisement. Similarly, on advertisement in The Hindu. 
Indian Express, daily Thanthi on 8-11-92 calling for rates 
for carrying out the certain works specified by therein. 
One Sri Balaraman sole proprietor of M/s. Sri Rajeswari 
Apparels namely the 2nd Respondent carrying on the 
business at No. 106, G. N. Chetty Road. T. Nagar. 
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Chennai-17 came forward with a lowest rate to carry out 
those items of work assigned by the 1st Respondent. 
This Respondent accepted the tender of 2nd 
Respondent and assigned the said work to him after 
entering into agreement dated 1-1-93 for a period of one 
year from 1-1-93 to 31-12-93. After the expity of the said 
period, fresh agreements were entered into between the 
1st Respondent and 2nd Respondent by an agreement 
dated 1-1-94, 31-12-94, 3-12-95 and* 22-5-97. This 
Respondent has also obtained licence to engage the 
contractor to carry out the job entrusted to him by 
employing his own labour force. Thus, the 2nd 
Respondent has employed his own labour force for the 
purpose of carrying out the jobs entrusted to him 
including this petitioner and other Petitioners. The 2nd 
Respondent is a contractor had undertaken to be 
responsible for the due observation of all statutory 
requirements, regulations, obligations such as EPF, ESI 
and Miscellaneous Provisions Act and also various 
laobur laws applicable to the persons engaged by him. 
Thus, the Petitioner is one of the workmen engaged by 
the said contractor nemely the 2nd Respondent. This 
Respondent has no control over either the Petitioner or 
other workmen employed by the contractor namely 2nd 
Respondent. This Respondent has neither engaged the 
Petitioner in their service nor did they terminate his 
service. Prior to agreement entered with the 2nd 
Respondent, this Respondent has entered into an 
agreement with the contractor namely M/s. Up Dater 
Services to carry out the work specified by the 
Respondent and entered into an agreement dated 6-1-92 
for a period of one year. This Respondent is not doing 
any production of samples. Therefore, there is no 
question of regularisation of the Petitioner or grant of 
service benefits to them. It is false to allege that the 
Petitioner has put in six years of continuous service. 
Even before the conciliation proceedings the 2nd 
Respondent has agreed to reinstate the workmen 
including the Petitioner but the Petitioner did not accept 
the offer of employment. They have declined to accept 
the offer of reinstatement made by the 2nd Respondent 
and now' the Petitioner has come forward with the 
present case listing grievances. Only the 2nd 
K^rpondent paid the wages to the Petitioners. The 
relations^. ; p between the 1st and 2nd Respondent is a 
genuine one aiJ valid contract was entered into between 
them. Hence, for ail these reasons, the Respondent prays 
that the claim may be dismissed with costs. 

34. The 2nd Respondent in his Counter 
Statement contended that the services of the Petitioner 
was neither dismissed nor retrenched at any point of 
time. Hence, invoking the relief of reinstatement under 
Section 2A does not arise This Respondent is running 
a proprietor concern namely Rajeswari Apparels having 
obtained licence under Contract Labour (Regulation and 
Abolition) Act and engaged in tailoring readymade 
shirt. This Respondent is entered into agreement dated 
1-1 93 by which certain work of the 1st Respondent 


corporation was assigned to contractor namely the 2nd 
Respondent. After the expiry period, fresh agreement 
was entered into between the 1st and 2nd Respondent 
by agreements dated 1-1-94. 31-12-95 and 22-5-97. 
Accordingly, this Respondent as a contractor employed 
his own labour force for the purpose of carrying out the 
job entrusted to him at the 1st Respondent premises. 
There is no relationship of employer-employee exists 
between the Petitioner and 1st Respondent and 
relationship of employer-employee exists between this 
Respondent and the 1st Respondent. The Petitioner is 
one of the worker engaged by the contractor for the 
purpose of carrying out the work entrusted by the 1st 
Respondent. Since there was not always continuous 
work at the 1st Respondent corporation, this 
Respondent used to engage the workers like this 
Petitioner only when there was work and pay only for 
the work done. The jobs were purely in intermittent 
nature and not of perennial in nature. Engagement of the 
Petitioner is purely on daily wages. It is not correct to 
say that the Petitioner was employed from 1994 
onwards. Many times the Petitioner was not available 
when the work was there, hence, this Respondent used 
to engage other workers to carry out the work 
entrusted to him by the 1st Respondent. Since the 
Petitioner has left the service on his own. the allegation 
of not conducting the enquiry and question of 
retrenchment or compensation does not arise at all. 
Since the Petitioner was not available for the work as he 
left the service without informing this Respondent was 
obligated to complete the work as per the agreement by 
engaging some other workmen and hence there is no 
violation of any statutory provisions. Even before the 
conciliation officer, this Respondent has agreed to 
reinstate the Petitioner and others but the Petitioner and 
others did not accept the offer of employment. The 
relationship between this Respondent and the 1st 
Respondent is genuine and valid one and the same 
cannot be questioned. After the expiry of agreement in 
1997, this Respondent did not get any new' contract or 
further work from the 1st Respondent and at present the 
business of this Respondent has become steady decline 
and suffered with losses. This Respondent is financially 
week and it is very difficult to meet the needs and he 
is not in a position as he had accepted during the 
condiliation proceedings. Hence, he prays that the 
petition may be dismissed with costs. 

35. In such circumstances, the points for my 
determination are— 

(v)“Whether the demand of the Petitioner for 
reinstatement of his service with full back wages and 
consequential benefits by the 1st Respondent/ 
Management is just, fair & legal?” 
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(vi) “To what relief the Petitioner is entitiled?” 
LD. No.66/2000:— 

36. The Central Government, Ministry of Labour 
vide order No. L42012/155/97-IR(DU) dated 05-09-2000 
has referred this industrial dispute to this Tribunal for 
adjudication. The Schedule mentioned in that order is— 

“Whether the action of the management of 
Handicrafts & Handlooms Export Corporation of India 
Ltd., Chennai in terminating the services of their 
workman Shri K.Francis w.e.f. 264-1997 is legal and 
justified? If not, to what relief the workman is entitled?” 

37. After the receipt of the reference, it was 
taken on file as I.D. No. 66/2000 and notices were issued 
to both the parties and both the parties entered 
appearance through their advocates and filed their Claim 
Statement and Counter Statement respectively. At the 
first instance, the Central Govt, did not consider this to 
be a fit case for reference to adjudication, due to certain 
reasons and aggrieved by that order, the Petitioner filed 
a Writ Petition before the High Court of Madras against 
the Govt, and the Madras High Court in a Writ Petition 
Nos. 3519 to 3524/1998 quashed the order of the Govt, 
and directed the Central Govt, to refer this duspute 
pertaining to retrenchment of the Petitioner for proper 
adjudication. Subsequently, the Govt, has referred this 
industrial dispute to this Tribunal. 

38. Aggrieved by the order of reference, the 1st 
Respondent has preferred a Writ Appeal before the High 
Court against the order of Single Judge and in the Writ 
Appeal, the High Court has directed that the Govt, 
could not have concluded that the Petitioners were 
employees of appellant (Respondent) even when the 
Respondent subsequently denied the claim made by the 
Writ Petitioners that they were its employees and in 
light of the above findings, the High Court has given a 
direction to Govt, to reframe the reference in order to 
bring out the essential points in dispute between the 
parties. Accordingly the Govt, has referred this dispute 
by reframing the reference namely— 

“Whether the demand of Sri K. Francis for 
reinstatement of his service with full back wages and 
consequential benefits by the principal employer namely 
Handicrafts and Handlooms Export Corporation of India 
Ltd., is just, fair and legal? If so. to what relief is the 
workman entitled?” 

39. The allegations of the Petitioner in the Claim 
Statement are briefly as follows:— 

The Petitioner entered in the services of the 
Respondent as a helper in February, 1980 on casual 
basis and he worked continuously from the year 1994 
without any break whatsoever. The Petitioner worked on 
a six day week and was paid only for the number of 
days actually worked. The 1st Respondent Corporation 
is owned by Central Govt, involved in export of 


handicrafts and handlooms. For the purpose of export, 
the 1st Respondent is involved in creation and 
production of sample of various handloom items 
including bed sheets, cushion covers, lungi cloth and 
running materials made of cotton and silk.The Petitioner 
was designated as helper and has been attending to 
various kinds of work in the production section more 
particularly, to upkeep the sample library in production 
section. He was also assisting technical officers in 
presentation of samples to buyers and he was filing and 
upkeeping of counter samples received from production 
centres. Thus, he has been performing his duties in a 
competent manner due to his long experience. The work 
performed by the Petitioner is integral to the production 
process of 1st Respondent and his work is of a 
perennial nature. While so. to the shock and surprise of 
the Petitioner, his services were orally terminated by the 
1st Respondent on 26-4-97. No reason has been stated 
for termination of the services of Petitioner and no 
enquiry was held and no retrenchment compensation 
was paid for termination. This is clearly arbitrary, 
unreasonable and violative of principles of naturual 
justice. Further, the 1st Respondent has terminated the 
Petitioner’s service while retaining several of his juniors 
like Ms. Leelavathi and Devi. The action of the 
Respondent in terminating the services of Petitioner is 
in violation of provisions of Section 25 F & 25G of the 
Act and as such, the termination is void, ab initio. 
Furthermore, after terminating the serv ices of the 
Petitioner, new persons have been recruited as helpers. 
Therefore, the Petitioner has raised industrial dispute 
before the Assistant Labour commissioner (Central). 
Only during the conciliation, the 1st Respondent filed 
Counter Statement stating that the Petitioner was not 
employed by them and employed by the 2nd 
Respondent and further alleged that there is no 
relationship of employer-employee between the 
Petitioner and the 1st Respondent. It is false to allege 
that the 2nd Respondent is a contractor. Any how. the 
Petitioner was not aware of the relationship between the 
1st and 2nd Respondents. The Petitioner never 
associated with the 2nd Respondent. In fact, the 2nd 
respondent did not pay wages nor given any 
instructions regarding the nature of work performed by 
the Petitioner. The both Respondents do not hold valid 
license under Contract Labour (Regulation & Abolition) 
Act. Hence, the Petitioner prays to pass an award 
directing the 1st Respondent to reinstate him in serv ice 
with all back wages and all consequential benefits. 

40. As against this, the 1st Respondent in the 
Counter Statement alleged that the Petitioner has never 
been employed and therefore, the Petition filed by the 
Petitioner is not maintainable. The 1st Respondent is a 
Government of India undertaking engaged in export of 
handicrafts, textiles, garments, carpets, jewellery etc. The 
export orders were fluctuating and therefore, the 
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Respondent Corporation invited tenders by its 
advertisement. Similarly, on advertisement in The Hindu, 
Indian Express, Daily Thanthi on 8-11-92 calling for rates 
for carrying out the certain works specified by therein. 
One Sri Balaraman sole proprietor of M/s. Sri Rajeswan 
Apparels namely the 2nd Respondent carrying on the 
business at No. 106, G.N. Chetty Road, T. Nagar, 
Chennai-17 came forward with a lowest rate to cany' out 
those items of work assigned by the 1st Respondent. 
This Respondent accepted the tender of 2nd 
Respondent and assigned the said work to him after 
entering into agreement dated 1-1-93 for a period of one 
year from 1-1-93 to 31-12-93. After the expiry of the said 
period, fresh agreements were entered into between the 
1st Respondent and 2nd Respondent by an agreement 
dated 1-1-94. 31-12-94. 3-12-95 and 22-5-97. This 
Respondent has also obtained licence to engage the 
contractor to carry out the job entrusted to him bv 
employing his own labour force. Thus, the 2nd 
Respondent has employed his own labour force for the 
purpose of carrying out the jobs entrusted to him 
including this Petitioner and other Petitioners. The 2nd 
Respondent is a contractor had undertaken to be 
responsible for the due observation of all statutory 
requirements, regulations, obligations such as EPF. ESI 
and Miscellaneous Provision??. Act and also various 
labour laws applicable to the persons engaged by him. 
Thus, the Petitioner is one of the workmen engaged by 
the said contractor namely the 2nd Respondent. This 
Respondent has no control over either the Petitioner or 
other workmen employed by the contractor namely 2nd 
Respondent. This Respondent has neither engaged the 
Petitioner in their service nor did they terminate his 
service. Prior to agreement entered with the 2nd 
Respondent, this Respondent has entered into an 
agreement with the contractor namely M/s. Up Dater 
Services to carry out the work specified by the 
Respondent and entered into an agreement dated 
6-1-92 for a period of one year. This Respondent is not 
doing any production of samples. Therefore, there is no 
question of regularisation of the Petitioner or grant of 
service benefits to them. It is false to allege that the 
Petitioner has put in six year of continuous service. 
Even before the conciliation proceedings the 2nd 
Respondent has agreed to reinstate the workmen 
including the Petitioner but the Petitioner did not accept 
the offer of employment. They have declined to accept 
the offer of reinstatement made by the 2nd 
Respondent and now the Petitioner has come forward 
with the present case listing grievances. Only the 2nd 
Respondent paid the wages to the Petitioners. The 
relationship between the 1st and 2nd Respondent is a 
genuine one and valid contract was entered into 
between them. Hence, for all these reasons, the 
Respondent prays that the claim may be dismissed with 
costs. 


41. The 2nd Respondent in his Counter Statement 
contended that the services of the Petitioner was 
neither dismissed nor retrenched at any point of time. 
Hence, invoking the relief of reinstatement under 
Section 2A does not arise. This Respondent is running 
a proprietor concern namely Rajeswari Apparels having 
obtained licence under Contract Labour (Regulation & 
Abolition) Act and engaged in tailoring readymade 
shirt. This Respondent is entered into agreement dated 
1-1-93 by which certain work of the 1st Respondent 
corporation was assigned to contractor namely the 2nd 
Respondent. After the expiry period, fresh agreement 
was entered into between the 1st and 2nd Respondent 
by agreements dated 1-1-94. 31-12-95 and 22-5-97. 
Accordingly, this Respondent as a contractor employed 
his own labour force for the purpose of carrying out the 
job entrusted to him at the 1st Respondent premises. 
There is no relationship of employer-employee exists 
between the Petitioner and 1st Respondent and 
relationship of employer-employee exists between this 
Respondent and the 1st Respondent. The Petitioner is 
one of the worker engaged by the contractor for the 
purpose of earning out the work entrusted by the 1st 
Respondent. Since there was not always continuous 
work at the 1st Respondent corporation this Respondent 
used to engage the workers like this Petitioner only 
when there was work and pay only for the work done. 
The jobs were purely in intermittent nature and not of 
perennial in nature. Engagement of the Petitioner is 
purely on daily wages. It is not correct to say that the 
petitioner was employed in the year 1980 and the 
Petitioner was employed from 1993 onwards. Many times 
the petitioner was not available when the work was 
there, hence, this Respondent used to engage other 
workers to carry out the work entrusted to him by the 
1st Respondent. Since the Petitioner has left the serv ice 
on his own. the allegation of not conducting the 
enquiry' and question of retrenchment or compensation 
docs not arise at all. Since the Petitioner was not 
available for the work as he left the service without 
informing this Respondent was obligated to complete 
the work as per the agreement by engaging some other 
workmen and hence there is no violation of any 
statutory provisions. Even before the Conciliation officer, 
this Respondent has agreed to reinstate the petitioner 
and others but the Petitioner and others did not accept 
the offer of employment. The relationship between this 
Respondent and the 1st Respondent is genuine and 
valid one and the same cannot be questioned. After 
the expiry of agreement in 1997, this Respondent did not 
get any new contract or further work from the 1st 
Respondent and at present the business of this 
Respondent has become steady decline and suffered 
with losses. This Respondent is financially weak and it 
is very difficult to meet the needs and he is not in a 
position as he had accepted during the conciliation 
proceedings. Hence, he prays that the petition may be 
dismissed with costs. 
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42. In Such circumstances, the points for my 
determination are— 

0) “Whether the demand of the petitioner for 
reinstatement of his service with full back wages 
and consequential benefits by the 1 st 
Respondent/ Management is just, fair Sc legal?’ 

Cu) “To what relief the Petitioner is entitled T 

Point No.1: 

43. In all the above six cases, the fact and also legal 
position are one and the same. Both sides have filed a joint 
memo stating that LD.Nos. 61 to 66/2000 may be clubbed 
together and evidence may be taken in I.D.No. 66/2000 and 
the same may be treated as common evidence in all these 
cases and therefore, a common trial was ordered and a 
common evidence was taken in I.D. No. 66/2000. 

44. The case of the Petitioners in all these six cases is 
that they were directly employed by the 1st Respondent 
namely the General Manager, the Handicrafts & Handlooms 
Export Corporation of India Ltd. and they were worked 
directly under him and they were continuously working 
without any break. While so, all of a sudden the first 
Respondent disengaged them on 26th April, 1997. As 
against this, the 1st Respondent contended that the 
Petitioners were employed through contractor namely 2 nd 
Respondent and the 1st Respondent has registered itself 
as a principal employer under the Contract Labour 
(Regulation & Abolition) Act Similarly, the 2 nd Respondent 
has obtained licence from the appropriate authority under 
Contract Labour (Regulation & Abolition) Act and therefore, 
there is no employer-employee relationship between the 
Petitioners and the 1 st Respondent and even if the Petitioners 
have got airy grievance, they have to approach only the 2 nd 
Respondent and not the 1st Respondent. 

45. In order to establish that the Petitioners had 
worked directly under the 1st Respondent, the Petitioner 
in LD.No. 66/2000 Mr K Francis was examined as WW1 
and the Petitioner in I.D.No. 63/2000 namely Mr. M.K, 
Kumaramani was examined as WW2. On the side of the 
Petitioner one Mr. PN.Mugesh, an ex-employee of the 1st 
Respondent was also examined as an independent witness. 
On the side of the Petitioners 64 documents were marked. 
We will see the evidence and also legal proposition made 
on behalf of the Petitioners. 

46. The Petitioner in I.D.No.66/2000, who was 
examined as WWI has stated that he was working as a 
helper on daily wages and he joined the services of 1 st 
Respondent in February, 1980 and he has served under the 
1st Respondent in February, 1980 and he has served under 
the 1 st Respondent for more than 17 years and at the time 
of his joining, he was paid Rs.7/- and at the time of his 
discharge, he received Rs.42/- per day and the office cashier 
of the 1 st Respondent will come and pay the said wages 
and his higher official is Deputy Manager (Technical) one 
Mr. V.M. Kadar Ali who was examined as MW1 on the side 


of the Respondent/Management. He has produced 
conduct certificate given by the Deputy Manager 
(Technical) which is marked as Ex. Wl. He has also produced 
copy of the photos taken on several occasions with the 
officials of the 1st Respondent and he has produced the 
same which are marked as Ex. W2 to W5. He alleged that 1st 
Respondent have maintained one attendance register and 
they have taken the Xerox copy of the attendance register 
and in that the workmen and also higher officials of the 1 st 
Respondent have signed and he produced the copy of the 
attendance register for the years 1985 to 1932 under Ex.W 6 
series. He further stated that he and other Petitioners in 
this dispute will take samples to other places of the 1 st 
Respondenl/Management and gate passes were also issued 
to them for the same and he produced copy of gate passes 
under Ex. W7 to W18. It is his further evidence that once he 
has taken samples to New Delhi and for this, the Manager 
(Technical) has given a certificate and he has produced the 
copy of the same as Ex.Wl9. Similarly, he says that the 
samples will be given to him to brush the same from Expo 
Brush Co. in Bycrafts Road, Triplicane, Chennai and for 
this the Deputy Manager has given letter of introduction 
and he produced copies of such letters under Ex.W20 to 
W32. It is his further evidence that in the year 1997, the 
Deputy Manager Mr. Lakshmanam has made a complaint 
against him and also with regard to the Petitioner in 
I.D.No.63/2000 namely Mr. Kumaramani to the Chief 
Manager Mr. Srikandaiah and he produced copy of the 
said complaint under Ex. W33. Similarly, the petitioner in 
I.D.No.63/2000, namely Mr. Kumaramani. who was examined 
as WW2 stated that he joined the service of 1 st Respondent 
in the year 1984 as Peon cum helper and he also stated that 
Deputy Manager Mr. Lakshmanan has given a complaint 
in the year 1987 and also against the Petitioner in I D.N 0 . 66 / 
2000 namely Mr. Francis to the Cheif Manager. Similarly, 
the Deputy Manager Mr. Kadar Ali has given conduct 
certificate copy of which is marked as Ex. W35. Similarly, 
the Chief Manager (Technical), General Manager of the 
1st Respondent have also given certificates and copy of 
the same were marked as Ex. W36 & W37 this witness has 
also stated that he has also taken the samples from 1 st 
Respondent office at Teynampet to Peters Road office and 
for this authorisation was given to him and he has marked 
the copy of authorisation as Ex. W38. He has also stated 
that he has taken samples from Chennai to New Delhi for 
which the Manager Mr. Trivedi has given letter and copy 
of w hich is marked as Ex. W3 9. He has also brought samples 
from Ministry of Textiles to 1st Respondent Corporation 
and for which they have given letters, copies of the same 
are marked as Ex. W40 to W46. It is his further evidence 
that all the Deputy Managers and General Manager of the 
Respondent/Management had confidence on him and he 
has also produced a copy of the letter given by General 
Manager, which was addressed to Bank of India authorising 
the witness to receive credit card, for which he has 
produced the copy of the letter as Ex. W47. This witness 
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also produced copy of the attendance register from 
16-10-85 to 31-10-87 and 1-1-88 to 30-9-92 which is marked 
as Ex. W48 series. He has also produced copy of the group 
photo taken during silver jubilee function of the 
Corporation, which is marked as Ex. W49. He has similarly 
produced a copy of the photos as Ex.W50 to W52 in which 
the 1st Respondent officers are seen along with this 
witness. The next witness examined on the -side of the 
Petitioner was one Mr. P.N.Mugesh, who stated that he 
was a regular employee of the 1st Respondent and he was 
regularised in the year 1986 and he worked in the 1st 
Respondent till 1998 and due to his ill-health he has not 
attended the work and after that he was dismissed from 
service. He has stated that even while he was working in 
factory, the Petitioners have worked along with him in 
sample section and he knew the Petitioners from the year 
1986 and it is his further evidence that the Petitioners were 
working continuously and they were also worked from 
9,00 am to 9.00 pm. In order to establish that he was a 
regular employee, he has also produced a copy of the 
posting order issued to him, which is marked as Ex. W53 
and also a merit certificate issued to him, which is marked 
as Ex. W54. He has also prdouced Ex. W55 namely order 
passed by the Respondent/Management dated 18-8-89 and 
also produced copy of seniority list which is marked as Ex. 
W56 to W62. He has also produced copy of photograph of 
employees in the factory' of 1st Respondent/Management 
under Ex. W64. 

47. Learned counsel for the Petitioner contended that 
the Petitioners were working under the 1st Respondent/ 
Management continuously without any break and the 
Deputy Manager of the 1st Respondent and also other 
officers have given conduct certificates to some of the 
Petitioners and from all these documents, it is clear that the 
Petitioner in I.D. No.66/2000 worked from the year 1980 and 
the Petitioner in I D. No.63/2000 namely Mr. Kumaramani 
worked from the year 1984 and the Petitioner in I.D.No.61/ 
2000 worked from the year 1978 and so on. It is in fact, the 
Deputy Manager Mr. Kadar Ali who was examined on the 
side of the Respondent/Management has admitted his 
signature in the attendance register and he has not given 
any explanation for what reason, he has signed in the 
attendance register when the Petitioners were alleged to 
have been contract workers of the 2nd Respondent. 
Though, he has stated in the cross examination that from 
the year 1992 the contract for supply of contract workers 
was entered into in writing and before that they have 
engaged casual labourers on daily basis, no document was 
produced by the Respondent/Management that these 
Petitioners were engaged only as casuals on daily basis 
and they have not engaged continuously as alleged by 
them. From the documents Ex. W6 and W48 the Petitioners 
have worked continuously under the 1 st Respondent and 
they have also worked over time and they received wages 
for the over time and from these documents, it is clear that 
the alleged contract is only a sham and nominal document 


only to disentitle the benefits to the Petitioners under labour 
legislations. Learned counsel for the Petitioner further 
contended that though the 1st Respondent contended 
that the Corporation has registered itself as a principal 
employer and has produced certificate of registration 
namely Ex.M8 in that though it was alleged that it was 
signed by Deputy Chief Inspector of Factories, 3rd 
Division. Chennai-6, since the 1st Respondent/ 
Management is under the control of Central Government, 
the appropriate authority is the Central Govt, and therefore, 
registration and licence by the state authorities is not valid 
and further the 1st Respondent has not stated how this 
certificate is valid under Contract Labour (Regulation & 
Abolition) Act. Learned counsel for the Petitioner further 
alleged that the 2nd Respondent though he has stated that 
he has obtained licence from the appropriate authority' he 
has not produced proper and valid licence under Contract 
Labour (Regulation & Abolition) Act. No doubt, the 2nd 
Respondent has produced certain documents namely 
Ex.M64 to M69 which the payment of Employees 
Providents Fund statement of account for the year 1997-98 
in respect of the Petitioners. Merely producing documents, 
it cannot be said that the Petitioners have employed as 
contract workers under the 2nd Respondent. They are only 
the documents created for the purpose of establishing that 
there was a contract, but the said contract is not valid and 
the ultimate authority was with the 1 st Respondent. Though 
the 1st Respondent has produced copy of contract entered 
into between the 1st and 2nd Respondents and also another 
person, the said documents are created and they are sham 
and bogus. Even prior to the said documents, it is clearly 
established that the Petitioners had worked under the 1st 
Respondent and it is also admitted that they have worked 
as casual labourers and only to change their status, contract 
labour was introduced by the 1st Respondent bringing 
fictitious persons as intermediary' and mere existence of 
intermediary’ will not prove that the contract alleged to 
have been entered into between the 1st and 2nd 
Respondents is a genuine. It is further clear from the 
contention of the Respondent that the first contract was 
introduced in the year 1990 and iater it w as changed to 2nd 
Respondent but the workmen namely the Petitioners were 
not changed and they were changed from the status of 
direct employees to alleged contractor employees. But the 
work allotment, supervision and disciplinary control were 
with the 1st Respondent/Management and wages were 
also paid by the 1st Respondent. No doubt, the 2nd 
Respondent has produced documents Ex.M17 to M63 
which he alleged to be wage bill register for the year 1995- 
96 and 1996-97, but it is not established before this Tribunal 
that they are genuine documents maintained by the alleged 
contractor for the attendance of the contract workmen. It is 
only Xerox copy of the document and front page of the 
attendance register was not taken as Xerox copy and also 
the original document has not been produced before the 
Tribunal for reference. Further, no signature of the 2nd 
Respondent nor his alleged supervisor namely one 
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Mr, Saravanan was found place in the register. Though he 
produced copy of the attendance register, there is no proof 
that who has maintained this register or authenticity of the 
document. No doubt, the 2nd Respondent has shown ESI 
authorities have signed in attendance register, but it was 
not clear that when the ESI authorities and in which place 
the ESI authorities have verified the document and from 
whom it was verified. Under such circumstances, no 
relevance can be placed on these documents and therefore, 
learned counsel for the Petitioner contended that these 
documents are not genuine and are created for the purpose 
of this case. 

48. As against this, learned counsel for the 1st 
Respondent contended that 1st Respondent engaged the 
2nd Respondent as their contractor and he has also 
produced copy of agreements dated 1-1-93, 1-1-94, 
31-12-94 ahd 31-12-95 and marked the same as Ex. M3 toM6 
and it was extended by a letter dated 25-4-97 a copy of 
which is marked as Ex. M7. It is the further contention of 
the 1st Respondent that they have registered their name as 
principal employer under Contract Labour (Regulation & 
Abolition) Act and he has produced copy of registration 
dated 21-5-1993 which is marked as Ex. M8 in which the 
2nd Respondent is shown as contractor for the certificate 
of registration and nature of work are also mentioned in 
that document and he has also produced Ex. M9 copy of 
remittance challan for the remittance made by the 2nd 
Respondent for renewal of licence under Contract Labour 
(Regulation & Abolition) Act. It is the contenton of the 1st 
Respondent that he has engaged another contractor M/s. 
Up Dater Services prior to the 2nd Respondent and he has 
also entered into agreement with the 2nd Respondent, 
copy of which is marked as Ex. M10. Similarly, licence issued 
by the factories Inspector dated 24-10-1990 to Up Dater 
Services under Contract Labour (Regulation & Abolition) 
Act is marked as Ex. Ml land he has stated that in annexure 
the place in which the work has to be carried out is also 
mentioned and he has also produced copy of the 
registration issued by Deputy Chief Inspector of Factories 
under Contract Labour (Regulation & Abolition) Act to 
the 1st Respondent which is marked as Ex. M12 and in the 
registration certificate it is mentioned that the principal 
employer is the 1st Respondent. Thus, it is clear from the 
documents produced by the 1st Respondent that they have 
engaged the contractor Up Dater Services initially and 
subsequently, the 2nd Respondent from the year 1993 and 
from these documents, it is clear that the 2nd Respondent 
alone has received the payment of wages of workmen 
namely Petitioner and others and also made the amount of 
PF contribution and also ESI contribution to the concerned 
authorities. Thus, it is established that the 1st Respondent 
is only the principal employer and the 2nd Respondent is 
a contractor and the Petitioners were only contract 
labourers under the 2nd Respondent. It is his further 
contention that Petitioners have not established that they 
have been employed by the 1st Respondent directly. From 


the wage register Ex. M18 to M37 and M43 to M61. the 
Petitioners have signed their names and received wages 
from the 2nd Respondent and it is also clear that Inspector 
of State Employees Insurance Corporation having 
inspected the wage register maintained by the 2nd 
Respondent and affixed his seal. Further, from E\. M5I 
letter dated 18-2-2005 issued by the Assistant Provident 
Fund Commissioner, it is clear that the amount standing in 
the credit of all the six Petitioners and is also mentioned in 
that letter that some of the Petitioners have settled their 
accounts with the provident fund authorities. Thus, it is 
clear that 2nd Respondent contractor had paid wages to 
the Petitioners and also made deduction in EPF contribution 
and ESI contribution and some of the Petitioners have 
received their EPF contribution from the authorities. Further, 
except the two Petitioners namely Mr. Francis and Mr. 
Kumaramani, the other Petitioners in this dispute have not 
given any oral evidence ana mey have not produced any 
document to show that they were employed by the 1st 
Respondent. Though WW1 and WW2 have stated that 
they have received wages, it is their evidence that no 
deduction was made towards EPF and ESI contribution 
and though they have stated that they have received salary 
from the 1st Respondent, no document was produced 
before this Court to substantiate their claim No doubt the 
Petitioners have produced certain conduct certificates and 
some gate passes, but by production of these documents, 
it cannot be construed that the Petitioners were engaged 
bythe 1st Respondent directly. The gate passes were issued 
only because they have taken some of the goods from the 
premises of the 1st Respondent/Management to outside 
agencies and the condcut certificates were issued by some 
of the officers, but it is not established before this Tribunal 
that the officers who have signed the conduct certificates 
has got authority to issue such conduct certificate. Merely 
because some of the officers have stated that the Petitioners 
have worked under 1st Respondent/Management, it cannot 
be said that the same is the proof of their employment 
under the 1st Respondent/Management. Further, in none 
of the documents produced by the Petitioner, it is mentioned 
that they were employed under 1st Respondent/ 
Management and no status of the Petitioners was mentioned 
in these documents and they are given only as bearer of 
the letter. Under such circumstances, no relevance can be 
placed on these documents to come to a conclusion that 
they were under the employment of the 1st Respondent/ 
Management. 

49. On behalf of the 2nd Respondent, it is contended 
that the 2nd Respondent is carrying on business in the 
name and style of Rajeswari apparels and when the 1st 
Respondent has issued tender, he has participated in that 
for carrying out the work specified therein and after the 
acceptance of the contract, agreements were entered into 
as mentioned in Ex. M3 to M6 and it was also extended 
under Ex. M7. The 2nd Respondent has also obtained 
licence udner Contract Labour (Regulation & Abolition) 
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Act and he has paid remittance fee for renewal under the 
said Act, which is marked as Ex. M9. In pursuance of the 
contract, the 2nd Respondent has engaged his own labour 
force including the Petitioners to carry out the various 
work entrusted to him under agreement and he has provided 
one supervisor for supervising all work and he produced a 
copy of the licence under Ex. M72 and the Petitioners were 
only workers engaged by the 2nd Respondent and he has 
deducted contribution towards EPF and also ESI and he 
has maintained wage regsiter namely Ex. M17 to M41 for 
November, 1995 to July, 1996 and Ex. M42 to M63 for the 
period from August, 19% to May, 1997. Itistheircontention 
that Inspector of Employees State Insurance Corporation 
having inspected the wage register has made an 
endorsement in the register and he has remitted the 
employees PF contribution along with employer’s 
contribution to Regional P.F. Commissioner and he has 
marked Ex. M64 to M69 for the same. It is also clear from 
the document produced by the 2nd Respondent namely 
Ex. M71 that some of the Petitioners have settled their PF 
account from the authorities. Even before the conciliation 
authority, the 2nd Respondent has stated that he is willing 
to take the Petitioners into service, but the Petitioners 
refused to work under the 2nd Respondent and under such 
circumstances, the Petitioners were not under the direct 
employment of 1st Respondent, but they are only direct 
employees of 2nd Respondent. 

50. With regard to the legal aspect, learned counsel 
for the Petitioner contended that when the question arose 
that who is the appropriate authority, the Central 
Government or State Government, the criteria for 
ascertainment is ‘w hether the 1st Respondent/Corporation 
is established to carry on the function which is exclusively 
to the privilege of the Government to carry on?’ And 
secondly ‘whether the Government exercise control and 
supervision over the corporation?’ 

51. In this case, she argued that the 1 st Respondent/ 
Corporation is established to carry on the function w hich 
is exclusively to the privilege of the Central Government to 
carry on the same and further, it is admitted that only the 
Central Government shall exercise control and supervision 
over the said Corporation. Under such circumstances, the 
appropriate Government is the Central Government under 
section 2(a)( 1) of Contract Labour (Regulation & Abolition) 
Act Further, in the notification under section 6, the Central 
Govt, in exercise of powers conferred by Contract Labour 
(Regulation & Abolition) Act, 1970, appoints all the 
Assistant Labour Commissioners (Central) in the whole of 
India as registering officers to exercise of powers conferred 
on registering officers under the said Act. But, she argued 
that neither the 1st Respondent nor the 2nd Respondent 
has produced any document to show that they have 
obtained valid registration certificate and also licence from 
the appropriate authority namely Assistant Labour 
Commissioner (Central) for registering and also for licensing 


under Contract Labour (Regulation & Abolition) Act. 
Learned counsel for the Petitioner further contended that 
the Contract Labour (Regulation & Abolition) Act is not 
applicable to 1st Respondent establishment as there arc 
less than twenty workmen employed by the alleged 
contractor. She further argued that Section 1(4)(1) of the 
Contract Labour (Regulation & Abolition) Act stipulates 
that the Act will apply only to establishment in which twenty 
or more workmen are employed as contract labour. But the 
2nd Respondent who was examined as MW2 has clearly 
stated that he has supplied only 9 to 15 persons to the 1st 
Respondent. Further, the official of the 1st Respondent 
admits that in Guindy branch the sameple section came 
into existence only in the year 1998 and therefore, there is 
no proof to show that the total number of contract 
employees under the 1st Respondent through 2nd 
Respondent was more than twenty persons. Hence, the 
Contract Labour (Regulation & Abolition) Act is not 
applicable to the Respondent establishment and these 
documents produced by the Respondent are created 
documents and no relev ance can be placed upon them. For 
this, she has relied on rulings reported in 1999 (2) LLN 838 
ASIA (Pvt.) Ltd. Bangalore & Others Vs. UNION OF 1ND1A 
AND OTHERS w herein the Karnataka High Court has held 
that “ in the State of Karnataka notification was issued 
applying the Act to every establishment and every 
contractor employing less than twenty workmen. But the 
High Court has stated that in such circumstances, the Govt, 
has to mention the establishment or contractor to whom 
provisions of Act are made applicable , though employing 
less than 20 workmen must be specified and such number 
of workmen which could be less than 20 to apply 
provisions of Act as special case must befixed. " But though 
the learned counsel for the Petitioner contended that 1st 
Respondent establishment did not register their name as 
principal employer under Contract Labour (Regulation & 
Abolition)’ Act, MW2 who is the 2nd Respondent has 
stated that he has employed more than 60 to 70 employees 
and he has employed 30 to 40 workmen to the 1st 
Respondent/Management. Under such circumstances. I 
find there is no point in the contention of the learned 
counsel for the Petitioners. 

52. Then the learned counsel for the Petitioner relied 
on the rulings reported in 1999 LAB 1C 825 AEC CO. LI D 
vs. ELECTRICITY MAI DOOR SABHA wherein the Gujarat 
High Court while considering ‘whether the Contract Labour 
(Regulation & Abolition) Act is applicable to the facts of 
the said case, stating that “the contractor though changed, 
workmen working continuously for 365 days excepting 
Sundays and the work done by them found to be of 
perennial in nature and the material on record that the 
company and not the contractor had supervision and 
control over the work of workmen" had come to the 
conclusion that “once the Industrial Court reaches to 
that conclusion, then the natural consequences will 
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follow and the contract labour workmen would become 
labourers of the company. But merely because ofthe result 
of award, the workmen of contractors have become 
workmen of the company, it could not be said that the 
Industrial Court has abolished the contract labour system. 
What the Industrial Court has found is that thre is no 
honest and genuine contract labour system. It is, therefore, 
the task of this Court to find out as to whether the 
Industrial Court was justified in reaching to the same 
conclusion. ” Relying on this decision, learned counsel for 
the Petitioner contended that though the Respondent has 
produced certain documents, these documents are sham 
and bogus and they are created only for the purpose to 
show that the contract was entered into, but they have not 
established that contract was genuine. It is established by 
the Petitioners that they were engaged by the 1st 
Respondent/Management even from the years 1984,1985 
and so on. Under such circumstances, these documents 
were created only to show that a contract was entered into 
but the actual control was with the 1st Respondent over 
the work of petitioners. Learned counsel for the Petitioner 
further relied on the rulings reported in 2002 II LLJ 79 
INTRNATIONAL AIR CARGO WORKERS UNION Vs. 
INTERNATIONAL AIRPORT AUTHORITY OF INDIA, 
MADRAS AND OTHERS andarguedthat in a similar case, 
the Division Bench of the Madras High Court has come to 
the conclusion that the evidence produced by the Petitioner 
showing that they worked under die supervision and control 
of Airport authority and the Society acted only as 
intermediary between the workmen and airport authority 
and upheld the contention of the workmen. She further 
relied on the rulings reported in 19991LLJ 1086 SECRETARY, 
HARYANA STATE ELECTRICITY BOARD Vs. SURESH 
AND OTHERS wherein the Supreme Court has held that 
“the so called contractor was mere name lender and he 
had procured labour for the Boardfrom the open market. 
He was almost a broker or an agent of the Boardfor that 
purpose. Once the Board was not a principal employer 
and the so called contractor was not a licensed contractor 
under the Act, the inevitable conclusion was that the so 
called contract system was a camouflage, smoke and a 
screen and disguised in almost a transparent veil which 
could easily be pierced and the real contractual 
relationship between the Board and the employee could 
be clearly visualised. " Relying on these decisions, learned 
counsel for the Petitioner contended that though in this 
case, the Respondent have produced some of the 
agreements alleged to have been entered into between the 
1st and 2nd Respondents, the said contract was 
camouflage, smoke and screen and this Tribunal has every 
power to enter into the same to come to a conclusion 
whether they are genuine contracts. In this case, the 
Petitioners have produced documents to show that 1st 
Respondent s officers alone had given instruction to them 
and they have worked under the 1st Respondent directly 
and they have produced documents to show that they are 


trustworthy persons even to carry on samples to far off 
place namely New Delhi and other places. In these 
circumstances, it is clear that MW1 while answering in 
cross-examination has stated that the 1st Respondent 
officers will not give direction to workmen, when he was 
not worked theib or as a supervisor. On the other hand, Ire 
has not given any reason how these Petitioners were given 
letters by the 1st Respondent officers to take samples from 
Chennai to for off places namely New Delhi and other places 
and he has also not stated how the Petitioners were paid 
allowances for the same without his knowledge. Further, 
when really the Petitioners were not under the control of 
1st Respondent/Management, it is not clear for what 
reasons the officers of 1st Respondent has given conduct 
certificates and also other gate passes to Petitioners. These 
documents clearly establish that it is only the 1st 
Respondent who had employed all the Petitioners and 
documents are only sham and nominal created to show 
that there was a contract as alleged by them. 

53. 1 find much force in the contention of the learned 
counsel for the Petitioner. Though the Respondent has 
produced documents to show that they have entered into 
contract between themselves and though the 2nd 
Respondent has produced certain documents to show that 
he has maintained attendance register, as I have already 
stated it is not proved whether this document was 
maintained by the 2nd Respondent, since the original 
document has not been produced before this Tribunal. 
The Petitioners have established that the so called contract 
system was a camouflage and the 2nd Respondent lias 
acted almost a broker or agent for the 1st Respondent for 
that purpose. It is clear from the evidence of the Petitioners 
that they have worked under the 1st Respondent/ 
Management for a long number of years and only to nu Hi fy 
their claim under labour legislations, the 1st Respondent 
has created the contract and though he produced the 
registration and licence alleged to have been obtained from 
the authorities, since the appropriate authority is only the 
Central Government for the 1 st Respondent/Management 
and they have not obtained licence from the valid licensing 
authority, I find from these documents, this Tribunal cannot 
come to a conclusion that valid or genuine contract was 
entered into between the 1st and 2nd Respondent and as 
such, I find the Petitioners were under the control and 
supervision of the 1st Rcspondent/Managcnicnt. 
Therefore, 1 find this point in favour of the Petitioners. 

Pont No. 2:— 

The next point to be decided in this case is to what 
relief, the Petitioners are entitled? 

54. In view of my foregoing findings that the 
Petitioners are entitled for reinstatements in service, 1 direct 
the 1st Respondent/Management to reinstate the 
Petitioners into service. But with regard to back wages, 
though they have asked back wages from the date of 
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disengagement, the Petitioners have not produced any 
evidence to show that they have not engaged subsequent 
to their termination. As pointed out by the learned counsel 

W9 3003-96 

for the Respondent that since they have not established 
before this Court that they have not worked elsewhere 
during the period of their disengagement, I find the 
Petitioners are not entitled to back wages. Therefore, the 

W10 3003-96 

1st Respondent/Management is directed to reinstate the 
Petitioners into service without any back wages and the 
Petitioners are entitled to comequofftial benefits 

Wll 3003-% 

55. The references are answered accordingly. 

(Dictated to the P. A., transoEbed and typed by him. 
corrected and pronounced by me id the open court on this 

W!2 01-04-96 

day the 8th November, 2005.) 

K. JAYARAMAN, Presiding Officer 

Common Witnesses Examined:— 

For the I Party/Petitioners : WW1 Sri K. Francis 

WW2 Sri M. A. 
Kumaramam 

W13 2005-96 

W14 3005-96 

WW3 Sri P. N. Mukesh 

For the II Psrty/Management : MW1 Sri V. M. Kadar 

Aii 

W15 0506-96 

MW2 Sri M Balaiaman 

Common Documents Marked:— 

W16 1006-96 

Fro the I Party/Petitionen— 

Ex. No. Date Description 

Wl 2203-86 Xerox copy of the conduct certificate 

W17 0207-% 

issued by Deputy Manager of 1st 
Respondent to Mr. K. Francis 

W2 Nil Xerox copy of the photograph of 

W18 170806 

Petitoner along with staff/officers of 1 st 
Respondent Corporation 

W19 29-10-93 

W3 Ml Xerox copy of the photographefPetitioner 

along with Italian Buyer and Mr. Kadar 
Aii, Manager (Tech) 

W20 1802-94 

W4 Ml Xerox copy ofthe photograph ofPctitioner 

working At sample section 

W5 Ml Xerox copy of the plxXograph of Petitioner 

W21 2102-94 

along with Assistant Manager (Tech) 
sample Section. 

W6 16-10-85 To 

W22 2202-94 

31-10-87 Xerox copy of the attendance 

01-01-88 register 

To 30-09-92 

W23 2302-94 

W7 22-03-96 Xerox copy of the gate pass taking out 
samples from office premises bearing 

No. 14187 

W24 0303-94 

W8 25-03-96 Xerox copy of the gate pass for taking 
out samples from office premises 
bearingNo. 14191 

W25 0403-94 


Xerox copy of the gate pass for taking 
out samples from office premises 
bearing No. 14194 

Xerox copy of the gate pass for taking 
out samples from office premises 
bearing No. 14196 

Xerox copy of the gate pass for taking 
out samples from office premises 
bearing No. 14270 

Xerox copy of the gate pass for taking 
out samples from office premises 
bearingNo. 14197 

Xerox copy of the gate pass for taking out 
samples from office premises bearing No. 

14288 

Xerox copy of the gate pass for taking out 
samples from offiqe premises bearing No. 

14289 

Xerox copy of the gate pass for taking out 
samples from office premises bearing No. 
18219 

Xerox copy of the gate pass for taking out 
samples from office premises bearing No. 
14222 

Xerox copy of the gate pass for taking out 
samples from office premises bearing No. 
14236 

Xerox copy of the gate pass for taking out 
samples from office premises bearing No. 
9657 

Xerox copy of the certificate issued by 
Deputy Manager of 1st Respondent 

Xerox copy of the letter from Kadar Aii to 
M/s. Expo Brush that samples sent along 
with Petitioner 

Xerox copy of the letter from Kadar Aii to 
Expo Brush that samples are sent along 
with Petitioner 

Xerox copy of the letter from Kadar Aii to 
Expo Brush that samples are sent along 
with Petitioner 

Xerox copy of the letter from Kadar Aii to 
Expo Brush that samples are sent along 
with Petitioner 

Xerox copy of the letter from Kadar Aii to 
Expo Brush that samples are sent along 
with Petitioner 

Xerox copy of the letter from Kadar Aii to 
Expo Brush that samples are sent along 
with Petitioner 
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W26 07-03-94 

W27 1803-94 

W28 21-03-94 

W29 24-03-94 

W30 25-03-94 

W31 2803-94 

W32 3003-94 

W33 07-05-87 

W34 07-05-87 

W35 05-10-87 

W36 16-0^*88 
W37 2006-88 

W38 22-11-89 

W39 series 
18-12-90 

W40 9-12-89 
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Xerox copy of the letter from Kadar Ali to 
Expo Brush that samples are sent along 
with Petitioner 

Xerox copy of the letter from Kadar Ah to 
Expo Brush that samples are sent along 
with Petitioner 

Xerox copy of the letter from Kadar Ali to 
Expo Brush that samples are sent along 
with Petitioner 

Xerox copy of the letter from Kadar Ah to 
Expo Brush that samples are sent along 
with Petitioner 

Xerox copy of the letter from A. Geetha, 
AMM to Expo Brush for samples are sent 
along with Petitioner 

Xerox copy of the letter from Kadar Ali to 
Expo Brush that samples are sent along 
with Petitioner 

Xerox copy of the letter from Kadar Ali to 
Expo Brush that samples are sent along 
with Petitioner 

Xerox copy of the complaint by Mr. 
Lakshmanan, Deputy Manager of 1st 
Respondent Corporation. 

Xerox copy of the Complaint by Mr. 
Lakshmanan Former Dy. Manager (Tech) 
of 1st Respondent 

Xerox copy of the conduct certificate 
issued by Mr. Kadar Ali, Dy. Manager 
(Tech) of 1st Respondent 

Xerox copy of the conduct certificate 
issued by Mr. N. Srikantiah 

Xerox copy of the conduct certificate 
issued by Sri N. Balabaskar, General 
Manager of Respondent 

Xerox copy of the letter from Assistant 
Director, Ministry of Textiles to the General 
Manager of 1st Respondent stating that 
samples were handed over To Petitioner 

Xerox copy of the letter issued by 

Marketing Manager Stating that Petitioner 
is proceeding to New Delhi With samples 
and statement showing details of Samples 
and train ticket 

Xerox copy of the letter from Assistant 
Director Ministry of Textiles to the 
General Manager of 1st Respondent 
stating that samples were handed over To 
Petitioner 


W41 164)2-90 


W42 06-06-90 


W43 104)8-90 


Xerox copy of the letter from Assistant 
Director Ministry of Textiles to the 
General Manager of 1st Respondent 
stating that samples were handed over 
To Petitioner 

Xerox copy of the letter from Assistant 
Director Ministry of Textiles to the 
General Manager of 1st Respondent 
stating that samples were handed over 
To Petitioner 

Xerox copy of the letter from Assistant 
Director Ministry of Textiles to the 
General Manager of 1st Respondent 
stating that samples were handed over 
To Petitioner 


W44 07-09-90 Xerox copy of the letter from Assistant 
Director Ministry of Textiles to the 
General Manager of 1st Respondent 
stating that samples were handed over 
Tb Petitioner 


W45 11-06-91 Xerox copy of the letter from Assistant 
Director Ministry of Textiles to the 
General Manager of 1st Respondent 
stating that samples were handed over 
To Petitioner 


W46 27-11-91 Xerox copy of the letter from Assistant 
Director Ministry of Textiles to the 
General Manager of 1st Respondent 
stating that samples were handed over 
To Petitioner 

W47 164)7-91 Xerox copy of the letter to Bank of India 
authorising Petitioner to receive the credit 
card in favour of K. R. Bahl, General 
Manager of the 1st Respondent 

W48 series 


16-10-85 Tb 

31-10-87, Xerox copy of the attendance register 

1-1-88 To 

30-9-92 

W49 Ml Xerox copy of the photograph of staff 
officers in 1st Respondent corporation 
W50 Ml Xerox copy of the photograph of 
Petitioner with Mr. Devarajan, Assistant 
Manager (Tech) sample Section 


W5 lseries 

1996 Xerox copy of the gate passes for taking 
out samples from office premises 

W52 Ml Xerox copy of thephotohraph of Petitioner 

working Along with employees of 1st 
Respondent 

W53 06-1686 Xerox copy of the appointment orders of 
P. N. Mukesh As a regular employee at 
sample section 
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W54 04-05-88 Xerox copy of the merit certificate issued 
to P. N. Mukesh by N. Balabaskar, General 
Manager of HHEC 

W55 184)8-89 Xerox copy of the order directing P. N. 

Mukesh, Helper To continue to work in 
sample section 

W56 01-01-87 Xerox copy of the seniority list 

W57 01-01-88 Xerox copy of the seniority list 

W58 01-01-89 Xerox copy of the seniority list 

W59 01*01-90 Xerox copy of the seniority list 

W60 01-01-92 Xerox copy of the seniority list 

W61 01-01-95 Xerox copy of the seniority list 

W62 01-01-96 Xerox copy of the seniority list 

W63 06-10-98 Xerox copy of the charge memo issued to 
Mr. Mukesh for being unauthorised 
absent 

W64 >51 Xerox copy of the photograph along with 
Employees of HHEC 

For the n Party/M anagement 

Be Date Description 
No. 

Ml 26-1197 Xerox copy of signature of WW2 in the 
proceedings held on 26-11 -97. 

M2 26-11-97 Xerox copy of the prodeedings before 
Assistant Commissioner of Labour 
(Central). 

M3 01-01-93 Xerox copy of the contract entered into 
between 1st and 2nd Respondent. 

M4 01-01-94 Xerox copy of the contract entered into 
between 1st and 2nd Respondent. 

M5 31-12-94 Xerox copy of the contract entered into 
between 1st and 2nd Respondent. 

M6 31-12-95 Xerox copy of the contract entered into 
between 1st and 2nd Respondent. 

M7 25-04-97 Xerox copy of the letter from 1st 
Respondent to 2nd Respondent for 
extension of contract. 

M8 17-06-93 Xerox copy of the certificate of 
registration issued by Dy. Chief 
Inspector of Factories III Division. 

M9 01-02-95 Xerox copy of the payment made by 2nd 
Respondent for Renewal of licence for 
labour contract. 

M10 06-01-92 Xerox copy of the agreement entered into 
by 1st Respondent with M/s. Up Date 
services. 


Mil 24-10-90 Xerox copy of the licence issued by 
Inspector of Factories. 

M12 01-03-90 Xerox copy of the certificate of registration 
issued by Dy. Chief Inspector-of Factories 
III Division to 1st Respondent. 

M13 29-11-97 Xerox copy of the failure of conciliation 
report sent by Assistant Commissioner 
of Labour (Central). 

M14 26-11-97 Xerox copy of minutes of proceedings held 
on 26-11-97 

M15 29-01-98 Xerox copy of the letter from Ministry 
refusing to refer the dispute for 
adjudication. 

M16 10-104)3 Xerox copy of the order passed by High 
Court in W. A. No. 1625 to 1630/2000. 

M17 >51 Xerox copy of the wage bill regi ster vol. I 

showing details of wages received by 
Petitioners. 

M18 Ml Xerox copy of the wage register for the 
mo nth of November, 1995. 

M19 Ml Xerox copy of the wage register for the 
month of November, 1995. 

M20 Ml Xerox copy of the wage register for the 
month of December. 1995. 

M21 Ml Xerox copy of the wage register for the 
month of December, 1995. 

M22 Ml Xerox copy of the wage register for the 

month of January. 1996. 

M23 Ml Xerox copy of the wage register for the 
month of January, 1996. 

M24 Ml Xerox copy of the wage register for the 
month of February'. 19%. 

M25 Ml Xerox copy of the wage register for the 
month of February, 1996. 

M26 Ml Xerox copy of the wage register for the 
mo nth of March, 1996. 

M27 Ml Xerox copy of the wage register for the 
month of March, 1996. 

M28 Ml Xerox copy of the wage register for the 
month of April, 1996. 

M29 Ml Xerox copy of the wage register for the 
month of April, 1996: 

M30 Ml Xerox copy of the wage register for the 
month of May, 1996. 

M31 Ml Xerox copy of the wage register for the 
month of May, 1996. 

M32 Ml Xerox copy of the wage register for the 
month of June, 1996. 
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M33 

NS 

Xerox copy of the wage register for the 
month of June, 1996 

M56 Ml 

Xerox copy of the wage register for the 
month of February, 1997 

M34 

Ml 

Xerox copy of the wage register for the 
month of January to June, 1996 

M57 Ml 

Xerox copy of the wage register for the 
month of February, 1997 

M35 

Ml 

Xerox copy of the wage register for the 
month of January to June, 1996 

M58 Ml 

Xerox copy of the wage register for the 
month of March, 1997 

M36 

Ml 

Xerox copy of the wage register for the 
monthofJuly, 19% 

M59 Ml 

Xerox copy of the wage register for the 
month of March, 1997 

M37 

Ml 

Xerox copy of the wage register for the 
monthof July, 1996 

M60 Ml 

Xerox copy of the wage register for the 
monthof April, 1997 

M38 

Ml 

Xerox copy of the wage register for the 
month of November, 1996 

M61 Ml 

Xerox copy of the wage register for the 
month of April, 1997 

M39 

Ml 

Xerox copy of the wage register for the 
month of March, 1996 

M62 Ml 

Xerox copy of the wage register for the 
month of August, 1997 

M40 

Ml 

Xerox copy of the wage register for the 
month of March, 1996 

M63 Ml 

Xerox copy of the wage register for the 
month ofMay, 1997 

M41 

Ml 

Xerox copy of the wage register for the 
monthofJuly, 19% 

M64 Ml 

Annual PF statement of Sri G. Ashok for 
the year 1997-98 Issued by Regional 

M42 

Ml 

Xerox copy of the wage bill register Vol. II 
and bonus’ for 1995-96 

M65 Ml 

Provident Fund Commissioner Office 

Annual PF statement of Sri G. Jayashankar 

M43 

Ml 

Xerox copy of the wage register for the 
monthof August, 1996 


for the year 1997-98 Issued by Regional 
Provident Fund Commissioner Office 

M44 

M45 

Ml 

Ml 

Xerox copy of the wage register for the 
monthof August, 1996 

Xerox copy of the wage register for the 
monthof August, 19% 

M66 Ml 

M67 Ml 

Annual PF statement of Sri Kumaramani 
for the year 1997-98 Issued by Regional 
Provident Fund Commissioner Office 

Annual PF statement of Sri A. Raju for 
the year 1997-98 Issued by Regional 

M46 

Ml 

Xerox copy of the wage register for the 
month of September, 19% 

M68 Ml 

Provident Fund Commissioner Office 

Annual PF statement of Sri Balaiah for the 

M47 

Ml 

Xerox copy of the wage register for the 
month of September, 19% 

year 1997-98 Issued by Regional Provident 
Fund Commissioner Office 

M48 

Ml 

Xerox copy of the wage register for bonus 
for the year of 1995-19% 

M69 Ml 

Annual PF statement of Sri K. Francis for 
the year 1997-98 Issued by Regional 

M49 

Ml 

Xerox copy of the wage register for bonus 
for the year of 1995-19% 

M70 25-1-05 

Provident Fund Commissioner Office 

Xerox copy of the lawyer notice issued to 

M50 

Ml 

Xerox copy of the wage register for the 
month of October, 1996 


Regional PF Commissioner to issue 
certificate regarding EPF of Petitioners 

M51 

Ml 

Xerox copy of the wage register for the 
month of October, 1996 

M71 Feb. 05 

Reply given by Regional PF Commissioner 
for Ex. M70 * 

M52 

Ml 

Xerox copy of the wage register for the 
month of November, 19% 

M72 29-3-93 

Xerox copy of the licence issued by 
Deputy Chief Inspector of Factories Ill 

M53 

Ml 

Xerox copy of the wage register for the 
month of November, 19% 

M73 10-5-93 

Division 

Xerox copy of the application for 

M54 

Ml 

Xerox copy of the wage register for the 
monthof January, 1997 


registration of Establishment employing 
contract labour 

M55 

Ml 

Xerox copy of the wage register for the 
monthof January, 1997 

M74 26-11-97 

Xerox copy of the proceedings before 
Assistant Labour Commissioner (Central) 
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^ fa#, 6 *tpf, 2006 

W.3V. 1250. — ftwm grf^m,1947 (1947 

45t14) # g|RT 17% <Hj4K» l TB EfiK #. Tft. #. 

fafag 3ftsftPicb fw; 3 ^R4>R aif^Ror 

’T. 2,^ fa# %-q^Ig 86/2005 ) ^ McblfvK l <Hfl1 

t, ^#4 ww. 6-3-2006 # uret fagr «n i 

[4 T^420l2/222/2004-3fl$ 3TR (#T3*T-II)] 

Rt # vusi'Ji, fap arfa# 
New Delhi, the 6th March, 2006 
S.O. 1250. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. (No. 86/2005) 
of the Central Government Industrial Tribunal -cum-Labour 
Court No. 2, New Delhi now as shown in the Annexure in 
the Industrial Dispute between the employers in relation to 
the management of M/s. CPWD, Central Public Works 
Department, and their workman, received by the Central 
Government on 6-3-2006. 

[No. L-42012/222/2004-IR (CM-II)] 
P. C. BHARDWAJ, Desk Officer 
ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVT INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT H, NEW DELHI 

PRESIDING OFFICER: R.N. RAI 
ID No. 86/2005 

In the Matter of:— 

Shri Vijay Singh, 

S/o. Shri Hari Chand, 

Through Shri Ravi Shankar, 

General Secretary Workers’ Union, 

167, Panchkuian Road, 

New Delhi-110001 

Versus 

1. The Director General, 

CPWD 

Niiman Bhawan, 

New Delhi-110001 

2. ExecutiveEngineer(Elect.),Hect. ConstnDivn. II, 
Central Public Works Department, 

F Wing, Sena Bhawan, 

New Delhi. 

AWARD 

The Ministry of Labourby its letter No. L-42012/222/ 
2004 IR (CM-II) Central Government Dt. 9-8-2005 has 
referred the following point for adjudication. 

The point runs as hereunder;— 

“Whether the demand of the Union in respect of 
regularization of workman Shri Vijay Singh, S/o. Shri 
Hari Chand in the establishment of CPWD is legal 
and Justified? If yes, to what relief the workman is 
entitled to and from which date?” 


It transpires from perusal of the order sheet that 
notice was issued on 21-11 -2005 for filing claim statement 
and again it was issued on 26-12-2005. No claim statement 
has been filed. None has turned up. 

No dispute award is given. 

Date 17-2-2006. R.N. RAI, Presiding Officer 

^ fa#, 6 2006 

1251,—3^ri)Pwfan<;3d%lfwT,1947 (1947 
14 ) tlRT 17 ^ w*ok til, s«f|. 

X<1^051 Mwif 

ftfag fair; %fai sffijsfrpn 

^T. 2/^ fa# %i^Ig 87/200S ) ^ SPEl ft l tt 4# 

6-3-2006 #3ir<t^3n«1T I 

[ri. T^-42012/252/2004-3tli 3TTC (#TnT-II) ] 

New Delhi, the 6th March, 2006 

S.O. 1251.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 87/2005) 
of the Central Government Industrial Tribunal -cum-Labour 
Court No. 2, New Delhi now as shown in the Annexure in 
the Industrial Dispute between management of M/s. CPWD. 
Central Public Works Department, and their workman, 
received by theCentralGovernmenton6-3-2006. 

[No. L-42012/252/2004-IR (GMH)| 
P. C. BHARDWAJ, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVT INDUSTRIALTRIBUNALrCUM-LABOUR 
COURT-II, NEW DELHI 

PRESIDING OFFICER: RN.RAI 
ID No. 87/2005 

In the Matter of:— 

Shri Moorthja Ali, 

S/o. Shri Akbar Ali, 

Through Shri Ravi Shankar, 

General Secretary Workers’ Union, 

167, Panchkuian Road, 

NewDelhi-110001 

Versus 

1. The Director General, 

M/s. CPWD 
Nirman Bhawan. 

New Delhi-110001 

2. Executive Engineer (Elect), Elect. ConstnDivn. II. 
Central Public Worics Department. 

F Wing, Sena Bhawan, 

New Delhi. 

AWARD 

The Ministry of Labour by its letter No. L-42012/252/ 
2004 IR (CM-II) Central Government Dt. 9-8-2005 has 
referred the following point for adjudication. 
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The points nins as hereunder:— 

“Whether the demand of the Union in respect of 
regularization of workman Shri Mooithja Ali, S/o. 
Shri Akber Ali in the establishment of CP WD is legal 
and justified? If yes, to what relief the workman is 
entitled to and from which date?” 

It transpires from perusal of the order sheet that 
notice was issued on 21-11-2005 for filing claim statement 
and again it was issued on 26-12-2605. No dahn statement 
has been filed. None has tuipcdup. 

No dispute award is given. 

Date 17-2-2006. R.N. RAI, Presiding Officer 

fcet'O, 7 Hl4, 2006 

m 1252. — feffliq 3lfaft*W,1947 (1947 

14 ) m 17 % **¥, WW tie 3TPT) 

5fs 4 ll % 31k '3^% <*4^$ % #3, 

sigw 4 ftffe el l Eftftw s faens 3 sam ellalPw, 

3Tfwq/«R *>^14 (4^4^1117/88) 

3R»rf^Rl ‘WM) «<«hk ^ 06-03-2006 Mixi 

^3TT «W I 

[4. -q^r-12012/322/88-C3S^-m "R) ] 

3F3R $HK, 

New Delhi, the 7th March, 2006 
S.O. 1252. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.-117/88) 
of the Central Government Industrial Tribunal Labour Court- 
I, New Delhi now as shown in the Annexing in thelndustrial, 
Dispute between the employers in relation to the 
management of State Bank of India and their workman, 
which was received by the Central Government on6-3-2006. 

[No. L- 1201 2/322/88-(D-m A)] 
AJ AY KUMAR, Desk Officer 
ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TREBUNAL-CUM-LABOUR COURT, 
NEWDELHI 
ID No. 117/88 

ShriS.S. BAL, Presiding Officer 
In the Matter of dispute between:— 

Shri N.K. Sharma, Teller through 
The Genral Secretary, 

State Bank of India Staff Congress, 

H. No. 41, Mohalla Brahmna, 

Pinjore. workman 

Versus 

The Deputy General Manager, 

State Bank of India, 

Chandigarh ...Management 

APPEARANCES 

Workman in person. 

Sh. V. K. Sharma Manager/ 

Law for the management. 


AWARD 

The Central Government in the Ministry of Labour 
Vide its Order No. -L-22012/322/88-D.HI (A) dated 16-08-88 
has referred the following industrial dispute tothis tribunal 
for adjudication: 

“Whether the action of State Bank of India, Regional 

Office, Haiyana mid U.T. in transferring Shri N.K. 

Sharma, Teller at their Sector-7 branch to.Patoda 

(Haiyana) is legal and justified. If not, to what relief 

is the concerned workman entitled ?” 

2. Brief facts of the case are that claimant Shri N.K. 
Sharma joined services as Cashier at Balia Branch of 
respondent hank in 1976. From there he was transferred to 
Industrial Estate-Chandigarh Branch and subsequently to 
Sector-23, Chandigarh Branch and thereafter he was 
promoted to the post of Teller and posted at Sector-VII 
Madhya Marg, Chandigarh Branch in the month of 
February, 1986. It is also stated tw the claimant indulged 
in Trade Union activities and joined S.B.l. Staff Congress 
in the year 1984 which association is not recognised by the 
bank and it was objected to by the bank and Due to this. 
President, General Secretary and other principal office 
bearers locally in Chandigarh were transferred. Initially 
applicant waseven ignored for promotion despite his name 
was there in the seniority list. He was promoted only after 
his representation to the Regional Manager. It is further 
stated that the claimant/workman Shri N.K. Sharma was 
charge-sheeted by the management and also harassed by 
the bank in the month of May, 1986 as he represented the 
case of one Muneshwar and he was sought to be transferred 
but could not transferred due to strike notice of the Union. 
Management decided to transfer workman despite the 
pendency of the enquiry proceedings against him and he 
could not be transferred being the Deputy General Manager 
of the Trade Union without requisite notice in terms of 
para 535 of Sastiy Award. The management also closed 
second counter at the Chaandigarh Branch Sector-VII with 
a view to harass the workman as the same resulted in 
creating over loading of work and creating unnecesary 
public inconvenience and complaints. The management 
was also unhappy on account of the progress made by the 
claimant as the membership of staff congress considerably 
increased to 50 per cent. That the transfer policy in the 
bank is regulated by Sastry Tribunal, read with subsequent 
decisions of the Joint Consultation Committees held at 
Circle level and also Central Office level. It is further stated 
that the workman was given/served with a sealed envelope 
on 5th of March, 1986 which when opened was found 
empty and later or it was revealed that empty envelope 
contained a transfer order when call for strike was given by 
the Association because there was no exigency or 
expediency for his transfer as claimed by the management 
during conciliation proceedings. It is also stated that the 
workman was never given relieving chit nor any 
confirmation was sought from the employee in regard to 
transfer at the transferee branch. Workman was on leave 
on 7th March, 88 when he reported for duty on 8-3-88 and 
a note was given on attendance register that he has been 
transferred to Pataudi. It is further stated that there is no 
branch at Pataudi. There was no post of Teller vacant at 
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Pataudi or Patauda as number of vouchers as admitted by 
the management during the conciliation proceedings is 
between 15 to 20 whereas the required number for 
appointment of Teller is between 100-150. The transfer of 
the workman is liable to be set aside on the following 
grounds:— 

l) The workman had not been relieved; as such 
the transfer order is not said to have been 
affected till date. 

i) The mandatoiy provisions of para 535 of Sastry 
Award have been violated since no notice was 
given as is required in that para. 

m) The transfer is violative of the transfer policy as 
laid down in the 15th Joint Consultation 
Committee Meeting’s decision in regard to the 
transfer of a workman from one branch to another. 

iv) That Teller which is in cadre promotion, cannot 
be subjected to tranfer outside the City where 
he has been promoted as per the seniority of 
that place. 

v) Since the disciplinary proceedings were in 
progress against the workman, the transfer was 
aimed at not providing a proper opportunity to 
the workman for defence in the departmental 
enquiry. 

vi) There was no exigency or expediency of service 
and the impugned transfer is clearly a colourable 
exercise of power with a view to effect the Trade 
Union functioning of State Bank of India Staff 
Congress. 

vii) That the transfer in the instant case is an act of 
unfair labour practice as defined in Vth Schedule 
attached to I.D. Act 1947 at item No. 1 and 7. 

3. Hence it is prayed that the transfer of the workman 
be declared as unjustified, illegal, malafide, an act of 
victimisation, unfair labour practive and colourful exercise 
of power and the same be cancelled and the reference be 
answered in favour of the workman. 

4. The case has been contested by the management 

S.B.I. by filing written statement raising preliminary 
objections interalia that the present dispute does not fail 
within the definition of the term ‘Industrial Dispute’ that 
S.B.I. Staff Congress is not duly recognised Association 
as the said association does not have a reasonable number 
of membership; that the concerned association has not 
passed any resolution in favour of any body to espouse 
cause of the applicant or affected under law and banks 
policy. He was tranferred after he has served the bank in 
Chandigarh for more than 5 years. Shri. J.G. \ferma as General 
Secretay of the S.B.I. Bank cannot represent cause of the 
claimanty work man as he is to appear as a witness in this 
case; that there is no cause of action in favour of the 
workman as the tranfer is due to administrative exigencies 
and is in accordance with law no industrial dispute has 
arisen. 

5. On merits it is stated that the dispute was referred 
to this court for adjudication. Facts pertaining to 


appointment/joining the service of the bank by the 
applicant at Balia branch thereafter his transfers to 
Industrial Estate of Chandigarh Branch and subsequently 
his posting to the post of Teller at Sector 23 Chandigarh 
branch are admitted. It is denied that the workman was 
taking active part in different trade union activities as State 
Bank of India Staff Congress is not recognised 
Union/Association or that he made correspondence to the 
association or that the workman and the other office bearers 
of the said association were transferred or he was initially 
ignored for promotion or appointment to the post of Teller 
as stated. The other facts of the claim statement are denied. 
It is denied that there has been any violation of para 517 of 
the Sastry Award or provisions of fourth Bi-partite 
Settlement or that the workman was charge sheeted for 
having represented workman Munishwer. However, he was 
charge sheeted in the month of May, 86 and enquiry in that 
case has since been completed. It is incorrect that the 
workman N.K. Sharma was charge-sheeted & victimized 
for having represented case of Munishwer. There is no 
cause of action. The workman has been transferred on 
account of administrative exigencies and para 533 of the 
Sastry Award does not apply to the case in hand because 
it applies to the case of President, Vice President and 
Secretary of the registered Bank Employees Union and not 
to the petitioner since he is Dy. General Secretary and that 
too of minority Union which is not recognised Union. It is 
iiirther stated that extra counter of Teller is provided in 
Sector-7 branch from 1st of the month to 10th of the month 
as these are the dates on which there is extra rush. After 
10th day of the month only one teller counter is in operation. 
This is the practice which was current/(prevalent) when 
the workman was working in Sector-7 branch and is being 
followed even now. Hence his allegation that the counter 
was closed to the create more work for him is incorrect. It 
is denied that the respondent management was aggrieved 
on account of increase in the membership of workmen 
association. It is denied that the claim has been transferred 
only with a view/motive to deprive him of the proper 
opportunity for his defence. It is also denied that he was 
(claimant) was served with empty envelope in fact he was 
served with the transfer order on that date and the story 
put form in this regard is incorrect transfer order is legal 
and justified. 

6. Written statement was followed by replication. 
The facts mentioned in the written statement were denied 
and contents of the claim-statement were reiterated to be 
correct. 

7. Thereafter evidence of the parties was recorded. 

8. Workman examined himself as WW1 and closed 
his evidence and management examined Shri Tara Chand 
in defence as MW 1 and closed its evidence. After closure 
of evidence arguments were addressed, by the workman 
himself and Shri V.K. Sharma A/R for management 
addressed arguments. 

9. I have given my thoughtful consideration to the 
contentions raised by either side. It cannot be gain-said 
that any organizatkin/establishment is competent to transfer 
its employee for exigencies of service and for administrative 
convenience. How ever, the transfer of the employee cannot 
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be resorted to for malafide reasons, i.e. to say an employee 
cannot be transferred out of malice in order to victimise 
him. Respondent as such is within its right to transfer the 
employee. Now it is to be seen if the transfer order of the 
employee Shri N.K. Sharma from Chandigarh Sector 23 
branch to Patauda branch of the bank suffers from any 
malafide or is in violation of the agreements etc. pertaining 
to transfer. The claimant has impugned his transfer order 
as illegal on the seven grounds as referred above in the 
claim statement. 

10. The following question arise for consideration 
in this case: 

1. Whether the workman can be represented through 
General Secretary of the State Bank of India Staff 
Congress? 

2. Whether the transfer order of the workman has 
been passed for administrative exigency and 
convenience or the same is the result of malafide 
on the part of the respondent i.e. to say that the 
same has been passed with a view to victimise 
the workman. 

3. As in terms of reference. 

11. Issue No. 1.—Claim-statement in the instant case 
has been filed by Shri J.G. Verma, General Secretary on 
behalf of the State Bank of India Staff Congress and N.K. 
Sharma workman. It is not disputed that Shri J.G. Verma is 
the General Secretary of the State Bank of India Staff 
Congress. It is only stated that the said Union is not 
recognised. To my mind a dispute can be raised through 
group of persons or and J.G. \ferma being the General 
Secretary is competent to represent the claimant. Even 
otherwise the claimant N.K. Sharma himself party to the 
case signed the claim statement. Therefore, there is no 
legal hindrance in representation of his case through J.G. 
\ferma General Secretary. This issue No. 1 is decided 
accordingly. 

12. Issue No. 2.—Transfer order has been impugned 
as illegal, malafide having been made with a view to victimise 
the claimant workman and has been assailed on the 7 
grounds as mentioned hereinbefore:— 

Now I deal the above referred seven grounds one by 
one as under: 

13. Firstly the workman has claimed that he has not 
been relieved as such the order is not effected till date and 
the order cannot be given effect now but this cannot be a 
ground to claim that the order has become in-effective or 
illegal. This plea of the workman is not tenable in the eye 
of law for the reason as the order was challenged in the 
court and matter went to the High Court and which took a 
considerable long time and could not be determined till 
now and for this delay the respondent cannot be held 
responsible not the impugned transfer order can be held as 
in-effective as claimed. 

14. Secondly workman claims that provisions of 
section 535 of the Sastry Award has not been followed as 
no notice has been given to him as required in para 535 of 
the Sastiy Award. A perusal of para 535 of the Sastry Award 
shows that notice of transfer is required to be given to the 
employee, if the employee to be transferred happens to be 
either President, or Vice President or Secretary of the 


recognised Union, In the instant case the provisions of 
para 535 are not applicable as the workman/cliimant Shri 
N.K. Sharma was neither President or not Vice President or 
Secretary of the Employees Recognised Employees Union 
or Association. On the contrary he is only Deputy 
Secretary and that too of a Unrecognised Union/ 
Association. 

(i) His plea that he was not given/served with 
transfer order but was only given an empty, 
registered envelope appears to be false in view 
of the statement of Tara Chand that the transfer 
notice has been given to the workman. In view' 
of the statement of Tara Chand who claims to 
have personally delivered the transfer order to 
the workman, I have no reason to disbeliev e his 
statement. Even otherwise I fail to understand 
that why the management should hand over 
empty env elope to the workman. Thus I am of 
the view that the transfer order was duly served 
upon the workman. 

15. As regards third point it may be pointed out that 
the Joint Consultative Policy laid down in the Joint 
Consultative Committee Meeting pertaining to transfer 
covers only President, Secretary and Vice President and is 
not applicable to the employee/workman he being only 
Deputy Secretary. 

16. In respect of the 4th plea it may be stated that 
the workman is a senior and experienced person and the 
branch of the bank was newly opened in rural area at Patoda 
in Haryana and he being transferred to the branch of Patoda 
his transfer thus cannot be said to suffer from any infirmity. 
It may be pointed out that in terms of the above said policy 
an experienced employee can be transferred as per clause II 
of the decision take in the 15th Meeting, The workman 
herein is an experiei,-cd person having a long experiences 
of service as Teller and the Patoda branch was a new one in 
the rural area in Haryana. As such his transfer to the said 
branch is in conformity with clause-B of the said policy 
(decision) of the 15 th meeting dated 24-9-75 of circle Joint 
Consultative Committee which is reproduced as under:— 

“It was agreed in the 15th meeting of the C ircle Joint 
Consultative Committee held on the 24th September. 
1975 that, save for special cases warranted by 
administrative exigencies, transfers from branches 
with surplus staff to branches where vacancies exist 
may generally be effected on the following basis:— 

(a) Those who are willing and if there is no willing 
employee, then the junior most employee may be 
transferred. 

(b) Where the needs of a branch are such that an 
experienced employee is required, say for 
opening of a new branch or for a branch which 
requires senior employees and does not have an 
employee with at least three years service, the 
junior-most employee with three years service, 
or more may be transferred. 

(c) If there are employees with the same length of 
service, the procedure which is followed for 
entrusting officiating powers in similar 
circumstances should be followed. The person 
who is junior-most, in terms of the principle laid 
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down for determining seniority for the purpose 
of officiating in respect of employees of same 
seniority will be the person who will be 
transferred.” 

17. With regard to the Vth plea it may be stated that 
according to the respondent the departmental proceedings 
against the workman have already been completed and the 
thus the question of depriving him of proper opportunity 
does not arise. Even otherwise workman can take leave to 
appear and defend himself at any place where departmental 
proceedings against him are held. This cannot be a ground 
to install the transfer order. 

18. With regard to sixth plea it may be pointed out 
that the Bank at Patoda is a new bank and an experienced 
person is required to be transferred. As such it cannot be 
said that there was no exigencies or conv enience of service 
to effect the transfer. It is obligation of the respondent 
being employer to assess exigency and expediency of 
service to effect the transfer of its employee to get work 
from him efficiently. Thus transfer cannot be said to be 
colourable exercise. It is not beside the point to mention 
herein the said union which the respondent claims to 
represent, as Deputy Secretary is not recognised union. 

19. Lastly, the transfer in the instant case cannot be 
termed as a unfair labour practice as claimed. Transfer has 
been effected on account of exigencies and expediency of 
service as Teller at a newly opened hranch of respondent 
at Patoda. 

20. In view of the above discussion I am of the 
opinion that the action of the respondent State Bank of 
India in transferring Shri N.K. Shanna, Teller from Sector 
VII Branch to Patoda, Haryana is legal and justified and 
does not suffer from any infirmity and the reference is 
answered accordingly. File be consigned to record 
room. 

S.S. BAL, Presiding Officer 

Dated: 10-12-2005 

7 2006 

eFT- OT. 1253.—1947 (1947 
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[^. T^-41012/66/98-at^ am («ft-I)] 

New Delhi, the 7th March, 2006 

S.O.1253.—In pursuance of Section 17 of the Inch’Trial 
Disputes Act, 1947 (14ofl947), the Central Geremmert hereby 
publishes the Award (Ref. 185/04. Old (ITC) No. 93/1999) of 
the Central Government Industrial Tribunal/Labour Court, 
Ahmedabad now as shown in the Annexure in the industrial 
Dispute between the employers in relation to the management 
of We stem Rai Iway and their workman, which was received 
by the Central Government on 6-3-2006. 

[No. L-41012/66/98-IR (B-I)] 
AJAY KUMAR, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVT INDUSTRIAL 
TR1BLNAIXTJM-LABOUR COURT AT AHMEDABAD 

PRESENT: 

Shri B. I. Kazi (B. SC. L. L. M.), Presiding Officer 
Industrial Dispute (Reference C. G. L T. A.) No. 185/04 
OLD (LT.C.) No. 93/1999 

1. Western Railway, 

The General Manager, Western Railway Head Quarter, 
Building, Churchgate, 

Mumbai-400001 

2. The Divisional Railway Manager, 

Western Railway, Divisional Office, 

Kothi Compound, Rajkot (Gujarat) ...First Party 

V/s. 

The Divisional Secretary. 

Paschim Railway karam chari Parishad, 

E/209, Sarvottam Nagar, Nr. New Railway Colony, 
Sabarmati Ahmedabad-380 001. ... Second Party 

APPEARANCE 

First Party Shri H. B. Shah 

Second Party Shri B. K. Sharma 

AWARD 

1. The Government of India has referred the 
Industrial Dispute between the above parties bv order No. 
L-41012/66/98/IR (B-I) dated 184)3-1999 to this tribunal for 
adjudication the terms of reference is as under: 

SCHEDULE 

“Whether the action of Railway Administration in 
imposing the penalty of withholding promotion for one 
year when due on Shri A. V Solanki vide letter No. E/Con/ 
161/95/A/35 dated 15-03-1996 and imposing lesser 
punishment on Shri Mohan Das for the same offence is 
legal and justified? If not to what relief the concerned 
employee is entitled to?” 

2. The second party was issued a notice to file a 
statement of claim by this Tribunal on 01/07/1999. The 
second party has filed the statement of claim by Ex. 8. The 
second party has submitted an authority to represent the 
second party. By Ex. 14 the second party submitted an 
application to withdraw the reference and it was stated 
that applicant is satisfied and he does not want to adjudicate 
the matter and prayed to allow the second party to withdraw 
the matter. 

3. Looking to the feet of Ex. 14, the Tribunal has 
allowed to withdraw the reference. Hence I hereby pass 
the following order: 

ORDER 

Application Ex. 14. is hereby allowed. The second 
party is allowed to withdraw the reference. The reference 
is hereby disposed off. No. order as to cost. 

Dated: 22-084)5 
Ahmedabad. 

B. I. KAZI, Presiding Officer 
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New Delhi, the 7thMarch, 2006 

S.O. 1254.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award [233/04 old (I.T.C.) 
No. 164/1999] of the Central Government Industrial 
Tribunal/Labour Court, Ahmedabad now as shown in the 
Annexure in the Industrial dispute between the employers 
in relation to the management of Western Railway and their 
workman, which was received by the Central Government 
on 06-03-2006. 

[No. L-41012/233/99-IR(B-I)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRffiUNAL-CUM-LABOUR COURT 
AT AHMEDABAD 

PRESENT: 

Shri B.I. Kazi (B.Sc., LL.M.), Presiding Officer 
Industrial Dispute (Reference CG.LT.A.) No. 233/04 
OLD(LT.C.) No. 164/1999 

The Divisional Railway Manager, 

Western Railway, Divisional Office, 

Kothi Compound, Rajkot (Gujarat) ... First Party 

V/s. 

‘ The Divisional Secretary. 

Paschim Railway Karamchari Parishad, 

E/209, Sarvottam Nagar. 

Nr. New Railway Colony, 

Sabamiati, Alunedabad-3 80 00 i. ... Second Party 

APPEARANCE: 

First Party : Shri H.B. Shah 

Second Party : (Absent) 


AWARD 

1. The Government of India has referred the 
Industrial Dispute between the above parties by order 
No. L-41012/223/99 IR (B-I) dated 24/11/1999 to this 
Tribunal for adjudication the terms of reference is as 

under ; 

SCHEDULE 

“Whether the action of the management of Divisional 
Railway Manager, Western Railway, Rajkot not to 
give appointment on compassionate ground to Shri 
Shankerji Rewaji adopted son of Late Shri Rewaji 
Ratuji, Khalasi, is just, valid and legal ? If not to what 
relief he is entitled to and what directions are 
necessary in the matter ?” 

2. The second party was issued a notice to file 
the statement of claim by this Tribunal on 20-12-99. The 
date to file the statement of claim was 07-02-2000. The 
appropriate Government has also directed the second party 
who raised the dispute to file a statement of claim with 
relevant documents and list of reliance and witness to the 
Tribunal within 15 days of the receipt of the order. 

3. However, the proper opportunity was given by 
this Tribunal to file a statement of claim to the second 
party. The second party failed to submit a statement of 
claim after 5 years from the date of reference. Thus this 
Tribunal has reason to believe that the second party is not 
interested in dispute. Thus the second party has failed to 
prove his case. 

Looking to the above observation I hereby pass the 
following order: * 

ORDER 

The action of the management of Divisional Railway 
Manager, Western Railway, Rajkot in not giving an 
appointment on compassionate ground to Shri Shankeiji 
Rewaji is just, valid and legal. The workman is not entitled 
to get any relief. The reference is hereby' rejected for want 
of prosecution. No order as to cost. 

Date: 22-08-05 
Ahmedabad. 

B.I. KAZI, Presiding Officer 
7RH 2006 
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New Delhi, the 7th March, 2006 

S.O. 1255. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award [455/041 old (I.T.C.) 
No. 4/2002] of the Central Government Industrial Tribunal/ 
Labour Court, Ahmedabad now as shown in the Annexure 
in the Industrial dispute between the employers in relation 
to the management of State Bank of India and their workman, 
which was received by the Central Government on 
06-03-2006. 

[No. L-12011/44/2001-IR (B-I)] 
AJ AY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
AT AHMEDABAD 

PRESENT: 

Shri B.I. Kazi(B.Sc., L.L.M.), Presiding Officer 

Industrial Dispute (Reference C.G.LT.A.) No. 455/04 

OLD (I.T.C.) No. 4/2002 

The Chief General Manager, 

State Bank of India, 

L.H.O. Bhadra, 

Ahmedabad (Gujarat) 380 001 ... First Party 

V/s. 

Shri Vi nod J. Solanki and 12 others, 

C/o N.U. Bhatt Advocate, 

B-201 Sardar Patel Chambers, 

Vasant Chowk Bhadra, 

Ahmedabad (Gujarat) 380 001 ... Second Party 

APPEARANCE: 

First Party :ShriK.K.Oza 

Shri B. K Oza 

Second Party : (Absent) 

AWARD 

1. The Government of India has referred the 
Industrial Dispute between the above parties by order 
No. L-12011/44/2001 IR (B-I) dated 08-01-2001 to this 
Tribunal for adjudication. The terms of reference is as 
under: 

SCHEDULE 

"Whether the action of the management of State Bank 
of India, is justified in terminating the services of 
Shri VI nod K. Solanki and 12 others whose particulars 
are given in the list instead of regularizing their 
services ? If not what relief these workmen concerned 
are entitled V 


2. The second party was issued a notice to file the 
statement of claim by this Tribunal on 06-02-02. The date 
to file the statement of claim was 21-03-02. The appropriate 
Government has also directed the second party who raised 
the dispute to file a statement of claim with relevant 
documents and list of Reliance and witness to the Tribunal 
within 15 days of the receipt of the order. 

3. However, the proper opportunity was given by 
this Tribunal to file a statement of claim to the second 
party. The second party failed to submit a statement of 
claim after 3 years from the date of reference. Thus this 
Tribunal has reason to believe that the second party is not 
interested in dispute. Thus the second party has failed to 
prove the case. 

Looking to the above observation I hereby pass the 
following order : 

ORDER 

The action of the management of State Bank of India, 
in terminating the services of Shri Vinod K. Solanki and 
others is just. The workman is not entitled to get any relief. 
The reference is hereby rejected for want of prosecution. 
No order as to cost. 

Date: 22-084)5 
Ahmedabad. 

B.I. KAZI, Presiding Officer 
M ftc#, 7 2006 
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Ttrif "Iff drfwft 
New' Delhi, the 7th March, 2006 

S.O. 1256. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 90/2005) 
of the Central Government Industrial Tribunal/Labour Court 
No. 2, New' Delhi now as shown in the Annexure, in the 
Industrial dispute between the management of 
M/s. CPWD, Central Public Works Department and 
their workman, which was received by the Central 
Government on 07-03-2006. 

INo. L-42012/231/2004-IR (CM-II)] 

P. C. BHARDWAJ, Desk Officer 
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ANNEXURE 

BEFORE THE PRESIDING OFFICER, CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNALrCUM- 
LABOUR COURT-a NEW DELHI 

LD. No. 90/2005 

R.N. Rai, Presiding Officer 

In the Matter of: 

Shri Jagdish Singh, 

S/o Shri Raj Pal Singh, 

Through Shri Ravi Shankar, 

General Secretary Workers' Union, 

167, PanchkuianRoad, 

New Delhi-110 001. 

Versus 

1. The Director General, 

M/sXPWD, 

NirmanBhawan, 

New Delhi-110 001 

2 Executive Engineer (Elect), 

Elect Constn Divn, D, 

Central Public Works Department, 

F Wing, Sena Bhawan, 

New Delhi. 

AWARD 

The Ministry ofLabourby its letter No. L-42012/231/ 
2004IR (CM-II) Central Government dt. 09-08-2005 has 
referred the following point for adjudication. 

The point runs as hereunder: 

“Whether the demand of the Workers’ Union for 
regularization of workman Shri Jagdish Si ng h 
S/oShriRaj Pal Singh in the establishment of CP WD 
is legal and justified ? If yes, to what relief the 
workman is entitled and from which date 

It transpires from perusal of the order sheet that notice 
was issued on 21-11-2005 for filing claim statement and 
again it was issued on 26-12-2005. No claim statement has 
been filed. None has turned up. 

No dispute award is given. 

Date: 17-02-2006. 

R.N RAI, Presiding Officer 
^ 7 Rl3, 2006 
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New Delhi, the 7th March, 2006 

S. O. 1257.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 221/94) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Jabalpur as shown in the aimexure, in the Industrial 
Dispute between the employers in relation to 
the Management of Union Bank of India, and their 
workman, which was received by the Central Government 
on06-03-2006. 

[No. L-12012/242/94-IR (B-II)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

No. CGIT/LC/R/221/94 

Shri C.M. Singh, Presiding Officer 

ShriP.S.L. Shrivastava, 

S/o Shri Narayanlal, 

C/o Indu Bhavan, 

Gandhi Nagar, Kotha, 

Distt. Sidhi (MP) ... Workman 

Versus 

Chief Manager, 

Union Bank of India, 

Zonal Office, Gangotri Complex, 

T. T. Nagar, Bhopal ... Management 

AWARD 

Passed on this 23rd day of February 2006 

1. The Government of India, Ministry of Labour 
vide its Notification No. L-12012/242/94-IR(B-II) dated 
21-28/11/94 has referred the following dispute for 
adjudication by this tribunal: 

“Whether the action of the Management of Union 
Bank of India, Bhopal in dismissing Shri P.S.L. 
Shrivastava, Head Cashier from service w.e.f. 
16-8-1993 is legal and justified ? If not, what relief is 
the said workman entitled to ?” 

2. The case of workman Shri P.S.L. Shrivastava, in 
brief, is as follows. That he was employed as Head Cashier 
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since April 1978 at Kuchai Branch, Sidhi of Union Bank of 
India. He was initially appointed as peon w.e.f. 12-9-66 and 
subsequently was promoted as cashier w.e.f. Jan-1977. He 
was again promoted in April 1978 as Head Cashier. On 
26-2-93, a charge-sheet was issued to him wherein some 
false and fabricated allegations were made against him. It 
has been averred by the workman that an attempt was 
made to make the scape goat to save the skin of Shri B.C. 
Tiwari, the then Branch Manager of the Branch. The 
workman denied the charges, a departmental enquiry was 
instituted against him and Shri Ravindra Raj. Manager 
(Industrial Relations), Central Office was appointed as 
Enquiry Officer. It has been further averred by the workman 
that his Disciplinary Authority was Assistant General 
Manager. During the course of departmental enquiry, 
keeping in view the complicated nature of charge-sheet, 
the workman asked for supply of some material documents 
so that he may be able to effectively defend the case but 
the copies of those documents were not made available to 
him. As a result thereof he was deprived of reasonable 
opportunity of defending himself which is against the 
principle of natural justice. The departmental enquiry 
against the workman began on 9-6-93 and 10-6-93. The 
workman prayed for time for engaging the defence counsel 
as provided under the provisions of Shastri Award. The 
enquiry was therefore adjourned to 28-6-93. On this date, 
the workman could not attend the enquiry due to sudden 
sickness, information whereof along with medical certificate 
was sent to Regional Office in due time. But the adjournment 
was disallowed and the management's witnesses were 
examined in the absence of the workman. The further 
proceedings of the enquiry were conducted on 27-7-93 
and 28-7-93. The workman was not permitted to call his 
witnesses and the Enquiry Officer submitted his findings 
on 2-8-93 wherein he found the workman guilty of charges. 
Thereafter on 13 -8-93, a personal hearing was given to the 
w orkman and on 16-8-93, order of penalty was passed by 
the Disciplinary Authority Shri Ravindra Raj without giving 
him any opportunity to show-cause against the findings 
of the Enquiry Officer. The Enquiry Officer is not the 
disciplinary authority. He illegally directed for the 
punishment. That during the pendency of a criminal case, 
holding of departmental enquiry is also bad in law. On the 
basis of report, the workman was arrested by the police. 
The same matter was the subject matter of the criminal 
proceedings as well as police investigation and as long as 
it is not finalised, holding of departmental enquiry would 
be prejudicial to the workman's defence in the criminal case. 
Department's witness Shri Tiwari, the then Branch Manager 
was never made available to the workman for cross- 
examination. This resulted into a great prejudice to the 
workman. The witnesses who were examined by the Bank 
were in fact cross-examined by the management's 
representative which is improper and legal. Apart from the 
above, two punishments have been imposed by Shri 
Ravindra Raj on the workman. It is a well settled principal 


of law that two punishments, one major and another minor 
cannot be imposed simultaneously. The punishment of 
warning w as passed along with the punishment of dismissal. 
The warning would have no meaning if the order of 
punishments of dismissal is passed. The order of 
punishment is. therefore, illegal. In view of the facts and 
circumstances, the punishment imposed on the workman 
is extremely harsh, inadequate and disproportionate and 
therefore his dismissal order is liable to be set-aside. 

3. The management contested the reference and filed 
their Written Statement. The case of the management, in 
brief, is as follows. It has been admitted by the management 
that the workman Shri RS.L. Shrivastava was working as 
Head Cashier(C)/elerk at Kuchwahi branch since April 
1988. It has been pleaded that prior to that he was working 
as a peon since 12-9-66 and was promoted as clerk w.e.f. 
1-1-78. He was issued with a charge-sheet dated 26-2-93. 
The charge-sheet was issued to him because during his 
tenure as Head Cashier at Kuchwahi branch, he committed 
a fraud of Rs. 2,52,996 in various SB accounts and 
cumulative deposit accounts. He had in fact packeted the 
money deposited by customers in their respective accounts. 
Workman Shri Shrivastava misused the cheque purchase 
facility available to the employees. Apart from this, various 
other acts of commission and omission were done by him 
because of which the aforesaid charge-sheet containing 
the details of the allegations against him was issued. The 
charge-sheet was issued by the competent disciplinary 
authority i.e. the Chief Manager, Industrial Relations 
department. As his reply to the charges was not found 
satisfactory, a detailed departmental enquiry was ordered 
and by order dated 5-3-93, Shri Ravindra Raj was appointed 
as Enquiry Officer to conduct a detailed departmental 
enquiry. The Enquiry Officer after due notice of enquiry 
commenced the enquiry on 9-6-93 and subsequently the 
enquiry proceedings were held on 10-6-93,28-6-03 to 30-6-03 
and again on 27th and 28th July 1993. During the enquiry, 
the case of the management was presented by Shri Anil 
Kumar Pujara, Personal Officer while Shri Shrivastava 
defended himself in the first sitting of the enquiry. On first 
sitting of the enquiry, workman appeared and admitted that 
he had received charge-sheet cum statement of allegations 
and he had understood the same. He requested for 
adjournment on the ground that his defence representative 
wants time for studying and preparing the case. The Enquiry' 
was, therefore, adjourned to 28-6-93. On 28-6-93, the 
workman Shri Shrivastava did report for the enquiry at the 
scheduled time nor did he sent any information. The Enquiry' 
Officer adjourned the enquiry upto 2.45 PM awaiting the 
arrival of the workman or any information from him. Even at 
2.45 PM. no information was received from the workman 
but the management's representative informed around 12 
noon that a representation dated 28-6-93 was received from 
the workman along with medical certificate requesting for 
adjournment. The management's representative submitted 
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that it was nothing but delaying tactics and the workman 
was avoiding to participate in the enquiry. He objected to 
the Enquiry being adjourned without bonafide reasons. 
That medical certificate etc. produced are not genuine. The 
management's representative further submitted that exparte 
evidence of the management's witnesses may be recorded 
and opportunity be given to the defence to cross-examine 
their witnesses. Considering the totality of the facts and 
circumstances, the Enquiry Officer ordered to commence 
the recording of evidence of management's witnesses and 
it was decided that the witnesses may be cross-examined 
at a later stage. Immediately thereafter, the management's 
representative produced 3 witnesses on that date. Their 
statements were recorded and continued on the next date 
i.e. on 29-6-93 and 30-6-93 and also. After the 3 witnesses 
were examined, their statements were concluded on 30-6-93 
and the management's representative closed the case and 
stated that he has no further evidence to offer. The Enquiry 
Officer thereafter in the interest of justice and with a view 
to give one more opportunity to workman Shri 
Shrivastava to submit his reply, adjourned the enquiry with 
a direction to send separate notice to Shri Shrivastava along 
with copies of the proceedings of 3 days i.e. from 28-6-93 
to 30-6-93 along with exhibits and other documents to enable 
the workman Shri Shrivastava to appear and cross-examine 
the witnesses and further participate in the enquiry. The 
next date of enquiry was fixed on 27-7-93. On this date, the 
workman appeared in the enquiry and submitted that he 
has no Defence Representative and that he will defend his 
case himself. He cross-examined Shri B. Suryaiiaravan and 
Shri Lalit Sinha. On the next date of enquiry i.e. on 28-7-93, 
the workman cross-examined third witness Shri P.K. 
Tripathi. The workman stated that he wants to give his 
defence statement. He was also given an opportunity to 
produce evidence in defence. Workman Shri Shrivastava 
requested that his representation dated 28-6-93 addressed 
to the Enquiry Officer and the Disciplinary Authority may 
be taken on record as his defence statement. The same was 
taken on record. Thereafter workman Shri Shrivastava 
examined himself as a witness. He was thereafter cross- 
examined and thereafter the workman submitted that he 
does not have any witness or documents to produce and 
therefore the evidence on behalf of both the sides was 
closed. Based on evidence produced before him, the 
Enquiry Officer gave his findings on 2-8-93 holding the 
w orkman guilty of the charges levelled against him. The 
Disciplinary Authority after giving opportunity of hearing 
to the workman finally imposed the punishment of dismissal 
from service on him w.e.f. 16-8-93. And in this maimer the 
departmental enquiry was legally and properly conducted. 
It has been pleaded on behalf of management that an 
employee like the workman who has committed such a 
serious misconduct is not a fit person to be retained in 
service of the Bank and the punishment awarded to him is 
therefore just and proper and no interference is called for. 
It has been further pleaded by the management that 


Shri B.C. Tiwari was never presented as management's 
witness in the enquiry and consequently as per procedure 
of the domestic enquiry, there arises no question of allowing 
the workman to cross-examine him as claimed by him. There 
is no illegality in the punishment awarded by the Enquiry 
Officer as Disciplinary Authority as such the request of 
the applicant for setting aside the penalty is not just and 
should not be acceded to, under any circumstances what- 
so-ever. 

4. It appears from the record of this reference that 
the management examined Shri Ravindra Raj, the then 
Retired Chief Manager (P), Union Bank of India, New Delhi 
and workman Shri P. S.L. Shrivastava examined himself on 
the preliminary point regarding the validity of departmental 
enquiry conducted against the workman 

5. The order sheet dated 8-8-01 reveals that my 
learned predecessor in office after having heard Shri Paul, 
Advocate and Shri Vijay Tripathi, Advocate for workman 
and Shri AK. Shashi, Advocate for management and after 
having considered the evidence of both the parties on 
record recorded his findings on the preliminary issue as 
follows: 

“. It is held that the Departmental 

Enquiry conducted against the workman is just and 
proper. The management is not required to lead 
evidence to prove the alleged misconduct of the 
workman inthe instant case.” 

6 . I have heard Shri Vijay Tripathi, Advocate for 
workman and Shri A. K. Shashi, Advocate for management 
on the point of punishment awarded to the workman. I 
have very carefiillv gone through the entire evidence on 
record. It has been submitted by the learned counsel for 
the workman that his dismissal from service is not justified 
and he should be awarded lesser punishment in lieu of 
dismissal. Against the above the learned counsel for the 
management submitted that it is not a fit case in which this 
tribunal should exercise its jurisdiction under Section 
11-A of the I'D. Act 1947 for awarding lesser punishment 
than the dismissal of workman from service. 

7. It has been submitted by the learned counsel for 

the workman that regarding the charges which is subject 
matter of dispute a criminal case was instituted against the 
workman in which he has been acquitted by the appellate 
court and therefore his dismissal from service is not valid 
and he should be reinstated in the service of the 
management. Against the above, the learned counsel for 
the management submitted that mere acquittal does not 
automatically give right to be reinstated in service. In this 
respect he placed reliance on (1997) 4 Supreme Court Cases 
385 inthe case of Union of India and another versus Biharilal 
Sidhana. The following has been held in the law cited 
above: . 

'Mere acquittal does not automatically give right to 
be reinstated in service. It is open to the appropriate 
competent authority to take a decision whether the 
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delinquent government servant can be taken into 
service or disciplinary action should be taken under 
the relevant disciplinary or temporary service rules.” 

8. In the case at hand, the Disciplinary Authority 
after having considered serious misconduct of the workman 
has awarded him the punishment of dismissal. In view of 
the law cited above, I am of the considered opinion that 
mere acquittal of the workman in the criminal case for the 
charges involved in the dispute does not automatically 
give right to him of being reinstated in service. 

9. The learned counsel for the workman further 
submitted that the finding of the Enquiry Officer is perverse 
and therefore the workman should be reinstated from 
services at the most without back wages. Against the 
above, the learned counsel for the management submitted 
that it is well Settled law that it is for the management to 
determine what constitutes a serious misconduct within 
the standing orders sufficient to merit a dismissal and this 
tribunal should not exercise its jurisdiction for awarding 
lesser punishment to the workman than his dismissal from 
service. In this respect, the learned counsel for the 
management placed reliance on 1966(2) LLJ416 in the case 
of Caltex (India) Ltd., Emakulam(by A.P. Vargis, Cochin 
Terminal Superintendent) and Labour Court. Quilon and 
others. The following has been held therein : 

"Held it is well-settled that it is for the management 
to determine what constitutes a major misconduct 
within the standing orders sufficient to merit a 
dismissal and if after a domestic enquiry, a workman 
is dismissed, that dismissal cannot be set aside by a 
labour court, unless that Court finds that the dismissal 
was without good faith or as a result of intimation or 
unfair labour practice or that the procedure adopted 
is against rules of natural justice and lastly when on 
the materials the finding is completely baseless and 
perverse. 

In view of the law cited above, I am of the considered 
opinion that it is not a fit case in which lesser punishment 
than dismissal from service of the workman be awarded. I 
do not find any reason for interference with the punishment 
awarded by the competent authority to the workman. 

10. In view of the findings recorded above, it is 
hereby held that the action of the management of Union 
Bank of India, Bhopal in dismissing Shri P.S.L. Shrivastava, 
Head Cashier from service w.e.f. 16-8-93 is legal and 
justified and he is not entitled to any relief. The reference 
order is answered accordingly in favour of the management 
and against the workman. Considering the circumstances 
of the case, I am of the view that the parties shall bear their 
own costs of this reference. 

11. Copy of the award be sent to the Government of 
India, Ministry of Labour as per rules. 

C.M. SINGH, Presiding Officer 


^ Rcvfl, 7 2006 

^RT. 3JT. 1258.—fa *115 1947 (1947 

^14)^^17%3fpp^-fr’, 3TRT 

4 fafav faqiq 4 vk<+>k affritfw 

(73^4 4^4! 181/92) 
yctuftiu i?, '5Tt 06-03-2006 TJTTT 

«TT I 

[TT5T.F. 1^-12012/130/92-3^. 3TR. (*ft-H)] 

New Delhi, the 7th March, 2006 

S.O. 1258. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 181/92) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Jabalpur as shown in the annexure in the Industrial 
Dispute between the employers in relation to 
the management of Central Bank of India and their 
workman, which was received by the Central Government 
on06-03-2006. 

[F. No. L-l 2012/130/92-ER (B-II)] 
C. GANGADHARAN. Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNALOJM-LABOUR COURT, 
JABALPUR 

No. CGIT/LC/R/181/92 

Shri C.M. Singh, Presiding Officer 

Shri Faruque Ahmed, 

■ S/o Shri Saiyyad Zalil, 

Church Road. Ahir Mohalla, 

31 Matin House 

(Vavur Miya Tehsildar Ki Bagia), 

Jahangirabad, 

Bhopal-462001 ... Workman. 

Versus 

The Zonal Manager, 

Central Bank of India, 

Shikharwarta Building, 

Press Complex, Habibganj, 

Maharana Pratap Nagar. 

Bhopal. ... Management 

AWARD 

Passed on this 17th day of February' 2006 

1. The Government of India, Ministry' of Labour vide 
its Notification No. L-12012/130/92-IR(B-Il) dated 28-8-92 
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has referred the following dispute for adjudication by this 
tribunal: 

‘"Whether the action of the management of Central 
Bank of India, Bhopal (MP) in terminating the services 
of Shri Faraque Ahmed S/o Shri SaiyyedZalil, Driver 
after 1-1-90 is justified ? If not, what relief the 
workman is entitled to T 

2. The case of workman Shri Faraque Ahmed in brief 
is as follows. That he was appointed as Driver in the 
management's Rural Development Institute situated at Plot 
No. 131/1, Zone-II, Mahaiana Pratap Nagar, Bhopal w.e.f. 
1-3-89 and worked throughout satisfactorily and 
continuously since the date of his appointment. He was 
being paid monthly salary of Rs. 840. Since the workman 
made request for making him regular driver, as such the 
Principal of management’s Rural Development Institute, 
Bhopal discontinued him w.e.f. 1-1-90 malafidely to avoid 
status of a regular driver acquired by the workman by 
completing 240 days within 12 calendar months and 
engaged him as driver of Institute’s bus and Jeep w.e.f. 
1-1-90 to 31-1-91 and payment was arranged to be made 
through Hotel Kanha, Maharana Pratap Nagar. Bhopal 
malafidely. Thus the workman was malafidely given break 
from service w.e.f. February 1991 to July 1991 and then was 
engaged as driver to drive the personal car of Principal of 
management's Rural Development Institute, Bhopal. Since 
the workman was being given sweet assurances for making 
him regular, as such he was waiting for making him regular 
(permanent) driver but Since sufficient time had elapsed 
and.no action was taken by the management for making 
him regular, as such notice was served on the management 
on 20-12-91 through his advocate but inspite of receipt of 
the said notice, the workman was not made permanent 
driver of management's Bank and on the contrary he was 
discontinued from driving the personal car of principal of 
management's Rural Development Institute on 24-12-91 
malafidely. The workman had worked more than 240 days 
in the preceding 12 calendar months since the date of verbal 
illegal termination i.e. 1-1-90 from management's Rural 
Development Institute, Bhopal, as such it is retrenchment 
but since the management has not complied with the 
provisions of Section-2 5(F) of the Industrial Dispute Act, 

1947. hence, the termination of the applicant is illegal and 
deserves to be set aside on this ground alone. Though the 
workman wa/bemg paid his salary through Hotel Kanha, 
Maharana Pratap Nagar, Bhopal for the period w.e. f. 1 -1 -90 
to 31 -1 -91, but since he was driving the managements Rural 
Development Institute's bus or jeep, as such his services 
should be treated continuous w.e.f. 1 -3-89 to 31-1-91. The 
workman was not given any opportunity of being heard 


prior to him termination which is contrary and violative to 
the principles of natural justice. It is, therefore, prayed by 
the workman that the action of the management of 
terminating his services be declared as illegal and improper 
and award be passed reinstating him in job with full back 
wages, other benefits and costs of this proceeding. 

3. The management contested the reference and filed 
their Written Statement. Their case in brief is as follows. 
The workman was engaged as casual driver intermittently 
in the year 1989 from time to time on daily wages at the rate 
of Rs. 30 per day as per requirement of the management 
and availability of the workman. It has been denied by the 
management that the workman was being paid monthly 
salary of Rs. 840. It has also been denied by the management 
that the workman had worked for more than 240 days in 
preceding 12 calendar months. It is also been denied by 
the management that there was any case of workman's 
illegal termination on 1-1-90 from the managements Rural 
Development Institute, Bhopal. That in his own letter dated 
25-8-91 sent to the Principal, CBRD Institute of the 
management, the workman had expressly admitted that he 
worked on daily wages @ Rs. 30 per day in 1989 with CBRD 
Institute. In this letter, the workman had shown the 
payments received by him for his intermittent work and for 
the days worked from time to time all the figures of payments 
are correctly stated therein. But for December 1989, he had 
wrongly shown 28 days instead of 27 days for which the 
amount of Rs. 810 received by him is correctly mentioned 
by him therein. Thus it is his own admission that he had 
worked only for 239 days in 12 calendar months. Therefore 
all the allegations made in this respect in the statement of 
claim have no substance in law. The claim of the workman 
is totally false and has been cooked up by the workman in 
collusion with owners of Hotel Kanha, MP Nagar, Bhopal 
to make out an alternative false case against the 
management. It has been denied by the management that 
the workman was driving the management's Rural 
Development Institute's bus and jeep from 1-1-90 to 
31-1-91. It is evident that all these allegations are cooked 
up subsequently as the workman did not mention any such 
allegations in his letter dated 25-8-91. It has also been denied 
by the management that since the workman made request 
for making him regular driver, as such the Principal of 
Management's Rural Development Institute, Bhopal 
discontinued him malafidely to avoid the status of regular 
driver acquired by the workman by completing 240 days 
within 12 calendar months w.e.f. 1-1-9.0. It has also been 
denied by the management that the Principal had engaged 
him as driver of Institute's bus and jeep w.e.f. 1-1-90 to 
3I-1-9I. In the year 1989 from 1-3-89, the workman had 
worked only intermittently for total 239 days for which he 
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had been paid total amount ofRs. 7,170 only as detailed 
below: 


Month No. of days 

worked 

Amount paid at 

Rs. 30 perday 

March 1989 

17 

Rs: 510.00 

April 1989 

26 

Rs. 780.00 

May 1989 

27 

Rs. 810.00 

June 1989 

22 

Rs.-660:00 

July 1989 

25 

Rs. 750.00 

August 1989 

24 

Rs.720.00 

September 1989 

27 

Rs&tO.OO 

October 1989 

18 

Rs. 540.00 

November 1989 

26 

Rs. 780.00 

December 1989 

27 

Rs. 810.00 

TOTAL 

239iDays 

Rs. 7,170.00 


After December 1989, Ihe workman turned up on 
l*N90ioWyito collect his wages ofRs. 810 for 27 days @ 
Rs. 3<>ipertday and thereafter left. Since then he never 
attended «r turned up to work as he had already started 
workingombetter wages with somebody else from 1-1-90. 
F rom the conduct of workman, it is evident that his notice 
was false and worthless as 2 years after leaving 
management, he had sent the said false notice to the 
management under ill advice. It has been pleaded by the 
management that the workman is not entitled for any relief 
and his claim is liable to be dismissed with costs. 

4. The workman in order to prove his case examined 
himself as WW-1. The management in order to defend the 
case examined Shri Dinker Bhousaheb Shitole as MW-I. 

5. Both the parties have filed documents in support 
of their respective cases. They shall be referred in the body 
of his award where the need be. 

6. Both the parties have Filedwrrttenargument. 

7. 1 have very carefiffly gone through the written 
argument filed by the-pasriss.andthe.earireeaftdence on 

record. 

8. According to averments matte in the statement of 
claim workman Shri Faraque Ahmed was appointed as 
driver with the managm»£nrt\w.e.f. 1 -3-89 on payment of 
monthly salary ofRs. 840. fiut it has been pleaded in the 
written statement filed^yiheTnanagement that workman 
Shri Faraque Ahmedv»«^gBgftri»sMtera 

i n the year 1989 from time to time oai daily <* ia ge&^^s. 30 
per day as per requirement of the management and 
avmlnttthryof the workman it-has -been staledon oathfcy 
imuiagsmenfs witness Shri DinkmBlTOusahehShitole that 
thc wOrkman was engaged as casual rfervermtemBattently 
inHihcycar 1989fttoantune toil me on dailywagesf^Rs 30 
per day.as per reqmremmibrrfiiheIlndpartyandavaftabdtty 


of the workman. During the cross-examination, workman 
Shri Faraque Ahmed admitted that he was employed by 
the management on daily wages @ Rs. 30 per day. Not only 
this, the workman has relied on the Photostat copy of letter 
dated 11-11-91 sent by him to the Principal, Central Bank 
Rural Development Institute, Bhopal for his absorption as 
full rime employee and claim for pro rata wages. Though 
this Photostat copy of the letter has not been admitted on 
behalf of the management but the contents of this letter 
can be read against the w orkman who has placed reliance 
on dt. It is very clear from the said Photostat copy of the 
letter that the workman Shri Faraque Ahmed has admitted 
that he was employed with the management as daily wager 
@Rs. 30 per day. Besides the above, the workman has also 
relied upon the Photostat copy of certificate dated 19-7-90 
issued by the Principal of Central Bank Rural Development 
Institute to him. This photocopy of the certificate has not 
been admitted on behalf of the management but its contents 
can be read against the workman who placed reliance on it. 
This certificate also indicates that it has been admitted by 
the workman that he was employed by the management as 
daily wager @ Rs. 30 per day. It is, therefore, concluded 
from the above that it is fully proved that the workman was 
employed by the management as driver on daily wages 
@ Rs. 30 per day. The averment made by the workman 
Shri Faraque Ahmed in his statement of claim that he was 
employed as driver with the management at a monetary 
salary of Rs. 840 has no tegs to stand. 

9 As per averment made in the statement of claim, 
workman Shri Faraque Ahmed worked with the management 
as driver for 240 days within 12 calendar months w.e.f. 
1 -3-89 to 31 -12-89. Against the above, it has been pleaded 
in the written statement of the management that the 
workman worked as driver with the management w.e.f. 
1-3-89 to 31-12-89 for only 239 days. In para no. 4 of the 
written statement, it is pleaded that in fact in the year 1989 
from 1 -3-89, the workman had worked only intermittently 
for total 239 days for which he had been paid total amount 
of monetary Rs. 7,170 only as detailed below: 


March 1989 

17 

Rs.510.QO 

April 1989 

26 

'Rs. 780.00 

May 1989 

27 * 

Rs. 810.00 

June 1989 

22 

Rs. 660.00 

July 1989 

25 

Rs. 750.00 

August L9S9 

24 

Rs. 720.00 

September 1989 

27 

Rs. 810.00 

October 1989 

18 

Rs. 540.00 

November 1989 

26 

Rs. 780.00 

December 1989 

27 

Rs. 810.00 

TOTAL 

239 Days 

Rs. 7,170.00 


Month No. of days Amount paid at 

worked Rs. 30 per day 
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10. In his affidavit, workman Shri Faraque Ahmed 
stated on oath that he worked for more than 240 days in 
preceding 12 c alendar months since the date of verbal 
termination i.e. 1-1-90 from the management's Rural 
Development Institute, Bhopal On being cross-examined, 
he admitted that in the month of March 1989, he had worked 
for 17 days, inthe month of April 1989 he had worked for 26 
days, in the month of May 1989 he had worked for 27 days, 
m the monfo of June 1989 he had worked for 22 days, in the 
month of July he had worked for 25 days, in the month of 
August he had worked for 24 days, in the month of 
September he had worked fin 1 27 days, in the month of 
October he had worked for 18 days, in the month of 
November he had worked for 24 days and inthe month of 
December 1989 he had worked for 28 days. Thus the 
workman in h* cross-examination has admitted that the 
numberef (tops he waked with the management has been 
correctly shown inthe above chart for the month of March 
1989 to the month of November 1989. Only the number of 
days the workman wcaked for the month of December 1989 
are disputed between the pasties. According to written 
argument filed on behalf of workman, he had worked for 28 
days in the month ofDecember 1989 with the management 
The same has been stated by workman Shri Faraque Ahnted 
in this evidence of cross examination. The management's 
witness Shri Dinkar Bhousaheb Shitole stated on oath in 
his affidavit that the workman worked with the management 
only for 27 days in the month ofDecember 1989. From both 
the sides. Photostat copies of the documents have been 
filed to prove the respective contentions in this regard. 
But those Photostat copies cannot be read in evidence as 
they have not been proved in accordance with law of 
evidence. This tribunal permitted the workman to lead 
secondary evidence for proving the entries of log-book. 
Perhaps the workman wanted to prove the number of days 
he worked in the month of December 1989 with the 
management by leading secondary evidence of entries of 
log-book. The workman has filed the alleged Photostat 
copy of page no. 119 of the log-book for the vehicle. Now 
it is to be considered ifflie Photostat copy of the entries of 
log-book is in feet admissible secondary evidence of the 
entries of log-book. Regarding it workman Shri Faraque 
Ahmed stated in his evidence of cross-examination that 
the log-book of the vehicle used to remain in his possession 
and he has filed its photocopy. He added that when the 
management deducted his wages for a working day, then 
he grew suspicious and he got made the photocopy of the 
log-book. It has been held in AIR 1970 Manipur-7(8) inthe 
case of Nurmahamed Versus Md. Abdul Karim that the 
copy of the original letter addressed by the Government to 
the Deputy Commissioner, prepared privately from the 
original at the time of inspection of the relevant file, is not 
admissible as secondary evidence of the original letter. If 
the photostat copies of the entries of log-book are 
considered in the light of above law laid down, it is 
concluded that the Photostat copy of the log-book which 


was prepared privately, may be from the original, is not 
admissible as secondary evidence of the original entries of 
the log-book. Besides the above, the accuracy of the 
photocopies, particularly of external objects as shown in 
the photograph is to be established on oath to the 
satisfaction of the court, either by the photographer or 
someone who can speak to their accuracy [AIR 1968 Goa 
132(137) in the case of Latino Andrew Henriques Versus 
Union Government, New Delhi!. In this case, the person 
who prepared the Photostat copy has not been examined 
who could speak to the accuracy of the Photostat copy. I 
am of the considered opinion that the Photostat copy of 
entries ofPg. No. 119 of Log-Bock of the vehicle is not an 
admissible secondary evidence. 

11. The workman has relied upon the Photostat copy 
of the letter dated 11-11-91 sent to the Principal of Central 
Bank Rural Development Institute, Bhopal for his absorption 
as foil time employee and claim for pro rata wages. This 
Photostat copy has not been admitted on behalf of the 
management Since the workman has placed reliance on 
this document it may be read against him. In this Photostat 
copy though the workman has mentioned that in the month 
ofDecember 1989 he had worked for 28 days and he was 
paid wages for that period @ Rs. 30 per day amounting to 
Rs. 810 only. In this Photostat copy of the letter, it is 
nowhere stated that the workman was not paid wages for 
one working day in the month of December. It is to be 
noted that wages of the workman for 27 working days comes 
toRs. 810 at the rate of Rs. 30 per day. It is indicative of the 
fact that the workman actually worked for 27 days in the 
month of December 1989. On »ring cross-examined, 
workman Shri Faraque Ahmed Admitted that he had 
demanded payment of Rs. 810 only as wages for the month 
ofDecember 1989. It is also indicative of the fact that the 
workman wotkedforonly 27 days inthe month of December 
1989. It is, therefore, concluded that the workmanhas foiled 
to prove that he worked for more than 24G days or 240 days 
in the preceding 12 calendar months w.e.f. 1-3-89 to 
31-12-89. Against it, the management has succeeded in 
proving thatthe workman worked only for 239 days during 
the above period and that is too intermittently as a daily 
wager @ Rs. 30 per day. 

12. Relevant portion of Sec. 25-B of the Industrial 
Disputes Act, 1947 reads as under: 

(1) a workman shall be said to be in continuous 
service for a period if he is, for that period, in 
uinterrupted service, including service which 
may be interrupted on account of sickness or 
authorised leave or an accident or a strike 
which is not illegal, or a lock-out or a cessation 
of work which is not due to any fault on the 
part of the workman; 

(2) where a workman is not in continuous service 
within the meaning of clause( 1) for a period of 
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one year or six months, he shall be deemed 
to be in continuous service under an 
employer:— 

(a) for a period of one year, if the workman, during 
a period of twelve calendar months preceding 
the date with reference to which calculation is 
to be made, has actually worked under the 
employer for not less than:— 

(i) .. ' 

(ii) two hundred and forty days, in any other 

case; 

(b) .. 

(i) . 

© . 

Explanation; “...” 

© “ . ” 

(ii) “... 

(iii) “. ” 

(iv) “..” 

In the case at hand, it is not proved that the workman 
worked with the management for :>40 days for a period of 
one year. Therefore the provisory of Section 25-F are not 
attracted and discontinuation of the workman from the 
service of management cannot be held illegal. 

13. In view of the above, it is hereby held that the 
action of the management of Central Bank of India, Bhopal, 
MP in terminating the sendees of Shri Faraque Ahmed 
S/o Sh. Saiyyed Zalil, Driver after 1-1-90 is justified and 
secondarily the workman is not entitled to any relief. The 
reference order is answered accordingly in favour of the 
management and against the workman but considering the 
facts and circumstances of the case, the parties shall bear 
their own costs of this reference. 

14. Copy of the award be sent to the Government of 
India, Ministry of Labour as per rules. 

CM. SINGH, Presiding Officer 
fttCTfi, 7 2006 

3 >r. 3 ?r. 1259.—srfafm, 1947 (1947 

TO 14) STRT 17 % 

trTln feri. %" 

sTfarowsrc (R?tf 58/2004) 

c h«i) i|, ^ "qst 06-03-2006 ^ UTO 

[TO. ri. T£T-34025/1/2006-3?lt 33R. (^t-II)] 

rit. tow, 


New Delhi, the 7th March, 2006 

S.O. 1259. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 58/2004) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Hyderabad as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of M/s. Indian Steam Ship Co. Ltd. and their 
workman, which was received by the Central Government 
on 06-03-2006. 

[F. No. L-34025/1/2006-IR (B-H)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
AT HYDERABAD 

PRESENT 

Shri T. Ramachandra Reddy, Presiding Officer 
Dated the 4th day of January, 2006 

INDUSTRIAL DISPUTE NO. L.C.LD. 58/2004 
Between 

Sri Koduru Appa Rao, 

S/o Late Ramaswamy, 

Ramjogi Agraharam (V), 

Bheemunipatnam (M), 

Visakhapatnam (DT.) ... Petitioner 

AND 

1. The Managing Director, 

M/s. Indian Steam Ship Co. Ltd., 

Port Area, 

Visakhapatnam-35. 

Z Managing Director, 

M/s. Indian Steam Ship Co. Ltd., 

44, Park Street, 

Kolkata. ' .. Respondents 

APPEARANCES 

For the Petitioner : SriKuppiliMuralidhar, 
Advocate 

For the Respondent : Sri M. Ramdas, Advocate 
AWARD 

This is a case taken under Sec. 2A (2) of the I. D. Act, 

1947 in view of the judgment of the Hon’ble High Court of 
Andhra Pradesh reported in W.P. No. 8395 of 1989 dated 
3-8-1995 between Sri U. Chinnappa and M/s. Cotton 
Corporation of India and two others and numbered in this 
Court as L.C.LD. No. 58/2004 and notices were issued to 
the parties. 
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2. The workman raised dispute against his illegal 
termination by the Respondent Management on' 
31-10-2002. He prayed this Court to direct the respondent 
to consider the Petitioner is on service till date of attaining 
superannuation on 199S and for the resultant back wages 
and other benefits. Respondent also filed counter. Today, 
i.e:, on 4-1-2006, the Petitioner is present along with his 
counsel. Respondent's counsel is present and Respondent 
filed a memo stating that the matter was settled and the 
Petitioner received Rs. 2,31,080 in full and final settlement 
of his claim. Petitioner agreed to the settlement and signed 
on the memo. Hence, petition withdrawn as not pressed. 
Hence, ‘Nil* Award is passed. Transmit. 

Dictated to Sint. K. Phani Gowri, Personal Assistant, 
transcribed by her, corrected and pronounced by me on 
this the 4th day of January, 2006. 

T. RAMACHANDRA REDDY, Presiding Officer 
Appendix of evidence 

Witnesses examined for the 

Witness NIL 

Witnesses examined for the 

Respondent : NIL 

Documents marked for the Petitioner 
NIL 

Documents marked for the Respondent 
NIL 

fact'll, 7 2006 

*ft. 3ir. 1260 .— sflEtlPwa faq r e srfafim, 1947 (1947 

14) mn 17 %4f;3?RV|«hi£<rfl 

statist 

7 / 2001 ) jraftm 

f, -sfr *U4>K 06-03-2006 ^ W %3!T *1T I 

' [**. *T. 1^-37011/1/2000-3?!^. zm. (T^q) ] 
J HIIN1 U I, 3PTT -Hp^q 

New Delhi, the 7th March, 2006 

S.O. 1260.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 7/2001) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Ahmedabad (Gujarat) as shown in the Annexure in 
the Industrial Dispute between the management of Kandla 
Port Trust, and their workmen, which was received by the 
Central Government on 06-03-2006. 

[No. L-37011/1/2000-IR (M)] 
C. GANGADHARAN, Under Secy. 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRmUNAL^JM-LABOlJRCOlJRT 
AT AHMEDABAD 

PRESENT 

Shri B. I. Kazi (B. Sc., LL.M), Presiding Officer 

INDUSTRIAL DEPUTE (REFERENCE C.GJLTA.) 

No. 1169/04 

OLD (LT.C.) No. 07/2001 

The Chief Engineer, 

Kandla Port Trust, 

Administrative Office, 

P Box No. 50, 

Gandhidham (Kutch)-370 205 ... First Party 

V/s. 

The General Secretary, 

Transport & Dock Workers Union, 

Room No. 21, Yogesh Building ward 12-C, 

Plot No. 58, Gandhidham ... Second Party 

Appearance 

First Party : (Absent) 

Second Party : (Absent) 

AWARD 

1. The Government of India has referred the 
Industrial Dispute between the above parties by order No. 
L-37011/1/2000-IR (M) dated 13-02-2001 to this Tribunal 
for adjudication. The terms of reference is as under: 

SCHEDULE 

“Whether the demand of the Transport &.Dock 
Workers Union, Gandhidham against the 
management of Kandla Port Trust, Gandhidham for 
absorption of Shri Harchand Vishram in the post of 
Blacksmith instead of Khaiasi as he has already 
completed more than 10 years in same post as daily 
rated basis is just, valid and legal ? If so to what 
benefits the workman is entitled for and what 
directions are necessary in the matter ?” 

2. The second party was issued a notice to file the 
statement of claim by this Tribunal on 20-03-2001. The date 
to file the statement of claim was 21-05-2001. The appropriate 
Government has also directed the second party who has 
raised the dispute to file a statement of claim with relevant 
documents and list of reliance and witness to the Tribunal 
within 15 days of the receipt of the order. 

3. However, the proper opportunity was given by 
this Tribunal to file a statement of claim to the second 
party. The second party failed to submit a statement of 
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claim aft** 3 years $ months from the date of reference. 
Thus thin Trihknul hoc reason to believe that the second 
party is; not i««ercsted m the dispote. Thus the second 
party 1m failed to pnwe unjwt, invalid and illegal. 

Lookmg to the above observations I hereby pass 
the fotimvtEgerctear: 

ORDER 

The demand of the union for absorption of 
Shri Harchand Vishram in the post of blacksmith is hereby 
rejected* because the union has not established the justness 
and legalness of the demand. Thus the workman is not 
entitled to any benefit. The reference is hereby rejected for 
want of prosecution. No order as to cost 

Date: 234)8-2005 B. I.KAZI, Preskiing Officer 

Ahiwednhadi 

TflWfc'&'Wf, 2006 

0Bt3¥. 12fr1.—1947 (1947 
i4) ^frtRti7 % fqr am* 

*_f?!f A—. v v ft. .. 4 N 

HfwE affSWFW H 

OllM-wld % Hrtid (ritpfaraff 17/1996 ) 
x c T»nf)ci vJft 07-03—2006 ^Ft JJfffe 

§3TTrttl 

[TO. ri. q?T-12011/38/94-®n£ 3TR. (#-!)] 
2>hk, ^ atfvrofr 
New Delhi, the 8th March, 2006 

Si). 1261.—In pursuance of Section 17 of thy 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 17/1996) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Asansol now as shown in the Annexure in the 
I ndusmal Dispute between the employers in relation tothe 
management of State Bank of India and their workman, 
which was received by the Central Government on 
07-03-2006. 

[F.No. L- 1 2011/38/94-1R (B4)] 

AJAY KUMAR, DeskOfficer 
ANNEXURE 

BEFORE THE CENTRAL GOVT INDUSTRIAL 
TRIBUN ALCUM-LABOUR COURT, ASANSOL 

PRESENT j 

Md. Sarfaraz Khan, Presiding Officer 
REFERENCENO 17 OP 1996 
PARTIES 

Branch Manager, S.B.l. Sun Branch, Sun, Biibhnm 

V/s. 

General Secretary, S.B.l. Workers’ Association, 
SBi Surf Birbhnm 


REPRESENTATIVES: 

For the man agement : Sri D Kumar, Dy. Manager 

For the union (Workman) : SriD Ghosh, 

Assn General Secretary, 
SBI Workers’ Umon, 

SmtBahlnK 

INDUSIKY: Bank STATE: West Bengal 


Dated the 164)2-2006 

AWARD 



section (1) and Sub-section 2(A) ofSection 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), Govt, of India 
through the Ministry of Labour vide its Letter No. 
L-1201 l/38/94-IRj(B-I)dated 194)3-1996 has been pleased 
to refer the following dispute for abdication by this 
Tribunal. 

SCHEDULE 

“Whether the action of the management of State Bank 
of India, Sun Branch in deducting one day’s wages 
of the members of State Bank of India Workers’ 
Association (INTUC) in spite of its written 
declaration for not participating in the strike dated 
2-9-1993, is legal and justified ? If not, to what relief 
are the members of the union entitled V 

After having received die order No. L-12011/38/94- 
IR-(B-I) dated 9-3-96 of the aforesaid reference from the 
Govt, of India, Ministry of Labour, New Delhi for 
adjudication, a reference case No, 17 ofl996 was registered 
on 26-3-96 and an order to issue notices through the 
registered post to the respective parties was passed with a 
direction to appear in the court and file their written 
statements along with the required documents in support 
of their case. In pursuant to the said notices issued 
Shri D.E. Ghosh, Asstt. General Secretaffy of the union and 
SriD. Kumar, Dy. Manager, from the side ofthe management 
appeared in the court and both the parries have filed their 
written statements in support of then- claims. 

F rom perusal of the record it transpires that 184)54)3 
was the date fixed for evidence but since then 1 the union 
left taking any step in the case till 16-24)6. Several 
adjournments were given for appearance of the union to 
appear and take suitable stepon its behalf but to no effect. 
These all prevailing facts and circumstances go to show 
that the union has got no interest to pursue the case. In 
such circumstance it is not just and proper to keep the case 
pending any more as no useful purpose is to be served. 
Accordingly it is hereby 







[will—■W53(ii)] 
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JB09 


QHH8ED 

that let a “ No Dispute Award” be and the same is passed. 
Send the copses of the award to the Ministry of Labour, 
Govt.-oflfflcha, NewDeDn forisfbrmariofiaiid needful. 

MD. SARFARAZ KHAN, PxeadmgQfficer 

M 8^ 2006 

m.m. t262.~ <afoJ r ftW> ^IC ^rfwr, 1947 (1947 

m i4)^^ro 1 7 % 4^4 uw>k 4m4 \f6- % 

wm% f^il4Kbf %iifcc-agfftr5 

p wr dtfWw«R 

•^WIWHD, M tefr % TOR: (wf ^SRT 30/2003) 

3^1%t -^Tft t, # .07-03-2006 HTCT 

^an«ni 


[U t^T-41011/42/2002-3!^. «tR. (^-1)] 

ar&rard 

New Delhi, the 8th March, 2006 

SLO. 1262.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 30/2003) 
of the Central Government Industrial Tribunal/Labour 
Court-II, New Delhi now as shown in the Annexure in the 
I industrial Dispute between the employers in relation to the 
management of Northern Railway and then workman, which 
was received by the Central Government on 07-03-2006. 

[No. L41Oll/42/02-IR(B-l)] 
AJAY KUMAR, Desk Officer 

ANNEXUKE 

BEFORE THE PRESIDING OFFICER, CENTRAL 
GOVERNMENT INDUSTRIAL ITUBUNAL-CUM- 
LABOUR C0URTJ1, NEW DELHI 

R. N. Rai; Presiding Officer. 

.. « ' 4 

‘ ‘ . LD. No. 30/2003 

IN THE MATTER OF: 

Sliri Sunder Lai, 

C/o. 63-C, KailaShNagar, 

Model Town, 

Ambala City (Haryana). 

Versus 

The Chief Bridge Engineer, 

Northern Railway, Baroda House, 

New Delhi-110001. 

TheDy. ChiefEngineer, 

Northern Railway, 

TilakBridgeLane, 

New Delhi-110001. 


AttftTO 

TheMnustty rf Labour by its letter No. L-41011/42/ 
51(B-I) CENTRAL GOVHOAj 
ed the feUowtogpoHdibra^ 

The pomt runs mwrier:— 


BridgeHagjaeeT, No rthern Railway, NowDeifaiin 
fixation cf seniority, scxeenbeg and 


Aanemwe ‘A’)is jiiarified ? If not w*at «i*ef the 
woritmenarecBtiaod to 7” 


hi the daim statement it hasbeen stated that they are 
aggrieved at the hands of the Re^ofidaaAs &atiways 
Management for mrnfinj: pmr~" "iTiiirimWiiwiiiii'niiT 


promotion as per pick and choosepohcyaswoukl be 


That be was not grven the original seniority as 
requiied by Railway mstruebims aomtamed in Okcalar 
No. E(NG*63PM-l*92dt. 15/17^m.27093l«»4,797 
whereby their right of being promoted in the next higher 
grade is overdooked, Thrar first and then promoted in die 
Higher Grade/Cadre. 

That the officials who had given the screening test 
along with applicant and after him some of those who had 
not even passed the screening test have been wrongly 
prqmoted.,in.the ,higher grades/cadres knowing the 
obligatory conditions for giving promotion in the higher 
grade/cadres. . .. ' 

fatal the officials who weredue for screewngearher 
in view'of their seniof pGsdionaa the seniority have been 
ignored and those who joined Die Railway after a long 
period shown as Total No. of days’ which is against the 
principle laid down byHon%leSnpt«ne Court of India and 
smells of favoritism. Even in Das criteria th er e are the 
example wherein tbeempkyeeshave more days of service 
have been ignored and those having less no. ofdayssorvice 
are screened which ftdfy supports the contention of the 
applicants that even the screening had not been as per 
seniority and made out after sprftscif years together. 

That the wTrmVint penrirrmiithri thCKhcniara Hripcr 



No EM-2318. 
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That it has also come to the notice of the applicant 
that the some promotions in the higher grades/categories 
have been made even without screening and notification 
to the senior staff which tantamount to back door entry of 
favorites. 

That the fundamental principles read that a junior 
can not draw more than a senior or a senior may not draw 
less than a junior. So justice demands that the pay of the 
applicants be brought at par with his juniors retrospectively 
as also their seniority may be fixed keeping into view all the 
facts and those who have been screened in the back date 
when his juniors were screened and the financial benefit 
accorded to him from the date his junior is getting more 
wages. 

The Management has filed written statement. In the 
written statement it has been stated that as per the policy 
of the respondcnts/Railways, the Group ‘D’ staff who do 
not appear for any trade test cannot get promotion against 
an ex-cadre post and Khalasi Helpers who have raised the 
alleged dispute had not applied for appearance in any trade 
test to make them eligible to get promotion against the ex¬ 
cadre post. Accordingly, the applicants case has to merit 
and therefore, their application under reply is liable to be 
dismissed on this very ground. 

That it is stated that the applicants/claimants were 
engaged a casual labour/daily rated workers from the year 
1973 on-wards and their service particulars as given in the 
Annexure-1 are not correct as perthe record maintainedby 
respondents and the list of applicants/claimants working 
in the unit of ABE/Line/Tilak Bridge has no relevance for 
the purpose of claiming seniority and fixation of pay. 

That it is stated that in the list of apphcants/claimants, 
the information given with regard to date of appointment 
etc. of the applicants is not correct and the list as such 
cannot be treated as seniority list on which the claim of 
claimants/workmen can be based or considered. 

That it is denied that pick and choose policy has 
been followed in the fixation of seniority, screening and 
promotion of staff viz. Khalasi Helpers and Khalasis (62 in 
number) working under B.R.I./Northern Railway, 
Shakurbasti, Delhi. Therefore, averment made in the para 
under reply is denied. It is also denied that any such pick 
and choose policy has been followed in the matter of fixation 
of seniority, screening and promotion of staff viz. Khalasi 
Helper or Khalasi, the figure of which comes to 62 numbers, 
the said workman working under BRI/Northern Railway, 
Shakurbasti, Delhi, and they are working under the 
Authority of Assistant Executive Engineer/BL. Northern 
Railway, TilakBridge, New Delhi of the Bridge Department. 

That it is stated that seniority list of Khalasi Helpers 
and Khalasi as such working under BRI/Spl. Northern 
Railway, Shakurbasti, Delhi has been circulated from time 
to time a copy of which has been sent to recognized Unions 


of Northern Railway as per rules of Railways and no such 
complaint has been received from the employees with 
regard to seniority position or promotion by the Railway 
Administration in the next higher grade has been 
overlooked as alleged. It is stated that upto date revised 
lists of seniority are circulated from time to time mentioning 
therein the seniority status of Khalasi helper and Khalasi, 
staff working under BRI/Spl.-1, Northern Railway, 
Shakurpmbasti, Delhi, Viz. Shakurbasti; Jr. Eng./Br./Spl. 1, 
Northern Railway, Shakurbasti Delhi, and objections if 
any are invited from the employees. None of the employees 
has ever raised any objection in the past nor any or the 
recognized unions has pointed out any mistake in the 
seniority list circulated by Asstt. Executive Engineer/BL/ 
NR/Tilak Bridge, New Delhi. 

That it is denied that officials who had passed the 
screening test have been promoted in the higher grade/ 
grade cadre, it is stated that promotions have been given 
as per Railway rules to those who applied for and were 
selected for the job/ex-cadre in this connection, it is 
reiterated that as per the Railway policy. Group ‘D’ staff 
who do not appear for any trade test cannot get promotion 
against ex-cadre posts and in the alleged dispute, Khalasi 
helpers who have raised the dispute had not applied for 
appearance in any trade test which could entitle them to 
get promotion against the ex-cadre post. Accordingly, the 
alleged dispute raised by claimants has no merit at all. 

That it is stated that in the list of 62 applicants, wrong 
information with regard to date of appointment, number of 
days served by them, date of birth, etc. has been given and 
this cannot, therefore, be treated for the purpose of seniority 
for which the claimants who were engaged as casual labour 
daily-rated from the date of joining and have been 
continuously working were considered for regular 
appointment against regular posts of Group‘ D ’ in the year 
1989 onward after they passed the screening test conducted 
by the Screening Committee. Therefore, all these applicants 
who were considered for regular appointment after passing 
the screening test have been working in the Group ‘D’ 
category in the seniority list of Unit ABE/Line/Tilak Bridge 
Delhi. ' 

With regard to allegation of ignoring the seniority 
and promotion of applicants is concerned, it is stated that 
the applicants who were considered for regular 
appointment after they passed the screening test in the 
1989 onward had never made any representation with regard 
to seniority of which the seniority list has been circulated 
from time in each unit of the Bridge Department. 

So far as promotion from Group ‘D’ to Group ‘C’ in 
artisan category is concerned it is stated that it is finalized 
by the Department after getting all the clearances from the 
concerned unit, i.e. after removal of all kinds of objection 
with regard to seniority etc. It may be stated that the 
representation made by any of the employees of the Bridge 
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Department (which is made direct or through a trade union) 
is scrutinized and disposed off in accordance with rules. 

With regard to promotion of skilled artisan’s staff 
from semi'skilled, options are taken from the eligible staff 
and then after adopting proper procedure, the eligible staff 
(who are found suitable in all respects) are promoted. 

That it is stated that applicants, who are working in 
the seniority unit of ABE/Line/N. RhvTilak Bridge, along 
with other units of Delhi Sub-Divisions will be considered 
for promotion in their turn and on availability of clear-cut 
vacancies in particulars trade after takaing turn and on 
availability of clear-cut vacancies in particular trade after 
taking into consideration the relevant procedure for 
optional posts. It is stated that applicants who were 
engaged as daily-rated casual labour from the date ofjoining 
are considered for regular appointment after they pass their 
necessary screening test with other employees of Bridges 
Department and since their seniority is being maintainable 
on the basis of screening panel. 

That it is denied that some promotions in higher grade/ 
category have been made even without screening and prior 
intimation to senior staff, which may amount back door 
entry for favorites as alleged in the para under reply. If 
there is any such instance, that may need be brought to 
the notice of answering respondents. 

That it is stated that any representation received 
from the staff directly or through trade unions is disposed 
off quickly be the administration keeping in view the 
relevant rules/regulations in this regard. It may be 
mentioned that promotion of staff in the skilled category 
for optional posts is being done by the Department by 
adopting relevant rules/regulations in this regard. The 
claimants as such cannot be considered on out-of-turn 
basis and will be considered on their turn and availability 
of vacancies in the particular trade and after adoption of 
complete procedure for optional posts. If there is a specific 
case where justice has not been done as alleged, that may 
be brought to the notice of Administration/answering 
respondents to enable them to rectify the mistake, if any. 

The answering respondents hereby deny that any 
pick and choose policy has been adopted as alleged in the 
claim petition. It is stated that any such instance where 
alleged justice has not been done may be brought to the 
notice of answering respondents to enable them to do the 
needful in the matter. 

The workmen applicants have filed rejoinder. In their 
rejoinder they have reiterated the averments of their claim 
statement and have denied most of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

It transpires from perusal of the record that the 
claimants have filed claim statement and rejoinder but 
thereafter the workmen did not turn up. No affidavit has 


been filed by the workman in support of their claim. 
Management has filed affidavit. 

Heard arguments from the side of the management. 

The case of the workmen is that the screening test of 
the management is not correct and in-eligible employees 
have been selected on the basis of this screening test. 
Seniority cannot be determined by the screening test of 
the management and gross injustice has been done to the 
seniors when juniors have been selected The management 
has adopted pick and choose policy in fixation of seniority, 
screening and promotion of staff. In the entire claim 
statement there are general allegations regarding screening, 
seniority and promotion No spcific case has been referred 
to. Pleas of the claim statement have not been substantiated 
by even any example where seniority has been undermined 

The case of the management is that proper procedure 
has been followed and the workmen have not been able to 
point out what irregularities have been observed by the 
management. The claimants are not entitled to get any relief. 

The reference is replied thus:— 

The action of the management of Chief Bridge 
Engineer, Northern Railway, New Delhi in denying the 
fixation of seniority, screening and promotions to 62 
employees (as per list enclosed at Annexure 'A’) is justified. 
The workmen applicants are not entitled to get any relief as 
prayed for. 

Award is given accordingly. 

Date: 28-2-2006 R. N. RAI, Presiding Officer 

8 * 11 ^, 2006 

mm 1263 .—fa qtq advEm, 1947 (1947 
14) 17 % apjsrn’r ft*, srfr 

% THW % 37^2* Pi 

3FJ3P* -3 atfiriRWSR 

MWI<i (2/98) 

t, 7-3-2006 ^ 17T3T ^37T «7T I 

[H. W- 12012/174/97-3TT£ 3TTC. (*M)] 
3T3PT 

New Delhi, the 8th March. 2006 

S.O. 1263.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Govememnt hereby publishes the award (Ref. No. 2/98) of 
the Industrial Tribunal/Labour Court, Udaipur now as 
shown in the Annexure in the Industrial Dispute between 
the employers in relation to the management of State Bank 
of India and their workman, which was received by the 
Central Government on 7-3-2006. 

[No. L-12012/174/97-IR(B-I)] 
AJAY KUMAR. Desk Officer 


839 G1/06—24 
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y*<ui # 02/98 

# Tmit, 

8H<RPlO ^PT*^, 

3TO, 


■HK^fh ~&Z ftfaT-2, 

3TT#ft^*prcfcrc, 

< ps 

wW: 

TIT###*# : aft#. #. wft 

f^r##3ftr^ : ##.#.## 
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f#ft>: 18 - 02-06 


HTRT TOIT % 9R WeR # arfifljSRT ft. TT^T-12012/ 
174/97 3 TT i 3 ?R (#-I) # f## ft#* 4 - 3-98 % 5RT 
ftHfaffew wt # arftrffttfa ftf# f#rr 

RTT:— 


‘‘Whether the action of the Assistant General 
Manager, State Bank of India, Region-II, Jaipur, in 
terminating the services of Shri Kailash Salvi w.e.f 
13-11 -96 is legal and justified ? 

If not, to what relief the concerned workman is entitled 
to and from which date ?” 

cfaRT ^TTTF? W 31#? TTTRT fttft TT 5RT 

21 - 3 - 98 # fft#ft?t 02/98 iftiwt f#rr 

fa 4# # #T ^ #T 1=6^1 "rpiT I 

TIT##3ftT^ , 5l^tT^t%rT®?T'^I^^TWttf% 
tit# ft ftn# % sr#^ >#? ft# ftr# Ttrarr -ft 
%^q-ft’ f##16-8-84# 31-12-84 ?Rf>R 1-1-92 3 
13-11-96 ?r^%#ft#ft%^ft^ftRTiTn##f#ftr 
13~11 -96 # ar^FR5"f#TT f#ft in? ftiRao arrft^i 
ft f#T? I TIT## ftRT^ 1 ^f#ft'3TTft ftrRrcTfftq#]-^ 

^ #ft# # -Hcff # # i wfa#zftNp ftft 3 trt 

#?ft# 3WT< sfaSMI fft# 27-10-88 

# f^r? srfafwr # mrr 2 (#) % aRpft ^ 

% 3ppR 3?#^ ft# % ftftpp #R ## *RT#t # 
TT^T?R7F : T/ t TT#T/%fR ###?! aftt ft# RiftRR # 

^faicrlfa RT 3#=hfcifa fxf^FrRTt RT fft##T j# fa^K f#ft 


*nft swra «n, *# wr f i- 5-91 # twwr 

Rfirerft f## bkt f#rm frre arrftyr fty ? ## 

f*rc # 

ft #^ -grew #fffrqmiTgffm #wi» RT'sft 27 -S -96 

# TI7IRI % 3T1R# fnwwit: ftlj ^ WU 3fm 

#f ^ r <rt ^sn, ' ^wfa T n# # 

^TPH # f ^r q i 1 HI# ##g ft fli ## 
#f#f#Tf#f#^tft#t^5TIT##f##13-11-96 # 
ftRpftfor % f#rr 1 # -^r f#n wrr 

aft. ft?, arfu. # 25 t^p, # t^? tr^ % anrftr arftv t^? 

^iflTn # 4|^ -ft3TR t1^ ^ ftv ! l iTTT^f | $qR# 

ftfft^T 1#?T ft f# TIT# # ^1# ^RT f#T^» 13-11 -96 ^ #ST 
f#?T ^ «T3f#T ^ 3#t? #f# f#TT ftfRTOn % 

'xw #h v% ^ftpg aiftr# # Pt^Phc i ft# 

# ftr^ ^ ftr##t ^ ^ ftr^i f#rr ^rrft i 

ftmt % ar# ^tr -ft ^ arf#r f#qr t % tit# % 
ami# % Htji # ^fRKT% ^9 "ft ^14 #f 1#TT 
TIT# # "ft Pl^rcl^ ^Tf tiqici # #f <5^1, TIT# aftt 
atm# "ft # PimWi ^Mlft ^5T #ftl <51, 3R: 
fti c nc aft. ft?. aiftiftpR % aRpftr #f antrr ft i tit# % ##3 

fsh^l^^Ji tlftlRl %3T# s T^T l f ft tT*IT 
w ftNi ^ #£ WZFV #f ft I -RTS? ^fRTft# ^T 

^ ^rR/TRftftr^TR ft ftr^pn ^Nr ftR^nf ft 1 

•JWKMft arf#Tf#nft%TTT#% 

f#T# ftf#> tr ftrRT^IR ^l41#TT ft I r# 1984 

^ 4f#, 1985^' 18f#, 1986 "ft* 8 f#, 1987 "ft' I5f#, 1988 
^6faT, 1989 "ft 32 f#, 1990^5 f#, 1991 ^ 8 f#l TTT*lH 
1991 % #f %qr ft 11 -1 -92 # 

13-11-96 tR> %#T #q % ^ ^4 ^FTT ^TTFIT ft# 

3PF#^TT f#TT TT^TT ^ «PTFTT ftr wj f#T# % #? *?? I 

<^4^rR#%3Ttft wi%5Ki wf^r^TT 

^T f## ^ PF^RT #f ft I TTT# STTT ftRH # TTT# 
=6 t 4 H?7 'ht ®TT'T ftfM## Pl < il , Jl'1^f ^apT; 
#T ^ °Fv# oRT TTH ftt #¥ ~ZZ<n I TW#cH ftw 
27-10-88 R 9-1-91 % aRrm 3TT#R 3TFHf# fwft M 
ftm TTT# % 311#^ f#TT ^ 1WT % ft# sHW 
^iftr^ 18726 ftrlftr 14-1-92 ’ftfrftf (iftPE^# 3748 
ftpTT^ 17-1-92) 3^T% 3TT#^ftf # tR »ftfT ##T TIT# 

■rrtt^tt: ftg 4 - 2-92 # % pft^t ^rfwfr #f ^stt aftt 

'3TFT ^T aTJTfrspT I?T, ^T#R^"RTRft f# TTT# ^TTf#f# 

#f «w 1 ftnr# ftNr ^ ft## TrftRt tj# ftft % 

# '3TTcft ft, f#T# 5i<[ TIT# # tRi ^ ‘'J^RT ’I# fthMl 
rpn,TTT#RcTTTrn^1#R#ftp7#^T^4^l()#f 8TTITTT## 
#^T# # fftlft % apj^T 3 ft. fft. arftrfwr PTT4 f# 
wft fttR isl ft, #ff# TIT# ft 25 (#) # '-iRR^iRi^i 

#f ^RTT ft I f#T# ^RT *m 25 #f T# T^ ^T W#PT #f 
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ftrqr 11 wft % < i m gw i Praini % ftqftn 11 

ftfo3reftf^grftrnft^fain«ff^T^T q i « i ft4>fl i% 
ftroftr % trot injftrcr **r ftft % gfjsTC ’t h*w 

^'tff 11 uMf 3ft. ft. adftftm%iiFT^ 

m 7R T*ft ^T gTft*vjft ^ t \ 3TO: UT*ff *)T ^rfftr 

ftft-*ft'ift3n*ftr*ftti 

qfo%wfo^in^^gfo3 tqq%m iq>twm 
*nft> ftmR *ift gfo 3 giPm 3 >h i < * i hI mw+ 

TPJ'W) VKtfft T&Z 4N> *RT ?TT*T TO ftiR ^3TT *nftpf 

TOftfft^TOrftf ft*r *nff ^ifT '«i* uOyi ton; 
%m, ^qro^wr (TOflfar) vrofft -&z ^ftr *ft-2 3iftftrc> 
»wfgw *prjt ^r wr to ft* 33 * ftraft ur*ff uftftft % 
ftrcy*ft*nr«ff^ft TOfl Mfft ft ft grcrftKT*Nf t^NfTOffft 
Tftfta F«nft*^ TOfftr *rtwr i 

3TO TOWTff *ft *5$ «iwft wft*1$ I ft^ft Tlftftft % 
to. ^ tfft $ uftf nftftft *ft ^»ft *$ * tow# to 
gw#4i*i ft'Afi >wi 1 

fturcrf 

ftW 13-11-96 foq *M1 afta ^tat? 

wft # gfo 3 *nm to to n^fl to i TOftf to grProro 

ftwr t ft HT«ff % ftffft % *Nft £z ft ft gym ft 

*!TOftfftftTOT%F*ftfft*!ft 16-8-84^31-12-91 TOTTOft 
ftrar irar 16-8-84 ^tog *TTOftffti#*r*fa %to 

*?ft -gn Aftmrc to TOft ftwr * ftift 31-12-91 % 

1-1-92 -ft 13-11-96 TOn w ft W l i %-yqft^EiftftqTi 
v n q ii toto #^1^#ft^ftrfor3-i-87 
^iproiTOftfr^TOtf-i t*Fftircr *ft'*wftwTOTOft 
ftqft 20-9-90 # imroTOftn# TO*f-21i ftwftft ur*ff 
84^91 W#96fftTO*fTOftTOTORftWTTO 
t^TOT ftTOT ♦, HT«ff% TO 96 fVl\ ftf # ^T*f ftlHI q$ '3 < ^l ftqi 
ft W T $ ftftTOt % g^M^TO <8^ 

ftW, ^IT^JlfWF Wffll Vf UTmt ftW w gTvn ^ft 

»<4i,-qpft M^rr, 

>4fnd ^ w tn N B ^ k^i , g?rft yr ^ -ytm »n i 

W1W1TT in# % ft^ Wwm 1044 ft»T wf ftm 
ftRWT ^nOT^WT-Tm^M%^^ft!«ITW#ft^ 
% irvn WW ^ 11 TRm ft^T TOf -3 ^ 7 11 HT*ff ^ 
■RRT fWv 13-11-96 ^ 9TTOF ft^I ftp(ft ^rf^T ^ 

ftftm a?fc* %^ftr^r ft«n i 1 -5-91 ^ twwm 

^wt^’ flmftgrc ftww 

^T TRfft ^ 1 Wfew wwf-a t ^ x*m «n^?r -snaf- 911 

ft ftsum % iwt uftf % wfcpr , «tii ^ftn ftw ftwwr ^ 
*rm ^ %r ’i hum ftn ^bww ^ ^ 

ftwt ftr »rrwst ^ir ^rr ^f 

PFfftft 6 TT^ B WM 1 I qwftHt«ff WWWiTC 


%gi«rar#^nn«ff% 16-8-84^ 13-11-96 iwft^t% 
ww n < * 6i«t ^f 240 ft»r^ aifty Tfirt 

ftw 1 % «rt wf ^ f? wr •w ^ ^mr 1 1 

ftM*ft Mftftft ^ ftror nnff % -qy ^*«h ftm 
t ft? ^ Tnm t ft» ^ vn% 

»^qi «ffi 

^ ^ 'fi «ft 1 1ft tit ^5R ftm 1 ^ 

Tn?m t ft? ^ < 9 f«*> ^ 4 ^ift 4 f ^1 yw ifti^ 350 * * A 
% ^ ^ gft ^#*rc 20 n 30 

^ I A^'^k ^BT r^tnii qn?ti <s«^> ^ ■$$ 

^inrn?wtft)^ft 1991 % ^f^) ®?»*i *i^T 

tei 1996 1996 ^* 

^Ffft ■* .^’g|< wi ftv 4 T «n 1 ^ fiimiW)H^ 
14 - 1-92 ^T ^ •qn ^ ftat I 4 - 2-92 ^ ^ ^ 

^F 3TI*n, WK # -5# ft»T 1«WT «n I 4 TO ftaft % 
^* 5 R^BTWl^itai «W, iteftcft^iT^R^IT *ni^f 1984 

^f wt m fhi m ^ ^ wi «n»n i 

ftMlfl JIM^VI U'HI^ % gpft TnT*T 1 W^f ^ 
grPwm fts*n t ftr uftf % ft»rcft w Mt ^ufarfl % 
^ ^ ^ ^ ftw ^ ^ ^ ^ ft«iftm 
imw i Frftft^ftqi^ #. ft. aiftPwH % g^fa *i\ 
grwrrt ftwww «ft ft % 

aNft mA fti*w q qtFT^ftft^ H'*** ^ t, 

urn t ftm ^ ^ ftiFOT^F 11 

upff % ft^ft % W H^D F 1984^f%^ 4ft s T, 

1985 18 ftr, 1986 3 8 ft 5 !, 1987 15 ft*T, 1988 6 ft% 

1989 32 ft»T, 1990 *’ 5 ftf, 1991 ^ 8 96 

ftj*TT 1 - 1-92 ^ 13 - 1-96 Wftrwft^W^ft^ft^T 

^^ l * i ^ T*i % mA ftm ftw * w fa ^ *H h 1 *** 
^ 11 fv % % 31 ^ «?ftFT ^ ftRT Ijftf % 

'ft y«JT 1 ftjiff, ftRJ ft«jft <1 % 1 J HWF^TT ft^W 

4-2-92 ^ ^ w i 

%3'tarr* to wv1 ft-i ^ft- 2 t 

itfl ftwi M^ ^# 1 IT^ft Mqft ^iT^ftndtl^ftft«rftftf 
gft. ft gift. ^»r wv ftft ^nft 'nff 11 yftt ^bt 'wft 
witaftwfti t iwr «m ftft % im ^ 
^PXf»Tlfft I 

ftr^Twntfttimftft 16 - 8-84 $ 31 - 12-91 irer^nmrc 

Tnw ^ ftf ft^r ^ 1 girsrw ft) 

•siftf ft 'qr 96 ftr *sm ft*n 1 ^ ^ t ftr uftf ft 

1 - 1-92 ^ 13 - 11-96 q» n?<j % v^rftf qrt ft<<t am 

^st Ift ^ ^ 1 1 'nm t ft? % 

m«niT«ft ft ^rft ftrar ^ 1 7 nr ^8*ii T n?m % ftr 

UT«ft 4 it 13 - 11-96 4 n 3 riTPV-ft ft I » 1 T^ 
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tor wtff * nil totf wrow $ faro ito iwif-3 wnro 


igq wirfe gmti ftR i 4f w#Rfl \ w«ff to wnto 
iwtf-i ^9^Rtf %41 wwiw%4&to^-r&r 

7ITOT WFR 7$, TO RWWld wff 11 ftWfrf ^RTTO RW 
TOWgjRFf-i ffwot^ toTOwr^t^wR^w 
tor % frto Rtf torww ^ i to^ towR tf % 16-8-84 
£ 13-11-96 TOFTftTOf'fc&TOfcTO^RftRWrfWTTIT 

w i to % to* 3 1 jto * Rtf rw tort ftr Tfttf irar ^ 

wtf *1044towrfton^Fm!TTOSTOtf I.RfRRI^ 

tfTOTOHlTORtftfa^to^yiTOtfwtRTOT 

ww <a r ft 4ttfwfriTOWTOTOffrtfaTOfigM Frt 

W^R^Rtf 'faltf iTORtf t%13'11-96%TO 

Rtf $4 tor ta wtf tft tf tfwrftw, 3n«ff tft toikwh % 

f^^WTWWITOWt%TrtfwlRRT%WR4f Rtf 
■STrrwtf iTO^Rtf wTOwfaTOtf-io^^tf ffcto 
jfltf %FRR&tf I^RTTORltf tf RWTOtft I 

wtf ^ wto to r ww to 4T to wfawto tor 

fcfowtf ^’ftTOfr%3!tfRRi<tfR £dto 6gRjj< rush 
3toWT*VR*tolW 16-8-84 4*31-12-84 TORWfton 
1-1-92 4* 13-11-96 RW to*R tfR % TOT 4f 
wtf ton i uT*ff tft tow 13-11-96 r& wrww to toft 
wtfen T^i tom arto to 41 ^rw wt to i fttott to 

TO toiftto^' 1 -1 -92 3 13-11 -96 RW tolRRfq% TOT 
$ WT*! WWT WRR WT TIT 11 RT*ft ft ftd*»K % TOT ft faSlft 
TOW 3 Wtf WTft RTRR TOf-3 WWRR Wtf-7 RW Fgi 
fwftf ^r 4 1984 411991 *RTORfttoft%t,toftto 
%wff Rft#ztftf ♦ torf 1991 Rwtoftft4lTOTWTWri 
faRTWI RKfl WWKTO &pim to l R 1991 ftto4*T|RWto 
toftrTORrft'Rtf ti RTOTOtoTOfttotomtoRft 

tow 13-11-96Wt to < JRW faft Rfl %TPTO^'t IRR% 
to R«f 1996 ft to % «TtfR WTto tf fttf tftf IW W 
FRTto ft* Rtf ton TO t, Rf*W TO*f Tiwff ft 3TR* R^R R 

Trcerroft TOTOWTOr4l3Tf toR R ton tfatotoftftr 

toR RrctfR to to rrrjt to WRn ft fttorc % TOT ft 
fiwtw 16-8-84 3 f%WTW 31-12-91 TO WT*f f*TO ^ 
31-12-91 %TOf^T01-1-92 ^13-11-96 TOTO J T% i ^N 
*fa % faWT I FT TOR TOf W*ff WT^^ W*W TFT t 

ftfTO^r 1-1-92^ 13-11-96 TO wf 

i w*ff irftrft’ftr bkt firwft Tiwft tow T ft'n?T ^ ^ 

ftw ^ ro^f * *w tow l^n ♦ fa ^w 

16-8-84^31-12-91 TOWnWRf^TOST^f 

fa 

it Wl4 ftwr I STFt aftc f^Wlt 1 ’W flff 

TOff % 1-1-92 ^ 13-11-96 TO%^K^?%Fq^f 

ftwr i M w«ff ^ ^Tm toz^Wt ♦ farw«ff 

% 16-8-84^31-12-91 TO^«5K%^T^tw^wtflTOI 


1W?J-7 %faWT t 1991 

wM M Wl* l TO W f^TTO^tff ♦ I FT TOW TO HI «f f %TOf 
^AftTOWI^TflTO^ 31—12—91 % ^>i ^ 

flrotTOTO* 1-1-92 ^ 13-11-96 
TO * WT*f TO TOW ♦, W«ff ITfirfWr WJ ^ ftRf * 

1*rwftwwift^ *ft^TTO«nt 1 - 1-92 

^ 13-11-96 TO%^ ^ %TO^ wrffawt I FT TOR 
W*ff ^ 1-1-92 ^ 13-11-96 TO ^f*T % TO 

ftwrti 

toT^to WW ^h? wr tot t fawft mUtw^m vm 
% wft tow-to wfarom ftwT ♦ % m(f % ^ 

% to to#t ftsronw Rftrflr % fMH to? 1*to to ft 
^ftrftrwrfw^^TO^^ytiRy m w4w0 wttor/ 
t(#ftTFw t, ftm fINt wt ♦ 1 

SRT ^ f?FT*ft FT^ TOT ftn -1-92 ^ 13-11-96 
TO^^fq % TO ^ TOf ftWT I VidWT TO? WT tw # ^ 
R*TO wff ♦ I wnff % -^i TOR W TOT^r ^fT wff 

1^%^%^WTO#WWT^TOfwinTO^f*ITOm 
^ TO fw WT ^ ^ TOWT frj ^ Tflift ^ TOift ftRf 

^ TO TOW t %fw Mro ^ TO TOW M 

udn to wiw w, lit fw % toJrt 

WT TOR ♦ TO Wl fw^f WRfRT TOW %TO w?il % 
tflm ♦ ftRTWT 'tw ^W?r| TOTOf ^ 11 w«fF ^ «rwft 

f^TO ^f TO TOW ♦ % 1996 ^ TO TO<1 WT R ^#TO WT 

wih M i w<w w> flftw wk w4 m(1r»i £ faftwroft 

Tr«qTO^#TOFTW*TO^F^ 1991 TO^#TO%W^ 

to^ wto \mt ^ir ftwr ♦ 1 $w \mi Mt ^r Rtff ftrw ♦ 

FlW TO tow faFTCrita ♦ I RfR TO fw ^ W^ 

RTOT^TO W«ff Rft WWR^w(f IftM (W«ff) 

fw WT TOfwft ^ R tw TOWT 1¥iTOr fr $RT R^ TO 
TO to’rff TO^ 41W^ WT^ %R Rrff ♦ I 

W^ TO W^-TO ^ TO 4N Rft ftsftR TO ^ TO 
TOl4 ftrofl ^ ^ Rft fw TO TO9f-10 ^ Rft wf to% 
TOw4fw«ffRfM¥V%1in^w # ^toRfttto^tofl 
TOft^TORtotft?TOTOWffTOWWm%TOff-10^R 
4r ^ toro m«ff % to Rft 1 1 iw tow * w^f % «M 

TOT-TO R ^R W«fw-TO 4f Ml $RT Wt4 TO wff RWW, 
FTfofi TO Wff RWT RT TOW ♦ % W«ff fw % 
■^TORSTRWJ 1991 % RW TOW I RR TOR RT«tf WT $RT 
Wt4 RdTOTOR-RR ^ Wf^RTO W^f t % TO 
31-12-1991 % RW ^#RR WT WRf WTW 'll # RTOWRlff 

f^Rft *ft r*r f ffnwR ton wr tow i f^i^ rt^ rwt 

wtoT%W*ff%toftto4f 1991 ^RWMwRWTWMwff 

faw, Rfto^todn rTr wt wir tor to^ INr wt Ritf topr 

wff ^ t Frtol toift’fw to toiw 13-11-96 to-RWffto^WT 
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ijaur fall TO 4, TO *4 w4 4 r 4? f I TOM sm 
TOf 4f4Nr 13 - 1 1-96 4#i 4 to 4I fawTOtiTOM 
TOf 4 $ to 4 nflfr to toMii 4 TO 44 f totIi 

TOf 44rfV STO 2000 TO*nt4. 4l 1495 (^pfrq 

4^) ifelTO 4R T 4m ty T!W TO 44 1TO TO< 

3pm to ftfTO ?ro 4r fTO t 4f4r i* Wr 
TO to4 444*^^44*4*4^4 tort tot 
*TT TT*T 5tf7*in 5W><°! 4 4 TOf ‘jfil’T'fft 4 44* WWII TOWT 
t rr*r ftfa jert TO *TO^f firmTOro, TO4, % 
*w*i a4<, TO 44*, % ftr#ro TO ft* i to > *t**t4* 
to ~s^ 11WW4* Prr* *TTOf%VWT*m WT*4TO 

fTOgroTO TOro, ftrTO, % TO mm * fh* i tot it* 
4 4* TO TO %4* 'SR STCTUrrfh* 4*TO *n ift ifc4 4f 
TO*tiiTOTO3RrTO4iTO43R4fTO4 to4t4tot 
1TOtftrTO4TO *tTO* 4 *4 TO 4, TO%f444 
4tto 4*ft4{ «fiw to4 * twt 44 aTO gieiti mm 4 
wftTOt i TO4 sto ftflw yaw w i n nw<* 4rTO4 
faTOTOTOf44f*TO*tf*4t i 

TO; *?T* W*JK % SR s|JWR ffTf TOt 4 TOftfl 
*4 ^ *TO2 1* 1TTOT TO* ITOl TOUT t % "TO? fcfW 4 
%TOS1 4 arfM^STOTOTMoR, 4 e 4*T ®TTO7fkl*T, 

4**-n, ^31 wx Wf 1 3- 1 t- 96 4 4*r 3 ** *4 f4n 
**t4ito; wfr*4wT TO 4 TOw**TT%in*T*4TO 
TOTOTOti 

.*TO ITOlIRTSf MRS THTOT % SR *f*l?R 4 I 
TOT TOTOT, 4or4* ^fWfl 

• 4 fTO, 8 TO, 2006 

m«r. 1264,— 44Pw fTO TOftro, 1947 (1947 
to 14 ) 4 mt 17 % *t3*t* 4, 44**TTOr4*if TOTO 
TO* 4* % Tw^rtw % TO* TOTO4 TO to%toTOi4* 
TO, «V3«r«i3 4TO TOTOfTOw 4 TOflTO TOtor/to 

rs *n«TWf«T, C'^^’#flPIT 11/2001) 4'JWlftm 

TO f, 4 %8fa TOUT 4 07-05-2006 4 TOT fW •« I 

[^. u^r- 1201 2/50/2001-«rt. m (4-i)] 
•T9RfF*n *4w4 

New Delhi, the 8th March, 2006 

S.O. 1264.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (11/2001) of the 
Industrial TribunalA-abour Court, Udaipur now as shown 
in the Annexure in the Industrial Dispute between the 
employers in relation to the management of Mewar 


Aanchalik Gramm Bank and their workman, which was 
received by the Central Government on 07-03-2006. 

[No. L-12012/50/2001-IR(B-I)] 
AJAY KUMAR, Desk Officer 

wpfar 

ftWRtWfUTOT^ «OTTOTO,TO3?( ^ > 

4w4? 9tfU wrft— to mmm, m. ^w. 4. t*r. 

WTOT4.11/2001 «wto 

4 mtoto 'wfomy* 4 aAiww «igw 

twtt rtiooi, 4 r tw Mien, mnftw , h*i^i 
fhEOTOTJT —W4 

fa*«n 

4 trot ( wffwad ), 

^wedwftwrwftwfor, 22 4^30^44, 

Tfutitilm, tost (m) -fln4 

bMfMin: 

*t444t4 44.4.7(4 

ftn444r4 s 44 tw.^ 

dwnr 

fNvi 20-01-06 

«ro toitt % sr 4im ^ fhwfr 4 «TfV^w»n 
4 ^i-i 2012 /S 0 / 2001 /»nf arc (4-1) Wf 14 - 05 - 200 T 
% im fWWhnr t4t ft rrttr 4 %tl 

fbRT^RT :— 

“Whether the action of the Management of Mewar 
AanehatikOiamin Bank, Udaipur in terminatingthe 
service of $hri Bhanwarlal Paliwal, Full Time 
Messenger, is justified ? If not, what relief the 
workman is entitled to 7’ 

Tsm «rro mr tot tot 4% 7T towr mrr IWm 
17 - 07 - 2001 4f*r4m sr to 4 11/2001 ^Tf^rofbRT 
TOTTOWTm4 4hw nd M 4 i^wttkt444t^ 
4^ w fbnh 4 tin 4 tow 4pt fam to i 

m4 4 ti&ltmQK 44%totWr^ tr urot fa 
in4 4 f«n4 TO , WarT7-i2-W4 4 to ^ 

fl*4f fhR r47to4 4 — 

(▼) «(t4 INt 4 s^t 4! 

TOlNr%1Wf%1hTOTOtfftRTt,4%^TO 
' ^ ^tetu4w4^ flu ftPro , 1983 
% fbPiew 4 19%1TOTOftT«RTOtl 
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TFrarrt 522 11-5-94 


(Tsr) zm Rifavrctvt3*337 wx fatfairspit 
VTfo t faffa 20-5-94 ^ 25-12-94 w 
3r^f^T Tt ?r«n arpferfa vt ^rntrorv 
wf fan tf % ’fas 3 ttr%v wffa 

1983 %fafWTTfaTT 

22 % 1 

(r) 3rm t^ffant 

n«n ■'stpt-’^r vrt faj f % tv % faj 

3iwn t I 3^!^^ t 

iJl^ffa tv v4Ml(i ^ 4«ll (tfalH, 1983%faPlHH 

30(1) %^fFMk3rrgnt i 

SHTfa-T^ VT '5TT«lf % fan TT«7T 3*mi) 
f^i^T*“i * 101 * 111 Rltf % '3f®ii«f 't 37RRJV 5 I 0 R "far^ift &ki '*l(‘ e f 
^ I VTV arftvrft % VT«ff Vt Mlfoo fan 7T«TT VTV 

3lfapTtf ^fHt£%3TmRTRTtf ^fa#%3n^fanV 
23-7-1996 m CfaflVT1*T VT fanTTOTVT*T*tW 
t* W ? fari Wft STOPT^tvt %^»g^ «ftc ftw fa«H 13TWf 
Vt VRftiffI % faff 3RVT VT tfa 

Rjf fan 1 vm 3rftvrd m tar to favf *' 1 argfar favf !M * 
11 TTtsff Vt aftv TO ^J*T VTV wW % 3TTOK RT tvgVI 
fan *TTftp* TOff ^ tvgfar 4t 3ftV TO ^1 1 TOffvt to 
Tt arfaT-TO t Rf% ifa srRftf % faj ■ferv-^Rv 3 ?«rf^ 
snfa t. 1 % fa ^roifa «fa 4 . 2 % fa ct fa 
fart uhw t fat n«n 3 fa r. 3 %factfa*rfefat 
VTTOfan^fl t fan fa 4!!} fat \ wft 

12 nt nft far fa % fa ch afar ftfa 23-7-1996 
CRTfa^faTORfartt 5us 

113T*ff I^R Twnfftr % «miR 
^ irft w, 7mm iwi# n ^ % sttvit m 
% w*t • u *n q MW*i (^p.^sr.) ^ 

Trf^^ utR vf, 7 fPp^r % awrn h 203/94 % a^rfrr 

vm 457-380 ^Ug TT ftm $ y?«ff ^ 3TT^r 

6-8-99 CRT ^ f^T t TTT«ff fciW ^ 3TTJT 

tw 11 ^ % wrc wft % ^ 

is-2-2000 

■®wtp 'ftRn 1®rftwrf) % ■^nrv ^41 

^^TRff srfTPPI ft^ ^ , 'Hl«PR % 3lhflP|«P f^qie? 'STHft 

v*s 3?^m 3 t^^t t tt«tt tjtMI ^ ^«rp M 

^rr arftRprft t ?t«tt^ 4 'ffTRT 

^ n ^ ^»t t am: arm «rt 

*T«ff % 3^T3f f^RTT mt, I 

flmft % aM % f*w aw ^ 

tfaffcpwfHNr^’ 1-6-93 ^ % T R? T TT 


'R^T Tlf^T ’TF^TRTT TTF3R ^ TgWR 

21627.70 %ff^ ’4Wm »WirT^^^^ ^ rftRl f ^>I 

^ f^rr ftm n ^ % wr w«raFr crt 

12-5-94 ^PT'^d'^O'^^rC^'^RT^'^^W’CRT 

^r. i^r. ■«n^w(l ^ ^ T&ji 

14-5-94 *5t 3TW yfcIsl^H f^TT I TTT«ff % 

26-10-94 IT. 917 ^^^'WraTt'^fzTT^TtvJmTTT 
^ % 1 -11-94 ^ ^TT ^ ^ T# 

«<<i*i^ ^jTHT tql«oT< ^T?T ^ I f^RT IT 

17-12-94 ^^1^311. 19, 22, 

30 (1) % SHFffl T«ft ^TTTO % 3TRpT ^ ^TT TT«TT 
^ ^ % 3 fcr ’^tt^ arftT^rO’ aft 'st. 3 ?r. 

amr'W’T wO«6< u l H^fl^^tWlf^FT T R’«im3Tterft 
aftTW?T% *h\m % Pwm^UW^TTWil 

^T«m m %W» 5-4-96 ^t TTT«ff ^ft W 3?RNf ^TT cHt lift 
^TT ^ 'Srajn WT 3Tftmft CRT T* I^P 

n-4-96 ^ ^ yRi^i ^ft TTftr ww wt 

^R^T^Tnart *ii^'3ndf^n'3itTiT«ft% 19-4-96 ^ ithtt 1%rt 

flFC fti ftw 3 fy^r» Pm fofN 

5-6-96 ^t ■srrft faur*^ WBT ^f UT«ff % 28-6-96 ^ 
WT 3TftW?^t % WW 3R fi< W V t m ^^( < 4 TOpT 

f^f4T I ftra RT f^HK Rwfk WCI*I< U I ^ ^ ¥t 

ft?8RT*0«RTlTaft23-7-96 

w$ «rr^r RTftrT ftFiT i 'Utmft *rram CRr^r^r 

TT. 203/94 

3TTVR T TT ^ft ^T ^f: f^TR % TT^RT 

t TJT*ff ^ ^>t ftaflO ^ TRRT R #p 

^ft 1 ^rftr ^-$ai ?r«n farft*w % m«ff 3 ft?*m Tsit 
ftRT t '3TT RH’fft Tftft? ^IRIW^ RTRfft TFP. T«T 

CRT mRihi^o ^1Tft*v % 3TTVR RT TTT^ff ^ 

^TT^f^T: 3TT%^arfwftWfTPTntl 

IfV CRT 3TRtR R5T TCtf-3 ftw 17-12-94 ftRT W ftlW 

Ri«ff t w ^f ftv ftm rt tt.»?R. Tm ^fr vm 
3tft v i (l VT Vi « V I «fV^ ^t^lCT»fttVVTq n ftft ft 
fty wr v< t t yv R ftre r ttv^pt 3trvrw irepr ft?v i wft 
% tv ^ft trtt VTV TT«n VTTHRFrtf tv ^ft Vlfttf 
^ I vg l 'i e fv ^fftflT ftwn vfv cftftcn %TV 5-4-96 
ITC^MTRTjn ftw I ftRWft Tfft ’cctf- 5 t TftPF5* VWt RT«ff 
Vt fawtf ^ Rltf TTT. 19-4-96 Vt ffR% VTT| I 7T«ff t Rar 
mftT%iictt^ft'^i y^v^iftf^RTWrarftvRt 
t vftr arftvrtt % t tw ttrt ^ arRPr H, i % 
TRWt TTOT3T7^TT. 2 ^ 3^% ^RRTt 2 *tr^^fic 

^fvtt cmw t ftv% vt ywiftfl vrt ’jn cftf vt Rft 
3raTTft!T c** ift % ftro vr^t tot wtt t TTt 
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Wf 28-6-96 *>r Flfa l 'W FR 4 aqR*w ^)ft am m * URH 
fFRTI Ft FTTF RF# ’frfer wrf-6 Ft Fgftm 

'h'tRii FT amPHT ^FT TTT*ff % $Wf Ft ^Ftt ^ limiftm FF 

4‘ farft mfh Rft ftqpm an^y f&m 23 - 

7-96 wtf-7 SKI 4OTR UHIF FT$R$I^RFrc3tT«ff % 
4f Rrt flwmfcmr ^art ^ t ft w g* 4 f 4 arft ft 
arfwft Riff fr r Ft j m* Rrt ft 3 T ftm>ifl nfl 11 am : mi 
rt^t tr Ti*m Pum Ft ri^Nt R>t4 1 

rrr Raflr R>t aiPw % flro FtR$ RfctFiR R>t 4*im 
FamRTTtf^R$w%f4^FRFTT^R$iRFRdtFTR 
'SHC1«*T FT aTRTltFR fFRT RRT I 

rtftt% <3<n *te rzrrtr^ armr 1% mm tufk % ?r 
RR mmsrcTFt fawauMFTmiFmRhitf^f^RFt 
RTT^’ RT*ff R^F R^fFTT ft*liF FtTtRT^*1F 
3lf<fjCI 1^7 % RRT §*t«b 3^RTR 4 f^1 u fTn I^T FT 

tTFdl ^ f*6 TJi 1 ^ Fl f*t>^i Fl ^+1 Mi ci*n*l *i*l sniln % 
Fl04 TtF ^RF fFRT 'FIT % I TtTsff 4 RTF! Ft FTI^ RT 

^fi* FTT% FT e t^i4 UrM *ft *1^1f%RT % I ?R mmmiR Fl 
3TfaFTT %RTF*TT7TFRRT%RT 

11 Sftm #T 4 R* FIFTR* •sqFF’R RFTR FT famTTRRtf 
F7RFRtti r^rf miRraR t4^ i ^ Am « j*JF Mf ^s<fl 
t rt Wq rnfm FT?rt tRt’frm Mq mre r gm % arfirw ft? 
% RTFT RTfm fFRT FTRT RTF FURIT R RFR Rtff iflRT I RTT 
"HiHitnn RFFTTf Ft W# Tt RT RTRf % FRRI^UK Rt TtRT 
1*TF ftRTF Ft TRTFTT FT ftfol.Ft 7TR? 4 ^RTT, TTCTtRR, 
^SRTRITR FTR RFR Riff ^ I ^ f^?H f 5 !^'ftrfR ^FFR 
2003 W^.T^.TTt. (TTR.) ^Rt. 424 Wfa F^KT 
RRTR R? fFTTtr R«n RTRRtR RFRR 'FTF^TR 5TTT RtftR l^l^M 
TT.anf.am. 1981 (TpftR Ft^) 1626 V^. TJFTRRIR ^t. 

^ UTR ^ f I 5 f rf frq RTCT RTFIT % m H4MR 
^RT ^fRR Ml IjfRR ^t% % FRR Pl«m. u ] Rt T R R?f ^t% ^ 
^aiR'*! Rt»Hi F1RT ^ I 

am: RTCTRTFIT% m *ji|l6W 5 R 1 itftfl M^ I R^RTlfoT 
FT?t q«Hi' 5 R 5JFK MlRd 'fflfll f % 9lfaF ?ft “H«K<r1Krl 
RmftTO Ft W«IF ^RT5 3TTR%F THrW 4fF, R^T 5TTT 
RF ^ ^«TF fFRT FTRT RfRR T^^t^TR?f^ FRR 3tft?T 
TTTTT 'fttRTF ar^FR R 1lft% % FTTR ^PlR "?t^ ^ ^ FIFTIR % 
fRTRTTF *it‘*i R ^t% ^ TSnftRT f^iRT xJ lim % I am: "3TT*ff RFtTR^T 
°ht| <l^a R Ttf?! 3tFR FT% FT ^f^Fi'O R^f % I 

am: _H1L<i RFTTTRRt TTF RTFIT Ft 'tRT RTT% I 

RRT amRTTt, RtRRTtR arfRFTTt 


^mr?taT % 3TWFTR % TTFC WtFFf aftr RR% F*fFKf % 
-fa, 3fjrr ^ Wte afiiitPiF f^rm $ a ftia t f>r F arfttFTR 

Ftzr%RFR(Wt TR9F 25/99) Ft yFlHflfl FT«tt, Ft 
%RftR TRFtt Ft 08-03-2006 Ft RTF ^an FI 

<■ [tt. T^r-29012/37/1999-ar^. ariT. (farf^nt) ] 

^t. TJR. tf^m, amTTTf^R 

New Delhi, the 8th March, 2006 

S.O. 1265. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. No. 25/99 of 
the Industrial Tribunal, Kota as shown in the Annexure, in 
the industrial dispute between the management of 
M/s. Associated Stone Industries (Kotah) Ltd. and their 
workmen, which was received by the Central Government 
on08-03-2006. 

[No. L-29012/37/1999-IR(M)] 
B. M. DAVID, Under Secy. 

31^tl 

RTTOrifaR, alhrimw ^rFf^MUl /%RftR /FtRT /TTR. 
iftSRfrr 3lfilFTtt: «ft %. %. ^RT, arR^R.^.^T. 
^hRTRFTR FRTF : afl. ^Rr./%RfN/25/99 
f^RTFTRTf^m: 13-9-99 

wr : mm tttfit, m ^rm, r^ % arr^r [wm 
TT5T-29012/37/99/an^ aTR (TTR) ] f^RTF 24-8-99 

\^NraHPf<T«imio(i)(F) afNfrPTF f^arfVfRRR, 
1947 

WOf 

W^RRIRR ^ ?ft WIR ?TTT W$m RR^T TTR ?TTT 
FRTF Tlibid, WiWSl, FteTI . . . RTRf RfRF 

WRF, TStR feT., WTF RU^ 

FteTI _amTRf Wff 

auf^id 

m«ff RfriFFtahr^ jiftftftr : <w*il4iw umT 
ara i «fffiR l FF R^aftT^ MfFPifV : #T^7TTI^T 
arPtf^fR f^RTF : 13-1-06 


M ftc#, 8 RH 2006 3tfMf^ufR 

FT. 3TT. 1265. —a?|«Jjf>IF arfafom, 1947 (1947 

FT 14) R)t RTTT17 % apJTTTR ^f, %R^ RTFRTRhfTTt^T#T 


Rim RTFTT, m RFFR, R^ % aTT^TT f^RTF 
24-8-99 % a h ^P l F f^FIR arfvfRRR, 1947 
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(fad TtyRRi “srfaftm 0 3 faqr^anfrir) %t mi 

10(1 )(^r) % arerftr W %t 3tf bf>fqi«l Tri fr ftrc 

famnit: 

“Whether the action of the management of 
Associated Stone Industries (Kota) Ltd., 
Ramganjmandi, to deny the post and scale of JC8 
Operator-cum-Junior Mechanic to Shri Laxmi 
Narayan S/o Shri Gangaram Helper is legal and 
justified ? If not, to what relief the claimant is entitled 
and from which date ?” 

2. 3 w*i -qr 

%t tie’ll 'flrfl 4>) ‘i 4 !) i 

^ x t^-3hh' 1 y Pt>«) ■q*! i 


3. 10-1-06 %1 *T*ff fro f%T?T eft, 



ffiqq tt ? 3rar«fi w*rei gft n T^r.T^f. 

SlfaflT uRiPifa R%?T Tiafa ^ ■H^Kl ^9 ^ TJcf> 3JT%TT- 


^ % -R8T TTR[?T WK Rt? frl%FT J%9T f% 

y f< ^< a T ^ %t MT99T ^ 

ffaR STTTRt fMHtrt'Wi? PilWl TTcf 1 rFTOT 

5 3 qMdi^K 9riff ^Pm<* cT34faRfM u l %) STOTrif £TCT f%TO 

1-1-O6 ^ A^Pw airto % 95 9 T 9 %^ ?i f^n ^tt%tt, 
$yid %>ft ^vT ^ , HK?T TOR 5RT qt.^.TJ. f%TT 
^iy,‘ii tT^tl % «rciV <>m* 1 7000/-%! /lP?i 

899979 r^iP^'cl 5-1-06 ^ 11 9Tf% 

^ ^ ^ t j -q^ TTR^TT fWTFJSTC wf 

acH-i fqqi^ *ih»ki lfl 7 T^'f, ^RT: %3n*IR x rc3Tfafaifa 

Hlftd f%9 "dn^ I 

4. ^(f% 9?TORt % t?* 2 ? eil*4<i % RRV *¥ 

39%*cT TTO fr f%W ^9 ^ 3TT9Tft ^FT^TRlt 

'3'Kt'd <3d^i'R«t <jcr~1 Trift f%H<? 

3T(T: 1^1% ^PiRdd °hl^ 3f^ol*n su'd 

9?ff t3?R; sJ^d^i % 3TTVR x R 
MR 3 3Tp«rf^r ^rfferf^RT ^rmr 11 

%.%.-3RTT, RRmtl!T 

^Tf Rjcrd), 9 T IT^, 2006 

^JT.3ir. 1266. —f^qr c; arfafwr, 1947 (1947 
^T14) *RR1 17% % 7 ?(t^ ^K«6K 31TT) 

% %%3T^i 3^ <s*i^> %%^, 

■cf fnf^^L applet) oh^O^ w<*k sTf^RRof/arR 

RRIcR, ^RcR^:%%^TZ (%T4 100/93) %t TO% 1 

^ft f ; %t %^fR *Hc6K %t 08-03-2006 %tW<Tf^T«n I 

[*T. ^-12012/7/93-31^. 3TR. (%. II)] 

#. ’i'»n«r<®i, 3 fr 


New Delhi, the 9th March, 2006 

S.O. 1266.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 100/93) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Jabalpur as shown in the Aimexure, in the industrial 
dispute between the employers in relation to the 
management of Bank of Baroda and their workman, which 
was received by the Central Government on 08-03-2006. 

[No. L-120l2/7/93-IR(B-n)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, JABALPUR 

No. CGIT/LC/R/100/93 
Shri C. M. Singh, Presiding Officer. 

The General Secretary, 

Bank of Baroda Employees Trade Union Congress, 
22, Vikas Nagar, 

Vardha Road, 

Nagpur-440010. ... Union/workman 

V/s 

The Regional Manager, 

Bank of Baroda, 

W.H.C. Road, 

Dharmpeth, Nagpur-440010. ... Management 

AWARD 

Passed on this 24th day of Feb., 2006 

1. The Government of India, Ministry of Labour vide 
its Notification No. L-12012/7/93-IRBII dated 12-5-1993 
has referred the following dispute for adjudication by this 
tribunal:— 

“Whether the action of the management of Bank of 
Baroda in dismissing Shri Subhas B. Bahoria from 
the service of the Bank was justified ? If not, what 
relief, Shri Boharia is entitled to V 

2. The case of workman Shri Subhas B. Boharia, iu 
brief, is as follows. That he was employed with the 
management, the Regional Manager, Bank of Baroda, West 
High Court Road, Dharmpeth, Nagpur-10 as cashier-cum- 
clerk in theyear 1982 and joined at Bhilai branch. Thereafter 
he was transferred to Nagpur Dharmpeth branch. The 
management issued a charge-sheet dated 20-2-1987 for 
which a domestic enquiry was conducted. The enquiry, so 
conducted against the workman was nothing but mimicry 
in the eye of law. The enquiry officer was requested to 
supply the documents mentioned in the charge-sheet but 
the same were not made available to the workman and 
therefore the enquiry was conducted is prima facie illegal 
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and contrary to law. The enquiry was not conducted by an 
independent person and the enquiry officer being an 
employee of the Bank having vested interest and relations 
with the officers who have issued the charge-sheet to the 
workman. The enquiry officer Has intentionally suppressed 
the workman from defending himself by fixing the date so 
early and without informing the workman the dates of 
enquiry in time, therefore the enquiry officer violated the 
principles of natural justice. Because the required 
documents were not supplied to the workman therefore he 
could not submit his detailed representation/reply against 
the charge-sheet. The enquiry officer proceeded ex parte 
in the proceeding on 12-6-1987 and concluded the enquiry 
on the same date. It clearly shows that the enquiry officer 
was in haste to complete the enquiry proceedings depriving 
the first party to defend himself. The enquiry officer having 
information that an application for adjournment of the 
enquiry proceeding was submitted, even then he proceeded 
ex parte and concluded it. The workman was given a date 
of 8th August, 1987 to submit his representation if any. 
The workman submitted his representation on7-8-1987but 
the same was not considered and the workman was not 
given an opportunity of further hearing. Not only this, the 
ex parte orders were not set-aside and the enquiry officer 
gave its finding on 31-8-1987. The workman was given a 
personal hearing before passing the order of punishment 
in which the workman appeared before the management in 
person on 27-6-1988 and submitted his detailed explanation 
with full satisfaction against the charges but surprisingly 
his submissions were dismissed vide order dated 2-8-1988. 
The charges levied against the workman do not involve 
major misconduct and therefore no such punishment could 
be awarded to him. The domestic enquiry conducted against 
the workman was not proper and legal therefore his 
dismissal order is liable to be set aside. 

3. The management contested the reference and filed 
their Written Statement The case of the management, in 
brief, is as follows. That workman Shri Subhas B, Boharia 
joined on 6-4-1981 as cashier-cum-clerk at Bhilai branch, 
MP and thereafter he was transferred to Dharmpeth Branch, 
Nagpur on request. The charge-sheet dated 20-2-1987 was 
issued to him for the misconduct alleged in the charge- 
sheet. The enquiry was conducted as per procedure and 
rules laid down in Bipartite Settlement. The documents 
mentioned in the charge-sheet were supplied to the 
workman during the enquiry proceedings held on 
24-8-1987 and the date for inspection of documents were 
fixedfor7-5-1987 to 9-5-1987. The workman did not present 
"himself for inspection of documents on 7-5-1987,8-5-1987 
and 9-5-1987. Again last chance was given to him for 
inspection of documents on 8-6-1987 but on this date also, 
he remained absent The Chairman and Managing Director 
has conferred the powers of the Disciplinary Authority for 
the Award staff to the Regional Manager in terms of clause 
19.14 of the Bipartite Settlement (Industry level settlement 


between Indian Bank Association and Unions). The 
Disciplinary Authority can himselfhold enquiry or he may 
appoint any Officer as Enquiry Officer for holding the 
enquiry. According to the Disciplinary Authority, Regional 
Manager (V&M Region) had appointed Mr. S. T. Wakhare, 
Senior Branch Manager, Sitabuldi Brandt, Nagpur to 
conduct a departmental enquiry against the workman. The 
workman participated inthe enquiry only on 28-4-1987 and 
remained absent on 12-5-1987,26-5-1987 and on 12-6-1987 
and thereafter the enquiry was conducted ex parte against 
him on 12-6-1987. The Enquiry Officer vide Ids letter dated 
24-6-1987 directed workman Shri Boharia to submit his 
statement of defence latest by the end of July 1987, The 
dates of enquiry proceedings were duly informed to 
workman Shri Boharia The details areas under:— 


Notice dated 

Fixing enquiry proceedings on 

26-5-1987 

12-6-1987 

12-5-1987 

26-5-1987 

284-1987 

12-5-1987 

94-1987 

284-1997 

16-3-1987 

28-3-1987 


Sufficient opportunity was given to the workman to 
participate in the enquiry and to defend himself but he 
deliberately did not appear on several dates fixed for enquiry. 
The workman was given opportunity on 1-2-1988, 
22-2-1988,26-4-1988,2-5-1988,19-5-1988 to showcause 
(hearing) against the proposed punishment. But the 
workman foiled to present himself for hearing on the above 
dates except on 26-4-1988. His request made on 27-6-1988 
during hearing on point of proposed punishment for further 
tune for submitting his case was rejected on merit on 
27-6-1988 itself. As per the provisions/rules ofthe Bipartite 
Settlement, the workman has failed to prefer/submit appeal 
against the order of Disciplinary Authority dated 2-8-1988 
within 45 days finom the receipt of the order to the Appellate 
Authority i.e. Assistant General Manager, Pune. He 
submitted his mercy appeal vide letter dated 27-12-1990 to 
the Appellate Authority, Pune. The Appellate Authority 
though the appeal was time-barred gave the workman 
hearing on the appeal on 21-5-1991. The workman along 
with his defence representative Shri P.S. Ingle attended the 
hearin g of appeal on 21-5-1991 at Pune. He requested to 
take a lenient view in the mercy appeal vide letter dated 
21-5-1991. The Appellate Authority on consideration his 
submission, record of proceedings, documents etc. passed 
the order dated 5-8-1991 dismissing the appeal and upheld 
the order of punishment. The enquiry conducted by the 
Disciplinary Authority was within jurisdiction as per Banks 
provisions and Bipartite Settlement The enquiry conducted 
was just, legal and proper. In the instant case the workman 
i.e. the official misappropriated the amounts handed over 
to him by as many as 21 borrowers/customers and there 
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are as man} 7 as 82 instances wherein he has misappropriated 
the amounts. In 11 cases, he collected the amount and 
deposited the amounts in the bank after a lapse of 
considerable period of time and there are as many as 41 
such cases/instances. Further in some cases, he took 
custody of original pass-books unauthorisedly which were 
issued to MSA borrowers and issued fabricated duplicate 
pass-book to them. After conducting a departmental 
enquiry, it was found that all the charges levelled against 
the Appellant were proved. It has been submitted on behalf 
of the management that there is no merit in the instant case 
and the same is liable to be dismissed. 

4. It appears from the order sheet of this reference 
that on 28-6-2001, my learned predecessor-in-office heard 
Shri Chandok, Advocate for workman and Shri A. K. Shashi, 
Advocate for management on the preliminary point, 
whether the departmental enquiry conducted against the 
workman is just and proper gave his detailed finding vide 
order dated 28-6-2001 and concludedthat the departmental 
enquiry conducted against the workman is just and proper 
and it does not suffer from any illegality. 

5. I have heard Miss R. Nair, Advocate for workman 
and Shri A. K. Shashi, Advocate for management on the 
point of punishment awarded to the workman. I have very 
carefully gone through the entire evidence on record. It 
has been submitted by the learned counsel for the workman 
that his dismissal from sendee is not justified and he should 
be awarded lesser punishment in lieu of dismissal. Against 
the above, the learned counsel for the management 
submitted that it is not a fit case in which this tribunal 
should exercise its jurisdiction under Section II - A of the 
I.D. Act, 1947 for awarding lesser punishment than the 
dismissal of workman from service. 

6. The learned counsel for the workman submitted 
that the extreme penalty of dismissal without consideration 
of several years unblemished service rendered by the 
lelinquent is at all not justified and in this regard he placed 
reliance on 2003-LAB. I. C. 3417 (Delhi High Court) in the 
case of Chamanlal V/s. State Bank of India and on 2003- 
LAB. I.C. 3146 (Supreme Court) in the case of Dev Singh 
V/s. Punjab Tourism Development Corporation Ltd., and 
another. Against the above, the learned counsel for the 
management submitted that this tribunal is not a court of 
appeal, no abuse of power has been done by the 
Disciplinary Authority in awarding the punishment of 
dismissal to the workman and therefore the tribunal cannot 
substitute its decision when the enquiry is held according 
to rule and due punishment has been awarded to the 
workman. In this respect he placed reliance on AIR 1998- 
SC-300 in the case of Union of India and others versus 
Srivastava B. K. The learned counsel for the management 
also submitted that the quantum of proposition of stolen 
property cannot be taken as a criterion to condone the 
dishonest act of theft which is amounting to grave 


misconduct. In this respect he placed reliance on 2001- 
LLR-407 (Madras High Court) in the case of Prasad Film 
Laboratories versus Presiding Officer, Principal Labour 
Court, City Civil Court Building Madras and another. He 
also submitted that once the act of misappropriation is 
proved, may be for a small or large amount, there is no 
question of showing uncalled for sympathy and reinstating 
the employee in service. In this respect hfi placed reliance 
on (2000) 7 SCC-517 in the case of Janatha Bazar (South 
Kanara Central Cooperative Wholesale Stores Ltd.) and 
others versus Secretary Sahakari Noukarara Sangh and 
other. I have very carefully gone through the law cited by 
the parties in respect of their respective conditions. It has 
been held in 2003-LAB-IC-3417 cited above that normally 
this court would not substitute a punishment awarded by 
the Disciplinary Authority, but in this case from the perusal 
of the order of Appellate Authority while coining to a 
conclusion that no loss has been caused to the Bank, 
Appellate Authority has not stated that why the dismissal 
may not be substituted. That 30 years of service rendered 
by the petitioner from 1955 to 1985 when show-cause was 
issued has been washed away. And observing like this, 
the Honourable Delhi High Court quashed the order of 
dismissal and ordered that the petitioner shall be treated as 
compulsorily retired. The facts involved in 2003-LAB. IC. 
3146 (SC) are quite different from the facts involved in this 
case. In the law cited above, the appellant while serving as 
Sr. Assistant in the respondent corporation was subjected 
to a Disciplinary enquiry on the ground that he was 
responsible for the misplacement of a file which was 
entrusted to him, which according to the Corporation 
amounted to a misconduct under By-law 18 of the Punjab 
Tourism Development Corporation Ltd., Service By-laws. 
In the enquiry that was held pursuant to the above-said 
charge, the appellant was found guilty of the said 
misconduct and the disciplinary authority as per his order 
dated 6th November, 2001 while confirming the finding of 
the Inquiry Officer found the case to be a fit one in which a 
punishment of dismissal was called for and accordingly he 
ordered the dismissal of the appellant from the service of 
the Corporation with immediate effect. Under the above 
circumstances, it was held by the Honourable Supreme 
Court of India that the punishment awarded was 
disproportionate to the misconduct and shocks the judicial 
conscience The Honourable Supreme Court modified the 
punishment to withholding one increment including 
stoppage of efficiency bar since the facts involved in the 
law cited above are quite different from the facts of this 
reference therefore I am of the considered opinion that the 
law cited 2003 LAB-I.C. 3146 (SC) is not applicable to this 
reference. 

7. It has been held in AIR- 1998-SC-300 cited above 
by the learned counsel for the management that it is no 
part of fiinction of the tribunal to substitute its own decision 
when enquiry is held in accordance with rules and 
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punishment is imposed by the authorities considering all 
relevant circumstances and which it is entitled to impose. 
In the case at hand, it has been held by 117 learned 
predecessor in office that the departmental enquiry 
conducted against the workman is just and proper. I have 
very carefully gone through the evidence on record and I 
am of the considered opinion that the punishment has been 
imposed by the Disciplinary Authority considering all the 
relevant circumstances and which it is entitled to impose. 
Therefore considering the law cited above, 1 am of the 
considered view that this tribunal should not substitute its 
own decision for awarding lesser punishment to the 
delinquent. 

8 . The following has been held in 2001-LLR-407by 
Honourable Madras High Court in the law cited on behalf 
of the management— 

“The quantum or the proposition of the stolen 
property being small cannot be taken as a criterion 
to condone the dishonest act of theft which is 
amounting to grave misconduct. It is settled law that 
unless the gravity of the offence is first analysed, it 
is not proper for the Labour Court to hold that the 
punishment was disproportionate.” 

In the instant case the official misappropriated 
amounts handed over to him by as many as 21 
borrowers/customers and there are as many as 82 
instances wherein he has misappropriated the 
amounts. That in 11 cases, he collected the amounts 
but deposited the amounts with the Bank after a lapse 
of considerable period and there are as many as 41 
such cases/instances. That further in some cases he 
took custody of original pass books unauthorisedly 
which were issued to MSA borrowers and issued 
fabricated duplicate pass book to them. After 
conducting a departmental inquiry; it was found that 
all the charges levelled against the workman were 
proved. The above charges levelled and proved 
against the workman clearly indicate that he is guilty 
of serious misconduct and I am of the considered 
opinion that he has been rightly punished. 

9, The following has been held in 2000(7) SC cases- 
517-the law cited above on behalf of the management— 

“After finding that charges against the workmen for 
breach of trust and misappropriation of funds 
entrusted to them for the value mentioned in the 
chargesheet had been established, the Labour Court 
materially erred insetting aside the order passed by 
the management removing the workmen from service 
and reinstating them with 25% bade wages. Once an 
act of misappropriation is proved, may be for a small 
or large amount, there is no question of showing 
uncalled far sympathy and reinstating the employees 
in service.” 


10. Considering the law cited above, I am of the 
view that the Disciplinary Authority has awarded adequate 
punishment to the workman of his dismissal from service 
and it calls for no interference by this tribunal. 

11 In view of the foregoing discussions, it is held 
that the action of the management of Bank of Baroda in 
dismissing Shri Subhas B. Boharia from service of the Bank 
was justified and he is not entitled to any relief. 

12. The reference is, therefore, answered accordingly 
in favour of the management and against the workman. 
Considering the circumstances, the cost of this reference 
should remain easy. The parties shall bear their own costs 
of this reference. 

13. Copy of the award be sent to the Government of 
India, Ministry of Labour as per rules. 

C. M. SINGH, Presiding Officer. 
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New Delhi, the 9th March, 2006 

S.O. 1267.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 
2/42/2001) of the Industrial Tribunal-cum-Labour Court, 
Mumbai No. 2 asshowninthe Annexure, in the industrial 
dispute between the management of M/s Vinson and their 
workmen, which was received by the Central Government 
on08-03-2006. 

[No. L-31QI l/13/2000-IR(M)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 

PRESENT 

Justice GhanshyamDass, Presiding Officer. 

Reference No. CGJT-2/42 of2001 
PARTIES 

Employers in relation to the management of M/s. 

Vinsons 

AND 

Their workmen 
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APPEARANCES: 

For the Management : Mr. A. K. Ovalekar, Adv. 
For the workmen Workmen present 

STATE: Maharashtra 

Mumbai dated the 16th day of February, 2006 
AWARD 

1. This is a reference made by the Central 
Government in exercise of its powers under clause (d) of 
sub-section 1 and sub-section 2A of Section 10 of the 
Industrial Disputes Act, 1947 (the Act for short) vide 
Government of India, Ministry of Labour; New Delhi, Order 
No. L-310117/13/2000(IR)(M) dated27-3-2001. The terms 
of reference given in the schedule are as follows: 

“Whether the action of the management of M/s. 
Vinsons Mumbai in retrenching 26. All Purpose 
Mazdoors as listed in the Annexure w.e.f. 31-7-2000 
is legal and justified ? If not, to what relief the workmen 
are entitled ?” 

2 . During the pendency of the instant reference, all 
the workmen except Late Raja Ram Singh, JaibahadurGurav, 
Bhulai Prasad Nanhakoo, Shriram Dukhi Rajbar, Ramawadh, 
Rajbali, Ramakant Nagdu, and Mohammad Iqbal have 
settled out their dispute with the Company M/s. Vinsons 
and to that effect the information is being given to the 
Tribunal. The matter is being contested only by the 
aforesaid seven workmen, who too have settled out their 
dispute with the Company for which each of the aforesaid 
workmen has filed an application in writing, quoting the 
settlement with the Company and stating explicitly that no 
dispute is pending with the Company. Alter the death of 
Raja Ram Singh, his widow Menaka Singh is substituted. 
She along with other contesting workmen have appeared 
in person before me, duly identified by Mr. R. R. Singh and 
the application has the endorsement of ‘No Objection’ from 
the Union through which the dispute was raised. The record 
goes to show that the Union had already moved in writing 
before this Tribunal that each and every workman is 
independent of the Union and the Union takes away its 
hands from the claim. 

3. In view of the Settlement of the workers directly 
with the Company, nothing is left to be decided in this 
reference. 

4. The reference is accordingly dismissed. 

JUSTICE GHANSHYAM D ASS, Presiding Officer 
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New Delhi, the 10th March, 2006 

S.O. 1268.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. CGITA- 
87/04) of the Central Government Industrial Tribunal/ 
Labour Court Ahmedabad now as shown in the Annexure, 
in the Industrial Dispute between the employers in relation 
to the management of M/s. Modem Food Industries (I) 
Ltd. and their workmen which was received by the Central 
Government on 10-03-2006. 

[No. L42012/92/97-IR(DU)] 
SURENDRA SINGH, Desk Officer. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRTOUNALhCUM-LABOUR COURT AT 
AHMEDABAD 

PRESENT 

Shri B. I. Kazi, B.Sc., LL.M.,Presiding Officer 

Industrial Dispute (Reference GG.LT.A) No. 87/04 
01d(LT.C.)Na 46/98 
The Manager, 

Modem Food Industries Ltd., 

G.I.D.C. Naroda, 

Ahmedabad Gujarat-380 001. ...First Party 

V/s. 

Shri Ashok B. Parmar & Shri Dilip Rathod, 

C/o. General Pottery Labour Union, 

Nr. Govt D. Colony, Naroda, 

Ahmedabad (Gujarat) ... Second Party 


First Party ShriC. S.Naidu 

Second Party Absent 

award 

1. The Government of India has referred the 
Industrial Dispute between the above parties by order No. 
L-42012/92/97/IR(DU) dated 28-5-1998 to this Tribunal for 
adjudication the terms of reference is as under; 

SCHEDULE 

“Whether the action of the management of M/s. 
Modem Foods Industries (I) Ltd. is justified in not 
considering S/Shri Dilip S. Rathod and Ashok B. 


APPEARANCES: 
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Par mar as their .employees and whether the 
termination of their services w.e.f. 25-04-1996 is 
justified ? If not, what relief the workmen concerned 
are entitled to?” 

.3. The second party has submitted a statement of 
claim byF- v 7 and flratparty has submitted written s ta tement 
by Ex. 9. It was submitted by the first patty that there was 
no employer’s employee relationship between the parties 
and the conoemed workmen according to the information 
were employees of the contractor Shri B. J. Shrimah. 

4. Previously reference was dismissed by the 
Tribunal by order dated 29-11-1999. Tlien after the reference 
was restored by Mis application No. 6/00. However, present 
reference transferred to this Tribunal. Though sufficient 
opportunity was given to the second party to proceed 
with the matter, but the second party felled to proceed with 
the matter and did not prove the case. Thus there is no 
alternative for this Tribunal but to reject the reference for 
want of prosecution. Hence 1 hereby pass the following 
order: 

ORDER 

The reference is hereby dismissed for want of 
prosecution. The reference is dismissed accordingly. No 
order as to cost. 

Date: 22-08-2005 B. I, KAZI, Presiding Officer 

Ahmedabad. 

10 2006 
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New Delhi, the 10th March, 2006 

S.O. 1269,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. CGITA- 
564/04) of the Central Government Industrial Tribunal/ 
Labour Court, Ahmedabad now as shown in the Annexure, 
in the Industrial Dispute between the employers in relation 
to the management of D/o. Post and their workmen, which 
was received by the Central Government on 10-03-2006. 

[No L-40012/13/2003-IR(P.U)] 
SURENDRA SINGH, Desk Officer 


ANNEXURE 

BEFOiffi THE CS2HT14L GOVERNMENT 
INDUSTRIAL TRIBUNALCUM-IABOIJR COURT AT 
AHMEDABAD 

PRESENT: 

ShriB. I. Kazi, B.Sc., L.LM.presiding Officer. 

buhmiil Dilute (Reference GG.LTA.) No. 564/04 

CMd (tT.C) No. 38/2003 

1. Sr. Supdt. of Post Offices, 

Bhavnagar Division, 

Bhavnagar (Gujarat). 

2 The Chief Post Master General, 
GujaimCirdeKhanpur, 

Ahmedabad (Gujarat)-380 001, ...First Party 

V/s. 

The Org. Secretary, The Association of Railway 
and Post Employees 15, Shashi Apartment, 

Nr. Anjalee Cinema, MumaRoad, 

Ahmedabad (Gujarat). ...Second Party 

APPEARANCES: 

First Party Shri R. S, Munshy 

Second Party Absent 

AWARD 

1 . The Government of India has referred the 
Industrial Dispute between the above parties by order No. 
L-40012/13/2003-lR(DU) dated 23-06-2003 to this Tribunal 
for adjudication the terms of reference is as under: 

SCHEDULE 

“Whether the action ofthe management of Sr. Supdt 
of Post Offices, Bhavnagar in terminating/ 
discontinuing the service of Shri Chetankumar 
Chhaganlal Gundigara, Ex. EDBPM, Malanka EPBQ 
w.e.f. 21-12-1993 orally without following the due 
procedure under the provisions of the I,D. Act, 1947 
is proper and justified ? If not what relief the 
concerned workman is entitled for and since 
when T 

2. The second party was issued a notice to file the 
statement of claim by this Tribunal on 5-8-2003. The date 
to file the statement of claim was 224)8-2003. The appro pr iate 
Government has also directed! the second party who raised 
the dispute to file a statement of claim with relevant 
documents and list of reliance and witness to the Tribunal 
within 15 days ofthe receipt ofthe order. 

3. However, the proper opportunity was given by 
this Tribunal to file a statement of claim to the second 
party. The second party felled to submit a statement of 
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claim after 2 1 /a years from the date of reference. Thus this 
Tribunal has reason to believe that the second party is not 
interested in dispute. Thus the second party has failed to 
prove that his termination on 21-12-1993 orally without 
following the due procedure under the provisions of the 
I D. Act, 1947 is improper and unjust. 

Looking to the above observations I hereby pass 
the following order: 

ORDER 

The action of management of Sr. Supdt. of Post 
Offices, Bhavnagar in terminating/discontimiing the service 
of Shri Chetankumar Chhaganlal Gundigara, Ex. EDBPM, 
Malanka EDBO w.e.f. 21-12-1993 is proper and justified. 
The concerned workman is not entitled to get any relief. 
The reference is hereby rejected for want of prosecution. 
No order as to cost. 

Date:22-08-2005. B. I. KAZI, Presiding Officer 

Ahmedabad- 
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New Delhi, the 10th March, 2006 

S.O. 1270. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. CGITA- 
461/04) of the Central Government Industrial Tribunal/ 
Labour Court, Ahmedabad now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of D/o Telecom and their workman, 
which was received by the Central Government on 
10-3-2006. 

[No. L40012/335/2000-IR(D.U.)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
AT AHMEDABAD 

Present: 

Shri B.I. Kazi (B,SG, LL.M ), Presiding Officer 


Industrial Dispute (Reference C.G.LT.A.) Na 461/04 

OLD (LT.C.) No. 10/2002 

The Chief General Manager, 

Telecom Gujarat Circle, 

Ahmedabad 380 001. ... First Party 


Sh. KG. Jadav, * 

C/oR.C.Pathak, v 

4, Deeplex Apts. Lad Society Road, 

Nehru Park, \festrapur, 

Ahmedabad 380 015. ... Second Party 

Appearance 

First Party -.(Absent) 

Second Party : (Absent) 

AWARD 

1. The Government of India has referred the 
Industrial Dispute between the above parties by Order No. 
L-40012/335/2000-IR(DU) dated 12/02/2002 to this Tribunal 
for adjudication the terms of reference is as under: 

SCHEDULE 

“Whether the demand of Sh. K.G. Jadav, a workman 
in the management of Telecom for reinstatement in 
his original post with full back wages and with 
continuity of service and with all consequential 
benefits including the benefit of regularization with 
all arrears is just and legal ? If so, what relief the 
concerned workman is entitled ? 

2. The second party was issued a notice to file the 
statement of claim by this Tribunal on 02 -04-02. The date 
to file the statement of claim was 30-04-2002. The appropriate 
Government has also directed the second party who has 
raised the dispute to file a statement of claim with relevant 
documents and list of reliance and witness to the Tribunal 
within 15 days of the receipt of the order. 

3. However, the proper opportunity was given by 
this Tribunal to file a statement of claim to the second 

party. The second party is failed to submit a statement of J 

claim after 2 years 11 months from the date of reference. 

Thus this Tribunal has reason to believe that the second *1 

party is not interested in the dispute. Thus the second 
party has not proved his case. 

Looking to the above observations I hereby pass 
the following order: 

ORDER 

The demand of Sh. K.G. Jadav, a workman in the 
management of Telecom for reinstatement in his original 
post with full back wages and with continuity of service 
and with all consequential benefits including the benefit of 
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Company is engaged in manufacture and sale of fertilizers. 
The petitioner was involved in illegal and unlawful activities 
inside and outside the Company which warranted to initiate 
disciplinary proceedings. The Petitioner has involved in a 
private business activity without obtaining the permission. 
of the Company and also involved in the misappropriation 
of the public money and it is further submitted that the 
petitioner floated company M/s. Visie Cybertech Limited 
at Hyderabad in which his father-in-law Sri Ashok 
Vishnu was the Managing Director and another Director, 
Smt. M. V. Jayalakshmi is his wife. A senior Executive of 
the Company Mr. M. V Narasimhachary, was his brother. 
The Petitioner is a major promoter of the Company holding 
1,10,000 shares indicating his participation in the affairs of 
the Company. Further he attested a contractual agreement 
for floating the Company. The Petitioner neither informed 
the Company nor the Company has any knowledge about 
Ills doing business. The grounds on which the Petitioner 
filed his leave application is found to be false. The 
Company, M/s. Visie Cybertech Limited applied loan for 28 
lakhs from APIDC and the Petitioner has mortgaged his 
house property for procuring the said loan and the Petitioner 
and other partners have withdrawn an amount of Rs. 25 
lakh from the sanctioned loan and misappropriated. The 
Petitioner has withdrawn three lakhs rupees on 27-9-2000 
by a cheque from Karnataka Bank and subsequently 
Rs. 14.000 on 18-1-2001. 

12. It is further submitted that* the Respondent 
received a complaint dated 1-3-2004 from a co-employee of 
the Company that the Petitioner was involved in the affairs 
of M/s. Emvee Securities Limited and the said Company 
was floated by him and family members and that the 
petitioner did business without permission. It is further 
submitted that when the petitioner applied leave from 
2-2-2004 to 16-2-2004 on the ground of the illness of his 
mother. One of the officers of the Respondent Company 
visited the house of the Petitioner and found the reasons 
given for applying the leave are false. It is further submitted 
that the petitioner played fraud against APIDQ and also 
misleading the employees of the Company. It is further 
submitted that after satisfying that there was prima facie 
serious misconduct on the part of the petitioner, he was 
placed under suspension and after considering the 
explanation an enquiry was ordered and that the Enquiry 
Officer has conducted a regular enquiry giving opportunity 
to the Petitioner by observing the principles of natural 
justice and concluded that the charges are proved. The 
Enquiry Officer examined two witnesses Mr. E. Yadachary 
and Mr. C. R2ftiesh Babu and marked 20 documents during 
the enquiry and the Petitioner has examined two witnesses 
and on considering all the material concluded that the 
petitioner did business without taking permission from the 
Respondent and the punishment is commensurate to the 
gravity of charges. It is further submitted that regarding 
the charge of identity badge Petitioner was careless in 
obtaining duplicate identity badge. 


13. The Petitioner has filed his rejoinder to the 
counter reiterating the averments made in his Petition. 

14. After hearing both sides this Tribunal held that 
the enquiry conducted by the Respondent is valid by order 
dated 24-3-2005. The Respondent has conceded the 
jurisdiction of this tribunal to adjudicate the dispute. 

15. It is not in dispute that M/s. Visie Cybertech 

Limited was constituted and floated for public issue and 
obtained a term loan from APIDC. Mr. C. Ashok Vishnu is 
the Managing Director and the wife of the Petitioner Smt. 
MLY Jayalaxny is one of the 7 Directors. The said Company 
received term loan of Rs. 28 lakhs. The Petitioner has 
purchased shares worth 1,10,000 before the public issue 
under promoter's quota. The Managing Director is co- 
father-in-law of the Petitioner. There/is a contractual 
agreement dated 14-9-2000 and the Petitioner has signed 
the same as a witness. It is also not in dispute the Petitioner 
has executed mortgage by depositing the title deeds of his 
property dated 11-8-2000 for getting loan by the said 
Company. The Petitioner also withdrawn Rs. 3 lakhs on 
27-9-2000 through a cheque in the said Company and 
subsequently Rs. 14,000. ' 

16. The Learned Counsel for the Petitioner 
contended that material on record does not show the 
involvement of the Petitioner in the business activities of 
M/s. Visie Cybertech Limited and that he is not an employee 
or Director in the said Company and that in no way 
concerned with the business. Since his wife is one of the 
Directors of the said Company, the Petitioner is victimized 
by the Respondent Conmpany attributing that the Petitioner 
indulged in the business activities without the approval of 
the Respondent. Since the Petitioner has attested the 
contractual agreement as a witness and mortgaged the 
properties by depositing title deeds and purchasing shares 
from promoter's quota cannot be said that he indulged in 
business activities. 

17. On the other hand the Learned Counsel for the 
Respondent contended that the comulative effect of all the 
material on record that the Petitioner has attested the 
contractual agreement of the said Company and purchasing 
the shares in promoter's quota and mortgaging the 
properties for getting loans and the letter of the Managing 
Director that the petitioner is a proxy of his wife, managed 
entire affairs of the Company shown his involvement in 
the business activity of the Company which amounts to 
misconduct. 

18. The charges 1 and 2 are similar in nature. The 
allegation of the Petitioner that he along with five others 
involved in borrowing the funds from APIDC by setting 
up facilities for a software company and to raise funds 
from the general public and thereby engaged in the 
business activities of the Company. The investment 
agreement and term loan agreement is executed by the 
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Managing Director Mr. C. Ashok Vishnu and Mr. N. Surya 
Kumm in favour of APIDC and APIDC has raised fimdsin 
favour of the said Company. The Petitioner is not a party to 
that agreement. The Petitioner has only signed sis a witness 
in the said Company’s contractual agreement dated 
4-9-2000. It appears that since the Petitioner's wife is one of 
the Directors, he attested the agreement as a witness. Mere 
attestation of any document as a witness cannot be inferred 
that he involved in the business activities. Regarding the 
execution of the mortgage by way of depositing title deeds 
cannot be inferred that the Petitioner involved in the 
business activity. It shouldbe noted that Managing Director 
is the close relative of the Petitioner and further his wife is 
one of the Directors in the said Company The Petitioner 
might have visited the company and met the Managing 
Director in view of the fact that his wife is one of the 
Directors and the Petitioner might have assisted or advised 
his wife in discharge of her duties as a Director of the 
Company 

19. In respect of drawing the amoimi in the said 
M/s. Visie Cybertech Limited Company the Petitions has 
set up his defence.that he had given hand loan to the 
Company and that the Company has repaid the amounts 
by way of issuing cheques. 

20. The evidence collected by the Enquiry Officer 
does not prove that the Petitoner has indulged in the 
business activities of the M/s. Visie Cybertech Limited. 
Further there is no record to show that the Petitioner is 
directly or indirectly participated in the business of the 
M/s. Visie Cybertech Limited The documents relied by the 
Enquiry Officer cannot be inferred that the Petitioner 
indulged in the business activity of the said Company. 
Therefore, 1 differ with the findings of the Enquiry Officer 
in respect of the charges 1 and 2. 

21. The third charge on the Petitioner is that the 
Petitioner sold 5000 shares of the Company, M/s. M.V 
Securities Limited which is jointly owned by his household 
members to one Mr. B. Yadachari, Assistant Manager (Rtd.) 
of the Respondent Company and thereby engaged in the 
business activity without the permission of the 
Respondent The Enquiry Officer examined Mr. B. Yadachari 
during the enquiry and on oral evidence ofthe said witness, 
has come to the conclusion that Petitioner has indulged in 
the business activity. The said witness MWl has stated 
before the Enquiry Officer that he lodged a complaint 
1-3-2004 after his retirement alleging that he purchased 
5000 shares worth Rs. 50,000 from the Petitioner for the 
Company erf M/s. Emvee Securities Limited which is owned 
by the Petitioner's family members. He further stated that 
the Petitioner and his wife visited his house several times 
at Hyderabad and persuaded him to purchase the shares 
and also assured that he will buy back the shares. In the 
complaint given by him there is no mention that he has 
purchased because of the Petitioner. In fact he purchased 
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snares from M/s. Emvee Securities Limited. During the 
period of purchase in the year 1999 the Petitioner was not 
working at Hyderabad. It is not in dispute that in the said 
Company, the brother of the Petitioner is the Managing 
Director and his wife is Executive Director. It is stated by 
the MWl that he was given cheques by the said Company 
for repayment of his share amount and some of the cheques 
werebounched. Further he admitted that the cheques were 
issued by the Company represented by the Executive 
Director who is the wife of the Petitioner. It is admitted that 
the Petitioner was not residing at Hyderabad during that 
period and he was working at Guntur or Salem. MWl did 
not take any steps for the alleged bouncing of cheques. It 
should be noted that the Petitioner has given a complaint 
nearly after 9 years of the transaction and after his 
retirement before the Respondent. But there is no 
explanation for not giving complaint earlier against the 
Petitioner. MW2 stated that on one occasion MWl came 
to him and complained that the Petitioner has sold shares 
and that he wanted to give a complaint before the officials 
of the Respondent. But the date and year was not stated 
by the witnesses. It should be noted that the share 
certificates issued by the said incorporated Company and 
the cheques were also issued by the wife of the Petitioner 
who is no other than the Executive Director erf the Company, 
absolutely there is no evidence to show that there is a 
privity of contract between the Petitioner and the said 
witness MWl. It is in evidence adduced by the Petitioner 
that the brother of the Petitioner is known to MW 1 since 
long time and that MWl has purchased shares from his 
brother who is Managing Director of the Company. The 
evidence collected by the Enquiry Officer does not point 
out the involvement of the Petitioner in persuading MWl 
Mr. Yadachari to purchase shares from his brother’s 
Company. It should be noted that his family members of 
the Petitioner have got every right to do business by- 
establishing companies. Merely because Petitioner 
happened to be the husband of the Executive Director of 
the Company and brother of the Managing Director, it 
cannot be attributed that the Petitoner indulged in business 
activity persuading or prevailing Mr. Yadachari to purchase 
shares. In view of the evidence on record I hold there is no 
sufficient evidence to infer that the Petitioner has indulged 
in business activity without the approval of the 
Respondent. I differ with the findings of the Enquiry Officer 
regarding charge No. 3. 

22. In respect ofeharge No. 4 and 5 Central Crime 
Police Station, Hyderabad registered a case against the 
Petitioner alleging that there is a misappropriation and 
cheating of public in the matter of raising funds for the 
Company M/s. Visie Cybertech Limited of Hyderabad. It is 
not in dispute that the case is registered against the 
Petitioner by the Police and the Petitioner has obtained 
anticipatory bail from the Honble High Court of A.P. and 
accordingly, he was released on bail as per the directions 
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of the Honlrie High Court of A.P.ThBCoiKqwByfloatedl]y 
Mr. Ashok Vishnu and others and went for public issue. 
The Company is maintaining in its own account in 
Karnataka Bank, Dilshukhnagar. The Company has 
obtained loan from the APIDC and the loan was released 
to the Company's account The Petitioner and others 
alleged to be misappropriated the funds of the Company 
and the Petitioner has drawn Rs. 3,40,000 on two occasions 
through cheques. 

23. The Petitioner has obtained anticipatory bail from 
the Honble High Court of A.P. admittedly he is not a 
Director of the Company and there is no documentary 
evidence to show that he is engaged with the affairs of the 
Company. Merely registering a criminal case against the 
Petitioner cannot be inferred that he misappropriated or 
cheated the public in the matter of raising funds of the 
Company. Further there is no detention of the Petitioner in 
the police custody, since he has obtained anticipatory bail 
and it is always open to the Respondent to take action 
against the Petitioner in the event of conviction by a 
competent court in the said case. The mere feet that the 
police case registered, it will not amount to a misconduct. 
Therefore, I differ with the findings erf the Enquiry Officer 
in respect of said charges 4 and 5. 

24. In respect of charge No. 6 the allegation against 
the Petitioner that the identification badge issued by the 
Respondent Company was lost by the Petitioner and failed 
to report the same to the superiors. This incident has taken 
place about 9 years prior to the enquiry and the Petitioner 
as stated in his explanation that while he was travelling in 
train he lost his bag containing badge, driving license and 
important documents and that he reported the same to the 
Regional Manager Mr. Chakrapam at Salem. The Madras 
Fertilizers limited Standing Orders under Clause 5 (8) shows 
that workman should take utmost care to ensure against 
loss or theft of the identification badge. Loss shall be 
immediately reported to workman's superior, Replacement 
of badges shall be at workman's expenses as may be 
specified by the Company. This charge is violation of the 
terms and conditions of appointment. Since the Petitioner 
has reported to his immediate officer about the loss of the 
badge, it cannot be said that he is guiltyof the charge. 
However the Petitioner is expected to take badge on his 
own expenses but there is no allegation or charge that he is 
negligent in not taking steps for replacement of the badge 
at his expenses. It should be noted that the loss of the 
badge occurred in the year 1996 and he was charged after 
considerable period. Therefore, I differ with the findings of 
the Enquiry Officer that this charge is proved against the 
Petitioner, 

25. It is alleged that the Petitioner was 
unauthorisedly absent from 2-2-2004 to 16-2-2004 andthat 
the Petitioner sent a telegram on 3 <2-2004 stating that his 
mother is seriously HI and that he is attending her and 


requested to grant leave for 10 days. This telegram was 
received v at 1 PM and on the same day a phonogram was 
issued by R.O. at 4.41 P.M. informing the Petitioner that 
leave cannot be given for such a long time and absence 
will be considered as unauthorized and directing him to 
report immediately. The Enquiry Officer examined MW2, C. 
Ramesh Babu who stated that he personally Visited 
Petitioner's residence on 4-2-2004 and found parents of the 
Petitioner. Petitioner's father catted the Petitioner on 
telephone) and the Petitioner returned his house within 10 

mutates ^ tl)eRfritin«y 

to attend the office and the Petitioner also agreed to attend 
the office from the next day on w ar ds . But however, he did 
not report for du^ and further stated that the mother of the 
Petitioner is not in serious condition. The Petitioner filed 
medical certificate of his mother stating that she was still 
ill. Claus j 23(43) of Standing Orders of M/s. Madias 
Fertilized i Limited, the charge comes under dame 23(43) 
misconduct obtaining or attempting to obtain leave of 
absence cn false pretence. It has to be seen whether the 
leave app lied by the Petitioner is on genuine ground. The 
Petitioner has sent telegram stating that his mother is 
seriously ill and he has to attend her. The leave was not 
sanctioned and a phonogram was issued to report 
immediately on tRe same day. MW2 Mr Ramesh Babu 
visited the house of the Petitioner and found his mother 
was not serious and asked him to join duty- It should be 
noted that a criminal case was registered against the 
Petitioner under sec. 420 IPC in claim No. 535/03 on 
5-11-03. ’ fhe Petitioner has obtained anticipatory bail from 
the Honble High Court of A.P by its order dated 4-2-2004. 
The Petitioner's mother was treated as an inpatient in the 
hospital from 22-10-2003 to 24-10-2003. The Petitioneris 
alleged tl at she was seriously ill after three months of her 
discharg<; from the hospital. In view of the circumstances 
that a criminal case was registered against the Petitioner 
and that 1 re obtained an anticipatory bail on 4-2-2004. It 
has to be j nferenced that applied leave on false pretext that 
his mothe r was seriously ill. The material on record shown 
that the P stitioner's motherwas not seriously ill warranting 
the attenc ance of the Petitioner. The Petitioner suppre ssing 
the fact that he requires leave for obtaining anticipatory 
bail fromHonble High Court of A.P. and falsely pretended 
that his mother was serious. The Petitioner has not stated 
the true facts for obtaining the leave. If really his mother 
was serio us he would haw informed the higher officers by 
telephom t or he could have contacted personally since he 
is residing at Hyderabad. The Petitioner is expected to 
obtain sanction of the leave before availing except in the 
case of emergency. The Petitioner has not followed the 
procedure required in obtaining the sanction of the leave 
before availing. I agree with the findings of the Enquiry 
Officer that this charge is proved against the Petitioner. 


26 


It has to be seen whether the punishment of 
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charge. The Petitioner is an young man having sufficient 
service and there is no adverse remarks regarding his 
conduct previously and the conduct on the part of the 
Petitioner in helping or advising his wife is nothing to do 
with the course of the employment. The only charge of 
absenteeism is proved. I feel that the punishment of 
stoppage of two increments with cumulative effect is 
sufficient and just and proper. 

27. Therefore, the order of the dismissal dated 
26-8-2004 is quashed directing the Respondent Management 
to reinstate the Petitioner into service without back wages 
within three months from the date of publication of this 
Award. However, a lesser punishment of stoppage of two 
increments with cumulative effect is imposed. 

Awardpassed accordingly. Transmit. 

Dictated to Smt. K. Pham Gown, PA transcribed by 
her corrected and pronounced by me on this the 16th day 
January, 2006. 

T. RAMACHANDRA REDDY, Presiding Officer 
Appendix of evidence 

Witnesses examined Witnesses examined for the 

fbr the Petitioner Respondent 

NIL NIL 

Documents marked for the Petitioner 
NIL 

Documents marked for the Respondent 
ML 
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[R. T^-40025/3/2006-371^. 3TR. (’5^ ) ] 

New Delhi, the 10th March, 2006 

S.O. 1272.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. LCID 
110/2003) of the Central Government Industrial Tribunal/ 
Labour Court, Hyderabad now as shown in the Annexure 
in the Industrial dispute between the employers in relation 
to the management of Bharat Sanchar NigamLtd. and their 


workman, which was received by the Central Government 
on 10-3-2006. 

[No. L-40025/3/2006-IR (DU)j 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRBBUNAL-CUM-LABOUR COURT 
AT HYDERABAD 

PRESENT: 

Shri T. Ramachandra Reddy, Presiding Officer 
Dated the 23rd day of January, 2006 
Industrial Dispute L.CJLD. No. 110/2003 
Between: 

Sri Hanumanthu \fenkata Ranga Rao, 

C/o G. Krupananda Rao, 

Near Vijay Talkies, Netaji Nagar, 

Nandigama Post and Mandal, 

Krishna District. ...Petitioner 

AND 

1. The Chief General Manager, 

(Maintenance), Bharat Sanchar 
NigamLtd., Southern Region, 

Chennai. 

2. The General Manager, 

Bharat Sanchar Nigam Limited, 

Vijayawada. 

3. The Director (Maintenance), 

Bharat Sanchar Nigam Limited, 

Southern Sub-Region, 

OFC & Coaxial Maintenance, 

Vijayawada, Krishna District 

4. The Divisional Engineer; 

OFC & Coaxial Maintenance, 

Bharat Sanchar Nigam Limited, 

Moghahajpuiiam, Donka Road, 

Vijayawada, Krishna District. 

5. The Sub Divisional Engineer, 

OFC & Coaxial Maintenance, 

Bharat Sanchar Nigam Limited, 

Kodak, Nalgonda District. ... Respondents 

APPEARANCES 

For the Petitioner ; Sri M,Pitehaiah, Advocate 
For the Respondent ; Sri R.S. Murthy, Advocate 
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AWARD 

This is a case taken in view of the judgement of the 
Hon'ble High Court of Andhra Pradesh reported in W.P. 
No. 8395 of1989dated 3-8-1995 between Sri U Chinnappa 
and M/s. Cotton Corporation of India and two others filed 
under Sec. 2A(2)oftheI.D, Act, 1947. 

1 The Petitioner Sri H. \%nkata Ranga Rao, filed 
this application under Sec. 2A against the Respondent 
BSNL alleging that he joined as a workman on 13-7-97 in 
the Respondent industry with the OFC Station Telephone 
Exchange, Nandigama and worked to the satisfaction of 
superior officer till he was terminated on 26-11-99. The work 
extracted by the Petitioner is perennial in nature. It is further 
submitted that the Petitioner was shown to have employed 
through contractor Bandi Sekhat Rao under the contract 
between the contractor and the Respondent which is a 
camouflage and pressed into service to deprive the applicant 
employment and his legal rights. The Respondent BSNL is 
the real employer and the duties discharged by the 
Petitioner and the regular employees of the Respondent 
are one and the same. And the petitioner was denied the 
regular pay scale. The Petitioner filed a O A No. 714/99 on 
the file of Hon'ble Central Administrative Tribunal, 
Hyderabad seeking absorption of his services in the 
Respondent bank as per the orders dated 16-9-1999 and 
that the said tribunal directed the Respondent Management 
to confirm temporary status to the Petitioner and other 
benefits. However, the Respondent Management filed a 
Writ Petition No. 22368/99 before the Hon'ble High Court 
of A.P. and the order of the tribunal was set aside. The 
contention of the Petitioner that his termination is in 
violation of Sec. 25F of Industrial Disputes Act, 1947 was 
not raised before the Hon'ble Central Administrative 
Tribunal or before the Hon’ble High Court of A.P,, no finding 
was given on that. As such the findings of the Hon'ble 
High Court of A.P. will not come in the way of seeking relief 
for reinstatement. The Petitioner got issued a legal notice 
with a request to take him back into service. But no avail. 
The Petitioner submitted that the termination of the 
Petitioner is illegal arid sought the relief of directing the 
Respondent to reinstate him with continuity of service and 
back wages, 

3. The Respondent filed IANo. 21/2003 under Sec. 
11 of Industrial Disputes Act, 1947 to decide the 
maintainability of the Petition in view of the orders of the 
Hon'ble High Court of A.P. dated 16*4-2002 claiming that 
the petition is not maintainable and the same is barred by 
the principles of res judicata. 

4. The Respondent workman filed his counter stating 
that the contentions raised in the industrial dispute were 
not subject matter before the Hon’ble Central 
Administrative Tribunal from the Hon’ble High Court of 
A.P. The contention of the Respondent workman that he 
was terminated in violation of Sec. 25F of Industrial Disputes 


Act, 1947 was not decided either by Hon'ble Central 
Administrative Tribunal or the Hon’ble High Court of A.P. 
As such the principles of res judicata does not apply to the 
facts of the case 

5. As the IANo. 21/2003 is allowed holding that the 
relief sought by the Petitioner is barred by the principles of 
res judicata, the main petition in LCID No. 110/2003 is 
dismissed as not maintainable. 

Award passed accordingly. Transmit. 

Dictated to Smt. K. Phani Gowri, Personal Assistant 
transcribed by her corrected and pronounced by me in the 
Open Court on this the 23rd day of January, 2006. 

T. RAMACHANDRA REDDY, Presiding Officer 

Appendix of evidence 

Witnesses examined Witnesses examined for the 
for the Petitioner Respondent 

NIL NIL 

Documents marked for the Petitioner 

NIL 

Documents marked for the Respondent 
NIL 
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New Delhi, the 10th March, 2006 

S.O. 1273. —In pursuance^ Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
(kwernment hereby publishes the Award (Ref. No. 137/97) 
of the Central Government Industrial Tribunal/Labour 
Court No. I, New Delhi now as shown inthe Annexure in 
the Industrial Dispute between the employers in relation to 
the management of CPWD and their workman, which was 
received by the Central Government on 10-3-06. 

[No. L-42012/49/96-IR (D.U.)] 
SURENDRA SINGH, Desk Officer 
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ANNEXURE 

TBE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN AL-CTIM-LABOUR COURT, NEW DELHI 

Shri S. S. Bal, PresidingOfficer. 

I1N& 137/97 

lathe matter of dispute between 

(1) Sh. Bafifev Singh S/o Shri Roshan Lai 

(2) Sh. Bal Kidian S/o Shri Dhan Singh 

(3) Sh. Karam Singh S/o Shri Samay Singh 

All representedby: 

The General Secretary, 

C.P.W.D. Mazdtwr Union, 

E-26, (OldQrtr), Raja Bazar, 

Baba Kharak Singh Maig, 

New Delhi. ... Workmen 

Versus 

The Director General of Works, 

C.P.W.D., Nirman Bhawan, 

New Delhi-110011. ,.. Management, 

AWARD 

The Central Government in the Ministry of Labour 
vide its Order No. L-42012/49/96-IR (D. U.) dated23-05-97 
has referred the following Industrial Disptute to this 
Tribunal for adjudication: 

"Whether the action of the management of C.P.W.D., 
Director General, C.P.W.D., New Delhi in terminating 
the services of S/Sh, Baldev Singh S/o Sh Roshan 
Lai, Bal Kishan S/oSh. Dhan Singh and Karam Singh 
S/oSh Samay Singh; Drivers w,e.f. 30-03-92,30-9-93 
and 16-10-93 is just, flur and legal ? If not what relief 
the concerned workmen are entitled to and from what 
date T 

2. Briefly stated tacts of this case as culled from 
record are that S/Sh Baldev Singh, Bal Kishan and Karam 
Singh were engaged asQcivers w.e.f, 11-2-88,5-10-89 and 
7-7-92 respectively far driving the Water Tanker of the 
management an work order basis without any stipulation 
of the period. They wereperihianing their duties under the 
Horticulture Developments Division-II, P. W. D. of the 
management. All the three workmen were engaged by the 
management to drive the Water Tankers owned by them 
directfyUhder its siqjerviaionand control of the officers of 
their office and were paidoniy minimum wages of a skilled 
worker fixed by the Govt. ofN. C, T, of Delhi from time to 
time where as the daily rated workers on muster roll/hand 
receipt were getting their wages in the minimum of time 
scale along with all allowances except increment. The 
services of S/Shri Baldev Singh, Bal Kishan and Karam 


Singh were terminated on 30-3-92,30-9-93 and 16-10-93 
respectively. They were not given one month notice nor 
one month pay in lieu of notice and even compensation, 
gratuity etc. were not paid to them as all the 3 woikmen had 
completed more than 240 days during the calendar years. 
They further claimed that their services were terminated 
illegally and arbitrarily by the management in violation of 
provisions contained in Industrial Dispute Act It is also 
averred that many junior persons were retained by the 
management in service. As per the judgment of the Hon’ble 
Supreme Court dated 17-1-86 in die matter of Surinder Singh 
and others Vs. Engineer-in-Chief, C.P.W.D., the 
management of C. P. W. D. have been paying equal pay for 
equal work and according to the said judgment the daily 
rated workers are also entitled to regularisapon in services 
after completion of six months but the management in 
violation of Supreme Court Judgment aforesaid terminated 
their services instead of regularising them therein. The 
workmen had also taken the stand that they were employed 
on work order and in accordance with the order dated 18-8- 
1993 of the office of Director General (Works) they were 
equated with the Daily Rated workers working on Hand 
Receipt of Muster Roll. The copy of the said documents 
i.e. work orders adduced are Ext. W, W. 1/1 to 5. They also 
claim that they were not functioning as independent 
contractors of the management. The action of the 
management in terminating their services is illegal, 
unjustified and they are entitled to be reinstated with full 
back wages w.e.f. their date of termination in the minimum 
of time scale fixed for skilled woikmen with all allowances 
along with all consequential benefits provided to the daily 
rated workers under the establishment of the management. 

3. The management contested the claim by filing 
written statement that S/Shri Baldev Singh, Bal Kishan and 
Karam > Singh were driving the Water Tankers of the 
management on work order basis and the work order is 
their work procedure which can be given to any contractor, 
According to the management, they are contractors and 
contractors cannot be given employment. Thus the stand 
of management is that the workmen/claimants were 
performing their duties as Driver on work order basis/ 
contract basis for a specific period and so on the 
termination of service they are not entitled to any 
compensation notice, notice pay. 

4. The written statement was also followed by the 
rejoinder wherein the contents of the claim statement were 
reiterated and controverted parts/contents of the written 
statement were denied. - 

5. Both the parties adduced evidence to support their 
respective case. 

6. The workman Shri Baldev Singh examined himself 
as WW1, Shri Bal Kishan examined himself as WW2 and 
Shri Karam Singh himself examined as WW3. The 
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Management also examined Shri S. P. Sharma, Deputy 
Director, Horticulture Divisioik DD-2 as MW1. 

7. After ctoeore ofevidence the Ld. Aflibs ofbofo the 
parties addressed argumen t s . Mr. Prasad submitted that 
the wofkmea bad worked on work order basis as daily rated 
worker by working as Driver on the Water Tinker of the 
respondent/management for more than 240 days in a year 
preceding their termination and their services have been 
illegally terminated inviolation of the provisions contained 
in section 25-F of the 1. D. Act and workmen are entitled to 
be reinstated with full hack wages as they are still 
unemployed and not gain fully employed after their services 
were dispensed with and that the claim of the management 
that the workmen worked as contractor on the basis of the 
work order is wrong and the work order allegedly relied by 
the management is sham and illegal and not tenable & non¬ 
est in the eye of law. In support of his contention he referred 
two decisions of the Hon’ble High Court of Delhi in writ 
petition No. WP (C) 825 of2003 captioned as M/s. Director 
of Horticulture Development Division-II, P W. D., Govt of 
N. C. T. of Delhi Vs. Shri Ram Sham and another. The 
operative portion of the order dated 31-1-03:— 

‘The only contention of learned counsel for the 
petitioner is that the respondent was not employed 
by the petitioner as a daily wager but he was a 
contractor and was being appointed on the basis of 
work orders. The copies of the work orders placed 
on record are being relied upon by the petitioner. 

The w ork orders issued by the petitioner for engaging 
the respondent and on which reliance has been 
placed by the petitioner, clearly show that the 
respondent had admittedly worked continusously 
from 1989 to 1993, through on three months basis, 
and in my opinion, the work orders issued by the 
petitioner were only camouflage to avoid 
regularization of the services of the respondent. 
Respondent was a driver employed to work on the 
water tanker of the petitioner. Though it is the 
cotention of learned counsel for the petitioner that 
respondent could appoint any other person to work 
as driver on the tanker, however, none of the 
conditions of the work order specify that the 
respondent could engage any other person to work 
as a driver on the vehicle of the petitioner. Conditions 
mentioned on the work order clearly show that the 
respondent was engaged to work as a driver and he 
was paid Rs. 40 per day for the same. Condition No. 
16 clearly shows that in a month of 30 days, the 
respondent shall be paid wages for 26 days. Petitioner 
had full control and supervision over the work of the 
respondent which also show that there was a 
relationship of master and servant between the 
parties and respondent was not an independent 
contractor. Though, it is contention of the petitioner 


that there is novacancy available with foe petitioner 
to engage the respondei*, however fort is no ground 
not to puss an. award jn JsMow of foe respondent 
Services of the respemtatkapangkeen wrongfully 
terminated, the Labour Court was folly justified to 
pass the award directing his reinstatement. I, 
therefore, do not find ray merit in this petition and 
the same is accordingly dismissed ” 

In another recent judgment cf Hon Trie High Court of 
Delhi in writ petition No. WP(C)-7G32/2005 in the matter of 
P. W. D. through Dy. Director, P. W. D., Horticulture \fersus 
Satya Pal have reiterated the above judgment dated 
31-1-03 passed in WP(C) No. 825/2003. The operative 
portion of the order dated 19-10-05 is asunder:— 

“3. Upon a reference being made to the Central 
Government Industrial Tribunal and adjudication of 
the claim raised by respondent/workman, vide an 
Award dated 30th April, 2004 it was held that the 
termination was illegal and the respondent was 
directed to reinstate the workman with the benefits 
noticed hereinabove. 


This Award has been assailed before this court 
primarily on the plea that no appointment letter was 
issued in favour of the respondent and that he was 
appointed on contractual basis”. 

4. Perusal of the Award shows that the petitioner 
itself placed reliance on a circular issued by the 
Director of Administration to the ChiefEngmeer. This 
circular referred to engagement of daily rated workers 
on work order basis in different offices of the C. P. W. 
D. TheC.P. W.D.m these circumstances issued the 
following directions:— 

“You are, therefore, once again requested to send a 
list of all such daily rated Muster Roll Workers 
engaged on hand receipt or work order or any other 
basis defying foe existing Government instructions, 
ensuring inter alia termination of foe services of all 
such workers who have not completed 240 days of 
service in two consecutive years. Your probable 
demand requiring appointment of such workers may 
also be intimated to this directorate. Since the 
instructions with regard to absolute ban on 
engagement of workers on Muster Roll issued on 
19-11-85, will also apply to any form of engagement 
of workers of daily rated including work order, you 
are, therefore, requested to follow foe instructions 
quoted above rad mfotmenomenritment even on 
work ante be made. 

5. The Industrial Tribunal has found as a fact that 
the workman has rendered continuous service from 
30th August, 1990 to 13th September, 1993 and 
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therefore he had completed more than 240 days of 
service. It has also been found that he had worked 
directly under the control and supervision of Deputy 
Director (Horticulture) and other officers and the 
petitioner’s services were terminated without any 
notice as required under Section 25-F of the Industrial 
Disputes Act, 1947.” 

8. On the contrary Ld. A/R for management 
contended that workmen were not engaged as daily rated 
worker as claimed. Rather they were engaged on the basis 
of work order as they worked as independent contractor 
on the basis of work order. Hence they are not entitled to 
any relief claimed 

9.1 have given my anxious thought to the contentions 
raised on both sides. 

10. The following questions need determination in 
this case in order to answer the reference :— 

(1) Whether the claimant-workmen were 
independent contractor to drive the Water 
Tanker as claimed by the respondent ? 

(2) Whether the claimant were daily rated workers 
as claimed by the workmen ? 

I shall take up question No. 1 and 2 together 
for determination as they are interconnected. 

11. There is no evidence on record to show that the 
claimant entered into any contract with the management to 
drive the Water Tanker on contract basis. It is proved that 
the workmen were employed on work-order basis without 
any stipulation of period. They are daily rated workers. 
There existed relationship of employer and employee 
between the management and workmen. They are not 
contractors as claimed by respondent. * 

12. The workmen have worked with the management 
for more than 240 days in a calendar year and they were 
under the direct control and supervision of the respondent. 
There existed relationship of employer and employee 
between the claimant and respondent. 

13. As per record admittedly Shri BaLdev Singh 
worked continuously w.e.f. 11-2-88 and his services were 
terminated on 30-3-92 and he completed more than 240 
days in each of the calendar year, Shri Bal Kishan was 
initially engaged on 5-10-89 and his services were 
terminated on 30-9-93 and he also completed 240 days and 
lastly Shri Karam Singh was initially employed on 7-7-92 
and his services were terminated on 16-10-93 and he also 
completed 240 days in twelve calendar months continuously 
as the Driver of the Water Tanker of the management, even 
if they were engaged on work order basis they have 
continuously worked as Driver for more than 240 days in 


the calendar year as is evident from Ext. WW1, Ext. WW2 
and Ext. WW3. They were not issued any notice, notice 
pay or compensation as required under the provisions of 
Settion 25-F of the I. D. Act. Hence the action of the 
management in terminating service ofthe wodonan as driver 
amounts to retrenchment. As such they are entitled to be 
reinstated in their job. They have claimed full backwages 
as they have not been gainfully employed.. The 
management has also tailed to prove or to place on record 
any material showing that the workmen were employed 
gainfully during the period of unemployment. 

14. Taking into consideration the long period for 
which the workmen remained unemployed it would be 
appropriate to grant back wages @ 40%. Hence they are 
accordingly given back wages at the said rate. In view of 
the above discussions I am of the opinion that the action 
of the respondent management C.P. W. D. in terminating 
the services of S/Shri Baldev Singh w.e.f. 30-3-92, Bal 
Kishan w.e.f. 30-9-93 and Karam Singh w.e.f. 16-10-93,all 
Drivers are not legal and justified and they are entitled to 
reinstatement with 40% back wages alongwith all 
consequential benefits from the date of their termination. 
Award is passed accordingly. File be consigned to record 
room. 

Dated; 22-02-2006. 

S. S. BAL, Presiding Officer 
^ Rcrvft, 10 ir4, 2006 

^T.3ir. 1274.— 1947 (1947 
^)T 14) ^ «rra 17 *U<6K fWT% 

3nt«pnt % -srpiq-tf 

PtRv aflsilPlpF 4 fK<+>K aftatte 

7-fi ^t-68/2003) 

wfw t, -ait W&K 10-03-2006 W<T 
[U tTcT-40025/2/2006-an£ 3TR. % ) ] 

f%, 

New Delhi, the 10th March, 2006 

S.O. 1274.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. LCID- 
68/2003) of the Central Government Industrial Tribunal/ 
Labour Court, Hyderabad now as shown in the Annexure 
in the Industrial dispute between the employers in relation 
to the management of D/o Post and their workman, which 
was received by the Central Government on 10-3-06. 

[No. L-40025/2/2006-IR (DU)] 
SURENDRA SINGH, Desk Officer 
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ANNEXURE- 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNALCL'M-LABOlfR COURT 
AT HYDERABAD 

PRESENT: 

Sri T. Ramachandra Reddy, Presiding Officer 
Dated the 6th day of February, 2006 

Industrial Dispute No. LCID 68/2003 
BETWEEN: 

j 

£ ri G Ramachandra Rao, 

Cp/o Sri S. VenkateshwarRao, 

5-11-1993, Pochanunakunta, 
f [anamkonda-506009. ... Petitioner 

I AND 

!l. The Superintendent of Post Offices, 

I Peddapalli Division, 

; Peddapafli-505172, 

; Karimnagar. 

% Director of Postal Services, 

Office of the Postmater General, 

Hyderabad Region, 

Hyderabad-1. ...Respondent 

APPEARANCES: 

For the Petitioner : M Is. S. Venkateswara Rao & 
K. Raghu Ram Reddy, 
Advocates. 

For the Respondent : Sri P. Raveender Reddy, 
Advocate. 

AWARD 

This is a case taken in view of the judgment of the 
Hon’ble High Court of Andhra Pradesh reported in W. P. 
No. 8395 of 1989 dated 3-8-1995 between Sn U. Chinnappa 
and M/s. Cotton Corporation of India and two others. The 

I. D. was numbered in this Tribunal as L. C. I. D. No. 68/ 
2003 and notices were issued to parties. 

2. The brief facts as stated in the petition are : that 
the Petitioner was appointed as EDBPM by the Respondent 
No. 1 with the permission of Respondent No. 2 and posted 
at Madannapet Branch Office. The Petitioner was removed 
from service by the Respondent No. 1 vide letter dated 
30-1-2002 whichis illegal, unjust, contrary to law and against 
the principles of natural justice. The allegation against him 
is that he accepted deposits in 12 RD. accounts and 2 
R.P.L Is. and failed to accounts for the said deposits into 
the accounts of post office during the period from 
16-2-2000 to 30-4-2000 and also failed to maintain branch 
office journals as required by the book of rules for branch 
offices. The Respondent No. 1, after it came to his notice 


conducted preliminary enquiry and recorded statements 
of several persons from whom the alleged deposits have 
been accepted by the Petitioner and entered into pass 
books but failed to account in connected records of post 
office. The said statements were recorded in his absence 
and such statements were obtained under force, 
misrepresentation and undue influence and further they 
were not furnished to the Petitioner. The object of the 
preliminary enquiry is to find out whether any prima facie 
case is made out or not against the employee on suspicion 
but it cannot be used as evidence of that person while 
passing the orders. 

3. On the basis of the preliminary enquiry report the 
Respondent issued a memo dated 30-8-2004, with two articles 
of charges framed against the Petitioner alleging the same 
things to which the Petitioner submitted a detailed 
explanation which was not considered and a regular enquiry 
was ordered. With regard to charge No. 1 he was ill, mentally 
derailed and during that time his wife also helped him in 
continuing B.PO. without any break and obtained his 
signature on some of the books and papers but what 
transpired into the matter, he was not in a position to notice 
the same endorsement on the RD pass books which lead to 
the issue of charge memo. That the Petitioner has not 
received any amounts from the persons. That charge No. 2 
is also denied, it is based on charge No. 1, it maybe only an 
irregularity. In fact, the Enquiry Officer has heldthat charge 
No. 2 is proved. Having failed to see that both the charges 
are interlinked and one depended upon another, as such 
when charge No. 1 is not proved the question of charge 
No. 2 is also deemed to have been not proved. That the 
disciplinary authority did not agree that the findings of the 
Enquiry Officer in respect of charge No. 1. That the 
disagreement with the findings of the Enquiry Officer in 
respect of charge No. 1 by the Disciplinary Authority is 
not substantiated. Hence, the enquiry may be held as 
vitiated. 

4. In the counter it is stated that the Petitioner has 
committed RD and RPLI frauds and also failed to maintain 
B.O. Journal, BO A/c., SB, RD and RPLI journals for certain 
periods. The preliminary Enquiry Officer has. conducted 
the enquiry as per law. That the statements that are 
recorded by the preliminary Enquiry Officer are produced 
during the enquiry and the Petitioner cross examined these 
witnesses and the copies of the statements were also 
supplied to the Petitioner during the course of enquiry. 
Hence, there is no irregularity. That the contention that he 
was mentally imbalanced and suffering from Jaundice is an 
after thought. Only after considering the prehminaiy enquiry 
report and having satisfied, a regular enquiry was ordered 
against the Petitioner and the enquiry is conducted fairly 
and properly. 

5. The Petitioner has not adduced any evidence 
regarding the alleged mental illness and the entries made 


2 3 <f GnT/e 6 — S 7 




2836 


THE GAZETTE OF INDIA: APRIL 1,2006/CHAITRAll, 1928 


{Part II—Sec. 3(ii)| 


by the Petitioner in the passbooks proves that he received 
the amounts and further the conduct on the part of the 
Petitioner that the received amounts and not accounting 
for. It shows the mala fide intention of defrauding the 
revenues for his personal use. The Enquiry Officer 
submitted his report concluded that Charge No. 1 is not 
proved but the Disciplinary Authority has disagreed with 
the findings of the Enquiry Officer and given the reasons 
to that effect and communicated to the Petitioner with office 
letter dated 24-12-2001. The Petitioner was called for to 
submit lus comments to the said letter dated 24-12-2001 
and the Petitioner accordingly submitted his representation 
and on considering the representation, the Petitioner was 
removed from service vide proceedings dated 30-1-2002 
and further submitted that as per the ADA Conduct and 
Service Rules, 1964 there is no provision to issue show 
cause notice of the proposed punishment. The punishment 
imposed is not harsh in view of the gravity of the charges 
and further contended that Petitioner is not a workman and 
he comes under the purview of the Government Servant 
and requested to dismiss the petition. 

6. Tliis tribunal held on 20th July, 2004 that the 
domestic enquiry conducted by the Respondent is valid 
and the Enquiry Officer has observed the principles of 
natural justice and Petitioner was given ample opportunity 
during the enquiry. The Learned Counsel for the Petitioner 
contended that the Petitioner was not served copy of the 
preliminary enquiry report. The Enquiry Officer held that 
the charge number one is not proved and when the first 
charge is not proved, the second charge cannot be said to 
be proved and the conclusions of the Disciplinary’ 
Authority is disagreeing with the Enquiry Officer holding 
that both the charges are proved is untenable and further 
contended that there is no sufficient evidence to conclude 
that the Petitioner has collected the amounts from the 
passbook owners and misappropriated the same and further 
the charge of not maintaining the records is only minor 
charge and punishment of removal is harsh and 
disproportionate. 

7 On the other hand, the Learned Counsel for the 
Respondent contended that the Petitioner while working 
as a branch post master. Madannapct during the period 
from 16-2-2000 to 30-4-2000 has collected the deposits of 
RD accounts and RPL1 policies and failed to account for 
the said deposits into the accounts of the post office and 
misappropriated the same and further the Petitioner failed 
to maintain the branch office records of ED journals and 
RPLI journals which amounts to misconduct and further 
contended that the Post Office was inspected on 
17-5-2000. The Petitioner was on leave and the cash chest 
was open and found Rs. 360 less in presence of the branch 
post master Air. Shanigaran and the brother of the Petitioner 
has made good of the amount. The records of the post 
office were inspected on 17-5-2000 and a preliminary enquiry 
was conducted bv recording the statements of the 


passbook holders and the statement of the Petitioner and 
subsequently regular enquiry was ordered. The Enquiry 
Officer and the Disciplinary Authority has given reasons 
of their conclusions, regarding proving of the charges and 
the entire material on record shows the involvement of the 
Petitioner regarding collection of the money and 
misappropriation of the same and further pointed out that 
the punishment is commensurate with the gravity of the 
charges. 

8. It is not in dispute that during the enquiry 15 
witnesses were examined by the Enquiry 7 Officer. Most of 
the wirnesscs are RD depositors. They have given 
statements before Mr. V Venkateswara Reddy, SDI(P), 
Jammikunta Sub Division, Jammikunta who conducted the 
preliminary enquiry that the Petitioner has collected the 
deposits by making entries in their respective passbooks 
and further the Petitioner also made entries in the premium 
receipt books and not accounted for. The Petitioner has 
given statement before Mr. V. Venkateswara Reddy that 
admitting the collection of deposits and pleaded that he 
was ill and misappropriated the amounts for his medical 
expenses. 

9. Depositors who gave statements before the 
Enquiry Officer at the time preliminary enquiry have turned 
hostile and stated that they 7 have not deposited the amounts 
even though there are entries made by the Petitioner in 
their acts. The depositors made claim regarding the amounts 
deposited by them by filing applications and their claims 
were accepted by the Department. The passbooks and the 
receipts shows that the Petitioner lias collected the amounts 
and misappropriated the same. The Petitioner made an 
attempt before the Enquiry 7 Officer that he was mentally ill 
and as such he could not maintain the records. It should be 
noted that Petitioner was defended during the enquiry 7 and 
all the witnesses were cross-examined at length. Even 
though the witnesses who deposited the amounts before 
the Petitioner turned hostile during the regular enquiry, the 
records show that the Petitioner has collected the amounts 
by making entries in the passbooks. It should be noted 
that the deposit holders have given a statement before the 
officer, who conducted the preliminary enquiry 7 admitted 
that the Petitioner has collected the amounts from them. It 
appears that Petitioner during the enquiry which was 
conducted subsequently has managed the witnesses to 
depose in his favour. The statements given by the 
Petitioner before Mr. V Venkateswara Reddy, admitting the 
collection of deposits and making entries in the passbooks 
and using the money for his treatment proves the charge. 
The documentary 7 evidence on record discloses that the 
collection of the amounts by the Petitioner and not 
accounting the same and misappropriation. 

10. The Disciplinary 7 Authority who did not agree 
with the findings of the Enquiry Officer in respect of the 
conclusions of the charge number one has given reasons 
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for his conclusions. The plea of the Petitioner that he was 
insane is not accepted. In view of the circumstances that 
he made entries in the passbooks of the depositors 
ackno wledging the receipt of the money and not accounting 
the same. Further the depositors made a claim regarding 
the amounts collected by the Petitioner and sanction orders 
were passed for payment of the amounts and further the 
Disciplinary Authority has observed that the Petitioner 
has not taken the plea of insanity at the time of conducting 
preliminary enquiry and concluded that plea of insanity is 
only an after thought 

11. On considering the material on record the 
preponderance of evidence collected by the Enquiry Officer 
points out the involvement of the Petitioner in 
misappropriation of the amounts of the public money and 
also not maintaining the records to suppress the fact of 
misappropriation. 

12. The charges are grave in nature and the 
punishment imposed is commensurate with the gravity of 
charges. The ruling relied by the Petitioner’s counsel in 
1988 LAB IC 833, Milk Product Factories, AP Dairy 
Development Corporation Limited, Vijayawada— 
Petitioners Vs. V K. DurgaRao and another-respondents. 
In 1999(1) ALT, the facts are not applicable to the facts of 
this case. 1 do not see any mitigating circumstances to 
reduce the punishment. In the result the petition is 
dismissed. 

Award passed accordingly. Transmit. 

Dictated Smt. K. Phani Gowri, Personal Assistant 
transcribed by her corrected and pronounced in the open 
court by me on this the 6th day of February, 2006. 

T. RAMACHANDRA REDDY, Presiding Officer. 

Appendix of evidence 

Witnesses examined for the Witnesses examined for 

Petitioner the Respondent 

NIL NIL 

Documents marked for the PetitionerAVorkman 
NIL 

Documents marked for the Respondent 
NIL 

P^fpcvfr, lO^H 2006 

^T. 3U. 1275.—3MfpprfeF^3Tfpf^ t 1947 (1947 
PIT 14) pft PTO 17 % fet 

% ppppp % ^ P>4p>l4 % 4lp, 

fpprp 4 3fjrotfpp7 5ifwi pri rot 
roTOTcTP, sr^Ftr % pit ctHci) ip, PTt tkp5i< 

pit 10-03-2006 pit ItFcT Ti’SfT PT I 

[ri. PyT-14012/30/2003-3^. 3TK (^t. \) ] 

3tfPP3Tft 


New Delhi, the 10th March, 2006 

S.O. 1275. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Industrial 
Tribunal-cum-Labour Court, Ajmer as shown in the 
Annexure in the Industrial dispute between the employers 
in relation to the management of Military Dental Centre 
and their workman, which was received by the Central 
Government on 10-3-06. 

[No. L-14012/3Q/2003-IR(DU)] 
SURENDRA SINGH, Desk Officer 

roroMP arFTTri atprrir ( roro. ) 

aft. TT^T. 

UchiUT Lioif-7ft.3Ff .Zt 3tTT. 01/2 004 

( PyT-14012 /30/03/3ir^.3?R. *ft- 2 

5-3-04 ) 

rit ^ rit hmUhs tPJPPTcT 

648/01 PTTkHTp, l^feTT 3T*tft7 ../3TP? 

pt 3pfifj7R PTftTIPTP, Rfvll 

3TPPT ....PTOIPf 

ppftpp : rit TTOPP PFf, fP7*H Pffifpfp ...UTPf I 

rit 3 TsTOP, f^PT 3TfppPtTT „..3Tpirif 1 

fpPTPT: 10-1-2006 

3P^I STO pfcPT# pft PTO 22 TTOTOP PTO 151 

rot.ptrot. % 3Ffp?r fp 20 - 7-05 pft pp pit fpwfa 

fpror^rpTOi 1 pn^rfp. 4 - 7-2001 

ppr pp ppto 7 pit % fesTcr % wm ro: froror 

p^pftro*Npitt i 

ppp pi pptrr f^n } -qprpefr ptt ptp#pto fpror t 

%^FRpro%t7Pr.3pfw43TT^t1^. 5-3-2004 PTO 
pP PitfpTOfpPTP %gpfppf%prt:— 

“Wit ether the Management of Officer Commanding, 
Military Dental Centre, Nasirabad Distt., Ajmer in 
dismissing Shri Satyanarain, S/o. Shri Man Singh 
Harizan from service w.e.f. 19-7-2000 is just and 
legal ? If not what relief the workman entitled ?” 

rorFpftFP p*ro % fp^protriro 3iffi?ro7 % ppp Ip. 

19 - 7-2000 pit pip? % roroftp ■rorotvFt 4* yffhft pt pt 
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faffi % fgfsfeT 74 ?mr smfcr (fe 4 . 348/2001) 4 

4-7-2001 4 fpfcr RTftiT fTT bttFT R77 f^TT ci$Wd 
ftit 3TT^T R7t RTRf 4 RFFfm m mm ^MToR 4 

TT: 4t f44 f4f4cT fe 4. 4280/2002 4 fcpFT 

23-7-2002 ^ '#t?r ^ ^ I mm144R% 

■fp=T 3T?T f :~ 

* 1 tsUfld % mm 3Tit?r 4 ^ srft T^ifrff % 

^ifarn % 3rrfnr wtt^ r 4 f, fc «nf%ran 4 

6l4f4ci Riff f%RT 'PIT ig, 4)4 timfR 4 RR3f 3TTRT7 Rf 
smlmmeFtRtmR^t its34te4RF4^RRTfmfRmT 
1% % Pl#K1 mT^TT 4 FIRt RP f^TT RT f% 

•qft4tar «mf4 4 mmft 7mm wfrm, r 4 Rf <4 
mmit mtfeFr far fan #f FRim 4t mr Tm^ft f 1 

Wife 4 714! UHlfkl %37T^rm. 19-7-2000 4t 

fantfa4R4ffat347Rfa4N4<i Prwr4% 1 

m^fte % TCT*ft fe RlfaFT 3TFT7T Rfa %%? 

Tqfan mff 4t, matfa#ttfarnfafan 
7 mrfm%mfalfa 19-7-2000 
% '3imR R7 44 4 fa# t immRftifalM4 

feRTffan4 "Rmt rt! rt^ #f farrmr fr^t 
t 1 am: 1” 


far4mm sfa4 wife 4 pj 4 fan rt! 



•3TR4TT m 4RT FHlfa %.3Tfafa 19-7-2000 R7t faflcfl 4i 4 
Rif# t I ¥F RR7R ITcf^ fa % (sfafa % faR R7t 4fa 
FT# p; fapfazi RR fFTSTcT epfat p faf SRI p. 
PP#fafeR^famR7tfaRi i44faramr4faf%p 
fa 4 rtt^ fr faf t % J ifaa rt wi fa rr faR p- 
fafaRfaRfapfat tfa4fapffa4R?Rfmcrrf 
fafaffafa TIHlfoi % fafafa 19 -7-2000 RTfa fa 4 
4ffamT 4 p-faf % 3TTRR RT f#1 RTfa RRRT %I 
rrt t 1 3rt: rf m mmmm r?t % tarn % 

3TTRR R7 fRRIS ^ HfoRl RRR RR ^RTfeR f t 


3m&r 

w. 3i7p rr mm pfr f fpn 'm\ t % 

RRlff^q arffRRR, HJHkHK 1% 3RRR ^ni Rrrsff TTmFfRTPT 
TR 5R^l'l R>t 7f^tl ^rt^lf'Vl ^7^TT^RI Pciich 19.—7-2000 

t[ o s'-tlrj rfrPt tfr. mm mmiTm sri fr ti 
i]U||d|^uiy -qx f%fnfrT RR% RtfRcf RR f^RT f 
% % 3TTRR R7 RF mTRTfRRRRT R^t RR ^RTfRRTR 

R#t I 


mt. RF. Rimma, rniRTRlRl 
10 Rim. 2006 

■RR. 3RT. 1276.-4^7^f^RTC. srfafwi, 1947 (1947 
RR 14 ) Rit RRT 17% 3RJ7RRT ^f, RR#T FWR fe*b<H 



^4r>r3' %#r, 4 fRfe: #srrfRR7 iRms 4 r4s, 


OI^RSRRT % RRTR Rit RRilf^TcT R>ld) f', %^(tR 7RRIR Rif 

10-03-06 RTl RTRT I^TT RTI 

[F. imM4012/68/2000-3TTf. 67R. (^t.^.)] 
^Sl%,^7R7 3TfRR7Rt 

New Delhi, the 10th March, 2006 

S.O. 1276.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award of the Labour 
Court, Ahmednagar as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Abhicle Research Development Estt. and 
their workman, which was received by the Central 
Government on 104)3-06. 


[No. L-14012/68/2000-IR(DU] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE SHRIV. P. KAREKAR, JUDGE, FIRST 

LABOUR COURT AT AHMEDNAGAR 

Reference (IDA) No. 8/2001 

The Director, 

\bhicle Research Development Estt., 

Arangaon Road, Ahmednagar. ... First Party 

V/s. 

H. B. Thapa, 

Age-3 8 years, Occ-Nil, 

R/o VRD.E., Type 1 Quarters, 

Arangaon Road, Ahmednagar. ... Second Party' 

Coram : Shri V P. Karekar, Judge. 

Advocates : Shri A. K. Gugale for First Party. 

Shri A. S. Amle & Rekha Dasare for 
Second Party. 

AWARD 

(Date: 03-02-2006) 

I. This is a reference sent by Government under- 
Clause (d) of sub-section (1) and sub-section 2(A) of 
Section-10 of the Industrial Disputes Act, 1947, for 
adjudication of a dispute between the Director, - Vehicle 
Research Development Estt., and Shri H. B. Thapa, over 
latter’s demand for reinstatement with full back wages and 
continuity of service w.e.f. 12-12-1999. 

2. Today when the matter come up for evidence, it is 
seen that the party no 2 remained absent since last so 
many dates and not gave any evidence. In absence of any 
evidence from the side of party no. 2, it is difficult to decide. 
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whether party no. 2 workman entitled for the relief as 
mentioned in the order of reference and the demand of the 
worker cannot be allowed. In view of aforesaid fact, the 
reference is required to be answered in the negative. 
Accordingly, I proceed to pass the following award. 

AWARD 

1. Reference is answered in negative. 

2. The party no. 2 not entitled for the relief as 
mentioned in the order of reference. 

3. Four copies of Award be sent to Government of 
India/Bharat Sarkar Ministry of Labour/Shram Mantralaya 
for information and publication. 

Date: 03-01-2006 V P. KAREKAR, Judge 

icnrH 2006 

^rr. air. 1277. srfaFm, 1947 (1947 

14) *TKT 17 

% iRtsp % aftr ^4=w<f % 4Nt, 

^f4^T/5PT ^TFTTeFT, % W (ri^f WTT 

273/2001 ) SFfclftlcI f, ^ TTWt 

09-03-2006 W<T f3TT *1T I 

[R. TTcl-41014/2/2006-3^. 3TR (*ft-I)] 

New Delhi, the 10th March, 2006 

S.O. 1277.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (273/2001) of the 
Central Government Industrial Tribunal/Labour Court, 
Hyderabad now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of South Central Railway and their workman, 
which was received by the Central Government on 
09-03-06. 

[No. L-41014/2/06-IR (B-1 ] 
AJ AY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRALGOVERNMENT 
INDUSTRIAL TRIBUNAIXXIMrLABOUR COURT 
AT HYDERABAD 

PRESENT 

Slui T. Ramachandra Reddy, Presiding Officer 
Dated the 7th day of February, 2006 

Industrial Dispute L.C.LD. No. 273/2001 


BETWEEN 

SriT. Ratan Singh, 

C/o Sri B. G. Ravindra Reddy, 

Advocate, D.NO. 2-2-1U7/8/1/B/1, 

NewNallakunta, 

Hyderabad-44. .. .Petitioner 

AND 

1. The General Manager, 

South Central Railway, 

Secunderabad. 

2. The Senior Divisional Mechanical Engineer, 
South Central Railway, 

Secunderabad. 

3. The Chief Personnel Officer, 

South Central Railway, 

Head Quarters Office, 

Personnel Branch, 

Secunderabad ... Respondents 

APPEARANCES 

For the Petitioner : M/s B. G. Ravindra Reddy, 

S. Prabhakar Reddy, 

P. Srinivasulu& . 

B.Y Chandrasekhar, 

Advocates 

For the Respondent : Sri A. Prithviraj, Advocate 

AWARD 

This application filed under Sub-section 2 of 
Sec. 2 A of the I.D. Act, 1947 by the Petitioner Sri T. Ratan 
Singh against South Central Railway, represented by the 
General Manager as Rl, Senior Divisional Mechanical 
Engineer as R2 and Chief Personnel Officer as R3 to direct 
the Respondents to reinstate the Petitioner into service 
with full back wages and other attendant benefits. 

2. It was taken on file in view of the judgment of the 
Hon’ble High Court of Andhra Pradesh reported in W.P 
No. 8395 of 1989 dated 3-8-1995 between Sri U. Chinnappa 
and M/s. Cotton Corporation of India and two others. 

3. It is submitted that the Petitioner was appointed 
as a fitter HS-II in the South Central Railway, Secunderabad 
on 9-10-1966 and worked to the satisfaction of his superior 
officers till he was removed. He further submitted that he 
has become sick due to jaundice fiom 20-7-1987 to 
14-12-1987 and obtained treatment from private medical 
practitioner. He reported to duty on 14-12-1987 and that he 
was referred to medical officer (DMO/LGD) for obtaining 
fitness certificate. Accordingly, he was found to be fit and 
permitted to join duty on 17-12-1987 and he continued in 
service till he was removed from service on 30-1-1989 by 
imposing the penalty of removal. He preferred an appeal 
dated 3-3-1989 and the same was rejected by its order dated 
20-3-1989. Thereafter he filed revision on 29*6-1989 which 
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was also rejected on 20-11-1989. He made several 
representations for his reinstatement but to no avail. He 
approached the Hon’ble Central Administrative Tribunal, 
Hyderabad in O. A. S.R. No. 277/97 which was rejected on 
24-7-1997 on the ground of delay in filing the case. He 
approached this Tribunal as there is no bar of delay in 
raising the industrial dispute. He further submitted that the 
Petitioner has completed more than 23 years of his 
continuous service as a permanent employee and his 
removal is arbitrary and unjust. He further submitted that 
his absence from duty is only on account of illness due to 
attack of jaundice disease and that he was removed without 
giving opportunity during the enquiry violating the 
principles of natural justice. It is further submitted that the 
punishment is shockingly disproportionate to the 
misconduct lodged against the Petitioner. 

4. The Respondents filed joint counter and denied 
the averments made in the petition and submitted that the 
Petitioner was removed from service w r .e.f. 3-2-89 by the 
order dated 30-1-89. He was habitual absentee and 
absented for 782 days from 1984 to 1989. The Petitioner 
was also absent earlier and a chargesheet was issued 
against him and after due enquiry he was punished 
withholding two increments without cumulative effect. The 
Petitioner has opted by approaching the Hon’ble Central 
Administrative Tribunal where he was unsuccessful as 
such he cannot raise the dispute. The enquiry against the 
Petitioner was conducted by observing the principles of 
natural justice by giving ample opportunity to the Petitioner 
and the punishment of removal is proper to the gravity of 
the charges. 

5. The Petitioner examinedhimselfas WW1 andgot 
marked the documents as Ex. W1 is removal order dated 
30-1 -1989. Ex. W2 is the order rejecting his appeal dated 
20-3-1989. Ex. W3 is the order rejecting revision dated 
20-11-1989. 

6. The Respondents examined MW1 Sri Rat hod 
Mohan and marked the following documents. Ex. Ml is the 
charge sheet. Ex. M2 is representation of the Petitioner 
dated 20-4-1987, Ex. M3 is the Memorandum for Ex. M2. 
Ex. M4 is the order of Hon’ble Central Administrative 
Tribunal, Hyderabad. Ex. M5 is mercy appeal of the 
Petitioner. Ex. M6 is the mercy appeal dated 19-12-1989, 
Ex. M7 is another inercy appeal. Ex. M8 is memorandum of 
charges. Ex. M9 is letter by the Petitioner. Ex. M10 is the 
removal order. Ex. Mil is the order of the Appellate 
Authority Ex. M12 is the confirmation order by the revising 
authority. - 

7. On heari ng both sides tins Tribunal held that the 
domestic enquiry conducted by the Respondent is valid 
by order dated 26-10-2005. 

8. Arguments under Sec. 11A heard on both sides. 

It is not in dispute that the Petitioner is appointed in the 


Respondent Organization as trade apprentice on 10th 
September, 1966 and subsequently promoted as Fitter 
Grade-Ill on 2-11-1971. He further promoted as Fitter 
Grade-ITw.e.f. 1-1-1984. While working as Fitter Grade-H he 
remained absent from 14-1 -1986 to 10-3 -1987 and enquiry 
was conducted by issuing a chargesheet proposing major 
punishment. However, on considering the explanation 
given by the Petitioner it was converted into minor penalty 
by withholding two increments without cumulative effect. 

9. Subsequently the Petitioner was absented from 
20-7-1987 to 14-12-1987. An enquiry was conducted for his 
absence by issuing a major chargesheet under Disciplinary 
and Appeal Rules, 1968. The Petitioner has taken the plea 
during the enquiry that he could not attend due to attack 
of jaundice disease and that he has taken treatment from 
private medical practitioner and intimated and submitted 
medical certificates and the plea taken by the Petitioner 
was not accepted during the enquiry and that he was 
imposed a punishment of removal w.e.f. 3-2-89 by the order 
dated 30-1-89. 

10. It is also not in dispute that the Petitioner was 
unsuccessful in filing the appeal and revision before the 
concerned authorities. The Petitioner has approached the 
Hon’ble Central Administrative Tribunal, Hyderabad after 
a lapse of 8 years from the date of his removal and his 
application was dismissed on the ground that the delay 
was not explained and the same was not condoned. The 
Petitioner has approached this tribunal for the relief of 
reinstatement by raising this dispute. 

11. The Learned Counsel for the respondents 
contended that the petition is not maintainable since the 
Petitioner has opted to approach the Hon’ble Central 
Administrative Tribunal, Hyderabad and his petition was 
dismissed. As such the Petitioner cannot again seek the 
same rehef winch is hit by the principles of res judicata. On 
the other hand, the Learned Counsel for the Petitioner 
contended that there is no provision in the Industrial 
Disputes Act, 1947 which bars the Petitioner from 
approaching this tribunal and further the matter before the 
Hori’ble Central Administrative Tribunal, Hyderabad is not 
decided on merits. 

12. On perusing the order of the Hon’ble Central 
Administrati ve Tribunal, Hyderabad it is found that petition 
was filed after the lapse of ei ght years as such the tribunal 
is not satisfied for condonation of delay and accordingly 
dismissed. In view of the provisions of Industrial Disputes 
Act, 1947 that there is no provision barring the workman 
from approaching this tribunal and further the matter was 
not considered on merits before the Hon’ble Central 
Administrative Tribunal, Hy derabad, I hold that the petition 
is maintainable and not that by the principles of res judicata. 

13. The Petitioner was chargesheeted for his absence 
from 20-7-1987 to 14-12-1987. The Petitioner has taken a 
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plea that on account of attacking jaundice disease he could 
not come and that he has taken treatment privately. Bid he 
could not substantiate by filing medical certificates about 
reporting his sickness. The Petitioner is expected to submit 
private medical certificates in the event of taking treatment 
from private practitioners within 48 hours. But he failed to 
submit the same. Further, he has not intimated about his 
sickness. If really the Petitioner has taken the treatment 
from private medical practitioners, he is expected to file 
interim private medical certificates. As per the medical 
attendance rules, railway employees arc expected to report 
sickness before railway hospital doctor who will issue a 
certificate about the illness. On account of failure to file 
private medical certificate the Enquiry Officer has 
disbelieved the sickness of the Petitioner and concluded 
that the charge against unauthorized absence is proved. 
On considering the report of the Enquiry Officer, the 
Disciplinary Authority has issued show cause notice and 
on considering the explanations, the Petitioner was 
removed from service The appeal and revision filed by the 
Petitioner are also rejected on the ground that previously 
he was unauthorisedly absented himself and a minor 
punishment was imposed. The Petitioner was given ample 
opportunity 7 during enquiry and the domestic enquiry held 
hv the Respondents was found to be valid and the Enquiry 
Officer on considering the documents and evidence, has 
lightly held that the charge of unauthorized absence is 
proved and I do not see any sufficient ground to interfere 
with the conclusions of the Enquiry Officer. 

14. The Learned Counsel for the Petitioner 
vehemently contended that the punishment of removal is 
shockingly disproportionate of the gravity of the charge 
and the Petitioner has put up more than 22 and half years 
of service in the Respondent Organization and further 
contended that the children of the Petitioner are dependents 
and starving on account of punishment and requested to 
reduce the punishment. On the other hand the counsel for 
the Respondent contended that the punishment is 
commensurate to the gravity of charge. 

15. If the Petitioner is in service he could have been 
retired by this time. The Petitioner who has put up more 
than 22 and Vi years of service was removed only cm account 
of his absence for more than 4 and Vi months. The appeal 
and revision filed by the Petitioner were rejected solely on 
the ground that he was previously punished for 
absenteeism. The punishment of removal imposed against 
the Petitioner appears to be disproportionate in view of the 
service put up by the Petitioner. On account of his 
punishment the children and other family members who 
are dependents on Petitioner would suffer irreparably. 
Therefore, 1 feel that the punishment is not commensurate 
with the gravity of the charge and it is desirable to convert 
the punishment of removal of service into compulsory 
retirement and therefore the order of removal is set aside 


by reducing the punishment into that of compulsory 
retirement. The Respondents are directed to convert the 
punishment as that of compulsory retirement from service 
with retirement benefits. 

Award passed accordingly. Transmit. 

Dictated to Smt K. Phani Gown, PA, transcribed by 
her, corrected and pronounced by me, on this the 7th day 
of February, 2006. 

T RAMACHANDRA REDDY; Presiding Officer 
Appendix of evidence 

Witnesses examined for the Witnesses examined for 
Petitioner the Respondent 

WW1: Sri T. Ratan Singh MW 1: Sri Rathod Mohan 
Documents marked for the Petitioner 
Ex. W1 : Copy ofremoval order dt. 30-1-1989 
Ex. W2 : Copy 7 of order rejecting appeal dt. 20-3-1989 
Ex. W3 : Copy of order rejecting revision dt. 20-11 -89 
Documents marked for the Respondent 
Ex. Ml : Copy of charge sheet dt. 13-4-87 
Ex.M2 : Copy of WWI’s representation dt. 20-4-87 
Ex. M3 Copy of memo for Ex. W2 dt. 1-7-87 

Ex.M4 ; Copy of order of Hon’ble Central 
Administrative Tribunal, Hyderabad 
dt 24-7-97 

Ex.M5 : Copy of mercy appeal of the Petitioner 

ExM6 : Copy of mercy appeal dt. 19-12-89 

Ex. M7 ; Copy' of another mercy appeal dt. 25-8-90 

Ex.M8 : Copy of memo of charges dt. 29-1-88 

Ex. M9 Copy of tetter by WWI to AME/HYD/SCRly 

ExMlO : Copy ofremoval order dt. 30-1-89 

Ex Mil : Copy of order of appellate authority 
dt 20-3-89 

ExM12 : Copy of confirmation order by the CME 
dt 20-11-89 

10RH, 2006 

cKT. 1278.— afcMfrfr SlftifWT, 1947 (1947 
T*JT14) 17 % ^f, 

3 fro; 3 afrdtfw 

249/97) 

TOfTRT Wt f, ^ 9-3-2006 UTRT 

[rf.T^T-12012/54/96-3^.ani. (^ft-1)] 
3T3TC 
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New Delhi, the lOthMarch, 2006 

S.O. 1278. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 249/97) 
of the Central Government Industrial Tribunal/Labour 
Court, Jabalpur now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of State Bank of India and their workman, 
which was received by the Central Government on 
9-3-2006. 

[No. L-12012/54/96-IR (B-IJ 
AJ AY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN AL-CUM-LABOUR COURT, 
JABALPUR 

NO. CGnYLC/R/249/97 

Shri C. M. Singh Presiding 

Shri Santosh Kumar Dehariya, 

S/o Shri Babloo Singh Dehariya, 

Opp. H.No. 299, Pampapur Rahul Nagar, 

Bhopal (MP) ... Workman 

Versus , „ 

Tire Chief General Manager, 

State Bank of India, 

Local Head Office, 

Hoshangabad Road, 

Bhopal (MP) ... Management 

AWARD 

Passed on this 15th day of February, 2006 

1. The Government of India, Ministry of Labour vide 
its Notification No. L-12012/5 4/96-IR(B-I) dated 5-9-97 has 
referred the following dispute for adjudication by this 
tribunal:— 

“Whether the action of the management of State Bank 
of India, Bhopal in terminating the services of Shri 
Santosh Kumar Dehana, S/o ShriBablu Singh Deharia 
with effect from November 1993 is justified or not ? If 
not, to what relief the workman is entitled V 

2. After the reference order was received, it was duly 
registered on 17-9-97 and notices were issued to the parties 
to file their respective statement of claims. In spite of 
sufficient service of notice on the workman, he failed to 
put in appearance and file his statement of claim. Therefore 
vide order dated 10-8-05 of this tribunal, the case proceeded 
ex parte against the workman. The management was 
thereafter given opportunities v-? their written staienton? 
but the management a! jailed to put in appearance and 
file their written statement on the due dates. Under the 


above circumstances, this tribunal was left with no other 
alternative but to dose the reference for award. 

3. These circumstances clearly indicate that the 
workman does not want to prosecute the case. It is also 
indicated that the management is not interested in 
contesting the reference. It clearly means that the parties 
have no interest in the reference and therefore it shall be 
just and proper to pass no dispute award in the reference. 
Under the above circumstances no dispute award is passed 
without any order as to costs. 

4. Copy of the award be sent to the Government of 
India, Ministry of Labour as per rules. 

C. M. SINGH, Presiding Officer 
^ 10 RT^, 2006 

W. m 1279.— (W i q 1947 (1947 

T?ni4)^ttroi7%3T3OT3, 

120/2005) 

Wt t, r ,d 0< -03- 2006 m 

^3TT«ni 

[ri. T^-120l4/2/20CivOTit 3R. (^t i j 

arm ^rtt, srfwa 

New Delhi, the 10th March, 2006 

S.O. 1279.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (1 20/2005) of the 
Central Government Industrial Tribunal/Labour Court 
Hyderabad now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of State Bank of Hyderabad and their workma n, 
which was received by the Central Government on 
09-03-2006. 

[No. L-12014/2/2006-1R (B-Ij 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRTOUNAL-CUM-LABOUR COURT 
AT HYDERABAD 

PRESENT 

Shri T. Ramachandra Reddy, Presiding Officer 
Dated the 23n! day of January, 2006 
Industrial Dispute No. L.C.LD. 120/2005 
BETWEEN 

SriB.\fenuGopal, 

C/o A. P. industrial Employees Union, 

“House of Labour”, King Kothi Road, 

Hyderabad-29. .. .Petitioner 
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AND 

1. The Dy. General Mungo; 

Personnel Department, 

State Bank of Hyderabad, 

Gunfoundry Head Office, 

Hyderabad. 

2. The Branch Manager, 

State Bank of Hyderabad, 

Treasury Brandi, 

Gunfoundry, 

Hyderabad. ... Respondents 

APPEARANCES 

For the Petitioner : Representative from union 

For the Respondent : Sri A.VS.S. Prasad, Advocate 
AWARD 

This is a case taken under Sec. 2A (2) of the I.D. Act, 
1947 in view of the judgment of the Hon’ble High Court of 
Andhra Pradesh reported in W.P. No. 8395 of 1989 dated 
3-8*1995 between Sri U. Chinnappa and M/s. Cotton 
Corporation of India and two others and numbered in this 
Court as L.C.I.D. No, 120/2005 and notices were issued to 
the parties. 

2. The workman after one adjournment filed 
withdrawal memo not pressing the matter today i.e., on 
23-1*2006. In view of the memo petition dismissed as not 

pressed. 

Award passed. Transmit. 

Dictated to Smt. K. Phani Gowri, Personal Assistant, 
transcribed by her, corrected and pronounced by me on 
this the 23rd day of January, 2006. 

T. RAMACH ANDRA REDDY, Presiding Officer 

Appendix of evidence 

Witnesses examined for Witnesses examined ter the 

the Petitioner Respondent 

NIL NIL 

Documents marked for the Petitioner 
NIL 

Documents marked tor the Respondent 

NIL 


13Hlri, 2006 
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New Delhi, the 13thMaich, 2006 

S.O. 1280.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 77/98) 
of the Central Government Industrial Tribunal/Labour 
Court, Dhanbad-I, now as shown in the Aimexure in the 
Industrial Dispute between the employers in relation to the 
management of BCCL and their workman, which was 
receivedby the Central Government on07-03-06. 

[No. L-20012/714/97-IR(C-1)] 
S. S. GUPTA, Under Secy. 

ANNEXEJKE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. L DHANBAD 

Is the matter of a reference U/S. 10(lXd)(2A)ofLD. Act 

Reference No. 77 of 1998 

PAKIfSS 

Employers in relation to the management of Tisra Central 
Hospital of Bastacola Area of M/S. B.C.C. Ltd. 

AND 

Thar Workmen 
PRESENT 

Shri Sarju Prasad, Presiding Officer 

APPEARANCES 

For the Employers : Shri S. N. Sinha, Advocate 

For the Workman : Shri D.Mukherjee, Secretary, . 

Khar CoUieiy Kamgar Union. 

State: Jharkhand Industry: Coal 

Dated, the 27th February, 2006 

AWARD 

By Order Na L-20012/714/97-I.R. (C-I) dated 10-9-98 
the Central Government in the Ministry of Labour has, in 
exercise of the powers conferred by clause (d) of sub¬ 
section (I) and sub-section (2 A) of Industrial Disputes 
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Act, 1947, referred the following dispute for adjudication 
to this Tribunal: 

“Whether the action of the management in not 
providing employment to the dependent of Smt. Bina 
Biswas under para 9.4.0 of NCWA-V is legal and 
justified ? If not, to what relief the dependent of the 
Workman is entitled V 

2. The case of the sponsoring union is that Smt. 
Bina Biswas was a permanent workman of M/s. BrC.C. Ltd. 
working as Aya at Tisra Central Hospital. The concerned 
workman was unable to perform her original duty due to 
her ill health and loss of vision, so she represented before 
the management for declaring herself unfit for the original 
post and also made a prayer for giving employment to her 
son as per para 9.4.0 of NCWA-V She was referred to 
Company’s Medical Board, who declared her unfit for the 
original job. The management thereafter again referred her 
to C.G.M. (Medical Service) for examination and the 
Medical Board of C.G.M. (Medical Service) also confirmed 
the report of unfitness by the Medical Board of the local 
colliery. As per the provision of para 9.4.0 of NCWA-Vher 
son is entitled for employment, but the management for 
some ulterior motive did not allow employment to her son 
in terms of the aforesaid provision in NCWA-V Thereafter 
the sponsoring union raised the present dispute. 

3. The management has admitted in their written 
statement that the concerned workman, Smt. Bina Biswas, 
was a permanent workman working as Aya in Tisra Central 
Hospital of M/s. B.C.C. Ltd. The management has also 
admitted that she was declared unfit by the management’s 
Medical Board and she has claimed employment of her son 
in place of her as per provision ofNCWA-V but at that time 
there was moratorium, therefore the management did not 
provide employment to her son on the ground of medical 
unfitness. The management has also admitted that she was 
declared unfit and in terms of letter dated 3-4-95 she was 
terminated from service due to medical unfitness. 

The management has also taken a plea that only in 
exceptional circumstances/case a dependant of a workman 
has to be employed and that also in case of ailment like 
cancer etc. Further according to the management in case of 
surplus workman the dependant employment of an 
employee declared unfit on medical ground can be denied. 

4. The management has examined only one witness, 

namely, Dr. R. P. Srivastava. He has rather proved the case 
of the workman that she was declared unfit by Medical 
Board in which he was Chairman. The report of the Medical 
Board has been marked Ext. M-l. The concerned workman, 
Smt. Bina Biswas has examinedherself and she has fully 
supported her case. **** ' i 

5. The management has not given evidence to §how 
that the management has got surplus hand nor the 
management has adduced any evidence to show that there 


was any moratorium in giving employment to the dependant 
of a workman declared medically unfit. Although the 
management has taken a plea that employment is to be 
provided only in case of serious illness like, cancer, T.B. 
etc., but if we go through the provision of 9.4. to 9.4.3 we 
find that there is specific provision in Chapter IX of NCWA 
that employment to one dependant of a workman who is 
permanently disable is to be provided employment by Coal 
Company, only condition is that the disabled of a workman 
should arise out of either from injury or disease andbe of a 
permanent nature resulting into loss of employment and it 
should be so specified by the Coal Company concerned. If 
we view the present case as per the provision of para 9.4.3 
ofNCWA-V then we find in the present case the concerned 
workman, Smt. Bina Biswas had lost her vision which is of 
a permanent nature resulting into loss of employment by 
way of termination by the management and the management 
has duly specified this fact of permanent disablement as 
also loss of employment Therefore, in view of the provision 
of para 9.4.3 of NCWAs the action of the management in 
not providing employment to the dependant son of Smt. 
Bina Biswas under para 9.4.3 ofNCWA-V which has actually 
been reiterated in earlier NCWAs also is not justified. 
Therefore, I find that the action of the management is not 
justified. 

6. In the result, I render following award 

The action of the management in not providing 
employment to the dependant of Smt.. Bina Biswas under 
para 9.4.3 ofNCWA-V is illegal and the dependant of the 
concerned workman is entitled for employment. The 
management is directed to implement this award within 30 
days from the date ofpublication of the award, failing which 
the dependant son of the concerned workman shall be 
entitled for wages of General Mazdoor Category-I. 

SARJU PRASAD, Presiding Officer 
^ 13 2006 

^T.3ir. 1281 .— 4tJ)Picb faqis srftfwr. 1947 (1947 
^ri4) ^ mi 17 % sfjto ^r, % 

^ %^T 7TTOTT StfiTOWSR 

toph % to (^f 65 / 92 ) ^ wfk 

t, ^ 07 -03-2006 TtFft ejT I 

[33.1^-20012/271/91-3n£ 3TTC. (#.-!)] 
T^T. TTtf. T*TT, 3m 

New Delhi, the 13thMarch, 2006 

S.O. 1281.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 65/92) 
of the Central Government Industrial Tribunal/Labour 
Court, Dhanbad-I, now as shown in the Annexure in the 
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Industrial Dispute between the employers in relation to the 
management of CCL and their workman, which was received 
by the Central Government <m 07*03-06. 

[No. L-20012/271/91-IR(C-1)] 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. L DHANBAD 

In the matter of a reference U/S. 10(l)(d) (2A) of LD. Act 

Reference No. 65 of 1992 

PARTIES 

Employers in relation to the management of Kathara 
Colliery of M/s. C.C. Ltd. 

AND 

Their Workmen 
PRESENT 

Shri Sarju Prasad, Presiding Officer 
APPEARANCES 

For the employers : Shri D. K. Vermh, Advocate 

For the workmen : Shri D. Mukhajee, Secretary, 

Bihar Colliery Kamgar Union. 

State: Jharkhand. Industry: Coal 

Dated, the 28th February, 2006 

AWARD 

By Order No. L-20012/(27 l)/91-IR(Coal-D dated W 
the Central Government in the Ministry of Labour has, in 
exercise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following dispute 
for adjudication to this Tribunal: 

“Whether the action of the management of Kathara 
Colliery ofM/s. C.C Ltd., P.0 Kathara, D. Gindihnot 
to regularising and making the payment of wages as 
per NC WA’s to these workmen is justified T A list 
of workers is enclosed. 

2. The case of the sponsoring union is' that the 
concerned persons. Shaman Ghashi and 10 others whose 
names find place in the annexure to the order reference are 
working as sweepers at Kathara colliery since 1986 and in 
each calendar year they have put in attendance for 
240 days. According to the sponsoring union the works of 


sweeping and cleaning are prohibited category of job and 
are of permanent and perennial nature. But the management 
in order to deprive the concerned persons from the wages 
prescribed as per NCWA are making payment of wages to 
them through intermediary. Therefore, the sponsoring union 
has prayed for regulansaiion/ctepartmentalisation of all the 
II concerned persons mentioned above and payment of 
wages as per NCWA 

3. The case of the management is that the present 
reference is bad as there is no Industrial Dispute within the 
meaning of Sec. 2(k) of the Industrial Disputes Act. 
According to them, the Central Government is not the 
appropriate Government and the reference by Central 
Government is bad Further, according to them none of the 
concerned persons have worked under the direct control 
and supervision of the management of Kathara colliery 
and there is no relationship of employer and employees 
between them. According to the management, occasionally 
there is requirement of cleaning of drainage of the residential 
colony of Kathara colliery for which the management 
engage contractor from time to time, but such work is of 
temporary nature for a very brief period. According to them, 
the colony of the colliery is not within the premises of the 
colliery, therefore the appropriate Government with respect 
to the workmen engaged in cleaning job of the colony' is 
the State Government and therefore the present reference 
is bad. According to the management of Kathara colliery 
of M/s. C. C. Ltd. thepresent reference is fit to be outright 
rejected and the concerned persons are not entitled to any 
relief. 

4. In view of the plea of the management the first 
and foremost question to be decided in the reference is 
whether there is relationship of employer-employees 
between the management of Kathara colliery of 
M/s. C.C. Ltd. and the concerned workmen. If so, are the 
concerned persons entitled for regularisation/ 
departmentalisation and payment of wages as prescribed 
under NCWA? 

5. As mentioned above since the management has 
denied employer-employees relationship in between the 
management and the concerned persons, let us see if the 
sponsoring union has been able to prove that the concerned 
persons are the workmen of the management. 

6. In order to prove the relationship of employer- 
employee the sponsoring union has filed certificate granted 
by the Personnel Manager of Kathara colliery which has 
been marked Ext. W-2 in which the Personnel Manager of 
Kathara colliery has cleariy mentianed that Sharwan Ghashi 
and 10 others whose names find place in the term of 
reference are working as sweepers in different sections of 
Kathara colliery under the supervision of M/s. C. C. Ltd. till 
date. The management has not brought on record anything 
from which it can-be said that the present certificate filed 
by the sponsoring union is forged and fab rica ted document. 




[Part II— Sec. 3(ii)J 


2846_THE GAZETTE OF INDIA: APRIL 1,2006/CHAITRA 11,1928 


The Personnel Manager whose signature finds place in 
the aforesaid certificate has not been examined to deny 
this fact. Besides this, one of the concerned persons, Anju 
Ghashi has been examined who has clearly stated that they 
are working at Kathara colliery as sweepers right from the 
year 1986 till date and they are putting attendance for more 
than 240 days in a calendar year. He has clearly stated that 
their works are being supervised by the Sanitary Inspector 
of the manag ement and the implements for work are 
provided by the said Sanitary Inspector, but their wages 
being paid at the lesser amount than the amount prescribed 
under NC WA. He has further stated that the Colony No. 4 
of Kathara colliery is adjacent to the colliery pit and they 
work as sweepers in the colony as well as in the colliery 
hospital and colliery office and this work of sweeping and 
cleaning is of permanent nature. The feet that Sanitary 
Inspector is the person Incharge of supervising the 
cleaning and sweeping job in the colliery as well as in the 
colony of the colliery is admitted by MW-1—M.D. Nurullah. 
But the management has not examined Sanitary Inspector 
who would have been competent to say whether these 
persons are working as sweeper or not. The management’s 
witness No. 1, M, D. Nurullah is surveyor and he has clearly 
stated that his duty is not to supervise the work of sweepers 
rather his job is of preparing.map and plan. 

7. The sponsoring union has also examined one 
Kesho Singh Yadav who has stated that the concerned 
persons are working as sweepers at Kathara colliery and 
colony, hospital and office of the colliery. He has identified 
the signature of I.D.P, Mehta, Personnel Manager of 
Kathara colliery who has granted certificate regarding 
working of the concerned persons as sweepers at Kathara 
colliery. 

8. Although the sponsoring union has been able to 
show that the concerned persons are working as sweepers 
in the Kathara colliery since 1986 but the management has 
not examined any competent person to deny this fact. 

9. The management has only filed one tender notice 
and bill of contractor regarding cleaning and sweeping job 
for the year, 1990, but the management has not filed any 
Tender Register, any Agreement between the management 
and the contractor or any muster roll register of the 
contractor to show how many days a particular person has 
worked under a contractor. Besides that the management 
has not filed any certificate of registration for engagement 
of contractor as required under the Contract Labour 
(Regulation & Abolition) Act, nor they have filed any 
licence of the contractor. The management has not even 
examined any contractor to prove that such contractor was 
engaged for a very brief period. No one has come to deny 
that the work of cleaning and sweeping is of a permanent 
and perennial nature of job. Although certain documents 
were called for from the management, but the management 
has not filed the same nor they have given any explanation 


for not filing the same, therefore an adverse inference will 
have to be drawn against the management. The case of the 
management is falsified by the certificate granted by the 
Personnel Manager of the colliery from which it is amply 
proved that the concerned persons are working as sweepers 
in the office, hospital including colony of the colliery, 
Therefore, I find that there is relationship of employer- 
employees in between the management of Kathara collier) 
of M/s. C. C. Ltd. and the concerned persons. The work of 
sweeping and cleaning is permanent and perennial nature, 
therefore, the concerned persons deserve wages as per 
NCWA and also for regularisation/departmentalisation as 
Category-1 Mazdoor. 

10. In view of the discussions made above, I render 
following award—- 

The action of the Kathara colliery of M/s. C. C. Ltd. 
in not regularising and making the payment of wages as 
per NCWA to the concerned persons is not justified and 
they are entitled for regularisation as General Mazdoor 
Category-! and payament of wages as per NCWA. The 
management is directed to regularise the concerned persons 
within 30 days from the date of publication of the award 
failing which the concerned persons shall be entitled for 
payment of wages as prescribed in NCWA for General 
Mazdoor Category-I on expiry of 30 days from the date of 
publication of the award. 

_ SARJU PRASAD, Presiding Officer 
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MINISTRY OF LABOUR AND EMPLOYMENT 
New Delhi, the 22nd March, 2006 


And whereas, the Central Government is of OpfiUOR 


S.O, 1282. —Whereas the Central Government 
having been satisfied that the public interest so requires 
that in pursuance of the provisions of sub-clause (vi) of 
ci:iuse.(n) of Section 2 of the Industrial Disputes Act, 1947 
* 14 of \ 947), declared by the Notification of the Government 
of India in the Ministry of Labour S.O. No.— dated 
i ~-1< )-2<}()5 tire sendee in Banking Industry which is covered 
by item 2 of the First Schedule to the Industrial Disputes 
Act. 1947 (14 of 1947) to be a public utility sendee for the 
purpose of the said Act. for a period of six months from the 
i 7 th October. 2005. 


that public interest requires die extension of the said period 
by a further period of six months. 

Now, therefore, in exercise of the powers conferred 
by the proviso to sub-clause (vi) of clause (n) of Section 2 
of the Industrial Disputes Act 1947, the Central Government 
hereby declares the said industry to be a public utility 1 
sendee for the purposes of the said Act, for a period of six 
months from the 17th April, 2006. 

[FileNo. S-11017/5/97-lR (PL)) 
J. P. PAT!. Jt. Secy. 
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